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MODULE (1): Introduction

FPRV-PY Zdjg‘ ‘,ng."

Article (1): PURPOSE

wosadl s Le¥1 Baltl

The “Governance Manual” aims to provide guidelines to run and monitor
BCIC businesses to ensure its compliance with the best governance practices
and standards, guaranteeing the rights of both: shareholders and
stakeholders. It also aims to clarify the roles, responsibilities, and the
authorities of the Board of directors and its committees in preserving the the
shareholders’ rights and developing their investments. This Manual also
aims atidentifying the shareholders’ rights and the mechanisms followed to
get the information necessary for them to make decisions and familiarizing
them with any policies and procedures related to the dividends disclosure

and distribution.

Olead "z 9" A4 Jleel 281,09 8,15% Lprs3 Dlaliy) adss ) "AaSymll Yo" e
Fhall Glrsoly orealudl Gois reas G LaSeal iy Slaslan Juadly Ll
oreabud) Bsam> e Dolazll § wilaly B15¥1 s LMoy Sld 95ma slosl mussis
odsa 4Ty cealadl Gdzmy casyatll Yl e Loyl e LS ey ladiwol daisy
& Lalaze Slelyaly ol wle w gl pednyady mehlyd 3Ly wasls @1 oleglall e

2L sy Lt

The “Governance Manual” was formulated in accordance with the company
governance regulations; the company laws and its implementing
regulations; the laws, regulations, and rules of CMA and SAMA; as well as

the company articles of association and internal policies.

Luiaill aamiy S, Al allasy i, 401 AeSs> gl ooy 2aSymll Juls" 2ilin cias
S, adl allas 9 53,1501 toaleally 30 lidly JUI Goudl Aga delsdy mlgly dalasly
Al s 1wl s laleadly el

Article (2): GOVERNANCE MANAGEMENT

LaSyaell 3,l) Aulall 5Lt

The company governance management means the rules of governing the
company and regulating the various relationships between the
stakeholders, including the Board of directors, executive department,
shareholders, company employees and customers, service providers, and
the society as a whole. This is fulfilled through developing specific
procedures that facilitate the decision-making process to provide
transparency and credibility in order to protect the shareholders” and
stakeholders’ rights and achieve justice, competitiveness, and transparency

in both: the market and the work environment.

elaitd Lees39 35,1 Bylo) LIS (o oty (@I e 58l SIS, Al AaSs Byloly wiady
Ovealudly Lyduaid) 8y0¥lg 8515Y1 ulzs ueed Loy lall ol o 2alzsll claMall
Bodzms Slsli] a9y U3y (S8 aezzlly Slodsdl oudag £Daally 48, Al alsgag
Bod> Alax (o yi Adlaalls 28l all plls aiasy Hlall 3l A ylae J—ud
el Wiy Gead! @ Audladlly 2udliddly Alaadl Gaxsy mllall Gilxoly Grealud

Article (3): SCOPE OF APPLICATION

Gedattl Glhas saadladl sald

This Manual shall determine the guidelines and the main principles and
standards that strike a balance between the shareholders’ interests and
between the Board of directors, its committees, as well as all stakeholders.
The Manual shall be used as reference for guidance or compliance in
accordance with the company objectives and in a manner consistent with
the article of association, the company articles of association, or the
regulations of the company relationships. The company shall provide its
shareholders with the governance regulations thereof. It also shall make it

available online.

Flias ot 03ls5 @ 2wl w81 ulally ealdly sl wd! told! Juludl 1ia say
deddl puastins Wliall Cleasl aszg 8)5¥ (e oLy 8)15¥) udzay Crealudl
die pa omslan ¥ Loy 38, 411 Calaal ae 33155 Ley 4 JUne¥) of dy sl il aoyeS
99338, adl unladl l5Mal) Aalaill wlolll of (S, 401 oul ol allailly s wlall

L olall aSgml) 2m8Y e Lrad cail) aScd ey Loalad 28,401
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Article (4): AUDIT AND APPROVAL

sloze¥ly das Ll sdayl,df 8oLl

This Manual shall be made available for the company shareholders
within (360) calendar days as of the issuance date. It shall then be
submitted to the General Assembly in preparation of its approval
during the first meeting thereof. SAMA shall be provided with a copy
of the company governance manual during (21) working days as of

the approval date thereof.

eylia] 75 (oo Leaagas agy (112) UM 38,81 walud Tolia Jdull 1da 055,
clidl w35 g ol plazat ol 3 salere¥ Tuges Lalall Zpaezdl (e 4oy qlg
&l e dae pse (YY) IO A8, adly olsdl 2aSomdl Juds (e A ads S,

solaxe!

This manual shall be periodically reviewed to assess the compatibility
and applicability thereof and to determine whether it needs any
amendments in order to be compatible with any changes that may
occur to the company, the surrounding environment, or any changes

to the relevant laws and regulations.

dl oy« Gudanll axdilBy dreedle g i Lygs Judodl 1ds 2anlye oy
Qluju_?éiji EIAES Y lL_LgJ\ji as, &l L}Lijlajﬂab}ﬂéitaéﬂblg&mtgi
Al ols @lsllly Ll §

This Manual shall be annually reviewed by the governance
committee, and shall be submitted to the Board of directors for
approval. In case any amendments are suggested by the
administration (the competent authorities) in the company, it shall be

according to the following:

calazeD Byla¥ kel a8 35 (g9ime JShn AaSeodd) L) Jid (o Sl L
Lekd a8, a1 (lodaall Glral) 3)1¥) 8 o cand 6l 281 Jl> 9
:g\.-“ W Ladg 055

= Fill the “Policy Amendment Request” form in accordance
with the form attached in Annex 1 by the party requesting the

amendment.

oo o1 Gl 3 33,01 z3gail) {28y "aauliaed) Jad ulbs” 3905 Aial
) 2 Al L e LB

- Sending the form to the compliance manager for revision
and notes in coordination with the legal officer in the

company.

2o Ge—udilly eI elinls Ayl 7Y uue ) z3gedl Jly)  ®
ASyadl 3 Gl Josedl

= Sending the form to the governance committee for revision
and approval and , then, submitting it to the Board of Directors

and the General Assembly for approval.

ondme e dusyeg dule Aadlslly dian Ll AaSoadl izl U1 zigeddl Jluy) ™
oleiey dalall daaxlly 3,l0Y!

= The updated manual shall be distributed to the relevant

parties after the approval thereof.

oalazel ey Aol BLLY e Samll dJudl g5 @

In case of any updates or amendments, the compliance department
shall notify the Bank within (21) working days as of the amendments

approval date.

INs &S bl sla sl sl 8,505 psa5 «Jududl lia Jyuad of Cyuxs J>
el slezel &l e Joe pga 211

Luwlsd! 5ol

10 of 246

BCIC Giglatdl cnalall 7 9y 35,4




=
A ﬁ]
ol eolatd T
Buru] Cooperative Insurance

iyl allaall

Gobaddl el 90 3858 as,adl

g3l G ) G el

Logaadl AU Gl Gead|

AW Baudl Aiga ag !

osled) 36,201 allasy sl allas Ko Cir gy A8, 401 (alus (o JSES Lonox Oealial! dones

2950 35,8 By15] elma el / 5,131 il

Alleel qulaisy ailelonn! (el pulsell duiny gl padell slael asi]  udall G/ 81¥) udoma yuasy
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Company It means Buruj Cooperative Insurance Company (BCIC).

SAMA It means Saudi Central Bank (SAMA).
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CMA

It means Capital Market Authority.

Shareholders Assembly

Itis an assembly that constitutes the company’s shareholders under the provisions of the Companies Law and the

Company'’s articles of association.

Board of Directors/Board

Itis the Board of Directors of Buruj Cooperative Insurance Company (BCIC).

Chairman of the Board of
Directors/Chairman of the

Board

He/she is one of non-executive Board members elected by the Board to lead its meetings and regulate the businesses

thereof.

Bordof Directors

Committees/Committees

Itis the Committees assigned by the Company’s Board of Directors and the Audit Committee.

CEO

He/she is the highest-ranking official in the Company, who bears the responsibility of the day-to-day management of

it notwithstanding the job title.

Senior Shareholders

They are the natural or legal persons who, directly or indirectly, individually or collectively, control 5% or more of the

Company’s capital.

Minority Shareholders

They are the minorities who represent the company’s non-controlling interest, which means that they cannot affect it.

Executive Board Member

The Board member who is a member of the executive department of the Company. He/she participates in the day-to-

day management of it and gets a monthly salary in return.

Non-Executive Board The Board member who provides technical opinions and advices and does not participate, in any manner

Member whatsoever, neither in running the Company, nor in following the day-to-day businesses thereof. This member does
not receive a monthly or annual salary in return.

Independent Board The Board member who enjoys being completely independent. That is, the member is completely separated from the

Member management and the Company. The independence means the capability of making judgments, taking into
consideration all relevant information, without any interference by the management or any external entities.

Senior Management Itincludes the managing director, CEO, general manager, and their deputy members; the finance manager and the

(Company Management)

main departments managers; the risk management, internal auditing, compliance officials in the Company, and

equivalent; as well as the occupiers of any other positions determined by the corporate.

Leadership Positions

Itincludes the membership of the Board of Directors and the Senior Management.
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Stakeholders It refers to the persons or parties that have interest in the Company’s businesses, including the shareholders, insured,

applicants, Company’s employees, reinsurers, as well as the monitoring and supervisory entities.

Companies Law It refers to the Companies Law issued pursuant to Royal Decree No. (M/3) dated 28/1/1437H and the amendments
thereof.
Relatives or Kinship Fathers, mothers, grandfathers, grandmothers, and upwards.

Children, grandchildren, and downwards.
Full sisters and brothers, or half sisters and brothers.

Husbands and wives.

Relevant Parties A.Senior shareholders in the Company.

B. Board members of the Company, or any of its affiliates, and their relatives.

C. Senior executives in the Company, or any of its affiliates, and their relatives.

D. Board members and senior executives of the senior shareholders in the Company.

E. Facilities (other than companies) owned by the Board member or a senior executive, or their relatives.
F. The companies, in which a Board member, a senior executive, or their relatives are partners.

G. The companies, in which a Board member, a senior executive, or their relatives are members in its Board of

directors or are among the senior executives thereof.

H. The shareholding companies, of which a Board member, a senior executive, or their relatives hold what is

equivalent to 5% or more, subject to what is stipulated in paragraph (D) of this definition.

. The companies, in which a Board member, a senior executive, or their relatives affect the decision-making process

thereof, even if through providing advices or directions.

J. Any person, whose advices and directions affect the decisions of the Company as well as its Board members and

senior executives.

K. Holding companies or affiliates belonging to the Company.
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The advices and directions provided in a professional way from an authorized person are exempted from

paragraphs (1) and ()).

Affiliate

This refers to the person who controls another person, who is controlled by that person, or who share with
the other person the quality of being controlled by a third party. The control in each of the aforementioned

may be in a direct or indirect way.

Cumulative Voting

Itis a voting method used to choose the Board members. It gives every shareholder a voting power that equals the
number of shares owned by it. It gives the shareholder the right to vote for one candidate or divide it berween the

candidates it chooses without any repetition of these votes.

Voting Rights

All voting rights related to the shares of the Company can be exercised by the General Assembly.

Control Share

It refers to the ability to control the actions or decisions of another person, directly or indirectly, separately or

collectively with a relative or affiliate, through:
(A) Acquiring 30% or more of the voting rights in a company.

(B) Having the right to appoint 30% or more of the administrative body members.

Rewards It refers to the funds, allowances, dividends, and its equivalent; the periodic or annual rewards related to the
performance and the short-term or long-term motivational plans; and any other benefits in kind. The actual
reasonable expenses and costs that the Company bears instead of a Board member for him/her to perform its tasks
are exempted from these rewards.

Day It refers to the calendar day, whether it is a working day or not.

Relevant Person

It means a managing director, Board member, senior executives, or any shareholder who owns a large percentage of
shares in a company whose securities are listed ; or any person who is in relationship with another person, to whom

this definition applies.

Stock It refers to the stock of any Company notwithstanding the place of its incorporation. The definition of the “stock”
includesevery instrument that has the characteristics of the capital.

Employee Itincludes a Board member of a company, the manager of a company, a partner in a partnership company, or any
other person working under an employment contract or services contract, whose services are placed under the
control of such person.
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Tadawul It refers to the automated system for Saudi stock exchange.

Administrative Body It refers to a group of individuals who made strategic decisions on behalf of a person. The company’s Board of

directors is considered the administrative body thereof.

Articles of association It refers to the articles of association of the Company

Due Date It refers to the due date of getting the dividends.
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MODULE (2): Shareholders and General Assembly Llall Laezlly creabudl (Ll GLA
Article (6): Shareholders’ General Rights Onoaluol] daladl Godot) :dwaleadl BaUI
The Company is always committed to protect the shareholders’ rights and | &JWI wlgadl 35L3 @3l audly e lud! dlass God> Liles Lasls ELYA (IS
nterests and seek to increase the financial revenues on their investments | <13 268,01 il calizs (o 8y0lsall olyl,ally 2SS0 Lasy - ol letiwl e
in accordance with the provisions and resolutions issued by the various :L_,S'EN I e - Al
relevant monitoring entities) through the following:

1- Appointing competent executive department to manage of e Lelemsliul duaiss aS,ad1 cldae 8,10 atie Lduais 3yls) cpead -1
the operations of the Company and implement its strategies, lasdly 8yLlls 3.LaSI 693 (ro Lobimy Lpaiadl 5yla¥l el el sl o
provided that the members thereof shall be carefully chosen el
from the persons with necessary competence, skills, and
experience.

2-  Developing effective strategies to regulate the executive 8510¥ e Hbol dguzeiy Aydgaidl 8,109 Jee padaid Allad ol bl jughs -1
department works and introduce business frameworks to Lesaluw @mj Ledban 3amy Ly aS,ad) oldee caliza
manage the various operations of the Company, guaranteeing
its interests and shareholders’ interests.

3-  Complying with the rules, implementing regulations, and the il bl e Byalall aledanlly Audnaiall milgllly cslgally AN -2
instructions issued by the monitoring and supervisory entities AS Al Jae Bt 4aStdl 48l a1y
that govern the work scope of the Company.

4-  Seeking to maximize the optimal use of the resources available 8oLy nalud! Aadio pudaadd Aol 3516l (0 S9adll Bolawdl audl -3
to magnify the shareholders’ benefits and increase the A8 A Ay
dividends of the Company.

5-  Distributing dividends in a fair and equitable manner, and S, Glagaga o cai e Jguamlly caming Jale (i CL.;}N x4
getting a portion of the Company assets in case of liquidation. Lrigas J> ‘3

6-  Continuously and regularly providing shareholders with the Leldecy a8, &l LU 4dy dalasl) wbiledly alaglally nealwll wng3s -5
information and data related to the investment and 2o oaslan ¥ Loy elating peiua JSdn Audia Ay A, Leiilwd) Lol Auly
operational activities, operations, and strategies of the Aydaial! Legmilels AW Goudl pllasg i€, 8l allasy 48,41 mllas
Company, in a manner that is consistent with the interests of
the Company, the Companies Law, the Financial Market Law,
and the implementing regulations thereof.

7- Including the Shareholders in the decision-making processes alelaiz) @ o Sldn M5 o a0 3l Adee (3 el udl I, i) -6
through participating in the General Assembly meetings, dalaill Sloglall aren 95 10 aSTlls Ll e Cospmilly dalall Aaaxll
voting on the resolutions thereof, and ensuring the availability a2 blls Bl Gudame 50,85 A olimy cAoladl dpaezll Jleel Joas 3gin
of all the information related to the provisions of the General @bl 3l e eeSerd elldg tAaal ) Az pya59 AU @ilgally (2Ll
Assembly agenda, including the report of the Board of Lelan 2wy,
directors, the external auditor, the financial statements, as well
as the report of the Audit Committee, in order to enable them
to take well-informed decisions with regard to it.
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8- Protecting the shareholders’ rights that are related to the A A &S, adl )y bl 3 AS,Ladl dalasll (el G9i> Lle> -7
participation in making company-related decisions such as, Byla¥l udma clnel ilsnl of Lulzll Lginal
running for the Board membership or electing the Board of
directors members.

9- Ensuring the shareholders’ rights in monitoring the Lslals Lslal oudama slaly 2, adl claf 2481, S omaludl > gles -8
performance of the Company, its Board of directors, and its S5 2359 coala 1] & pamadis mdlas] J> & cablus 39 Ll
executive department; holding them accountable in case any L nllly 2eladl Boaadl Silyl,3 Ml opalall 329 P ‘3 CHREAY
of them fails to perform their tasks; filing a liability lawsuit ~u‘l4"5” 28,2 eUé-"j S EU& L3 5311 guilly gy 4] mj
against them; and appealing against the general and private
resolutions of the Assembly in accordance with the conditions
and limitations set out in the Companies Law and the
Company articles of association.

10- Complying with the annual disclosures and the disclosures 21,01 Anls )l bl (e 8yall il liad¥ls gl wlolad¥l 0¥ -9
determined by the monitoring and supervisory entities with LSLe e ,355 0B clpad ol of A8, a1 Jle wly e zlaadYL, dalailly
regard to disclosing the capital of the Company and any Led 8la il jaims>g realudl
changes that may have an impact on the shareholders’
ownership and the control shares therein.

11- Requesting an access to a copy of the Article of Association and Leaydds @ Lo polad) Leallasg 48,401 (uials dde (o Akeud (e LY s 10
the articles of association of the Company, unless the Company S9ASIY! Ladge 3 4,401
publishes it on its website. ) )

12- The Board of Directors shall follow-up the profit distribution Dliasy 4,401 dnlial Wsle 058 7 LY 355 dslims 310Y1 bz bty -1
policy in order to ensure that it is fair to the interests of the Lrezll Slelein) 2wl adl s tealadl jlss oy S onealudl
Company and the shareholders. The shareholders shall be el 81531 alme 13335 3 Lisgutis Auaganl
notified of these policies in the General Assembly meetings and
ensure that these policies are written down in the annual
report of the Board of Directors.

Article (7): Shareholders’ Stock and Profit Distribution Rights Ll aa3e39 el Aoyl raaludl Goio :dagludl 3oLl

Gooliall alall Apaazdl H1at ladg LI Blio (o i e Jgadl -1
Wil 09859 . 3eal) iy Blamiadl i s1,al o of e solad! lda
sazll sl Ll 3 orealad] e @ ordmad) o) (SIL 2 LY
et Shbd b sl ogs AW Bgudl duea 38, 21 alay . Glaxi
OB @ realudl (e Laasss oyall £ L¥ adsg el auumsall of 2 LY
Ll Loyt a5 31 colaglazll Tadg o3y1031 ulzmn Lasuy &) aielslls
(33l §SL1 i) 2aud) 2ol daslsl Blelye po Ziazsll

1-  Shareholders have the right to get their portion of the
net dividends pursuant to the General Assembly resolution
in this regard, provided that this resolution shall include the
due date and the distribution date. Moreover, the eligibility
of rights shall belong to the stock owners registered in the
shareholders’ registers at the end of the due day. The

Company shall inform the CMA without delay of any

18 of 246

BCIC Giglatdl cnalall 7 9y 35,4




%HRU]

o9l yeolald Ce)._l
Buru] Cooperative Insurance

decision or recommendation to distribute dividends. The
dividends to be distributed to shareholders shall be paid at
the place and dates determined by the Board of Directors in
accordance with the instructions issued by the competent
authority, taking into account the prior written approval of

SAMA.

2-  Dividends are determined in the Board of Directors | &JWI yuylaxll sleiel day 48, a1 5yls) ulms gloain! @ z LI pya5 @1y -2
meeting after the approval of the financial reports of the (asy sy 3 e paludl iy (s 91 Sgisw ) W sl
financial period (quarterly or annually). The shareholder is lyal

entitled to its portion of the dividends in accordance with:

A.The General Assembly Decision issued with regard to the Oealad ! e CLJ)N 3Ty olan soladl daladl daazdl

distribution of dividends among the shareholders,

B. Or the Board of Directors decision to distribute interim Al e CL.’JT 2isk ewalall 5yls¥l ETAESN U Y p
dividends.
3-  Shareholders have the right to get their proportion of Lreaias Jl> 3 45,801 Slagzge (0 pusad e Jguaxdl -3

the Company assets in case of liquidation.

4-  Shareholders have the right to participate in the | cugiailly (Le¥slas 3 aSLAlly (Aelall (ealudl Bliaes § aSLAL -4
Shareholders General Assemblies, participate in the Loz g Byabiadl Slylyadl Je
deliberations thereof, and vote on the decisions issued

under it.

5-  Shareholders have the right to dispose of the stocks | allasg S, 4l allas al8Y (asg LeoSlay @l ol 3 By nill > -5
they own in accordance with the provisions of the Adyanl) Legmslgle AW Ggud!
Companies Law, the Financial Market Law, and the

implementing regulations thereof.

6- The shareholders’ property value may be registered in Ay ad) ez ] orealud! 48 403 W3 -6

the Com pany registers.

7-  Shareholders are entitled to the preferred subscription | «J L (485 (o ia> Jilaa juas Gl supazll eIl LSyl Zt__s}lﬁi -7

with the new stocks issued in exchange for monetary quota, | 45,411 allss a5 13] - Ao goey Jeadl Lalall g dolad) Aaazll Cadgs
unless the General Extraordinary Assembly upholds the —ells el
preferred stock (If the Company articles of association

states that).
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8- The Company may semi-annually distribute interim
dividends on its shareholders after fulfilling the following

requirements:

AL Ll e la il

®  The Ordinary General Assembly shall authorize the
Board to distribute interim dividends under a decision that

is annually renewed.

Lo ya 7Ll aieny bzl 2oladl daladl dpnazdl (ogas o @

Loiw sz 58 g

®  The Company shall be with sufficient and regular

dividends.

Aalatieg B Ay I3 A5, 80 0T ol ™

The Company shall have a reasonable liquidity and
shall be able to reasonably expect the dividends level

thereof.

Sgiuos Ugina Aoy gﬁ_ﬂl @Ja.hdj Ugine Ugrw LV,.LI)ﬁ}I_l Qi =

®  The Company shall have distributable dividends, in
accordance with the latest edited financial statements,
which are sufficient to cover the dividends to be distributed
after deducting the dividends what were previously
distributed and capitalized after the date of these financial

statements.

Ll ilss 5 Lasg pjsall ALLE L)1 4S, a0l gl yagn, of @
daisl @3 b poas day Laudsd zARL LY audasa) 3,818 danlpe
AU @3l5aT1 sl jyls aay CL,’J%" S po dilasw y9

9- In accordance with the Company articles of
association “Article (45)”, The Board of Directors is
committed to annually set aside 20% of the net dividends
in order to form the regular reserve. The ordinary General
Assembly may uphold this whenever the stated reserve
reaches 100% of the paid-up capital. The Extraordinary
General Assembly, in accordance with the Board of
Directors suggestion, may set aside a portion of the net
dividends in order to form a conventional reserve
determined for specific purposes as set out by the General
Assembly. The General Assembly, of whichever type, may
decide to form another reserves to the extent that satisfies
the Company interest or guarantees distributing dividends,

that are as fixed as possible, on the shareholders.

e oty «Osm s Lualidl 33l — 38, 2l o wl o pllatll s -9
LYl 0588 Aaliall 2L o %20 catizs Tiwe JS 3 8,10¥! udma
il e izt Iia By 2polall alall &aazll Sy (ellall
Loladl ae aeladl Zaezlly gkl JUI ol (e %100 55SL) olzsY]
Al ll 7L (e Bigas Al i OF 8510Y1 e 715481 (e 2Ly
Lpnazell o,a5 L Lady soume (6,8 o imdey Blasl Joluasl (sSal
W3y gyl lbolanl ¢ns8G 5,a5 Of Leegs O Li Zalall Zaszlly (olall
OSY 1 5u8 Al 7Lyl aies Jass of 3, Axlime 3amy gl ually
Omealadl e
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10- The dividends distribution mechanism shall be as

follows:

(W sy 2L a3e3 31 0sS5 -10

®  The prescribed Zakatand income tax shall be set aside.

SBoyall dsull Ay g BSHI (s

®  (20%) of the net profits shall be set aside to form a
statutory reserve, and the Ordinary General Assembly may
disregard this deduction when the said reserve equals the

total paid-up capital.

S99 ‘goUéJ L_,‘Ol—i-z-"" uﬂﬁj Ll _all CL.’JE” oo (%20) coes ™
sS4l gla\_g_';ﬂ tL» G il 1ia cadg dolall dalall ozl
53l JUI ol oo

®  Then afirst payment not less than (5%) of the paid-up
capital shall be distributed from the remainder to the

shareholders.

ol o (%5) e Jas ¥ cnealucell Jof Aads ol iy LI o g3se @
gedadl JUW

®  Thereafter, the remainder shall be distributed to the
shareholders as profit share or transferred to the retained

earnings account.

Bl 2 LY Gl

® By a decision of the Board of Directors, periodic
dividends, deducted from the annual dividends specified in
the paragraph above, may be distributed in accordance
with the rules regulating this regard issued by the

competent authorities.

Cl—.’JE“ (P piaies Et__’)ja Cl—.’)i a3 55lo¥l udma (po Hlyay Jemm
U dalall uelsald Ladg odlel 53ylel 88801 3 Boumll g udl
NESY C_.L,‘_-gﬂ e E)JLpr

® Informing CMA without delay of any decision or
recommendation to distribute dividends. The dividends to
be distributed to shareholders shall be paid at the place and
dates determined by the Board of Directors in accordance
with the instructions issued by the Ministry of Commerce
and Industry, taking into account the prior written approval

of SAMA.

amsil 51 2L p395d s sl sl 9o I Gyl isn L)
S selslly O8I 3 omealaadl e Lanies 5pall 7L adusy clly
ByLamtll 85059 Loy iat & cilesdasll Lady (3yls¥1 ulms Lasus
(gosaadl G il Ll) 4LS 28315 Blelye po delially

Article (8): General Assembly Meetings

Lolatl daastl cilelain| duolall 8oLl

1-  All meetings shall be chaired by the chairman, or its
deputy, if the chairman is absent. If the chairman and its
deputy are absent, the Board shall elect a chairman of its

members only for this certain meeting. The assembly shall

Lol Glebara! aren bt wie 48l ol 5)15¥) pudme sy ole -1
I Aot ) Tty demll ety iy sl ol Jls By sl
e ol Apral il LS caslace (oo sl Ay e g LaaYl
sliacl B8, amy ol adsill (o lssa¥l 3589 aar dimld sliacly L)
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electits secretary and members for the committee of votes
collection and counting. It is expected that the Board
members and a member of each committee and the
company’s executive management shall attend the annual

general assembly of the stakeholders.

L IS (e Tsneg orealuel] Lgi ) daladl Loaesd) 5ylo¥1 Lules

S, Bl 5yaYls

2-  General assembly meetings of stakeholders provide an
opportunity for contacting with the Board of Directors to
develop a better perspective to understand the company’s

operations and prospects.

celmll g Jolsill Aimys el eall Zalall Tumarl clolain] puss
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3-  The ordinary general assembly shall convene at least
once a year during the (6) months following the end of
financial year of the company. Upon the Board of Directors’
decision, ordinary general assemblies may be invited,
whenever deemed necessary, upon a request by
shareholders owning (5%) of the capital or upon a request

by the external auditor or the company's auditing

committee.

I Adl 3 By 5ye JEYI e Zpalall Aalall Lpaed) ddass
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4- Such invitation of the general assembly meeting shall
be published on Tadawul’s website, the company’s website
and in the daily newspaper distributed in the company'’s
registered office, trough (10) days from the meeting
convince date, provided that the invitation includes the
agenda of the meeting, the power of attorney form, all
information and data in respect of the agenda items,
particularly the report of the Board of Directors and the
auditor, financial statements and the report of the auditing
committee, which enable shareholders to take well-
informed decisions. The company shall update such
information, if the agenda of the general assembly is

modified.
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5-  The company shall exertits effort regarding motivating
and facilitating the shareholders’ participation in the
general assembly by holding such meeting at appropriate

time and place. The Board may decide to use advanced

technical means per the related laws and regulations.

Otealull 4551w Judy uzmdd 3 Loz G)lad Jds 4S8 e ooy
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6- The agenda of such general assembly meeting shall be
developed to consider issues that shareholders desire to
discuss trough the meeting. Shareholders owning (5%) or

more of the capital are entitled to add items to agendas, in

order to be introduced and discussed.

Sleaedl @ 0¥ ae el el plai) Jlasl Jgus slas] oy
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7-  Shareholders are entitled to discuss any agenda item
through the meeting and ask questions to the Board of
Directors or the external auditor. The Board of Directors
and the external auditor shall respond any inquires or
questions asked by shareholders, to the extent that does not
harm the company’s interest. If a shareholder thinks that

the response to its question is unconvincing, the assembly

shall be invoked and its decision on such matter enforced.

g Laiz¥l M Jlas¥l Joum 35y (oo iy (6 Adilin eal el 3,
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8- Board of Directors shall provide all information and
data of any item discussed through the meeting, which

enable shareholders to take proper investment decisions.

iy ol Aalaall SULdly laglall A8IS 1855 5510Y1 ulme e cazsiy
abhall 3t e crealud! (Ses Gls g lea¥l M 4n 48l @

9- Copies of the meeting instruments together with the
annual report of the Board of Directors and the report of the
auditor shall be sent to the Capital Market Authority (CMA)

within a maximum of 10 days as of the meeting date, after

obtaining the assembly approval.

ke 5385 ) 2LVl plars¥l 2alall olaiadl o s Jlooy] o
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10- Minutes of meetings shall be developed after each
general assembly meeting and attached in a special record.
The minute shall be signed by the assembly’s chairman and

secretary at the meeting. The minute of the general
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assembly meeting of shareholder shall be published on

Tadawul’s website and the official company’s website.

11- The general assembly of shareholders shall by
attended by the Board members, a member of each

. ’ .
committee and the company s executive management‘

EVES Y v 7}4'4.:3 8510¥) Ll slael craalucall dalall Lnazl iz
ASal) Adyand) BylaYlg
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12- Votes of the ordinary and extraordinary general
assembly shall be calculated based on one vote for each
share. Upon the Board member election , the cumulative
voting shall be used, owing to the increased opportunities
of representation in the Board of Directors for minority
shareholders by the cumulative voting, so that the voting
right for the share may not be used more than a once. Board
members may not be engaged in the assembly resolution
voting associated to their responsibility discharge towards

the company or to their direct or indirect interest.
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Article (9): Ordinary General Assembly

Loladl dolatl deanstl :dasladl 2oL

1-  The meeting of the ordinary general assembly may not
be valid unless attended by shareholders representing
quarter the company capital at the minimum. Should such
quorum not be achieved in the first meeting, the assembly
shall be reconvened once again as within (30) days
following the first meeting, provided that the second
invitation shall be published per the methods stipulated in
Article (30) of the Articles of Association of the company.
However, the second meeting may be convened after an
hour from the period fixed for holding the first meeting on
conditions that the first meeting invitation shall include the
possibility of convening a second meeting. The second
meeting is valid irrespective of the number of participating

share.
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2-  Meeting of the ordinary general assembly shall discuss | /3 By fve Azdlans L ddlin Lobadl bl Lozl ploial § o -2
ezl polarst Glhas & Jous A Dl eldn wly as, all dl At
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and address all the company’s issues, except for the
competencies reserved to the extraordinary general

assembly. The ordinary general assembly shall have

competencies in all affairs of the Company, and particularly

the following:

®  Appointing and dismissing Board members;

o569 I palma sLiacl (sns

®  Permitting a Board member to have direct or indirect
interest in the business and contracts that are executed for
the Company's account, in compliance with the Companies

Law and Its Implementing Regulations;

@ 8les p& of 8, ils Axlims 8,151 (dime guinal 090 0T @ ass
Sl allas w389 W3y A8, A lad 5 @ spaally Jlesd!
A duasad 6‘.\5_1_‘\3

®  Permitting a Board member to take part in any
activities that may lead to competition with the Company,
or competitionin any of its activities,in compliance with the

Companies Law and its Implementing Regulations;

udlio oLt (o s @l @ BI0Y1 (udms s A AL (aus Ul
G99 <ldg L dglss ‘_5"\1‘ EVNID A oo L_Si é as, adl by ol of As, &l
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®  Monitoring the compliance of the Board members

with the Companies Law, Its Implementing Regulations,
other relevant laws and the Company’s Articles of

Association, inspecting any damage that may occur as a

result of their violation to such provisions or
mismanagement of the affairs of the Company,
determining the liability resulting therefrom and

undertaking the procedures it deems proper in this regard
pursuant to the Companies Law and Its Implementing

Regulations;

Luigaud! mlsllly B2l allss o815yl (wdme slacl ol 48100
Ly syuis &l pammdy o] 35,401 allasy A8Mall &ul3 6,3Y1 Aalas¥ls
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®  Forming the audit committee pursuant the Companies

Law and Its Implementing Regulations;

Apduaall wlsllly i adl allas 286Y lady Aan | L) Al LSS

®  Approving the company's financial statement;

S, Al I @slaall e 2aslsl)

®  Approving the Board report;

Byl ulzma 0,85 (Je dadlsl
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®  Deciding on the proposals of the Board of Directors

with respect to the method of distributing the net profits;

Aglall Z LY pdes Ak oLty 8,15¥1 udzme o 81 3 ol

®  Appointing the external auditors of the company,
specifyingtheirrewards, reappointing them, replacing them

and approving their reports;

g salelg chlSA dodzig A4S, &l sbl _ws g’.}‘fo Ol
eanlas e 4adlslly ca iy

®  Reviewing the violations and defaults committed by
the external auditors of the company when performing
their duties and any difficulties, reported by the company’s
auditors, regarding their empowerment by the company’s
Board of Directors or Management to review the books,
records and other documents, statements and clarifications
required to perform their duties, and respond to that as it

deems appropriate in this regard;

mlsl @ Al mllus anlhe (o pas G sllas¥ly colallell @ el
3lan A8, Al SLl s sazlie Le Lajlasd wbisa o of @5 pealed
eadly 5ol e eI (e od 35,801 8y1] of 8,1 Luloms (xSa
Lo 3Lasly gl £15Y 2ol il La¥ls wlilidly 3Usdl (e Lanes

olad! i @ lualiae ol

®  Resolving to withhold setting aside statutory reserve

when it reaches an amount equal to (30%) of the
Company’s paid share capital, and resolving to distribute
the surplus of such percentage to the company’s
shareholders in financial years where the company does

not generate net profits;

Jle ol (0 % 30 3y Lo G plladdl A8, A1 ol caizs iy
45,2l wablus (e Ll s (e ol L pu593 50,439 cpsdull 45,4l
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®  Using the company’s consensual reserve, if such has

not been dedicated for a specific purpose, provided that
using such reserve shall be based on a proposal submitted
by the Board and used in a way that benefits the company

or the shareholders;

39 515¥1 sl (50 281 e 2y Jolas¥l i alasiul 0o of e
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®  Forming other reserves besides the statutory reserve

and consensual reserve and disposing the same;

Jolas¥ly allasll Jolusdl (s 28, 4l 30 cliblus (eSS
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®  Setting aside amounts from the company’s net profits
to set up social organizations for the benefit of the

company’s employees or to assist
pany ploy

any

existing
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establishments in accordance with Article (129) of the

Companies Law; and

®  Approving the sale of more than (50%) of the assets of
the company, whether in one or several transactions within
a period of 12 months from the date of the first selling
transaction. In case selling these assets includes what falls
within the powers of the extraordinary general assembly,

the approval of the said assembly is required.

Basly Aadio § el A5, 80l ool (10 % 50 (ya AST puy (Ao 2a3I5L ™
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3-  Resolutions of the ordinary general assembly shall be
adopted during the meeting by the absolute majority vote
of shares attending in the meeting; however, in the event of
the special benefit valuation, the majority subscriber to the
shares representing two-thirds of the said shares after the
exclusion of the underwritten by beneficiaries in respect of

the special benefits is required.
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Article (10): Extraordinary General Assembly

Loladl e Aaladl dgnasedl 5,lall Bl

1-  The extraordinary general assembly shall be held,
whenever necessary, per related laws and regulations and

the Articles of Association of the company.

demar W (adg el 2o bl cues LS Aslall pé Zaladl daezl adass -1
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2-  The extraordinary general assembly shall have the

following competencies:

ik Lo olall ae delall ezl iy -2

®  Amending the Articles of Association of the company,

except for amendments which are deemed null and void

pursuant to the Companies Law;

cezgar Aol Jaf G edhaanll slidiwly (el o) 3S, 21 allss Jyaas

®  Exceptional transactions, including the company’s sale

mergers,  acquisitions and the company’s duration

extension or liquidation before its duration expiry.

Slmiadlly ool Slabacs 35, 40| pey U3 3 Loy (slilzal) cHlelal) @
Lo sl LB Ll of aS,5d1 s Alsg

® Increasing the company’s capital in accordance with

the situations provided by the Companies Law and lts

Implementing Regulations;
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®  Decreasing the company’s capital if it exceeds the
company’s needs or in the event the company incurs
financial losses, in accordance with the situations provided

by the Companies Law and Its Implementing Regulations;

i 13 of 38, 40l Aal> (e sl Jb> @ AS,—adl e uly pagises

® Resolving to form a consensual reserve for the
company as provided for in its Articles of Association to be

set aside for a specific purpose, and the disposal thereof;

Uadase ool Lallas aile aiy 48, 500 Slasl Jolis! (0985 10,35
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= Resolving to maintain or liquidate the Company
before the end of the term specified in its Articles of

Association;

oL Lallss § cnall U1 (18 Ll of 38,401 5l yatael a3

®  Approving the Company's shares buy-back;

AS i) el o1y Audae e Aadlol

®  Issuing preferred shares, approving their buying, or
converting ordinary shares into preferred shares, or
converting preferred shares into ordinary shares per the
Company's Articles of Association and the Regulatory Rules
and Procedures issued pursuant to the Companies Law

relating to Listed Joint Stock Companies;

31 83lien el ) Asle wqul Jages of Lelydi 51,58) ol B3lies el 5l o]
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®  Issuing debt instruments or financing deeds “Sukuk”
convertible into stocks, and stating the maximum number
of stocks that may be issued against these instruments or

deeds “Sukuk”;
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®  Allocating stocks that are issued upon the capital
increase or part of them for the employees of the company,

and its affiliates, some of them or any of them; and

@ orbalall Lo 55 of JUI (uly 8L5 e Byl qalll oy aies
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®  Suspending preemptive rights of shareholders in
subscribing for the capital increase in exchange for cash or
giving priority to non-shareholders in cases as deemed in
the interest of the company if so is provided for in the

Articles of Association of the company.
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3- The extraordinary general assembly may issue
resolutions that fall within the powers of the ordinary
general assembly, provided that such resolutions are issued
in accordance with the issuance requirements of ordinary
general assembly resolutions per related laws and

regulations and the Articles of Association of the Company.

Slas 3 U535 Heel 3 3 Lolall e Zaladl dpnazl juiat O S5
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4-  The meeting of the extraordinary general assembly
may not be valid unless attended by shareholders
representing half the Company'’s capital at the minimum.
Should such quorum not be achieved in the first meeting,
the assembly shall be reconvened once again as within (30)
days following the first meeting, provided that the second
invitation shall be published according to the methods
stipulated in Article (30) of the Articles of Association of the
company. However, the second meeting may be convened
an hour after the period fixed for holding the first meeting
on conditions that the first meeting invitation shall include
the possibility of convening a second meeting. The second
meeting shall be considered having quorum if attended by
a number of shareholders representing at least one fourth
of the Company’s capital. Should such quorum not be
achieved in the second meeting, an invitation shall be sent
including the same terms stipulated in Article (30) of the
Articles of Association of the Company. The third meeting
shall be considered as having the quorum irrespective of
the number of participating shares, after obtaining the

approval of the competent authority.
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5-  Resolutions of the extraordinary general assembly
shall be issued by two-thirds majority vote of the shares
attending thereat, unless such resolution is related to an

increase or decrease in the capital, or to extend or dissolve
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the company prior to the expiry of its term specified in its
Articles of Association or in merger of the company into
another company; in such cases, the resolution shall be
valid only if adopted by a three-fourths majority vote of the

shares attending at the meeting.

gLl A Adely s o 13) Y Lrpe o 51,801 098 M3 (6,51 2w woin 3

6- If a shareholder(s) requests to convene a meeting of
the extraordinary general assembly, such request shall
include the shareholder’s(s) names requesting the meeting
convening, as well as, clarifying the quantity and the class

(type) of shares owned by it/them.
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MODULE (3: Board of Directors 8yloY Ludma adled) L

Chapter (1): Principles and Basis of the Board of Directors

Formation

Article (11): Board of Directors Structure
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Buruj BoD

BoD Secretary

Audit Committee Risk Management Executive

Investment Nomination and Governance
Committee Committee (Camimifiie Remuneration Committee
Internal Audit Risk CEO
Managment Manaoement
Administratively
Compliance
Funcrionallv
Department
| Mandatory commissions according to the instructions of CMA and SAMA
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Article (12): Liability of the Board and its Members

ilacly udoel! At 9fua 1 de 2l BolL

The Board of Directors shall effectively be liable,
individually or collectively, for the management,
performance and the legislative requirement compliance of
BCIC. The final liability remains under the Board, even if it
forms committees or authorizes agencies or other
individuals to perform some works. Therefore, any general
authorizations of unlimited duration or exceeding the
Board specified term may not be issued. The Board shall be
liable for the performance of other external parties that are
contracted with to fulfill tasks or to manage certain
positions. Where operations of the company are assigned
to an external party, the liability remains under the Board
and the executive management and that liability may not
be authorized to the service provider. In addition, the
Chairman and the members of the Board of Directors of the
company shall be liable for violating the applicable laws

and acts, each within its field of competence.
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e JS 05509 LS el sl 2oy wll clls (agas (Sey ¥y Aeils sl 95—un
oe daliaisl sous> @ IS calosua Lels) (udzme sliacly 38,401 8)15) ulzma sy

Sasladl oileally 2alastl alS>T aallas

Atrticle (13): The Board Formation and Composition

LiSio el (555 1 e 2N Bl

The Board shall consist of (7) members elected by the
ordinary general assembly for a maximum of (3) years,
provided the number of the executive members may not
exceed (2), and the number of the independent members
may not be below (2) or the one-third of the Board
members, whichever is more. Such appointment may not
violate the legal capacity in respect of replacing the
representative in the Board. Furthermore, the Board shall
appoint a non-executive chairman and deputy of the Board

of Directors.

o 55 Y Bl Lalall Aeladl Aaesd! wpietis slacl Ao w o0 Byla) (udme ally
clac¥l sue Jay Wiy ool e onduanall sLuae¥l sue oleny W e cSlgicw &M
G omaddl s Jsey Yo AST Lagel «ulmll s linel Sli e ol (sane oo olanad)
ozl e iz gn LS ulll § dliley (o Jliiwl @ giall Aaall g3 jask adl

s g s, Lol (gdsis a8 8yls) hy Cead
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Article (14): General Rules of the Board of Directors ByloYl udme Liguanal daladl delsdll s ybe dayl il BolL
Membership
1- The Board members shall be neutral, independentand | as &u8la &l alaseiswly adMawdly sbeelly ared) 8,15¥1 ulz=e slacl de -1
transparent, and shall inform the Board of any material W8 e of ol mloan (o)lad of yage cilpsd Gl Gulzll 8508) 559,
variations, interest conflict or any relations that may affect | 45, 4J1 dsus § dealadl Aiolss e of ulzll gine ALl e 355
the Board member's independence or the continuous ByloY) ulme cliacl JuB e lpaall sia @uds g aladl s

contribution to the company throughout the year. Such

variations shall be assessed by the Board members..

2-  They shall have the necessary qualifications and e @ayl9ls milizl 99 mld 95— pleall 2o U1 wlpsdly cMlagll MMl -2
experience to fulfill their liabilities, duties and roles in full. Ay LS|
3-  They shall obtain a written consent of SAMA, after L yulae blaiw! Al ey Adazdl U clidl 2adlga e Jopaxtl -3
filling in and submitting the adequacy standard - Leayadsg

questionnaire.

4-  The general assembly of the company shall select the | ;LasL agdy pas9s (uddly 81031 (ud=s slacl 48, a0 Aolall Laem! jlises -4
Board members, which, in turn, select the chairman and the codidl gaally udell s,

managing director.

5-  Each Board member shall be familiar with the 248, a0l dalasl) Al Hee80 AL B10Y idzme gune e namy -5

following issues of the company:

A- Operational and financial objectives, plans and policies L3S, 5 Ay Al 41 clubiwdly dalasdly calua¥l -

of the company;

B- Operation results conducted by the company and its JW Las 99 38,801 L pgas G calideadl il -0

financial position, and

C- The relative position of the company comparing to its Leudlioy &5lae AS,0d) qudd) sl -7

competitors.

6- Itis not necessary that all required skills are provided | ;390 ¢)f Lails Lglll LAl 8K g yne JS 3 599w Ol Groy—all o il -6
in each member; however, the members jointly shall have Buiz=i 3 Lealue LBIST wlpsdly wlhldls cMagll (nasiza clae¥l ol
sufficient qualifications, skills and experience to contribute .‘__5.>L£.5Jl o=l 59

to achieve the Board leadership role.

7-  The Board members shall be keen to know the latest adasdd) clyehazll (5T 28,00 e opmdl B510¥ pudoms slnel de oy -7
legal updates and participate in training programs reelolly ezl 3 Ao Ll w38, A1 Ladass A yus malyy @ AL
organized by the company, as needed, in the fields and S, ) ASg ppmsdl ¥ JUL Jiw (e Jodid (Jlg cpangs Aall old
topics related to their roles, including but not limited to the | a0l Halas¥le Al 0 418,010 (el AL 3 MU1g 2y Jbolsll 3,la)s

company governance, risk management, financial solvency, Aeal @13 ‘5)_&i @*""3"‘ L;b
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insurance, internal control, laws, compliance and any other

significant topics.

8- Members shall have the strategic perception, the Bl iy By1a¥ e Byuall gl A slaill el acdl guld gn oof -8
management and supervision capacity and the legal and CAJWlg Angslall Colgedly Aol
financial aspect knowledge.
9-  The company’s Board member shall provide a YT Aias (5000) sl amy lasss oyl A5, 81 8515) (ulma e pudy -9
minimum of (5000) security interest in exchange for Jud (o Lle Aadloll coas qlg 38,801 ong din Lads (&1 agaall Jylie s
contracts established between it and the company and 839mel] meeSl) 00555 U8 Lo 1 sl 3> Jading Apaladl delall Aaa]
approved by the ordinary general assembly. This right of bl dadlge amy Bylo¥) bl Gy o 10¥1 i ly 7 LY 3Q va—a> e
reserving shares shall include what the reserved shares odzme eliacl o gleaS dauall mdll s> 3> diwyles dic Apaisll
may have regarding dividends duty to perform. After 0Se Of oy Ly oof &S, a1 Gug e Ldds G agaall blaa 8yla¥
obtaining the consent of competent agencies, Board of ol cpall ] deun illasey GUI elasd) dio o5 dayg Goeiwl a8 ol
Directors is entitled to practice the right of reserving and Bylo¥) el By ot 1318 e gl I3 o) dpaad 4ud by el
selling shares provided by the Board members as a security, | deldl gadll ¢pad (0 s of e "mead) Jolas” allas 33l e Lagsy 0
in exchange for contracts established between them and I3 I (a2s ) ol pdiy @3 (A, il Bgllall Sl Ol puen
the company, provided that such debt s due, and A% s of dinmg daie ) of 4ls of alad!
subsequent to the second call served via a registered letter
to the debtor owning such shares. That letter requests to
pay back the debt within (2) weeks, if this request is
refused, the Board of Directors shall sell shares via
“Tadawul”, provided that all debts and obligations required
for the company shall be paid by the sold share price, and
the balance (if any) is to be paid to such shareholder, its
guardian, estate administrator or heirs.
10- The Board membership shall last for (3) years. e onm iyl Hlas | g Slgiae S5 Bul B,15Y1 ulxe § Lgraall joiud 10
Nominees shall be selected based on their achieved unique | @eS>g @ns gLl olul ey Brate Shilnsl oo s9aam Lo ol
outcomes, in addition to the breadth of their experience, ald QI cdgll oy asedd casliat wly &la¥ly sl ol )udy mraliig
integrity, technical and administrative capabilities and the . ol
will of allocating sufficient time to the Board tasks.
Article (15): Board Member Qualifications: BylaYl (udzme guane clage 1 yde dualsdl BalL

It shall meet the membership criteria of the Board which el Lasasmy &1 8510¥) ulms Loguae sylas 44d 4819 o -1

is determined by the Board.

ABoard member shall have a high level of knowledge, 8yLllg ajx_wjb u).:.].. Jle Goiuny w.l_zll $—ac ba.n.u o ey 2

experience, skill, appropriate independence, and required

34 of 246

BCIC Giglatdl cnalall 7 9y 35,4




N
. .
BIRU)
ol eolatd T

Bu ru] Cooperative Insurance

time saving, to contribute to protecting the company’s
gains and prosperity, in addition to the continuous desire
to learn and develop, provided that the member’s

qualifications include the following qualifications:

oot of e glatlly @lazll § 8 yeradl 22,01 J) A8La) (laylassly 45,41
A wlaw]l gaall cMage

A-Leadership:: A Board member shall have leadership skills, and
have the authority to delegate powers in a way that motivates
performance to apply best practices in the field of effective

management and commit to professional values and ethics.

osas e Byaall duut 0SS Oly ayalys Sl g—aall atesy o Balall -
AUelal) 3,153 Jlmo § Slaoyboll Juasi udatd o591 jans I 55 L lodlall
Al N ENP) NEJL, Huetlly

B-Objectivity:: The Board member ability to be impartial and
objective in decision-making without any influence from

executive management or other external bodies.

st 093 Lall st § Loy imgag Toulme 0555 oF e saal) 3,08 el -0
Ayl 6)_-'»T ol ‘}Aji Ldyaull 5,laY) u,aﬂﬂ_?

C-Efficiency: Itis achieved through possessing the academic
qualifications, appropriate professional and personal skills,
level of training, and practical experience related to the
company's current and future activities, management,
economics, accounting, law or governance, as well as the

desire to learn and train.

Lasadly Al ShLdly caladl clasll 3 819 oLy clldg 3elasdl -z
Al S, sl Al il Aall l3 dleal) oty eyl Gty Aalill
el e Sad (aeSextl of Oaslall o wlall of sLazd¥l of 5,la¥0 of dulatadly

ayailly elasll 3

D-Ability to direct: It is achieved through possessing
technical and administrative capabilities, speed in decision-
making, understanding the technical requirements related
to work flow, and being able to provide strategic guidance,

planning and a clear future vision.

G Aeyadly Alo¥ly dpall Slhuall s 8lsm ol cUdg sl e 8y0all -s
e 15008 0585 ol cand) ey dalarl) 2l Sl Glagd wly «yl,all 3lss)
Algll Aldatadl 4501y badasully zealiwd] e sull qus

E- Financial knowledge: The ability to read and understand
financial statements and reports, as well as the ratios used

to performance measurement.

e adll CUiSy ey AL ylanlly SULl 551,5 e 5,001 AL A8yl -

F- Health Fitness: He may not have a health impediment
that prevents him from exercising his duties and

competencies.

Ailbolaisly dolie duwylas e digay g c_'\l.a Lt 0355.3 i Amall AL -

3- The commitment of the Board members to the
following qualifications is one of the most important

requirements for the principles of sound governance:

LSyl ol ldhais eal o 20¥ Glaally Gulall slacl sl uad -3
Al

®  Honesty: Itis when the member's relationship with the

company is an honest professional relationship, and that

o L auadl ofy (d8sls Aige A8Me 4S5, 4L giaall @8Me 065 o) 1Gasall ™
AS, 41 pe dde 9l Aadge (gl duais U8 e oId loglas g
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any relevant information is disclosed to it before executing

any deal or contract with the company.

®  Loyalty: Avoiding activities/processes which have a

conflict of interest, and ensuring that those
activities/processes are fair and carried out without
receiving or giving preferential treatment. In order to
achieve the desired loyalty, the member shall observe the

following:

(e sl ‘E,N_p_u 3 oalad Lpd o la, U8 ‘5‘\.” aldaadl/aa a6¥) Coss e ¥l
Adiass Aalas @yuas 3| Un.b O9o ladyass o9 WUole aldaall /aba s el of
gI}” aLLb.nﬁa.a_” ch JHLU ;:}@.U LE.‘A'.Mj

A- Exercising his role honestly and impartially and giving
preference to the interest of the company over his personal

interests.

Az sl dllas e 3 a0l dnlal olils Aaliig Blels 5595 uylon -1

b- Avoiding conflict of interests and refraining from

exploiting his position to achieve personal interests.

Apasd Plas 3ramd cuaill JMiiul pues Hlall (o)lal cizs -

C- Informing the Board (without delay) of any potential
conflict of interest and refraining from voting on any
decision that may affect the interests of the company and

stakeholders.

Cogaatll pues liall 3 detxe (aylal adee 6l e (4515 093) pudell PU) -2

D- Preserving the confidentiality of information and
refraining from disclosing the same to another party
without a permission, in addition to avoiding benefiting

from it for personal gain.

J 28La] el Jsgas 09 55T ciylal LALas] ey laglall yya e Llaxdl -

E- Refraining from exploiting the company's assets for

personal gain.

.w u_l_wlsa ‘5.’5.5.’12.‘ M).Au‘ Q‘JP).A J)w.m‘ ‘ﬁu\-cv -

®  Dedication: Performing the duties and responsibilities

specified in the company’s articles of association, and those
specified by the regulators and supervisory authorities, and
seeking to obtain all available information to ensure that all
decisions taken are in favor of the company. In addition,
the member shall show dedication in the performance of

his work as follows:

63919 A, Al oulall allasll § Bouell Sl ggudly lialsll ol ialaza¥l ™

Slaglall 3K e Jgsmmedl J) aadly 208,05 2481, 2¥1 bzl (o 32ull

e Bdle 38, A e § cunad Bieall LAY apaz OF (o0 aSTll 3,80 92L
:JW) sl e dlaad aslol die plaza¥l clay) guasll e ol

A- Working honestly for the interest of the company and its

stakeholders.

Asliall Gloals 38,801 delal Bkl US4 Joad! -

B- Asking relevant questions and discussing company

executives.

AS,80L ondgaad) elhull As8lieg A8Mall old a7k -
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C- Ensuring that important and main topics are included in

the Board agenda.

w—l—‘zi‘ JLA.C‘ Jg.\:- @ 4.;.««.!.").”3 MLQ.” ‘5i| C).ﬂ % ..\SL.” yd

D- Attending meetings regularly and not being absent

without an appropriate excuse.

3 surag pde G9 el puey albanl alelaandl Hpns -

E- Ensuring that the executive member provides

comprehensive information to the Board if requested.

Lotk Jlo 3 palmald Alols claglan uiiall sumall @uuds e aSTl -a

Article (16): Board Members Independence

deell clael AdMazul ¢y dee Ausludl 3l

The general assembly shall appoint the Board members,
provided that one third of the members enjoys complete
independence from the executive management and the
company. Independence means the ability to judge matters
after taking into account all relevant information without

any influence from management or from outside bodies.

cran slad¥l el 060 of e Byla) pules slacl cnnd Laladl dnemdl e sy
)3.53 EQJM.E_:_JSl ‘__5\.1_.’:9 215)_21..” =9 214...\.’/_.0_/_'2.” E).J:g‘ o= ELLalS MM.E_:_NL UM
0 T 090 Al =13 laglall apaz slae¥l § A5 day Headl e @Sl 5504l

The independence of an independent Board member is

incompatible, as example, with the following:

1-  That he owns (5%) or more of the company's shares or

is related to the person who owns this percentage.

U 5l 38, ol sl (o AST o B 3 ke 4w W DL 06Ss o -1
Audd) sda cllay o0 pe Wy3

2-  Tobe arepresentative of a legal person who owns

(5%) percent or more of the company's shares.

AST o B Fes i Lo cllay Bjliiel Haim 63 pasdd Slias 05 o -2

3-  To be related to any of the Board members of the

company.

4-  To be related to any of the senior executives of the

company.

A8 @ omdaaid| HUS (e 6l ae 3 Ae A 5S04

5-  Towork or has worked as an employee for the

company during the past two years or for a company that

provides services to the company or any party dealing with

it, such as auditors and major suppliers, or to be the owner

of controlling stakes with any of those parties during the

past two years.

48,4 st of 48,41 ol sl cnaladl I lalsge s oIS of Jasy o -5
Sy bl wsd! L_,’o-‘)_os Lo Jolaia )b L_gi 5i ELS)_J«_U Slous ‘a.wJ..E_?
I LY el oo 6f g Blay w0 o sand 0o 05Ss 0 o < a33sl

s Wl cralatd

6- To have adirect or indirect interest in the business and

contracts made for the company's account.

b @35 @) asaally Jlaedl § 8dilio e ol 5,-8ls Ambimn 055 0T -6
.&s)—m.
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7-  To receive sums from the company in addition to the
remuneration for membership of the Board or any of its
committees, which exceeds (SAR 200,000) or more than
50% of his remuneration in the previous year that he
received in return for Board membership or any of its

committees, whichever is less.

91 By10¥1 ulme Ay ae LIS e 39l 38, A1 (e Adle Ml 2lany o -7
Gladl aladl 3 6lsSs (10 % 50 (he 51 Jly (200,000) (ye w33 il (o 1
J81 Legel il o 6T 91 B510¥1 ulma Liguane bilas Lele iz (&)

8- To have a contractual or commercial relationship with
the company - whether directly or through a body in which
he is one of its major shareholders, a member of its Board
or a manager- which relationship resulted in the payment
or receipt of a sum of money from the company equal to
(SAR 250.000) (other than the amounts related to
insurance contracts and remuneration due to the member
in return for its membership in the Board) during the last

two years.

oo ol —alie JSdo Elgso - A8, A pe Aylans ol 2uBlad A8Me uud 09Su O -8

Lpd Tas o1 Liplol pudme G T 5 Led Crrealaed 1 5LS (00 0950 2> U5

Jy <all (Y0.) diagd Lo goluay 38, ol oo Jlo alie LAl of 85 Lole (sys

sl Lamiwy @) Sl cnald) sgany 2alail) AL M) 092
sl oniad) s (310¥1 el 3 dnguac olal

9- Toengage in a business that would compete with the
company, or to trade in one of the branches of the

company'’s activity.

Lladl g oyd a3 2l oof of (AS,ad) sl 4ild (o Joe § i o -9
AS, ) dlglys gl

10- To have spent more than (9) consecutive or separate

years as a member of the company’s Board.

Lgsae G Uimite ol Aiats ilgiw pud e iy b ool 08 05 of <10

11- To have a financial commitment towards the
company, any of its Board members or Senior Management
in a way that could affect its ability to judge and take

decisions with complete independence

Lolal ol Lslal pudzme eliael (o (6T o a8, il slams Jlo pl5U1 d4d 0585 oF -1
AMMaT by Slylall 3lsly @ Sall e 45,08 e (350 oF S JS—do Llall

Ll

12- To have a credit relationship with Buruj in his name or
in the name of one of his first-degree relatives that exceeds

one million Saudi Riyals

(g39ai Jby Ogele e 35 S

Article (17): Separation of Positions

ol oty haddl oy de Anyludl Boll

1- Inall cases, a person may not have exclusive authority

to make decisions in the company.

G obLall 3y dallal) Aol pascd 3540 o Sem ¥ JIsa¥ peex & -1
.ELSJ—J-H

2-  The Managing Director may not be appointed as
Chairman of the Company's Board within less than (2)

years from the end of his services.

oele oo JBT I3 S, 4l 8y1s) udeed Lty ounill g imall ol e ¥ -2
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3-  The Chairman or his deputy may not exercise any of
the functions of the executive management (Managing
Director), but rather to preserve the separation and

distribution of responsibilities.

(il 5 aall) Audairl) 5,15%1 ples oo L 4l ol pudall sy posles ¥ -3
Leaiots aldosudl duad e Llaxdl @iy oF czsty Lo

Avrticle (18): Expiry of Board Membership

ol Lguane el@l @ b Lnaltdl BoWI

Board Membership shall expire upon expiration of the appointment
period, resignation, or death, or if it is proven to the Board that the
member has breached its duties in a manner that harms the interest of
the company, provided that this is accompanied by the approval of the
Ordinary General Assembly, or with the expiration of its membership
in accordance with any Law or instructions in force in KSA, or its
absence from attending more than (3_ consecutive sessions without
an excuse accepted by the Board, or if it is declared bankrupt or
insolvent, or if it submits a request for settlement with its creditors, or
stops paying its debts, becomes unconscious, suffers from mental
illness or physical disability, or if it is proven that he committed an act
that violates honesty and morals, or is convicted of forgery or violating

the laws and regulations in KSA, or in any other country.

O B1o¥1 dmll s 13) o1 8Log 1 ol el o cxantdl Buo sl ByloY1 udms Lgune (qils
Aaazl Aadlaay I3 OEy of Doy do 8, ad) Axlng yas dasly dilinlgy 5T 08 5 aall
of ity ol Sl 3 Ayl claglad of allas (¥ (89 dmy e Ll of palall Zalall
S Mb)@ S 13 5 Bylo¥1 ulma dlidy e Ggus Alline cluda D (o AST H9ia
ol gl sea adl W8l miiol of digys ads (e CaBgl of 4iils pe ogudll b aud gl oyluc)
319 A0L Gl o G 9 ALIL Sies Sl lST) i 15) ol Byt s B3Le) ol Jie (o ya

3Tl 6l Gl Basadl Appadl ASLLl § lsllg Aalas¥l Aallea

If the position of a Board member becomes vacant, the Board may
appoint a member in the vacant position, provided that this
appointment is presented to the Ordinary General Assembly at its first
meeting, and the new member shall complete the term of his
predecessor only. Should the membership of the Board fall short of
the quorum necessary for the validity of its meetings, the Ordinary
General Assembly should be invited ASAP to appoint the necessary
number of members. If the necessary conditions for convening the
Board are not met due to the lack of the number of its members below
the minimum - stipulated in the Law or in the company's articles of
association - the rest of the members shall call for the Ordinary
General Assembly within (60) days; to elect the necessary number of

members

oo of de LAl U 8 Touae oam o pulamall 0 Gulall eliact asl 3850 a0 13]s
4l Bis el saall JoSig L g laizl ol § Aaladl 2aladl Anall (e cuasd 1
592 g dilelaizl Az al oI lyaidl e 51531 ulme cliacl sue jads 13)y ez
Ly adl yalgm @ 135 cliac¥l o oD saall uatd cady )31 § Lolall dalall 2asxll
& dele posaill - ¥l al e dilacel sue (ads g BylaY) ulzme slaai¥ 2ol
Lol Zaladl dnazdl Boes eliacdl Ay (e g o el 2S5 a1 allas g of allasl)

slae¥l o a1 suadl Clsen clogy e SO 2laaid
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Chapter Two: Functions, Responsibilities and Powers of the

Board

lodios bkl Sl 9 ey alee (I Jiasll

Article (19): Functions Related to Strategic Management

B! Il 3last plea : e Aaulall 25LL)

1- Supervising the implementation of the main A Aty Sl gille Awas Il Caluwa¥) dass e Al -1
objectives and strategic directions of the company.
2-  Developing the comprehensive strategy, main work | & s ,J| calualy e w3 Leadl Ialas g 2lal 401 2zl 4w sy -2

plans and main objectives, approving risk management
policies and procedures and budgets, reviewing them on
an annual basis, following up on their implementation,
and working on developing and updating them to go

with any developments.

o Lras ey obislelly sl 3y0a] @lelialy olwliw e d85Lally
4 oS5 Cpmy Liggdsg Lb).:}‘n.‘i e Jeadly Ladais dayling Soiw
. Slazadl

Article (20): Functions Related Financial Management

AW BylaYly Blazs alea 1oy gydiall Ball

1-  Determining the optimal capital structure for the | ,|,8l5 2 JUI L@l.uab Ll i awly aS,—add Jxadl JUWI ooy S iy -1
company, its strategies and financial objectives, and Leelsils & ppaaall bl
approving all kinds of discretionary budgets.

2-  Supervising capital expenses, owning and disposing | =Ll 51,3819 Le dymilly Jouad! ellasy adlewldl claaill Je a1, 231 -2
of assets, and approving annual budgets. E\i}.u«.”

3- Proposing the distribution of profits, their Laolere¥ Aolall Aaemll dmgully cLas jos ceudy ‘CL_’)E” 2iss A8l -3
distribution ratios, and a recommendation of approval to

the General Assembly.

4-  Supervising the preparation and approval of the | Ju8 lasleiely a8, &bl g wlly 2do¥1 AW @Slsall slue) e 81, &Y -4
company's initial and annual financial statements before Loy dd
their publication.

5- Approving loans and banking facilities that serve | J| ¢339 45,41 dxlias puss I 4l all cDuddly (59,80 sbexel -5
the interest of the company and lead to the achievement Lélaal usl gudms

of one of its objectives.

6- Proposing, if necessary, that a percentage of net | &8l jall &gt wdl 7L (o gt il ity a9l wic 7 BY -6

annual profits shall be set aside for creating an additional
reserve and allocated for a particular purpose or

purposes decided by the General Assembly.

aamll Loy digas oalyel ol (ayad dayasny JLasl Jolasl osSal
Aalall

Verifying the integrity of the financial and accounting
systems, including those related to the preparation of

financial reports.

slaely Alall ol3 Zadas¥l el § Lo Zealelly AU Aolas¥1 2Dl (o 3ol
AW el
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7-  Supervising the company's financial management,
its cash flows, and its financial and credit relationships

with third party.

AU Leladey Apaadl Leladasy (AS,all U 5,09 e cal, 4yl
! e 2slen¥ly

-7

Article (21): Functions Related to the Supervision of the

Executive Management and HR

2,4l 3ylells Ayl 5yla¥1 e 3yl Blass alee :0gydally dpalall all)

Board shall be responsible for forming the executive
management of the company, regulating, controlling and
supervising its operations, and verifying its performance

of the entrusted tasks, through the following:

L1 (L lee 1asS qulassy (S, 4L Bdaudl Byl JSaT Bl oulme Jo%
(kLo O o oLl USsLI alald Lelol e 3amally cLle 81,2315

1- Setting performance objectives and standards for | 45, 4l Cslual ae Zezxudll- Lydeaiid) 851500 clo¥) julang blaal aisg -1
executive management - aligned with the company's | ¢lal (e yazas ¥y Jighall gull e sulall sia G oy ¢ Ly
objectives and strategy - so that these standards are built Lads fuslg dw

in the long term and are not limited to performance of

one year only.

2- Developing the necessary administrative and | (e aSTillg 693 JSdy Lraa ey AU 2 dWlg ylo¥l clwladl ping -2
financial policies, reviewing them periodically and Ledlas
ensure their effectiveness.

3- Choosing and appointing the managing director of Aleel e a1, aY1g cdiaats A5, 40 Gl guaall jlasl -3
the company, and supervising its work.

4-  Appointing and dismissing the director of the | wu=iy ddieg 51l anl L o A5 |l Zas L1 Byl0) of Busg juda Cuad -4
internal audit unit or department or the internal auditor Ao | B Slasgs Ge 2Ly aslalkh

and determining his remuneration according to the

recommendations of the Audit Committee.

5- Verifying that the executive management and the | ol wlewll 339 Osleny 4S5 &) Labsgag Bduaiddl 8y10¥1 of (o 3a=dl -5
company's employees are working in accordance with | 3gi> Llemy (et (8yl5¥1 udzmo il gislb] 39 Suatall cilel2¥ly

the approved policies and procedures and within the .@Lmll ol
framework of the Board' directives, to ensure and protect

the rights of shareholders.

6- Selecting and changing the executive staff in the | 3a=dls (dxlxl wic) 2wl ST 3 Gudeasd) cnalsgll iy slasl -6
main positions (when needed), and verifying thata policy S la¥l dladlly MM Alas g Asliws 929 (1o

and plan for replacement and administrative succession

is available.

7-  Supervisingsenior managementand monitoringthe | @3 &I 8laa¥ly 455lae A8, &) ool ddliag Llal 8,153 e 31, a1 -7

company's performance compared to the objectives set.

AV ETRES
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8- Holding periodic meetings with the executive
management to discuss the course of work and the
obstacles and problems faced, and to review and discuss

important information regarding the company's activity.

Ayl Log Juadl Li\_;)_za G il 5,15¥) o a_pj.) oleloisl uae -8
Ll ol ed) cloglall A g3liag (alyaiwls (JSLbwy SlBgan
.aS, &l

9- Periodically reviewing and approving the

organizational and functional structures in the company.

Laslezely aS, 401 3 addsgly duadinnll JSLl &sgull 2anlll -9

10- Reviewing and evaluating the performance of the

executive management and its evaluation.

Aasgaiy Apdpaiall 5)l0¥1 elal @udiy daxle 10

11- Verifying the availability of human and financial
resources necessary to achieve the company's objectives

and main plans.

S, adl Glual guima) Lol Wy 3y dudl 3)lekl L3153 (e Bamall 11
Ayl Lalas

12- Adopting the remuneration policy according to the
proposal of the executive management, which
determines the types of remuneration granted to the
company'’s staff, which constitute, as a minimum, fixed
remuneration, and performance remuneration, in a
manner that does not conflict with the regulatory
controls and procedures issued for executing the

Companies Law for Listed Joint Stock Companies.

g5l szes 1y Tpdgasal) 8,131 21581 e 2l SlBSL Al w slazel 12
LIS ol axS IS 43 3ly (A8, il @ cnelall midd @1 aISU
Slelyaly Lyly ol ae (oylany ¥ Ley ooVl dlag, Ll lalslly Lzl
Ayl Lealadl B, b aldl wiSadl allail Tt 5yalall dagda)

Article (22): Functions Related to Corporate Governance

(Corporate Governance) &eSszll 3ylaly 3lats plea :0igydially Alall 2alll

A. Board Membership

1-  Setting clear and specific criteria for Board
membership and committees, and determining the most
prominent skills, qualifications and experience needed,

in preparation to be approved by the General Assembly.

)).,i dodzeiy (Olelllg 810! ude Q EL_:}.@.:.U Bodzmag dzysly mlae 2y -1
Lonazdl Jid oo Lasbare Tuped (Al clpsdly cMlaslly olyL Al
Aaladl

2- Conducting an annual evaluation of the
independence of the independent members and
ensuring that there are no relationships or circumstances

that affect or could affect their independence.

eeazal @ 5355 OF oS ol 1355 B gyls of l8de

B. Board Performance

TS (I

1-  Developing procedures to introduce the Board
members to the company's work, especially the financial

and legal aspects.

u.ssz‘ La\_z@ Kj_"&.” res; B)b}“ u.«.L‘zn ;-Lp.r_i u._»).:_ﬂ Q.;b}l 29 -1
. aggilally U
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2-  Setting procedures in order to ensure that any new
member, upon joining the Board, is subject to an
induction program, and that each member is provided
with a letter of appointment specifying its duties and
responsibilities, in  addition to comprehensive
information about the company's business and strategic

plans, and the relevant laws and regulations.

ol ) doloas) sie wpuz gune @l plias) oo aSTl @lslia] aing
ldst sy dolin sy crnd Gllazey 5 iae (S 395 Ol asyal melind
059 Rl Lihbas s 3, ) JlesT e Aal s claglas J) LiLus)

Al 3 sy Aalasdl

3-  Developing written policies and procedures to
regulate the activities of the Board in a formal and

transparent manner.

3

4-  Approving the work rules of all sub-committees of

the Board, except for the Nominations and

Remunerations Committee and the Audit Committee.

sl Ll dixdg AL LS PR i

5-  Ensuring that Committee members work hard in
performing their required work and to have access to the
records and recommendations of the Committees

meetings.

sllall qlac elol aie sladl Jeally Ogasds ol slacl o e uSTl)
Llmsis olalll Lauaad &I clelaxs¥l pales (e LY

6- Preparing and approving the Board report.

salaxely 510¥) Lulza 10,45 slac]

7- Developing clear limits of responsibility and
accountability and commitmentwith them at all levels of
the company, ensuring the complete separation of
responsibilities at the level of the executive management,
and determining the competencies and responsibilities
of the chairman, its deputy and the managing director in

a clear and written manner.

Slbgiua pren 3 Le plA¥ g e ludly Al 9y well Axialy 390> a9
Lpandd) By13¥1 Sotus e Sl oguceld alall Jumdll oo uSTally (a5, 21
anill g anlly dslis 5191 Gudzme utly o IS Slaolsais] wyuziy

98y by Sy mrled 95

8- The Board shall periodically perform the following:

JWIL alall Goes pudmll e

®  Evaluating each Board member at least annually,

taking into account its performance in the Board.

Gl Laedl ¥ ae J8Y e Lyiw Guleell slinel oo gine S wueds
o=l

®  Reviewing the effectiveness of its applicable
controls, work procedures, and the size, structure and

composition of the Board.

a9 ud=ldl =>9 dloe Slelymlg Aaall adoylg o ddeld danlpe
T

®  Determining weaknesses and making the required

changes whenever needed.

s ) el ces LS Lglhall il Josy cangall blas ayazs
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®  Reviewing the effectiveness of the governance
procedures and practices followed, determining if any
improvements or changes are needed, and using the
results of such assessments as part of continuous

improvement efforts.

O 13 Wumig daall LSextll Bl wylony Slelyx| Adlad oo daxle @
¢ 328 Slegadl sda él.‘i.» rs‘..\.&_'i_wb ol kS of Slwss é;}' Al la

C. Conflict of Interests

lall paylas z

1-  Developing a written policy regulating conflict of
interest, and handling potential conflict cases for Board
members, executive management, and shareholders,
including misconduct resulting from transactions with

related parties.

ooyt el dllasy claall (aylad plais i & wlew a9 -1
conealally (el 8y15¥ls )% (ulxe slael o JST dlarxd
A8l (593 BLLYI ae O lelatll e Ll Lyl Belu) U3 Jadog

2-  Ensuring that SAMA obtains no objection in cases in
which a conflict of interest cannot be avoided, and that it
is managed in a manner that does not conflict with the

Companies Law and other relevant regulations.

Gl Yl @ gosadl G clidl dailes pae e Jgwamdl o aSWI -2
plss ae paylam ¥ La Lplsl o5 Oy cld @llaall alad galas oSes ¥
R A REAREPIEC PN PRC O |

3-  Determining and implementing procedures to
implement the policy of dealing with related parties and
conflicts of interest and to ensure that these procedures
are binding on all Board members, executive
management and other employees of the company and
any other shareholders, and to ensure that this policy

includes at least the following:

AMatl 593 BLLYI ae Joladl sl dpaiad wlelya] Gudady dpaxs -3
slacl 2310 dazle wlel 2l sia 055 L aSTly @llall (o;lads
Sleal gy a8, adl @ caleladl (e paney Auduainll §y15¥ly < ulxll

i Lo JBY1 e et Aliadl s oF oo aSTallg (0,51 s

®  Examples of cases where a conflict of interest could

arise.

Alall § obslad Lee Lady of oo oVl e alzal

® A clear mechanism for approving any dealings or
contracting with shareholders that may lead to a conflict
of interest, excepting any financial benefits granted to
Board members or executive management as part of the

work contract.

éé}iﬁ&ﬂmul&ai@.\éﬁji Mo lasd L_giuh‘.ajﬁb.cﬂ Imslgadl ™
9 8yl ud=s ey s Adle Lz L_gi el by @Lpl\ uaslas I
el ude e e =S dyanall 85181

® A clear mechanism for disclosing any cases that
could lead to a conflict of interest, and to clarify the
responsibility of the Board members to refrain from

voting in cases that may result a conflict of interest or a

Flaall osladd 6555 of (Say V> GT e zlsadW dn aly 20T ™

Gl el § cogatll (e pliaedl § ulall eliacl 305 un zesosis

o g—aall Buesbger PSP ol @loall § po)lad Lee Lads O oS
Aaleey plial)
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breach of the objectivity of the member in executing its

functions.

®  Procedures for dealings with related parties which

shall be made for commercial purposes only.

dads 4yles

®  Procedures for dealing with cases of non-

compliance with the conflict of interest policy.

Dlall aylas Gl AN e c¥ls e Jolasll Slslyz

executive committee, an audit committee, a nomination
and remuneration committee, a risk management
committee, and an investment committee) of the Board
on decisions determining the committee’s term, powers
and responsibilities and adopting its charters - excepting
the nominations and remunerations committee and the
audit committee — and how the Board monitors them,
provided that the formation decision includes naming
the members and determining their functions, rights and
duties, with evaluating the performance and business of

such committees and their members.

ore daiie (Gledi ! duzdy o bolsll 8yls) 2zl (a8l ol & 101
sletely Ll os—uny Lrloodl oy 2zl 3us Lipd sl clylydy ol
L8, 2,4.89 -dan L inty LSy il d AN dimd Ll -Lasdlse
ales iy slae¥l dewd JSCadl 18 cevan of de <Ll pulxll

Lelacty olalll sda Jlecls elol 0uas an cpplizlas dsams

®  Emphasizing on avoidance of any activities that lead Blhall (o)lad JI go55 daddl of cams e S ™
to a conflict of interest.

® A mechanism for immediately and properly EETESA S eliedd @b $o9d JSy elasdl sda (e 7 LadYl Jdf =
disclosing these transactions to SAMA within (2) working e (p92) I
days.

D. Assignment of Functions ‘:Rl‘ ol .o
1-  Developing a strategy and policy for the company's | aSTillg ;51 (8,8 all) sliw] § 48,401 ldlaill Auliwsy Lzmalfnl pidg -1
requirements in assigning functions to a third party and Sobadd! el 8,80 ALl sbew]” 4y as Ladlg5 (0
making sure that they are complied with the list of
"Assign Functions to Cooperative Insurers.”

2- Developing the policy and procedures for | wic &a3lall sgdall daxlyag aldl sbiw) cldee @ilslyzls Lulew auny -2
assignments, reviewing existing contracts upon renewal, iedeld uag Landas oo aSTlly Susuzll ssaall alyly ladyass
concluding new contracts, and ensuring their

implementation and effectiveness.

E. Delegation of Functions pldl pasgdi 2
1-  Forming specialized sub-committees (at least | &ixly «daml bl dady (Lduaw Hisd (ol o) La mswe olad JuSid -1
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2- Adopting a written and detailed policy determining | &,/5¥1 | i ssall cloMiall dyumny Al maty 45380 Ll w slexel -2
the powers delegated to the executive management and | . assatll Busg dyaiill syl b all clls xisgy Jouag &ydpai]
a schedule showing those powers, the method of | Lelasles lidy 295 1ylas a8y dyduaidd) 8y10¥1 (oo 8ylo¥ ulma cllasg
implementation and the delegation period. The Board Ll pogall aleodall
shall request the executive management to submit

periodic reports on its exercise of the delegated powers.

3-  Determining the topics that the Board has the Lt ol Aoday ulaell Lasrmy (J Glegingll wpuzs -3

authority to decide on.

F. Anti-Fraud JlasMl dxslSa .o

®  Developing a clear strategy and policy to combat | Lzdeld cya STl Jlasl xSl Ax o ly Aol iy duzedl il o9 "

fraud and ensure its effectiveness and implementation. Ladasy

G. Money Laundering and Terrorist Financing sl disaig JI |ga¥1 Jen .

"  Developing a strategy and policy to combat money | (o aSTlly oladl Jigais Jloe¥! Juut 2dlSL duelinny duzel il [T R
laundering and terrorist financing, and ensuring its Legadasy Lpdels

effectiveness and implementation.

H. Governance Law LSyl ‘aUéJ z

Setting up a corporate governance law, monitoring the extent | €ilgize Jsaiy caidlady dapdas g 4dling A8, 4l (ols LeSso allas aing
of its implementation and effectiveness, and amending its t il umS ety G Aoladl wic

contents when needed to include as a minimum:

1- Risk Management (Risk Management) bzl 85laf -1

®  Developing arisk assessment strategy and policy in | Lasdas (o aSTly Jbolsll 3,0 Goblell 0uds fuliwy Luzsliul psy @
risk management and ensure its implementation and -G S Ldlad guag

effectiveness annually.

®  Supervising the development and implementation | &S, &JL ,blsll 8,15¥ Aaglaiag ale slb| sodaty molay e 81, Y1 ®
of a general framework and structure for risk | ale 9 4a3 aingy g 8 retun Brgvas Lidlias Liloly Jboleell @l
management in the company to assess, manage and | ,blxll 5)ls] 48la% dele Qi sl dily 48, &ll dalgs 18 Gl blsll e
monitor risks continuously, by developing a general | Alall Glxwo¥ bzl 5)ls) dsglain oo 7 Laddly 45,401 Gotun e
perception of the risks that the company may face, LU -TIN [RER R (N AP
creating an environment familiar with the culture of risk

management at the company level, and disclosing the
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risk management system to shareholders and related

par[ies to the company.

®  Adopting and evaluating the level of acceptable
risks periodically, linking the level of risks that the
company wishes to incur in a specific period of time with
the company’s general business strategy and capital plan,

and reviewing the level of acceptable risks.

bbbl Sotun Loy «690 JSaa Uauall Hlolell (Sotus urasy slaiel
Joad Aoladl Al Awdl Badoma A 548§ Lbooeny 38,41 e 5 (&I
Ayl bl Ggiue danlay (JUI u‘ij dasg aS, &

®  Gettinginformed of the main risks that can affect the

company.

ASadl e 5355 o Sy @) &l bolally LY

®  Ensuring that a general policies and procedures for

risks are available, ensuring their implementation and
review annually, and ensuring that the risk management
is granted sufficient powers and resources that help them

to perform their work continuously.

L(‘.E.H.‘a."' (e 4§Lﬁ|3)14l_>_all Lle Q‘«;‘)J'b Slwlew 3929 (R SSt
315kl wlodMall jlalsell 8ylsl miw (10 STy (Sgiw JSdn Laxlyeg
et Sy peles ool § padelud &) 2801

2- Internal Controls

(Internal controls) — &dslufl 34L8,0) taylging dalast

-2

Setting regulations and controls for internal control,
ensuring their effectiveness on an annual basis, and

monitoring the extent of their application, including:

S-be Ldlyag Sy JShy Laleld (o aSTHlg &ds ) 3L8 1) Lyl g AalasT aiig
celld ‘3 Loy Leaedas

®  Forming an audit committee by a decision of the

Ordinary General Assembly.

Aol Aelall daazedl (o 515y Aan LA B 84S

®  Forming a compliance department and internal

audit department, based on the recommendations of the
audit committee, granting them the appropriate
authority, independence, and resources, and ensuring

their ability to communicate with the Board.

Lz wlmgs e Elio- s ladl Zax LUl 5ylsls alIN 8)la] (6SS
ol e aSTlls (Al 315kl AIMELNy ALl cqntos -daz Ll

®  Making recommendations to the General Assembly
to accept the nomination of the auditor based on the
recommendation of the Audit Committee as is custom
and as per the criteria that will be approved for accepting

members of the committees to ensure the integrity of the

Lo e 2l Sblau! azlie myd oy Zaladl Bnazel) ugogall
Jseal Laskeze) pas @1 ulally dule C8)late 5o LS daxlll Lzl
eld 3 Lay A wlelly AW Zalas¥l Ad ¢po uST Glelll ol el

AWl slaely Aall @ls Lelasy)
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financial and accounting regulations, including those

related to preparation of financial reports.

®  Setting agendas defining powers that the Board
grants to the executive management, and those defining

the issues that it retains within its powers.

el Byl udel) Lo yay &) Sleodall yusms Jglua —ss "
leodhs e L badimy Gl Silegungll sy

®  Approving main policies and procedures for all
departments and sections, reviewing and updating them
on a regular basis, and ensuring their effectiveness and

the extent of their application.

‘al_‘.«é‘ﬁlj)jlj.\_n t_m_-zj 4w I Sleliadly ol wle wdl e daalgll ™
LQ_E.L.Ja.T a9 Ladeld o J§Lﬂ|3 Lolatin daymy Lgdzig Lpazlyag

®  Developing, reviewing and approving
organizational and functional structures, and ensuring

their effectiveness.

slezely Lggdels o aSTally Lgaz s Ruadoslly Auodastll JSLdl s

®  The Board shall ensure that the internal audit
function is independent and is granted full access to all
the information it needs to conduct its activities. In
addition, the Board shall take all necessary measures to
ensure the responsiveness of Senior Management to

internal auditors’ queries and recommendations.

oo LeSasg ads o) dan L Aoy A dMat wl (e 6090 JS—dy aSTall ™

oulzll iz LS L lesl aliall Labixs @) closlall apen e LY

Sl Llall 31091 Gylmtwol (o aSTall By, sl pladd] pua
Ol 1l ez Ll Sliagis

" Verifying the independence of the external auditor,

as well as compliance with disclosure and transparency
requirements  regarding reports and  financial

information, and disclosing the same without delay.

cldlazey Al e aSTally «amlsdl an bl Llar wl oo aSlall @
095 L Sy L loglally ylaxll oLdo Ldlaadly 7Liasy!

>0

3- Information & Reporting

(Reporting) ylazlly cleglall -3

®  Ensuring that sufficient information on the
company affairs is made available to all executive and
non-executive Board members to enable them to
discharge their duties and responsibilities in an effective

manner.

wlza;l_.‘a_ci@.ux.‘as)_jdl Qj@&@‘g&hﬁl&aﬁéﬁj&cfm‘ -
cebzlsr bl oo eaSes dal oo copdaiall ey oapdosand] 5))5Y)
Ef—LGSJ ML&QA‘Q

®  Preparing a specific schedule at the beginning of

each year to receive reports from the relevant

o9 il glelll e pslanll Al ale IS &1y sume Gy Jouz a9 ™
solall aem AT O (e STl Cumyliedly als ol bl wdl (915
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committees and internal and external auditors, and to
ensure that mechanism of collecting, preparing and
submitting reports is proper and consistent with the
approved internal policy, including preparing and
submitting important information to the Board on the

specified date.

3 Loy Botozall a1l 3l ol po Hadtag Loglw Loyt Lasluaels
Soall Leldsl 3 puaell e L s Badl claglall slae) clls

®  Establishing effective communication channels that
allow shareholders to pursue continuously and
periodically on the various aspects of the company

activities and any material developments.

$2939 reius JSdoy LY (nsalucell s Wlad Jliasl wilgid sluyl  ®
Ly05> ol yshi gly A4S, daliell aladi¥ dxgl e

4- Policies and Procedures of Governance

LaSyally Aalatl oilelyaly claleall -4

The Board shall approve, review and ensure
implementation of general policies of governance, which

include:

oo ..foﬁb Lax o9 4aSemlly dalazll dolall ool _wle ol slaze! Gud=ll e
Pl ‘.5'\.”3 aLQ.d_uJa_v._” 3

® Internal policies and procedures that prevent or
restrict any activity or work that may hinder and affect
application of the principles of governance, and ensuring
that these policiesinclude a mechanism for informing the
Saudi Central Bank (SAMA) of any work, activity or

relationship that may adversely affect their application.

25599 Gem 43 Jae ol LLad 6T (o s gl piad uls s Slelyzly Slabews ™

I Jedd alwl ! sda of oo WSy AaSytl ol Gukas e

Ll 4555 08 &8s of LLid of Jas b gagaudl GS,U1 clidl ably
ol oda gudas e

®  Policiesand procedures of IT governance, where the
responsibility for IT governance rests with the Board of

Directors and the executive management.

HaSs A 95 ien 285 o claglall 2ids AeSym) Slelyaly lalew @
Agduasadl 5159 8y10Y) pulme @ile e ilaglall duas

®  Policies and procedures that illustrate the
importance of confidentiality of customer information
and mechanism of dealing with and disclosing it,
provided that they shall include deterrent penalties

against violators.

e dolaadl 30Ty e Maad) ciloglas Ly Apal mungd Slelyzly olulews ™

Lealls 3> & Aeoly wlsie et of (e Lo zLadly

®  Apolicy for reporting violations in accordance with
the instructions of SAMA in this regard, providing SAMA

therewith, and supervising and approving method of

lia @ @asadl G il cloglad 389 wlallell e P 2wl ®
@ Geatl) 4aS e dadllly B,y e U il gy olad)
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investigating and dealing with cases reported by an
independent internal or external body and/or the

executive management and/or the Board itself.

A 51 k1 A Jd o Lallass Lie DU 8 1 Liadll
s w.\.'gl‘ji/ﬁ Ldyasall E)L}:Z(‘ji/g Ustua

distributed as follows:

|. Stakeholders Flall cilziel b
1- Outlining a written policy that regulates the | e@le> J2i (0 Jliall Glruol po A8l @l a8 dslis pug -1
relationship with stakeholders with a view to protecting S Aulead! sin Jass OF s pogiail dag oy cuqdsd> laing
their rights; in particular, such policy shall cover the
following:
®  Mechanisms for indemnifying the stakeholders in Lla¥l La 6&\ odgas !l U 3 Pl wlrol gl Ui
case of contravening their rights under the law and their dedall Lpazsg
respective contracts.
®  Mechanisms for settling complaints or disputes that CJLA_U PN = Lads us ‘_5"\.‘\ oLl of (g9l Lgud AW j]
may arise with stakeholders
®  Suitable mechanisms for maintaining good leall an B> SlddMe AalBY dwlio ol
relationships with customers
® A clear mechanism for disclosing any cases that @LA_U uaslad &% ol O Yl 6‘ wa FEAPE-(]
could result in conflict of interest
2-  Setting rules that regulate the process of distributing odlsal slatlul wile oo cnealudl 71 355 Aules @lats uclsd ang -2
dividends of shareholders from the return on their
investment.

3- Ensuring that shareholders’ dividends are A Aol e g 3s5 cmealudl 2 LT of e uST -3

®  The prescribed Zakat and income tax shall be set

aside.

Boyall sl Ao yisg B3I Cas

" (20%) of the net profits shall be set aside to form a
statutory reserve, and the Ordinary General Assembly
may disregard this deduction when the said reserve

equals the total paid-up capital.

Lonezll S9mag «llas Joliasl (0980 Al all LI (0 (%20) iy
ooly Jlez] 558kl Jalas¥l aly e il s cady 2uslall Lalall
£s3all JUI

®  Then afirst payment not less than (5%) of the paid-
up capital shall be distributed from the remainder to the

shareholders.

ol o0 (%5) e Jas ¥ nealuell Jof Aads I3 sy GLI1 00 8 50
ol JU
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®  Thereafter, the remainder shall be distributed to the
shareholders as profitshare or transferred to the retained

earnings account.

olus J! Jﬂji CLJY‘ t3 L =S cnaaludl e U3y éL,Jl S .
ladl ZLY

® By a decision of the Board of Directors, periodic
dividends, deducted from the annual dividends specified
inthe paragraph above, may be distributed in accordance
with the rules regulating this regard issued by the

competent authorities.

Lgiadl ZLA e om0 7 LT aude3 By0¥1 udma (0 5lyEs 9
oo Byolally cUAY Aakaill uelgall Ladg oMol 5aylgll 3,841 § Baal

®  Informing CMA without delay of any decision or
recommendation to distribute dividends. The dividends
to be distributed to shareholders shall be paid at the place
and dates determined by the Board of Directors in
accordance with the instructions issued by the Ministry
of Commerce and Industry, taking into account the prior

written approval of SAMA.

Lsosill of ZL M1 asnd 3 sl sl O9s LI Boudl Aiga D) ™

G e lslly ISL G cnealudl e Leasses 5all 7 LH1 adusy e,

Aelially 8ylmall 8159 Layuas &l Slagdarll sy (3ylo¥ el Lasuzy
(@3saadl G clid) 4a il 2olSI) aa8lsll slely ae

] Ethics and Conduct

Holal puunmg é)‘:’»&\ -«

1-  Setting the values and standards that govern work

in the company.

AS,all § Jeadl (S5 @1 sulally @il pny -1

2-  Ensuringthatallfunctions and responsibilities of the
Board of Directors shall be performed in good faith,

loyalty and a high degree of ethics.

¥ 99 Ag iz B)l0¥ udme Sldgi wag pleo prex L;Sj_’i of e ST 2
- e Adle Ay

3- Developing code of conduct for the company
associates and employees at all levels and ensuring its

implementation (Code of Conduct).

flstus 8K e Lpd calolally a8, 800 gudl gludl ueled Ligaa a9 -3
(Code of Conduct).Lagdas oo uSTallg
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K. Disclosure

tlad}¥l .

1- Verifying that the annual report and financial reports
thatare published and sentto the shareholders reflect the real

condition of the company.

Ldlasyly Loy i oy &1 AW yylaally cggiud| puyaall oof (oo 3azell
Ayl daandl ¢ Logdl uSad (realuel]

-1

2-  Reviewing the inventory of the value of the company
assets and liabilities at the end of each fiscal year on the
specified date, and approving the financial statements, report
of the company activity and financial position of the previous
fiscal year, so that this report shall include the proposed
method for distributing net profits, within a period not
exceeding forty days from the end of the annual financial
period included in such statements. The Board shall provide
the auditor with such documents , at least fifty-five days
before the date set for holding the General Assembly, and the
Chairman of the Board shall sign the said documents. Such
documents shall be deposited at the company head office and
made available to the shareholders at least twenty-five days

before the date set for holding the General Assembly.

@ adle Aw S Ul @ Logaass 38,401 Jy ol dausl 3yl 2z lye
L3S 09 45, ! Lolid ,a79 AWl ilgall slezely clAY sazll ylal)
Qagylall yatll e g saty S 2 aad) AU 2l e JU
oo Loy cnml 3ol ¥ 548 IV Uiy Audlaall Z LI 593 2ol
sda ozl aasg @lsall ells Ller 45 &) Bsiad) 2JUI 35800 2l
slaasy susell aegll Jud bl wsdl odle Cdy ai ot 35U
oulme ey aBgng « S e Togy (auesg Auatey Bolall Luaeznll
Byat s A6, ) Gt S G gagds (B sSll @l e 8yl5Y)
Oy Auaiey Aalall Laazedl slaai¥ suxll desll LB (cnealudl

J5Y1 e Logy

3- The Chairman of the Board shall publish the financial
statements, a compendium of the Board’s report and the full
text of the auditor’s report in a daily newspaper distributed in
the company’s head office, and send a copy of such
documents to the general administration of companies, CMA
and SAMA, at least twenty-five days before the date of holding

the Ordinary General Assembly.

ot 11 S 3 8595 Angs Abizmsm § iy OF 8515Y) udame sy e
oy 510¥1 ulzme 50,85 (e Audly A Msg AU @ilsall 45, 4l
dl @Usll sda (e 835m d—iop Oly cblwsdl Gl 510 JolST)
@o3r—all G clidly AU Gyl Apag B, 4l Aalall 5,53
e Loga cpdees ey Lolall Zoladl Zuaacedl slaail s Jid Uiy

N5

-3

4-  Ensuring the accuracy and integrity of the data and
information to be disclosed in accordance with the applicable

disclosure and transparency policies and laws.

RELRUIRTY WIS szﬂ e lodl laglally SbLadl 4wy 480 ploys
L Jsaall 48laidly 7 Laddl dos @lasg wlusliw

5- Disclosing the CVs of all Board members, so that

shareholders and investors can judge their efficiency and

Openlall oSand s pulll el arand L1l oo 7 Londl
575 e el pliall e mpady melaS e (@Sl (e g eiiaddls
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ability to carry out their duties effectively, disclosing the
mechanism used to supervise the integrity and performance
of members, and taking into account not to nominate any
member who has previously been convicted by a court ruling

, or convicted of a crime against honor and honesty.

1Ty 2al e ol adl Zall AY1 e 7 Ladyl J) 23La] L Jlad
9 Gliad @Sy 4nils] G 4B gine f medys pus leliag lacdl
EHI (PR IO FETESS- PSS

6- Depositing sufficient copies of the audit committee’s
report (on the adequacy of the internal control system) at the
company head office at least ten days before the date of

holding the General Assembly.

BB alss LS () Ban Ul A 5 (oo 2818 Lo £y
Laladl Lnasdl slaail ege Jud sty ]l A, a1 S § (ads Il
tJ8Y1 e pll 8ydaay

7-  Determining the procedures of public disclosure and
disclosure to SAMA with regard to conflict of interestand any
potential conflict of interest, and shall include the company
methodology for disclosure and management of conflict of
interest in cases not covered in the company policies and the
procedures taken by the company in the event of failure to

disclose.

Lesd < g3 aall G il £ Laddly @all zLasdl Slelya] apans
ot o s LS et llian ol gl liall palass lasy
055 @) @ Ll § @Il osylad 5ylls 7 Lad¥l § 4S,adl A
Jo § 3S,adl ladsn @ clsla¥ls a8, all alwlw @ Ledass

zlad¥l e caliall

8- Ensuring the integrity of the reporting and financial

statements system.

AW ULl opladll ad; allai Aalisy e oo WS

Article 23: Duties Related to Management of Statutory

Compliance

ellasll gzl 8ylafy Blazt alee sy dally 220N Balls

1-  Developing policies and procedures that ensure the
company's respect for laws and regulations, and its
crucial information to

commitment to disclosing

shareholders, and ensuring their implementation.

oo aSLly cneal el &pasll cilaglall e 7 Lad¥ly Lialill

|

2-  Ensuring that there are procedures to inform SAMA and
CMA of any penalties imposed on the company by any
supervisory, regulatory or judicial authority within five (5)

working days from the date of imposing the penalty.

Gyl Aay g352 -l GSUI clidl Abloy cilelyz) 5929 (oo aST)
Auaglais of 281,4) &> 6T (e S0l e Bungyie Slelin b 2JW
;)2,” 3% @U e s r:L_J (5) Luas 558 M5 a—gjl-‘ajji

-2

Article 24 Duties Related to Marketing Management

&M‘ Bylaly (3lazs ‘DL(A :095-dalle dagly Il 3oLl

1-  Improving the company public image.

38,200 Aalall 8 y50nll cpaaces e Janll

A
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2-  Developing public relations.

Aalall EMall glas

-2

3-  Directing and supporting the company marketing policy.

A8, 500 g Wl Aliud] @eg duzgs

-3

Article 25: Functions Related to Actuarial Works

41181 Jlacly (3lazs plia oy gydeally Lualietl 35U

1-  Enablingthe appointed actuary to carry outitsdutiesand | (g a3l 093 4lidos g dalin dais (o cnall &l9aSY (€as -1
responsibilities without delay and to have direct access to the | s ol cnalybls Ldadl 8,1¥19 8,10¥1 udeme 1 LAl Jgimsl!
Board of Directors, senior management and the company's LSO L IRPESES T
internal and external auditors.

2-  Enabling the appointed actuary to have access to the | &glll cil>La¥ly ciloglall J) Js—iosll (o caall @lsaS¥l (nSas -2
information and explanations required within the scope of its Alee Blas (pags
work.

3- Taking into account all reports submitted by the | _uleell Ladyg cnakl &51aaS¥1 (o Lanall yylaall 4818 HLac¥l, ds¥l -3
appointed actuary and submitting them to the Board for Led 83yl ¢l Slogd! e eln dcwlill wlel 21 Assy
necessary action based on the recommendations contained

therein.

4-  Verifying the effectiveness, efficiency and objectivity of | Ju—w (de oaall 198! ducs o909 5:laSy dllad e (o 3azddl -4

the appointed actuary (for instance, verifying that it performs
the tasks assigned thereto properly, as well as the efficiency
and effectiveness of procedures, internal regulations,
technical programs used, and the adequate quality of human

cadres).

5:LaS (e @dle JS i L bLll JLaell 4alid oo 3axall) JLl
53929 Aousi ) 2uanll molally 2uls |l Lelails el ¥1 A, Lads
VTN PR

Article 26: Duties Related to Social Responsibility Initiatives

Floz¥l Joall cilyoleey 3las alen scrgydially unsLadl ol

The Board of Directors shall set the programs and determine
the means necessary for taking the company social work
initiatives that are approved by the Ordinary General

Assembly, including the following:

Jlme 3 45,801 Syl bt A Jilaagl st galall 8,10¥1 ulma puiny
ok Lo ells Jadog sladl Aaladl Laaesdl Lole 33155 & (£larn¥l Jaall

1-  Developing measurement indicators that link the
company performance with its social work initiatives, and

comparing with other companies with similar activity.

o]l ‘3 Qb.}\_g.n OR puaS Loy ZtS)_f«.” el L.»)S w‘_gj Ol =9 -1
ALall LLadll o135 6391 @IS, all el d)lieg  plarayl

2-  Disclosing the objectives of social responsibility adopted

by the company to its employees and educate them about it.

Led cbolall 28, 411 Lalums &1 ZeeLaxa¥) 2dos dl Chlual (e 7 Liad¥l -2

L iedtiy peesis
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3-  Disclosing plans of achieving social responsibility in

periodic reports of the company activities.

@3 &eadl et § duelaandl Aoy wdl Guims blas e 7L ad)l -3
A, s A sal alall

4- Developing community awareness programs to

introduce the company social responsibility

4yl AgeLeio¥) A5l Ciyarl peimell Hues ol pudy -4

The Board shall also ensure that the company provides
services that meet the needs and requirements of society at
affordable costs, and provide facilities to support and
encourage small and medium-sized enterprises, particularly
the projects focusing on employment and training of Saudi
citizens and upgrade their skills, in addition to following
appropriate social policies for environmental protection,

health and education.

aldlhaiay olelis) o5 G aleasd) auas 38,2l of oo pudall uSTey LS
s pall aLadl aumm iy pead c il @it solds (sle (oS parell
oneasadl nibolsll iy Caidagny i ) anyladl Lagse ¥y s wgally
Jlee § ubis elarzl bl plal J) BLas] (bl Goiun 2809

poelally dmially 2l Bles

Article 27: Functions Related to the General Assemblies

daladl cilpnamtly Glass plee 20 95duadly Aayludl 85U

The Board shall do the following:

ik Lo pliall sl e

1- Call on the General Assembly of the company
shareholders for ordinary and extraordinary meetings and
approve their agenda, and in case of request by the auditor,
a number of shareholders

the audit committee or

representing at least (5%) of the capital so request.

229 Wbl Lplelaza ) (3 alaaid A4S, 401 oalud Zoladl Aaozxll Bges -1
Ll ol wblasdl azlie U3 Cdbs Jl 39 LdlasT Jguz 5135 2palall
JBY1 e JWI Gely o0 (%5) Jies cnealad] (o sue ol Zaz |l

2-  Inform immediately CMA of the results of the General

Assembly upon end.

L) 5sd oladl nesedl bty AW gl 2iia De| -2

3- Call on the General Assembly for a meeting, present the
case and obtain its approval when any of the following cases

occurs:

@l Bazs wis Lgadlgae ity Wl (oyeg slaai deladl daazdl 9es -3
L3I N e

A. When the membership of the Board of Directors expires
upon the expiration of the term of appointment, resignation

or death.

B. If the Board of Directors proves that the member has
breached its duties in a way detrimental to the interest of the

company (Ordinary General Assembly).

(ole dole duaes) aS,adl
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C. In case of need to amend the company by-laws, save the

Lollas Lple yslazll sSY1 oLt wly A8, 4l allas Jydat) 59,40 3929 dic 7

provisions prohibited to be amended by law. s
D. Annually, as it is held at least once a year in the first six | Ll oLl co Jo¥1 ol 2adl § J8Y1 e B JS 80 ddnid S Ligiws .
months from the end of the fiscal year. AdWl

E. When the position of Board member becomes vacant and
a member is appointed in such position. Such appointment
shall be presented to the Ordinary General Assembly atits first

meeting.

oo pe L2l S 6 g ae (rang pudxll slacl ual 3850 i do Lodic 2
L pleazt Jol 3 2oladl deladl Zrazdl e ot 1o (ope sty

F. When number of the Board members becomes lower than
the quorum necessary for the validity of its meetings in order
to appoint the necessary number of members (Ordinary

General Assembly).

(Auole dale daen) claddl %) ‘AJ'M.” Suadl caand ¢ll3g

G. When a proposal submitted to the Ordinary General
Assembly to set aside a percentage of the annual net profits to
form an additional reserve and to allocate it for certain

purpose/s mandated by the General Assembly.

Lyl 2L o Bgie Bd i ol Laladl Asladl Aaall e 7 1ABY1 3
Lo 585 diae (312 ol (o yad dia sty Jlus) Jolits| (098 Adlall
Aaladl Loaazd!

H. Upon setting the policies, standards and procedures for
membership in the Board of Directors or amending the same

to put them into practice.

Lebsaiad ol B)1o¥1 (udzma 3 g—anall clelyaly plang clwlw pyig dic 7

el anse Leasssl

I. If the company losses constitute half of the capital, the Board
members shall call on the Extraordinary General Assembly,
within sixty days of becoming aware of the losses, for a
meeting within one hundred and eighty days after the Board
becomes aware of the losses to consider the continuation or
dissolution of the company prior to the specified term;in all
cases, the General Assembly’s decision shall be published in

the official gazette.

Bges el slimel e cimgny JUI Ly cams 35,80 Slus caly 13) L
I £ Lz - ilusdls dale (o Lagy i I - Boalall 2 Zoladl Zpnaxed)
o1 38, Gl et el @ kil 5wl el wle I35 (e Logy cnileds Bibe
syl @ Jlsa¥l auer @ Buaemdl JL3 A3 sty ol Lol 48 Ll

) Proposing to the Extraordinary General Assembly, upon the
expiration of the company on the expiry of its specified term

in accordance with articles of association, or if it is dissolved

sl 9\_@.5.:\.' aS)_ﬁ;.” elnasl e EL_mLaJ‘Jg.'c Lalatl w‘ ul.r_ C‘JEY‘ S
L aill e ¥ s L8 Ll Jl> G ol (asl ] allaidd Ladg LS Bouxl
- AST ol Lidumn cpaniy
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prior to expiry of such term through liquidation and

appointment of one or more liquidators.

K. Publishing the full details of the proposed compensation
and remuneration for members of the Board of Directors and
including them in the report to be published to all

shareholders prior to meeting of the General Assembly.

Tmanell slinil 8 crrenlal pan e sy a5 w5l yanll (8 Lara s
A ladl

L. Approving compensation and remuneration in advance by
the company shareholders in the meeting of the General

Assembly.

gloizrl @ 48,4l walue Jid (o e BISLy clasgatl sia slezel .
Aol Huaesd!

4-  Propose to the Ordinary General Assembly what the

Board considers fit regarding the following:

SY1 b bl sl L olall Zelall 2noasll 71781 -4

A. Using the company consensual reserve if was formed by
the Extraordinary General Assembly and not allocated for a

certain purpose.

e Aeladl Lprazell B (e disST Jl> (3 AS,a Blasyl ol sl

Onae oy o pn s pdey Lalall

B.. Increasing or decreasing the company capital.

Aagass o 45,400 Jle ey 3ol .o

C.. Method of distributing net profits of the company.

Alall 3,80 7T el danks

Article 28: Further Functions and Duties

&1 alirlag plen 109ydeally Aalall 3ol

1-  Authorizing one or more Board members or a third party

to carry out certain WOI’k/S.

JL@.{;TJJ‘\LS)—&M éﬂa_“wji u.u.l_u-,u ;l_m.r-i u,ajfiji J"‘ﬁ&f}‘ﬁ -1

R VY

2-  Ensuringthat the interests of the insured are protected at

all times.

3-  Adopting a business continuity plan, verifying feasibility
of the company continuity, and continuing its activity
successfully by allocating sufficient resources to implement

activities related to this regard.

Aiolgay AS, 4l laiwl Gouz (o Baz=lly Joall Bylpaiwl das sleiel -3
I dalaall a2 dpaidd 3)lse (o0 A b par—asly 7lay LbL A
~c)4}“‘3"”

4-  Adopting the cybersecurity governance structure in the
company and verifying existence of cybersecurity committee
headed by an independent member of the executive

management (executive director of an oversight function).

oodl it 3529 (e 3azily 35,401 8 i) (¥ eSSy [Sia slezel 4
aod (Gl yude) Apdpaidl) B15Y1 e ST s gne Lalyy Gilaad]
(20l8, 01 casllsgl)
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Article 29: The Board Powers

oulzel] Sleodo 10y 9 tially Aasolall 3oLl

Taking into account the powers of the General Assembly, the
company Board of Directors shall have the widest powers and
authorities necessary to manage the company, and within the
limits of its powers, it may authorize one or more of its members or
third party to carry out certain work/s. The authority of the Board
of Directors ends upon the expiration of the company; however,
the Board shall continue its management of the company until the
liquidator is appointed, and the company departments shall
remain their powers to the extent that they do not conflict with the

competence of the liquidators.

pasl 48,801 Byl ek 090 (ol Bomoell 55,301 liolLazs¥l Blelye i
Ol doliais) sga> 3 4) 0 LeS 48,401 5,15 AUl culesdally cullalud
Fipne Jlesi ol Jas 3, ilia G sl o ol Slacl (o AST ol Tumly (254
5] e Tasls pet g Ul pog AS, &l eliaaily 8,15¥) udomo Al e (g2l
GHuall Lelobiazs | 38,401 852¥ (A «iuall (rad oo of I 38,41

cOpsdsall poliais ! ae (olan ¥

Limits of the Board Powers

el oMo 3900

1- Board members may not conclude insurance contracts
with the company in which they have an interest without the

approval of SAMA.

gosaadl G il Aaslgas V)

2-  The Board of Directors may not enter into agreements or

loans that, in total, exceed the term of the Board of Directors.

Lllea] @ 3ol (29,8 ude of clidlasl alyl Bla¥ dal Sem ¥ -2
B)loY) udme B9 BB

3- The Board of Directors may not issue powers of attorney

of unlimited duration.

Bl Bouzme e oYK o laygss jiiay O Byla¥l ezl ey ¥ -3

4-  The Board of Directors may not appoint external auditor

without the approval of the General Assembly.

el daazl

5-  The Board of Directors may not appoint the members of

the audit committee without approval of SAMA.

doay Y] A LU At olacl cnany psdy OF Bylo¥) ezl 35 ¥ S5
&SUl el 4aslge

6- The powers of the General Assembly (ordinary and

extraordinary) shall be taken into account.

(bl s Aale) Zoladl Apaasddl LMo Blelyo cumgty -6

7-  The Board of Directors may dismiss the the Board

Secretary.

szl o el i B10¥1 el gy 7

8- The Board of Directors may dismiss and change the

5ylo¥l el acl asl of conmill g saall puady Jie 5,5¥) Gulzl 5oy -8

managing director or any member of the executive Al
management.
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9- Board members may not be engaged in voting on the
assembly decision related to release from their liability
towards the company or related to their direct or indirect

interest.

Loaazdl ShlyE e Cogiatll § ALY 5yl ulme sliaed jom ¥ 9
é.La.’iS ‘:5\.“ 5T E{S‘)_ZZ«.“ 5)..!! O El_.a..b}_z.«i‘ R M‘S ;‘).'LA é.l.a.'u" ‘:5\.“
o Byilio pd ol Bytlis Axliaa,

10- The company may neither issue any loan to any of its
Board members or shareholders, nor guarantee any loan

issued by any of them with third party.

Lels) ulzme sliael (o 6l dl g9 6T oo Laoyd aas of 45,410 39 ¥ <10

®

11- The Board of Directors, by a majority vote of itsmembers,

may dismiss Chairman of the Board at any time.

o ondaell sy slae] caslanel cilg ol Adlay 3yla¥) el Sy 11

Chapter 3: Functions of the Chairman and Members of the Board

5lo¥l Lalzme eliacly Lty Silobazs | (I Ladll

Article 30: Duties and Responsibilities of the Chairman of the

Board

The functions of the Chairman of the Board are as

follows:

I& Losd 5).::2” d«_Lz,g ) f'Lff“ (o

1-  Calling on the Board of Directors for a meeting.

2-  Presiding over the meetings of the Board of Directors. In
case of its absence, its deputy or a Board member takes the

Chair.

sloach sl ol 40l 4le D> G 8yloY) pudme wilelatal A uls, -2
ETIESY

3- Presiding over the shareholders general assembly

meetings.

Onealuell olall 4ozl oileloin! 4uly -3

4-  Supervising the preparation of the Board reports to the

shareholders general assemblies.

- oneabuell Zalall clinazdl ] Byls¥) ko ka5 sluc] e 3N -4

5- Callingon the Board and general assemblies for meeting.

delad) Slaaazdly 8ylo¥) ude cilelain | Jl Bgedl dumgs -5

6- Nominating a secretary for the General Assembly and a
vote collector, and announcing the results of vote counting

and numbers in detail.

358 Bl el SlosoM polzg Lalall Lnamld 43,8 w rund me &5 -6

7-  Ensuring that the number of Board members is
commensurate with size of the company and nature of its
activity, and that the independent and non-independent

members are represented fairly.

blad dagby as, &l x> pa od=ll clael sue wlis oo s -7
onlaradl aeg cnlatad) clae¥l Jias Wl
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8- Announcing the decisions of the General Assembly.

aladl Bzl lyl,3 (e

9- Respondingto the shareholders' questionsin the general

assembly or referring them to specialists.

ikl J) L) of Asladl Boaesedl @ croabad dliad e 2LY1

10- Approving the minutes of the General Assembly

meetings.

bl et Glelain ] poles slasel

-10

11- Approving the minutes of the Board meetings, and

signing them with the Board Secretary.

ol el das Ladgng Byloyl pabzme cilelainl yslos sbosel

-1

12- Representing the company before government agencies,
companies, courts, notaries, all judicial authorities, arbitral
tribunals, chambers of commerce and industry, and using all

social and official relations to serve the company's purposes.

Juadl LSy @Slells 5 adly dogSanll ysloall gud 4S5 a1 Jutes
el ally 4letll C8yally @uSoutll cilivag 2l aall el 2315
S, 401 (el Bansd Bua,lly Baclarn¥l lEall A3 alusials

-12

13- Concluding and signing contracts and submitting all

documents including contracts, financial agreements,

mortgages, leave, and documents and instruments of sale and

purchase of lands and buildings.

SLBLasHg sgaall U L? Loy 350! [P WRE:L]) dgdall 28559 alnl
(Sldly a3l elidy ao eSing Loy LYy Gally AU

-13

14- Issuing notarized and other powers of attorney on behalf

of the company.

S AN e Bl eI Gy Lapds A, il YIS i)

14

15- The Chairman is entitled to delegate to whomever it
deems appropriate, whether a Board member or others, in
some of its executive or other functions by virtue of the its

powers.

51331 o eLnel a0 el Aulin sl 0 s 3> ol
LMl Son Laps of Budiastll slal satsl jam 3 pant of
A gl

-15

16- Approving all the company documents that are
approved by the Board, including: Financial inventories,
company budget, profit and loss accounts, company financial
position, the report of the company main activities in
accordance with the recommendation of specialized

committees.

(05153 Loy bl (po Botezally 4S5 Al 2 uslidl @UsH anen sleic!
JWSU sy 2L bl 2S, 4l Al U 3,
Olelll &mgs e sl elldy S, 2l abe 431 el (e 5,85 a8, 4l

EVRPPE

-16

17- Designating a Board member to carry out certain work/s

after discussing the Board.

iy Agrs Jleel of Jas 3alia 3 8510¥1 (ulme slacel usl daud
Bl e e (ol

-17
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18- The Chairman, with the authorization of the Board, is
entitled to sign on behalf of the company in bank accounts, as
well as delegate whomever it deems appropriate from the

company managers.

Sl ] @ 36,401 g aubetl) 3> ol oo LAsats il
A6, A01 8 Ololadl (el (s ol (58 s 3> 4ly A8l

-18

19- The Chairman is entitled to take the appropriate decision
according to its own discretion in urgent and emergency
cases, provided that the Board members or members of the

relevant committees emanating from the Board are notified.

sl of 51531 pudme el 83wty o e Ayl ¥l Al Ll
1Y) e oye Akl Akl oLell

-19

20- The Chairman is entitled to nominate any of the Board
members or assign them some tasks related to the company

activities with governmental or non—governmental agencies.

ALl an 0l ol 313¥ ulzme sbuact o Ul iis 3 pussyU
Losd ApasSindl p2 ol BungSoell iyl e &S, dl Ala sy A8Mall i3
AS, ) ala sl a8dle o

-20

21- The Chairman shall have the power to approve the
company regulations and by-laws, and assign one or more
persons the task of preparing draft by-laws and regulations
and proposing amendments thereto within the limits

permitted by law.

s oF g 38,8l Adsl ) zslslly Aalas®¥) slazel oMo (uts )
&l Jsa] 1489 milslly Aalas¥l cle gy don sloie] Lagas AST o ot st
Aala¥l e med @1 agamdl @ Lple olal

-21

22- The Chairman is entitled to call on any of the company
managers and those of equivalent status to submit reports to
itin person, prepare reports to be submitted to the Board, or
attend to submit the same in person before the Board

members.

oS> @ 09 S, Al @ dos—adl ehull e LT B9 3o iyl
9 Byl udzma 1 Lagaatd yoylas slue) of B gmse & 4] yoyla5 qgaad

-22

23- Approving appointment for the company senior
management positions, as well as approving the termination
of employee of such positions, or authorizing the managing

director or other Board members.

oLl slezel AUSy (S, A1 3 Lladl 2,1yl asllogl 3 onentll slase!
0o ok o ad) g aall (augat ol ccasllagll cllny cralssll cilens

-23

24- Setting a meeting schedule at the beginning of the year.

.‘al.a_“ Ll ‘3 alelan¥l Jgus 29

24

25- Settingthe agenda of each Board meeting and suggesting
subject matters to be discussed, and the Board members have
the right to request the inclusion of certain subject matters in

the meeting agenda.

sl 718l pudall lelaial o glein! IS Jles¥l Jous aisg
legogn zhol ol @ Bl pudall) eliac¥y Lxddlio e &)
oW Jlosl ot 3 Hinn

-25
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26- Encouraging members to actively participate in the work
and activities of the Board, as well as the Board to work in the

sense of one team work.

deny Ol bzl ala il Jlesl § Wlaall AS5Lal) e slac¥l pmid
gl Jaadl 8138 7 90 ezl

-26

27- Ensuring that the Board carries out its duties in a
responsible manner and without undue interference in the

company operational activities.

& o a J505 0939 Ayt ey Ulacls pgdy Lulzll o (e AST)
A adl) as, sl oldee

-27

28- Ensuring that the basic and important issues are raised

and appropriate decision for them is taken.

Al cenlall 5Lal 3lasly Aally Apuladll Llasll 7 )b oo 3axdll

-28

29- Ensuring that the Board is provided with the necessary
information that would assist in making effective and sound

decisions.

3Ll § aelud @1 Ayg,all cleglally pulll gy e wuSTl
ey Jlad ISy blyall

-29

30- Supporting the Board efforts in upgrading level and
standards of governance in the company and ensuring the

application of relevant laws, regulations and circulars.

A8, L AeSood) sulang Soiuas clas ¥l @ 8)l0¥ udme 39> e
Al 13 eualardly milglly (il gdl) Budat (e 3a=lg

-30

31- Supporting the committees emanating from the Board
and recommending or nominating persons with effective

participation in such committees.

399 U Sliaze iz o Aiosally Gulzell oo 2a2ull olalll @es
coulzll e @atull olelll 3 aS)Lael) Jlad

-31

32- Contributing to the Board development and enhancing

skills of members.

celac¥l @l s55a3s pulaell ysghas 3 dealul)

33- Notifying the General Assembly, when it convenes, of
the business and contracts in which a member of the Board or
senior management has a personal interest and their
amounts; a special report by the auditors shall be attached to

such notification.

wo¥ 098y @ asaally Jles¥l e Laslaail e dolall dnazdl $U)
‘LQ.iJLg.Aj L(pﬁ Lo b Al _nn L’A..la_” ij“g‘ji B)..J:Z” u.».l.za ;\_m.ci

Shluzl) g8l oo pols 53,85 gabiall e 3859

-33

34- Providing the General Assembly with the details of
insurance contracts in which a member of the Board of
Directors or senior management or the parties related to them
have an interest, including the type and size of such contracts

and any losses resulting therefrom, if any.

Al iae Led 058G @1 Auipaltll sganll Jioliny Aaladl prazdl g3
coqe BMatl 3 Bl LAN of Llall 5,11 o 81o¥1 ulzes sl el usY

a9 Of Lo Azl jSlus L_Siﬁ dgaall oda =9 Lyl els ‘_j Las
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35- Encouraging the Board members to carry out their duties

Bé= Ly Allas, MAL@ wylen e 310 ul=se elacl oA -35

in an effective manner and in the interest of the company. AS i) dxlims
36- Ensuring that there are channels for actual | ] eehl Jloauly crealudl ao daall Jiolgall oilgid 3529 (e -36
communication with shareholders and conveying their Bylo¥l (=

opinions to the Board.

37- Encouraging constructive relations and  active | &,ls¥ (udza o JS o Alaall AS5L Al Belidl wlEMall aum 45 -37
participation between the Board and the executive | (culaiwlly cpduaidl pig cduaiall clanc¥ Ot Ldyandll 5,la¥ls
management and between executive, non-executive and bl aaidl e xS 23185 slmls
independent members, and creating a culture that

encourages constructive criticism.

38- Holding meetings on a regular basis with the non- | (95 cydudiall we 8,l5¥1 Ludome clacl o o9 Loy ilelal use -38
executive Board members without the presence of any A adl & gduas ‘;;i g
company executive member.

39- Informing the Board members immediately if the | JW| uly caiai a8, &l 5l ws caly 13 [ PIS ISV Sl -39
company's losses amount to half of the paid-up capital at any AW dl s iy éi 3 godll
time during the fiscal year.

40- Providing SAMA with a list of all committees affiliated | Joad dall Glaelll pan Joid &ailay goga—udl S, clidl wgss -40

with the work of the Board, their tasks, work procedures and

names of their members.

Lebacl slawly Llas lely2)y cealeas < ulzzll

Article (31): Duties and Responsibilities of the Board Secretary

Bla¥l udma o ool ol 98uuag ples 2090y 2paleetl BaU

Board Secretary Qualifications

saudl cal eDlage

The Board of Directors shall determine the conditions that the

Board Secretary shall meet, provided that they include either:

e oo Gl prennass o e

1- Holding a university degree in law, finance, accounting,
management or its equivalent, and to have relevant work

experience of not less than three years.

5l5¥1 of Aalzell of AW o Og3lall (§ Bpnal 3oLt e Shool> 0585 o -1
Sy EME e a5 Y As 3 Adac Bps 4l 0655 o Lol Lo o

2-  Have at least five years of relevant work experience.

Sy ed e J85 Y W old Adee by 4l 055 ol -2

Reference

ezl

The reference of the Board Secretary in administrative matters

of the Board is the Chairman of the Board.

oulzme sty 9o Gulzell Jlas¥ 2,101 5eadl @ pudall ,w ool e 055G

.S)‘.):Z"
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Tasks and Functions

cilialiazs¥lg Ll

1-  Coordinating the date of meetings with the Board
members and setting the appropriate date under the direction

of Chairman of the Board.

degll oy (wlxll elacl alul e Slelein) el Gewds -1

Byl ulze utdy (50 sty el

2-  Determining the subject matters to be discussed in the
meeting, preparing the agenda and approving it by Chairman

of the Board.

Jles¥l Jouz slacely g lon¥l § Lidblio i G psalsll wpums -2
By udma (utsy (0 polaiely

3- Inviting all members to the meeting and providing them
with the relevant agendas and documents at least (10)

working days prior to the meeting.

ols slasiadly Jlee¥l Joluzy 29559 tLAJ:-)U sl 2oz Bged -3
Jas bl (10) ge Jas ¥ By g laxz¥l e Learduad (o aSTly 23l

4-  Supervising preparation, indexing and tabulation of the
agenda and sending it to the members well in advance of the

meeting.

Balald Al soly Jlae¥l Jgar Cuoguiy Awopd sluce) e 8l a1 -4
35 cdgy gl L8 clacd

5-  Supervising the preparation of the meeting room.

plere¥l deld s de B 5

6- Ensuring the availability of appropriate communication
means for the exchange and recording of information
between the Board and its committees and between

executive and non-executive Board members.

o laslall Jim s Jslad e wlin Juas! Jslus 18155 oo uST -6
B ;l_g.ciﬂj Cradasd| S)‘JZZH od=e flaci On9 Gilty ud=ll
il

7-  Attending the meeting and recording the discussions.

aglull oy dudall Hoas -7

8- Documenting the Board meetings, preparing a draft
meeting minutes detailing the discussions and deliberations,
place, date and start and end times of the meeting, the Board
decisions and voting results, and keeping such minutes in a
special and organized record, recording the names of the
attending members and their reservations, if any, and the

minutes shall be signed by attending members.

Slo b (enans t\.ol:.:z”)_{a.za 8og—wwa dluely ul=ll cilelain! 34845 -8
/43\.«:3‘3 Al Sdgg 4.5;9\35 &LA_L?-}“ ok QLﬁ.}j o Ygliag HLalEs cpe
elaag pals Ui & Uiy ey smtll gliis bkl 3 Giisty
~Sidag o) Laguy G albaa=dly (sl IS | I A (39959

9- Supervising sending the meeting minutes to the
members within a period not exceeding fifteen (15) days,
following up observations and making the necessary

amendments until itis finalized.

w3 Y B8 IS clac¥l Balud) cilelaia¥l palxs Jluy) (e BN -9
Lol aazl) elyalg lasML daglieg Logy (15) p—dee & s e

Wl diae § o >
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10- Preparing a draft of the meeting decisions based on what cplen¥l jame diean b e sy udadl @ilyly Sagune slue] 10
is included in the meeting minutes.

11- Following up issuance of all Board decisions and slac¥ saludl eldbyy uleell ulyly3 26K lus) 2l -11
requests of the members.

12- Supervising preparation and recording of the meeting | Lliz—uiy pulzll Glelaia! yolxs (95 e sle] (Je 8l &Y 12
minutes, drafting and recording its decisions in the company | (i cile d Laidgig a8, adl oMz 3 1,8 (uoats Aele iog
records and signing them with the Chairman of the Board. CSylo¥l ud=e

13- Supervising preparation of briefing topics and sending | s Ly sLac¥l sl LILaylg dolol rslge slael (e 8l a1 13
them to the members on a monthly basis or as directed by cod=ll sy Sl gt e
Chairman of the Board.

14- Supervising maintenance of all minutes and decisions of | &l;5 § (=l clelozal @bl y8g y iolxs pan lads> e 8l 41 -14
the Board meetings as well as the Board files in a safe custody B3laY) ey Lol wlalll cliSy i) An e
designated for this purpose.

15- Receiving,  coordinating  and keeping  all | 8sludly 8)la¥l (udmey salsdl GLalKL apo Lad>g Guudiy pMiwl -15
correspondences of the Board and members. celae¥l

16- Preparing and following up disbursement of dues of the | (e &atull dee,all lellly udoell clacl 8ol wdl clims wae slae) -16
Board members and sub-committees emanating from the Lo dling (el
Board.

17- Responding to members' inquiries regarding issues | Jlocl Zalaill aisloll (ogimiey sbac¥l Soludl whluszul e 3yl 17
related to the Board business. pAES

18- Preparing and following up all correspondence of the Byl Yl oo c Ml o pe> Aaaliag Slue] 18
Board.

19- Coordinating with regard to defining issues to be | Jleel Joum o Lxlyal g, reololl izt (ogiadey Gewddll 19
included on the Board agenda. - oudzl

20- Supervising provision of any services needed by a Board | ¢lacl i L Lall 7l &1 culoaisdl (oo 2l qptas (e 3l Y1 -20
member. . o=l

21- Following up distribution of the Board decisions after Al alead) d) Ladss day pudeell @lylid an3es dalie -21

being documented to the concerned entities.
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22- Coordinating with all concerned departments of the
company to prepare for general assemblies meeting and

supervising the team assigned for such task.

aaat pmally olaedl) S, Al dpall ol w8Y) A81S ae Guudal]
el S Jeall 3,8 e (81,801 Aaladl Slaaze|

-22

23- lIssuing certificates to whom it may concern, upon
request of any member, including number of sessions and

percentage of attendees.

sLae¥l Bl o oY Lells Al @ a1 dage b sl oo

gl Audy Sladsl sue fpagnts

-23

24- Preparing an annual report that includes the minutes of
the meetings and decisions issued during the year, number of
sessions, names and percentage of attendees, and the

amounts disbursed to the members.

Sy G @llyally alelo¥l ;sles reaty Gl 1,85 slae)
Lo @3 @I ALllg suamd) 2udy slowly wluladl sucg alall M5
;-L‘AL:ZH E.)Lw-U

-24

25- Maintaining the reports submitted to the Board and

those prepared by the Board.

ezl Laliay 1 joylatll Bla¥) ulzme J) a0 (31 oolasll Lass

-25

26- Ensuring that the Board members adhere to the

procedures approved by the Board.

ezl Loy 8T Al e 2l 31oY1 e sliael uds (o 3azall

-26

27- Supervising preparation and printing of annual reports
of the Board for the company shareholders and selecting their
contents after coordination with all company officials and

approval thereof by Chairman of the Board.

abcs 53Lall Ligiadl 51531 pulome uylas Zelbeg sloc] e w2y

-27

28- Implementingall instructions and directives of Chairman

and members of the Board.

celady saludly S)‘.):ZH owlze sy QL@)}S} Sladdat 8K Juass

-28

29- Maintaining complete confidentiality of all matters

relating to the Board.

515¥1 ey 3lats o presed Zalall Ayl e dladlanl]

-29

30- Coordinating with the secretariat of other committees

emanating from the Board.

Byl sY) e e Batull p3¥) oLl 25,80 po Bl

31- Providing support and assistance to the executive

management within its functions.

Ailolais | e ady Legd Budyaiall 8yla) Busludly eeadl @guas

32- Carrying out communications and correspondence on behalf

of the Board as directed by the Board or its Chairman.

PIRUMESUREAPIER JUNBVERS I IENES IOV NI RCATE S (PRCh PR (NI

‘w‘)

33- Organizing record of disclosures of members of the Board and

the executive management‘

Fydarll 51531y 8,15¥ ulme sliacl iloliad) dxw qulas

34- Providing assistance and advice to of the Board members.
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Duties and Responsibilities of Board Member

Bylo¥) udzma cliael il gguag plin

1-  Making proposals to develop the company strategy.

2\5).&.“ wu—“lﬁ“}u Ql}ﬁ.&i‘ EaAds -1

2-  Monitoring the performance of the executive
management and the extent to which it achieves the

company goals and objectives.

Leslyely 38,400 CaluaY La b=y gaag duduaiall 8yIo¥1 clof 4dle -2

3-  Reviewing reports of the company performance.

AS, il eloly olsdl el danle -3

4-  Ensuring integrity of the company financial

statements and information.

A5, sl AU Sloglally @ilgall daliig aadbe oo Gaxdll -4

5-  Ensuring that the company financial control and risk

management systems are robust.

58 38,201 3 lalill 5yl) alasy 21 28,0 oF e gamill -5

6- Determining the appropriate levels of remuneration

for members of the executive management.

Adgaiad) BylaY) clacl @lIKL LM Sbgiwll wyuxs -6

7-  Providing an opinion on appointment and removal of

members of the executive management.

o9 deaial! 0¥ sliael cuad @ g1 ell -7

8- Participating in development of the succession and

replacement plans for the company executive positions.

sl 3S, a0l Caslley 3 JObWls cdlarll das sy ALl -8

9- Attending and preparing for meetings of the Board
and shareholders assemblies, as well as other related

meetings.

Slelaanyl o lapts realudl Slmang 510N ul=e Slelain] jgun> -9
e S0 L slaanwdle A8Madl ol

10- Participating in discussion of the topics on the Board

agenda.

ol Jlest Jpz e 25 gyl pslsll dadlie g aS,Lall -10

11- Checking the company policies and ensuring that the

Board focuses on implementation thereof.

aduan e Jasy oudall ol 38,401 Sl oo Bazdl 11

12- . Maintaining confidentiality of information.

celaglall iy e aladlall. <12

13- Disclosing any activity that conflicts with the company

interests.

14- Being aware of the company mission and objectives,

as well as programs and plans.

by 45,400 mabys o (e 058y Ol Ldlaaly 38,40l Ul b -14

15- Full compliance with the provisions of the Companies

Law, the Capital Market Law, SAMA Law and their

aie bl alladly Alall ol dalas¥ly Adpainl) Lxslsly gogaud)
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implementing regulations, and relevant laws and articles of
associations when carrying out the duties of being a Board
member, and abstaining from undertaking or engaging in
any act that constitutes mismanagement of the company

affairs.

AN (95 s Bela] Sy Jese

16- Studying and analyzing information related to the | jul=e Lpd oty &l cilegimglly Al all ol3 Sloglall Jul=ig 4 ulys -16
issues considered by the Board of Directors before Ll g1 elay) (a3 5,131
providing an opinion on them.

17- Enabling other Board members to express their | _ulzll Comg By mehl elan) o coy3¥1 B)l0Y) Lulme el iacl (a3 17
opinions freely, and urging the Board to discuss issues and | &deaid! 8)l3¥1 clacl oo casmisell elyl cladiuwly olegogll dolue e
seek opinions of competent members of the company A3l 4l aipbs 13) pane e 4S8l
executive management and non-members thereof, if

needed.

18- Carrying out tasks and taking decisions based on | Jd as & sy (AlS Sloglas ) Taliiul olyl,all 3lasly pldl das 18
sufficientinformation, in good faith, with due diligence for K (realudly 38,5401 dxlial (el alaia¥ly 2Ll

the best interest of company and all shareholders.

19- Being aware of the duties, roles and responsibilities of gaall e 25l Sl gguag oylanly wilxly ellysl 19
membership.

20- Developing knowledge in the field of the company | &L=y aJUl =¥L=ll 39 Ldleels aS,adl Al sal Jlxo 3 Hlas s 20
activities and business and in the relevant financial, Al a3 Aelially
commercial and industrial fields.

21- Resigning from the Board membership in the event | § plees cldgll (0 (Sas pae Jl> 3 8515¥) (udme Ligine (0 Wiz ¥l -21
that it fails to fully carry out its membership duties. JeSY da ol e el

22- Communicating, participatingand working in sense of cabhall Sl 3 Acgazxlly Guyall 79, Joally ASLaLlY algdl -22
team in making decisions.

23- The authority and power shall be for the Board as a | sLiac¥ cudly busly degraSy JSS 5,10¥1 Ludel P dally daludl -23
whole and as one group and not for individual members. O ydie

24- Accepting any designation or nomination for one or | §9 > JS—du Lz alially Ladyaisg AST of Aol @_‘2)337 Jos L_;i Jed -24
more duties, and carrying them out properly and in a good RRVESCR: Pt
time.
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25- Informing the Chairman of the Board in advance if it
receives an invitation to join the Board of directors of

another public company.

5313l lzma ) plocaidl Byes ddliul Jl> 3 Baea pabsll sy $3L) -25

Sl Ale A5

Article (32): Prohibitions for Board Member

By}l ulma gune e ol yalamll scrgially Aglall Boll

1-  The Board member may not deal in any company

securities during the following periods:

AW Al s a4l 3l 4859 ¢ 3 Jaladdl -1

®  Within 15 calendar days preceding the end of the | &b G Wl L udl ay le Geud I L“.:}a_? L 15 3 ®
fiscal quarter until the date of disclosing company initial Lpamd day 45,400 Adg¥) 2 @slsall e 7 Ladyl
financial statements after examination.

®  Within 30 calendar days preceding the end of the | &)l &> AUl Ll ay le Guud ‘S\Jl 535 Logs 30 I ®
fiscal quarter until the date of disclosing the audited annual | 4Jo¥1 W1 @slsall of Zax| Ll Lgi el AU ‘o5|5.5_ﬂ ol

financial statements or the initial financial statements of
the fourth quarter in the event that the company disclosed

the same after examination.

Lozt an lee zladdl 35,801 cwls Jl> G bl )l

2-  Insider trading.

sl aleglas e 2l Jolazll 2

3- Voting on the decision of the Board or the General
Assembly regarding the business and contracts concluded
for the company accountif it has a direct or indirect interest

therein.

Gl sgially Jlac¥l § Aaladl Lunazdl of 8)10Y1 (udma 51,8 e cugsaill -3
Lpd 8yile pe ol 5ydilie Axbime 4 il 13) AS, 401 Glusd @i

4-  Exploiting or benefiting, directly or indirectly, from
any of the company assets or information or investment
opportunities presented to it in its capacity as a Board
member, or presented to the company, including
investment opportunities that fall within the company
activities, or those the company wishes to benefit from.
Prohibition shall be applicable to the Board member who

resigns in order to exploit investment opportunities,

directly or indirectly, which the company wishes to benefit

4S8l gl oo 61y sblin pe ol ydilia Sy Bolazadl of D! -4

oulze § T didiay dile Lingpall ALetl ¥l Goyall of Lelaglas of

Jas @1 ylatiaadl opall el Jadng (AS, a1 e &b gyall of (3y5Y)

Sl gy Lie Bolazudl 3 38,80 e ys @1 ol (S, 8l A il ess

Lasyhay Bladladd) oyall il Jo¥ Judiwy i) ulzll giae e

el e mle (19 Lo Bolandl 3 A4S, 801 k)5 alg Byl pe of 8ydilis
oulzll @ dngine
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from and which have come to its attention during its Board

membership.

5-  Accepting gifts from a person who has business
dealings with the company, if such gifts would resultin a

conflict of interest.

Old oo O 13] 38,8l ae &ylas cDlelad 4 e 6T (0 Llal Joud

Blall @ paylas JI @55 of Lol el

-5

6- Being a member of the Board of more than five joint

stock companies listed on the market at the same time.

le)_ﬁu > L)AJ\‘S? 8yla] ulza ?4.3‘9_44& B)‘J?N odza g une o iy Ui
>l ol @ Bswdl @ Azyke Aealuss

7-  Beinga member of the Board of a similar (competing)
financial institution operating in KSA, or engaging in any
business that would compete with the company or any
branch of its activities; in case that it obtains a prior license
from the Ordinary General Assembly, renewed every year,

it may do so.

oy (Audlio) Wlos Llls Luuzn 8yl udzma § Tgune sunall 0S5 o
ey Ol of 38,801 Audlio wla (o Jos g1 3 AL of 2Ll ds1s
wasisi e ol oSy @ Lo dlglss gl Lol adll ¢ 9,8 asi (G &S, 4l

I ALall 4 e A S suzm — Loladl Aelal Zaesdl o 3olae

Article (33): Functions of Independent Member

Jatul! giaall alee tcigidlally A2Iall 3ol

Independent Board member shall actively participate in

performing the following tasks:

A5¥1 Al oot @ Bllady AS,LaLl Jarall 5,15¥1 Gubms siie e cans

1-  Providing an independent opinion on strategic issues,
company policies and performance, and appointing

members of the executive management.

Lelaly (A8, Al Sl Azl Al Jsladl § Jardl @l elay)
Apduasdl 8,l0¥) slacl Cneads

2-  Ensuring that the interests of the company and its
shareholders are taken into account and giving them the

priority in case of any conflict of interest.

&‘L‘al\ ‘3 oaylad

3-  Supervising development of the company governance
rules, and monitoring implementation thereof by the

executive management.

0¥ Budas 4dlyag (AS, AL Ao lidl AeSoall uelgd jolat e 81, &Y
L apdpa)

-3

Article (33): Functions and Responsibilities of Managing

Director

ounal) ginall il ggmey pleo 1cigSlally Anllatl 5Ll

The managing director shall be the highest executive
authority of the company personnel, by which the Board

decisions and directives are implemented. It shall be

Gl 529 38, 2L cleladl Sl (y (e Bpass Aol wo el o undl 5 aall

sl duan e Jany 451 LS dilipzgig 8y15¥1 ula
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responsible for implementing the approved regulations
and bylaws of the company; in addition, all issues and
projects shall be submitted thereto, unless otherwise

directed.

gaall e anliadly Biludl 23K (o ye @iy A8, ad) Busiall duds il sl
] dgs Sl (S5 @ L all

Excluding the powers reserved to Chairman of the Board,
the managing director shall have the power to manage all

business.

arill s aall Lo 5)15¥1 udome sy o) L Laaell clooMiall lae Logd
Jles¥1 38 8,13] 3 2oall

As Article (16) of the Company articles of association grants
the Board of Directors the widest powers in managing the
company, and Article (18) of the Company articles of
association stipulates that the Chairman and Managing
Director, jointlyand separately, are entitled to represent the

company before courts and third parties... etc. and sign on

behalf thereof.

pasl 515¥1 ulma Jpis 3l 2S5 Al ol 81 allaill oye (16) 5olll o Lay
Sl allodl o (18) 8oLl o LeS 048, 401 5yl5] § wleodlally cllaludl
Jeted a3ydie of (nasizme cunill g aally il e JS3 0T (e pats 45,4

Lae Bl pudsilly 2 . pally sladll alel 3,401

The Chairman of the Board is entitled, as the business
interest requires and with the approval of the Board, to
agree with the managing director to authorize it to perform
and carry out certain tasks and duties separately, including
the right to delegate and represent the company before
official governmental and non-governmental agencies, as
well as before judicial, economic and commercial entities,
banks, public and private companies and institutions, and
any party the company has therewith interests, a
commercial or industrial relationship or any contractual

commitments.

Bl B)10¥1 (udzme Aadlgasy Joall Axlimn dudad o s udmll )] 3=y
Slely s9a¥l pany duaisy ¢ il guaall J) USse oF (e cunill guaall a
Loy bzl alal a8, 2l Jitady JeSodll 3> 23§ Ly 53yh10 lizlslly
Lylmdlly 2ol saud¥ly A8l aall ol alel cliSy 2 gSaadl e e gSnll
ol Wlias dae 38, all (e SS9 dpolidly Laladl luwslly oS, adly claidl

Aaslad olbll 6l of duelio of 4las A8e

Duties and Functions of Managing Director

cotzil] graall pleas Sty

1- Taking over the executive management of the

company and managing its daily activities.

Led Aungadl A id¥) 8ylo]y A, 400 Apdandd) Byl0¥1 Jo5 -1

2- Initiating the necessary negotiations with the
concerned entities, and it may, within its powers, contract
or agree with such entities after obtaining of the Board

approval in cases that require the same.

5Lzl Slodlall 3l (§ s Auiall el o 2ol laglall 5,80 -2
ALl § 8y15¥1 ke Badlga e Jguamdl dny ezl b e GLasYl o
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3-  Signing contracts and bids, engaging in government
and private tenders, facilitating sale of the company
products, and ensuring their presence in local and

international markets.

olidly 3 gSall Bl 3 Jgdly (o 9,ally agaall e aedll
Aoy ddll 5l gl Q Laualss Glasy 48,401 cleiie s Juends

4-  Hasthe powerto act for and on behalf of the company

with third parties within framework of the approved policy.

Bl U] 3 ellss sl e Las Bbiy 28, a1 caly by il 2al
Bdaiall

5-  Speaking on behalf of the company and conducting

press interviews.

Admall olelalll c—b:-b &S,J.J! p—wL\ G|

6- Discussing and approving the plans developed by the

company Board and submitting the same to the Board.

odzme e Loyeg aS, adl 5yla cpo dcgvogll abhsll slaiely 4 bl
E)‘Q?‘

-6

7- Supervising implementation of all works approved by
the Board, and ensuring that the Board decisions and
recommendations are implemented by the competent

officers.

OF e aSTlg 5151 Gadme Latasay &1 JLes¥ 208 s s ol 2
Opaisll 8 (e ladeais Gy B10Y1 ulme Sluasiy @),

-7

8- The managing director shall take the measures
necessary for compliance with laws and regulations, as well

as the estimated budget and projects of the company.

sl AalaL Y1 (lessy AL el 2¥1 3Ll il gunall e
sLadls 48,4l & sl as3lsll S,

-8

9- The managing director, having consulted the

Chairman, is entitled to grant or adjust bonuses.

ol sy Bogldn day cLelaiad of ldlall min 3> izl guaall

10- Implementing directives issued by the Board and

submitting reports to it.

-10

11- Signing legal documents related to achieving
objectives of the company and implementing its legal and

contractual obligations and commitments.

dusdisy A, Al (o, Gedzmny dalaall Aggilall cluidlwll e audgnll
padlally Al Lelbolyls Lol

-1

12- The managing director shall be responsible for the
company activities and business and performance of its
associates and employees, and shall be the direct reference

for them.

ol AL 2zl s Le cnlalally Lo

-12
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MODULE (4): Business Controls of the Board of Directors

1531 padme Jee Larlgus sl (Jumdl

Article (34): Meetings Procedures of the Board

oulaell clelazal clalya] g3y Zayly i L

1-  All members shall be invited to the meeting and shall
be provided with the relevant agendas and documents
prior to the meeting within a maximum of (10) business

days.

ol adly Jlee¥ Jgloz 29359 & L NI o2 Bged com -1
Al (10) e a5 ¥ Buay g laze¥l Jud Leagl i (pe aSTlly 28Nl ol
Jes

2-  Members are committed to devote sufficient time to
perform their responsibilities, including preparing for the
meetings of the Board as well as the permanent and

temporary committees, and make sure to attend it.

IR ‘3 Lau (“-(f‘-é-‘}i—“-‘“-' &Mlaa,am K g YR 5} ;Lg.c?l d"‘ ey -2
aygas e oyl Aa8slly AaSIdl lelly el Slelazsd el

3- The Board of Directors shall convene ordinary and
regular meetings through an invitation sent from the
Chairman of the Board. The Chairman is committed to
invite the Board of Directors to an emergency meeting,

whenever any two members call for it in writing.

e s Il e Beeay Aabatiag Ausle clelain! &5l0¥ ud=o = -3
LUS eIy b g )l platzl szt 8,151 ulza sey OF Gustll
sLad¥l o ol

4-  When the Board of Directors summons any Board
member, any member of the committees drawn from the
the Board of Directors, or the main executives in the
Company to attend meetings, express their opinions,
participate in a discussion, and submit notes; all personnel

are committed to respond, with no exception.

o aatul) olelll slacl of slad¥l ¥ 5,Io¥ ulzs sleas wl e -4

Slelaza¥l ye i a8, 4L crwlld) cudiaid) cnalsgll of 8,101 Ludzes

el e ol llasdIL) gty (ilas § aSHLadl ol el sl) calls o
eldiw! G9s dleiud]

5- Members shall be keen to attend the periodic
meetings of the Board of Directors, the meetings of the
committees that joined the Board, as well as the emergency

meetings.

clelatzly 8,591 el 2pol) clelora¥l e as e slac¥l poymy -5
Ul clelora¥) SISy Lasguanad (ravaill oLzl

6- The member is expected to inform the Chairman of
the Board or the Committee, that he/she is part of, in
writing of his inability to attend such meetings, in case

he/she will not be able to do so.

AL L il el ey ol bl sy Alo] 5 all 0 By 6
gsasdl e diSad pde J> ‘3 sesasdl e Hldaedl
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7-  The sessions agendas shall be prepared and the topics
presented to the Board shall be identified in consultations
with the other members and the general manager. Such
agenda and the documents attached therewith shall be
sent to the members in advance of the meeting in order for
them to examine the topics and get well prepared for the

meeting.

e ooat e @l Sles sl tamis L aladl Jleel Joir slacf oz 7

Jodr Jles] o plall oally 00,381 el c¥l pa sol &1L w2y Gulaed

Tl G B cdgy g larn¥l il sliaell ol wldly Lgman Jlacd
fleaM upzdl slaaiadly clegungll dulys ofd

8- The Board deliberations and decisions shall be
recognized in minutes signed by the Chairman of the Board
and the secretary. These minutes shall be written down in
a special register signed by the Chairman of the Board and

the Secretary.

iSdly Gzl oty LaByy ,slma § 4,89 pulzll cyloe i -8
- 5Sally Gkl sy dadgy ol dzma G bl sda G3uds

Article (35): QUORUM

wlasll et el umelicl 5alLl

The Board meeting may not be valid unless it is
attended by one-third of the members, in person or by
proxy, provided that the number of the members
attending in person shall be a minimum of 4 members.
This shall be subject to whatiis stipulated in Article (15)
of the Statute, which states that any member may send
a proxy to attend the Board meetings and vote in it. The
proxy shall be recognized in writingand shall be for the

identified meeting only.

LU of il sLane¥l 1l 5, s 13 ¥) Lz o el g lazal 0980 Y
Blelye pag J8Y e eliael dan)l ppniily (il slac¥l sue 05 oof oyda
3 3 Tyme die iy o gaall guldll allaidl (e (15) 3alll 3 259 Lo
LLSIL Al LY 095 of et LS Lpd o atll Gy pulall clelors|

N RWES (R P2 D7)

Article (35): Annual Meetings Number

Lgiud| clelasadl sue 10l duwlall Sall

The Board shall meet in the head office of the
Company through an invitation sent by the Chairman
thereof and whenever any two members call for it. The

invitation shall be documented in any way as the Board

deems fit. The Board may meet outside the head office

oo ol el b sy dsty (e Baey A5, AV ot 1 3L G el ez,
dday Of Semsg bzl Laly (&) 2as Ll 2aSse Bgeadl (58T O g clyacdl
Ll s J8Y1 e Slie anl ulsell peizmy of Gle 38,41 a0 gyl ulzll
O e LaS. el slaail gy y—il BN (0andis O Jps Vg Busloll 2
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of the Company, provided that the Board shall meet 4
times at least during the single fiscal year. No 3 months
may pass without convening a meeting for the Board.
The non-executive members are committed to
convene closed meetings, without the presence of the
Executive Department members, one time per year as
a minimum. The non-executive Board members may
invite any of the monitoring departments employees to

attend such meetings.

&l Bses opduaiddl pe udzll eliac¥ (Sag aiwdl 3 850 JBYI e dydpal)

Slelaixdl sda Heaxt Aula I ollsY oo (o

Article (36): Annual Meeting Documentation Procedures

Lgrudl lelazadl 34des culelya] :0e3Mg Aualundl 35U

All minutes of the Board meetings shall be prepared by the
Board Secretary in order to document the works thereof. After
the Board members review the minutes and make observations
with regard to it, the minute shall be adopted in its definite
version, and shall be ratified by all members. The Board
Secretary shall, then, keep it permanently in the minutes register
of the Company meetings. The minutes of the meetings shall

include the following:

Ll 33sad 85)5¥1 ulzme cleloirl JSI 1 ama slacly palzll ;o ool pody
sl pzg oay cdale SUASDIL el asell Az liey (ulzel) clacl ald uag
daizm pulall ;i el podag sliacll pan (e dule Aaslially Ll diiimy
e olelan¥l  ales Goixs A4S, il cilelainl jiblxe domw & @ils S

:dL‘Jl

®  Meeting place, date, start time, and end time

willy dalay g9 elis £ len¥l (186

" Attendees names (and non-attendees’ names)

®  Topics discussed and the main deliberations

st ) gl ally Laddlie cues &1 aislsll

®  Voting and abstention results (with reasons, if any)

(a2 O ol ) Coguatll (e g ladlly Cogiatll mls

®  List of the approved committees and any case of
abstention (if any) by any of the committees’ members and

the reasons behind it

e @Y (42 0)) Cogaadll e plinal 5Ty Buarall olellly dails
Aslealy olzlll (e

®  Decisions made and any reservations made with

regard to these decisions

ahlall sda e ollaixs glg sisal) ol
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® All registers and documents viewed during the

meeting and/or referred to in the minutes of the meeting

a3 91/ g Laxx¥l M5 Lele LY @5 @I 3Ll sl ppa> @
gle¥l jame § L] 5,LaI

®  Objections and reservations (if any) made by any
member in the meeting (including the objections to the

agendas)

gla¥l § sae ¢ L @ -Sizg o) wllaa=ally olalicyl ™

Ol Jslaz e clalic¥! Jadids)

The minutes of the meetings shall be distributed among the
relevant parties within a period that does not exceed fifteen (15)
days as of the meeting date, while identifying the person or the

entity responsible for the decisions made.

(10) ydee Awas he 33 ¥ 358 I Agiall BLLYI e ciludall piolza ¢ 593
alall dass oo Aoyl Azl of jase 4l aposs e cglera¥l mals aay Lﬁ
IRESY]

Article (37): Voting

The decisions of the Board shall be made through unanimous
vote. In the event of disagreement, decisions shall be made by
the two-thirds majority of the attendees’ and representatives’
votes as a minimum. In case of equal votes, the Chairman shall
have the casting vote, unless the Company articles of association
otherwise expresses. The Board may pass decisions, unless any
member calls, in writing, for a meeting for the deliberation
thereof. In such case, these decisions shall be presented to the
Board of Directors in the fist following meeting thereof. Any
Board member, who has a direct or indirect personal interest
with regard to any matter or proposal presented to the Board or
the executive committee, shall inform the Board or the
Committee of the nature of its interest in the matter proposed.
Thereupon, this member (without excluding him/her from the
number necessary for the meeting validity) shall refrain from
participating in deliberating and voting in the Board or the

executive committee with regard to the matter or the proposal.

S5 el whlall s atd (O D> 3 g Llea¥U udll Syl puas
izl a1 golad wieg BV e calially s paladl slyac¥l oilg ol
e e el 38, A allas ey o Lo cldg ] i) dae g g
sbacdl usl clls 13 ¥) ety Lele coguatlly Sblall jaimy o Gulmelly .l
oz e allall sl (oyai Al sda 35 Led Agluall plaia| ade LUS
4 e ByloY) Gulme slacl (o gane JS (e 4 JU glazal Jol (3 8,15Y
o ol (e (29,00 181 ol ol (&l @ 5y2lin 22 51 8ydlie Apuain & Axlins
co2orall a1 G dimliae Aanls Js Bl o1 Gl il of Bl 2l
& Y e g laad - g laaa¥l A gad oI suadl (e salaglal O - 4eles

LY ol Ll (lany Logd Bpdpanadl Bl of (ulaell § Cuoguatlly c¥olull

Article (38): Board of Directors Report

lo¥l ulama 4u,a3 1093020 Analall 3aL

The Company shall issue an annual report that includes a

comprehensive and objective assessment for its operations

I Lelabon Tuesimgag Sl Loy oty Lgine 1085 5100y 3,401 psss
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duringthe lastfiscal year and all the effective factors required for
the shareholders to be able to evaluate the Company assets,
liabilities, and financial position. Traditionally, the issuance of
this report corresponds with the annual financial statements of
the Company in accordance with the laws and rules issued by
CMA and SAMA. The Board of Directors report shall include the

following:

o il 1 sliie] 331s% L sley JUI Laus 99 Laguass 4S5, 401 dgunl s
Wd o Byslall cnileally Halasdl um elisy 38, Al Asiudl AW @Slsall
e Byl (dma 53,85 Syt O iy ga9aadl G clidly 2L Gl

sJu

1-  Analytical review of the performance of the Company

during the previous period

Lol Bal P JW 38,80 o1sY s (olpaial -1

2-  The most important decisions made and its impact on

the performance and position of the Company

48,400 o 99 elol e Layily Basall wlyl,all ol -2

3- Evaluation of the strategy and position of the

Company in the financial terms

LI 2L oo Ly 99 48,401 Al il quds -3

4-  The compliance of the company with the corporate
governance regulations and the reasons behind the non-

compliance, if any.

Jb 3 — Al aue Glwly SIS, adl 2aSsm Axidl 38,4l ol e -4

- ?L}m ?“\“' o> 2929

5-  Names of the shareholding companies, in which the
Board member of the Company is also a member in the

Board of directors thereof.

3 Tominc 38, 201 yls] pubms soie 05 &1 Loaloadl o, adl sleud 5
Lebls] el

6- Withregard to the Board of Director as a whole: Board
jobs, Board formation, name of the Chairman of the Board
and its deputy, start and end dates of the current cycle,
number of the independent Board members, number and
dates of the meetings held during this period, as well as the

names of the attendees of each meeting.

oty el el JSa el Casllag 1 JSS 811 udel Bwidlly -6

oulzell elacl sae ALl 30l eliily &ylus fyles cdsliy (bl

szl sl (Lgeslgtg sl s Budaill clelara¥l sue ccalizwdl
glex! U

7-  With regard to each Board member, the name and

classification of each member as follows:

(]

®  Executive Board Member.

gdeais Byls] pulxe gune W

®  Non-executive Board Member.

Gduais e Bylal il gune @

® Independent Board Member.

Jate 5yls) ulme g ®
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Names of the other companies, in which the member
occupies a position of a Board member; the entity
represented by the member, if any; as well as any other

positions occupied by the member in the Company, if any.

Bl (B)lo) lms gne copmio g anll Lod Jicdy @1 Y1 oS all sl
o)) A4l 3 saadl Lla iy 53T cosolio @l (@uzg o)) s—aadl Lliay &I

(D>

8- With regard to each committee of the Board of
Directors: A brief description of the jurisdiction and tasks of
the main Board committees such as, the Auditing
Committee and the Nominations and Awards Committee,
while mentioning these committees; the names of its
chairmen, members, and the classification thereof
(whether he/she is the chairman; an executive, non-
executive, or independent member of the Committee; or
not a member of the Board at all); the number and dates of
the meetings held during this period; the attendees’ names
of each meeting; as well as the details of the members
rewards and compensations in exchange for their

membership in the Committee.

—aties cbmg 3yla¥l el Al Gl e ) ST A wddl, -8

Ly A LU At Jio aws Il 85101 (udma Old ploy wiliolmisy

dsiiais Leliacls Lelu) slowly oLl s 1S5 as lalSMg olxp iU

odzme slacl e e ol Jat e ol (suais pe ol (gdudis of Lzl uasy)

U ssim eloaly dLimslsis 54l IO suzaill Lelelaant sacg (51Y)
Al § o ela) Lacil clasgais WK Juolasy 5 leia

9- List of the names, positions, qualifications, and the

experiences of all executive members in the Company.

Hdeal) 3,101 slacl o S @ilpnsg cMages oo wbing slowli 2358 -9
ELYAR

10- List of the senior shareholders’ names and the

percentage of the stocks owned by them in the Company

45,400 el § e IS el Ay cnealad | HUS slawd <10

11- Disclosure of the rewards policy and the methods
adopted to determine the rewards of the Board members
and the executive departmentin the Company, clarification
of the relationship between the rewards granted and the
adopted rewards policy, and the declaration of any

substantial deviation from this policy.

ol s liael oS wpums a8 (o9 IS Ll (e 7 Liadl <11
Lslisng & giall SBKL oy A3Mat) 39 3S,801 & sl 8101y

Aleadl oda e Srag> Byl L_gi Ol <Le Jgaall olaSL

12- Detailed clarification of rewards and compensations
paid up, in a direct or indirect way, accurately and

transparently without hiding or misleading, whether it is

9l il JSdy - Aegdull wliasgailly SIS e Jiads 7 Liay| -12
toas e S Y1 e JST el Laasids 8 LT Ll
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funds, benefits, or advantages of whatever nature and

name For each of the following separately:

®  Board of Directors Members

E)‘J?“ w—L‘L& S‘—Ll,é-ﬁ‘i u

®  Five (5) of the highest-paid executives who got the
highest rewards and compensations from the Company, in
addition to the managing director and the financial
manager if not included (divided into fixed salaries and

allowances, changing rewards, and any other

LS el 1530 yan Dl A cppdaitll 5LS o0 Bias @
Ol QW aally ol g aall mll Calia, 38, 231 e Sliangarlly
Bpie S8y Al ¥y ily) J) Aeuda) miad 0 LisSe o
Ao ¢ 1oYWl Ao wlBSe &Y iy ) doLa) ()51 lisSe sl
@ o) QU ally ol gaall qol) il Ldall 5yla31 cLadd

components); as well as a description of any rewards with (B (10 ()
regard to the performance, which is available for the senior

management members, in addition to the managing

director and the financial manager if not included.

®  Committees Members RIESU AN I

13- The property of the Board members and the senior
management members in the Company (direct or indirect),
and the changes to their property during the fiscal year

ending as adopted in the shareholders’ register

e Byalil)) A5, ad) 3 Lladl 8151 sliacly 31a¥1 udma cliacl 48k -13
& baaine (2 LS gadl JUI aladl D q@esle § lpaally (3,—aldl
Q}AAL«-U JM

14- Sanctions, penalties and reserve constraints imposed
on the Company by any supervisory, regulatory, and
judicial entity; while clarifying the violations reasons,
signatory, remedies, and the procedures taken to avoid the

occurrence thereof in the future.

Sl ded (e 35l e A g,all abolus¥l 5gually wleliadly Sbsaall -14
Al 2allal) olwd Ol po 63T Alind of duagdais of 480, 4) 4>
Jidradl 3 Legdy golas mlelyzlo Lade Juwy Lt dadqll

15- Sanctions, penalties, and reserve constraints imposed
on any of the Board members by any judicial, supervisory,

and regulatory entity that is related to the Company.

slacl o guas 6l e aun9all bl sgually wlelizlly wbgaall 15
AMe 4 O5Ss Aaglaws of 81, &) of Alad A 6l oo BV s
a8,

16- The results of the annual auditing of the effectiveness
of the internal monitoring procedures, in addition to the
opinion of the Audit Committee on the sufficiency of the

internal monitoring system in the Company.

sl dl BLa] s 10 L lelya) Alelsd Lyt adl Rl mls -16
AS, a0 @ A1) BB, allas LS e 3 ax Ll dund
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17- The Audit Committee Recommendation with regard
to the necessity to appointinternal auditor in the Company,

if there is not any.

3, 401 3 15 ar e onend ) Al ste oLy Raz Ul i) Apimys

83929 ade Jl> (&

-17

18- The Audit Committee Recommendations that are
contrary to the Board of directors decisions or those
rejected by the Board when appointing the auditor of the
Company, revoking and identifying its fees, evaluating its
performance, or appointing the internal auditor; in addition
to the justifications of these recommendations and the

reasons not to consider it.

31 BIY Gudzme b8 (g Lo oalal dzgs G Aaz LU Al Slings
Jes 48, a0l bl azlie omead oldy Le 33¥1 Lzl (a8, &I
el oLy g i latl am LAl rend of 4Slol sy 4ladl =iy
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-18

19- Description of the main activities types and clusters in
the Company. In the event of describing two or more
activity types, a statement shall be attached with regard to
each activity and its impact on the workload of the

Company and its contribution in the results.

Aegs hyog Ul ég Lele gamag 48,40 2w I b LA tb.»;}' do9
JLA.C? > e bﬂjh} Ll & J$ ol 6Ley) cm LL &4 u.aﬂfiji
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20- Description of the important plans and decisions of
the Company, including the restructuring it, expanding its
businesses, suspending its operations, and the future
expectations of the businesses of the Company and any

risks facing it.

9 A8, &) ASia Bole) U5 3 Lay Ao dl AS, A1 clyl8g labas (i o
9 a5, 2l Jlee¥ Aliat wl) ladorlly Leliles adg of Llacl dasigs
Lz lsisbles
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21- Summary in the form of a schedule or chart of the
assets and liabilities of the Company as well as the results
of its businesses for the last five financial years or since the

establishment, whichever shorter.

Lllee iy 355800 pgunsy Jouad Lo e of o US4 (e 2ad>
a8l Lagel Lualatl e of B el W) ol giseld

-21

22- Geographical analysis of the total revenues of the

Company and its affiliates outside the Kingdom, if any.

ol ALzl Aaslall LS, dg 38, a1 sl Jlas¥l Sy Julss

SUNES

-22

23- Clarification of any substantial differences between
the current operational results and last year's results, or any

expectations declared by the Company.

o Aaladl Ladl @l e sl Bl § e wligyd oY FLay
S e Wl Sladss

-23
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24- Clarification of anything different from the accounting
standards issued by the Saudi Organization for Chartered

and Professional Accountants (SOCPA).

Loaga ! Al e 3ol all A wl=ll plas e s ‘__5:2 al

o)l l=ald

24

25- The name of each affiliate and its activity (Chairman,

the state of its operations, and the state of its

incorporation).

Lelekond o)l dell algadly sy l) Lboldidg dayls 35,4 S ol
(Laals Jmo gl

-25

26- Details on the stock and the debt instruments issued

for each affiliate, if any.

Sy o) Al 38,4 JST Byalall padl Slgaly Wiﬂ o Juolas

-26

27- Description of the dividends distribution policy in the

Company.

NaT> LFSSTERE RCS0-A{ [ DM PO -

-27

28- Description of any interest of voting stock, which
belongs to the persons (except for the Board members in
the Company, senior executives, spouses, and minor
children) who informed the Company of these rights, and

any change to these rights during the last financial year.

RS VS SUNPRNL Y. - TP REN KPP ([ U B B ES DRV S-S
AS, 2l 8ylo¥) ulme slacl luc)
s Gsazll ells G uad gl Gsandl elliy 45, POk 1508 (—adl)

B AW 2!

©23¥sly @l 93y il HLSy

-28

29- Description of any interest, option rights, and
subscription rights of the Board members in the Company,
senior executives, spouses, and minor childrenin the stocks
or the debt instruments of the Company or any of its
affiliates,and any change to this interest or rights during the

last financial year.

Bla] ulzme slacd 35t QLS| Bodmg lis Boamg Axlias ¥ aimy
oo Sl ol mwd S —asll ©a3¥sls ez 93ls deanill HLSy S, sl
Bodzdl s ol Amliall clls § pad gy aylall LelS, & oo (61 ol 45,41

s AW A IS

-29

30- Description of the transactions with the relevant
parties, including senior shareholders, Board members, and
senior management during the period, as well as the

mechanism to approve it.

slacly crealudl LS U3 3 Ley (A8all 213 CB1LLYI as cDlolall img
Lele 2aalsl) 2Ty 5,8l I35 Lladl 5,05¥ls 5)15¥1 Lulzes

31- Information with regard to any loans on the Company
(whether it is payable upon request or otherwise), a
statement of the total indebtedness of the Company, and

any funds paid-up by the Company to repay the loans

i slaad) &g cilS elg ) A, Al e (29,8 6L dalaill Sleglall
Ml s Lregozmas AS,-al) Alea¥) Asgualls cadSy (U5 42 of ikl
e 02958 3529 pie Jl> G9 Lwdl IS (29,80 Ialaw 35, 401 Leads

-l L8] euuas Lelad S, 401

-31
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during the year. In case there are no loans on the Company,

it shall submit a supporting document in this regard.

32- Description of the categories and numbers of any debt
instruments convertible to stocks, any option rights,
memorandums of subscription right ,or other similar rights
issued or granted by the Company during the financial year;
while clarifying any compensation received by the

Company in this regard.

BIVENTTY-EN ‘__gb N"“T RITE T gl ‘__gi Maely oiliad caimg
celdy Llae 4S80 e cdins (oge L_;T zlha!l e AJUI dsd

-32

33- Description of any transfer or subscription rights
under debt instruments that are convertible to stocks,
option rights, memorandums of subscription rights, or

other similar rights issued or granted by the Company

dl d__g_z_LU abls ;o ngi gy ol 3i NEPESNTIY-E &5‘2 & 4ng
3i Lq:).J._‘ai Ll do é}&.:-ji olas) &> Qbs.;\.aji)l.p- é}&.:-ji ‘Q-Q__J&'i

a8, 4dl Lpmia

34- Description of any recovery, purchase, or cancellation
by the Company of any recoverable debt instruments and
the remaining securities value, while differentiating
between the listed securities purchased by the Company

and those purchased by the affiliates thereof.

CTNEJRNRRCAPYY ‘_53’ 3,5 ol oo elad) of ol of slasiul éif I
4oyl U ébj‘)“ o e o) aaal! adu ébjﬁl LBy Sl
Al e, a Leaal @l allss as,.ad) Leial &

-34

35- The number of the Board of Directors meeting held
during the last fiscal year and the attendance sheet of each

meeting

Jamsng 839 LW L) s ciade @1 Bylo¥l udme ilelatal sus

glaix! K g

-35

36- Information related to any contract that the Company
is part of, or any contract that contains or contained
substantial interest for any of the Board members in the
Company, executive manager, financial manager, or any
person relevant to any of them. If there are no contracts of
such type, the Company is committed to provide

supporting documents in this regard.

Axbins dud il 5l dzgiy 448 Lyl 38, 401 065 e b 3law Slaglas
JW kel o gaanll puss U1 o1 3, 201 8yl5) udme slinel usd Byng
Gad el lia (0 35de a2 @1 13y e glo A8Ve g3 paie b @Y o

U3 1,3] oguds 4S, 4]l

-36

37- Statement of any arrangements or agreement, under
which a Board member of the Company or a senior

executive waives any salary or Compensation.

9 Al §yla) pudms sluacl asl dim ey J3bs last ol wlass ¥ ol

cosssad ol il 6 e (pduaial) LS s
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38- Statement of any arrangements or agreement, under | Gsi> & oo A5, adl (waluns a>i iz gay Sk Blasl of wlusys ¥ ol -38
which a shareholder in the Company waives any dividends a1
rights.

39- Statement of the regular payments value due to repay | g ol sl ol 355 T oload Aamiwll dolladdl legdull daydy oly -39
any Zakat, taxes, fees, or any other entitlements, with a Nebeal Loy L 3290 iiog pe 3T wiliziun g1l
detailed description of it and clarifying its reasons.

40- Statement of the value of any investments or other | _abgs dxlial lajl i) @3 §ya1 bl of lleatiwl 6f desdy ol -40
reserves established to the interest of the Company’s S,
employees.

41- Acknowledgments of the following: t ek L a8 -4
®  The ledgers have been properly prepared. rall AL ablustl el slae| @ P

®  The internal monitoring law was based on proper | . aJlady sdidis @iy daslu VSN PPN FWESRT (P AEN pllas of =
foundations, and was established effectively.

®  There is no doubt that hinders the ability of the Lblid aiolse e 48,401 508 liy ,Say cla gl azgy Y sl @
Company from exercising its activities.

42- If the legal accountant’s Report includes reservations | &gl AUl @ilgall (e cillases fraiany Ggilall cowlll 85 (K13] -42
on the annual financial statements and the CMA requests | (ulz=s 11,37 z s OF o 4dls] ciloglas I Byull 2 by
more information, the Board of Director report shall clarify Ald Lot oy LS Sloglall clls 8,0
these information and shall be submitted to the CMA.

43- If the Board of Directors recommends to replace the | &b elal Jud Gigilall csloell Jladwls 8)15¥1 pulme Aings Al> § -43
legal accountant prior to the end of three successive fiscal | olewl ¢la a3 e pyaall (ggnomy Of com Adlme Al Slgiw
years, the report shall contain this and clarify the grounds - Jlauiadly Aol

for the replacement.

44- Information of any risks facing the Company (whether | &l dd bl ol slgw) 48,81 L los Jbla ‘__;L Glaill wlaglall -44
operational, financial, or market risks) and the policy Lpdlag bbbl sia 3yls) dwliwy (Bgwd! Jola ‘ai Aligas ybolie ‘ai
adopted to manage and monitor these risks.

45- Procedures taken by the Board of Directors to inform | (aduaidl pé 2ol dibacl dbloy 5)15Y1 bz ladss) QI olel 2l -45

its: members, especially the non-executives, of the
shareholders’ proposals and observations with regard to

the Company and its performance.

Lelaly 38,801 Jl> wglsgmeley crealad!) oo iaa, Lile
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46- Whenever applicable, the methods adopted by the
Board of Directors in evaluating its performance and the
performance of its committees and members; as well as the
external entity that conducted the assessment and its

relationship with the Company, if any.

claly alal (el ‘3 5yla¥l udzma Lple oiel ‘5"“ Sl wgll (3daty Lai> -46
ol aS, adl Lzddey pﬂ.ﬁ.ﬂb cwld ‘__5'\.“ FVES\ES /eS| P ASL{a.cij ol

Sd>9

47- Details on the social contributions of the Company, if

any.

Sdag o) ASyad) Lelandl Sloalud) Juolas -47

48- Statement of the dates of the shareholders’ general
assemblies held during the last fiscal year, as well as the

names of Board members who attended these assemblies.

831 AU Ll M Buziaidl (realuceld Zoladl Slnazdl fylsty ol -48
olimand] ) ool 51591 s cLisel Lol

49- The number of the Company requests of the
shareholders’ register, as well as the dates and reasons of

these requests.

Lebewly Slladl el 751559 cnealud) Jaxad 38,801 Sldb sue <49

50- Description of any deal between the Company and a

relevant party.

Article (39): Compensations and Rewards of Board Members

ylaYl udza slael oil818ag caliasgad :gidlally Aaslall Balll

The Company is committed to comply with the laws and regulations
of the Ministry of Commerce and Industry and CMA with regard to the
compensations and remunerations of the Board members and senior
executives. In particular, the Company is committed to do the

following:

ERILY ‘5‘9"““‘” Lia Qﬁjbﬁj a.eja_vij delinlly E)Lgﬂ‘ E)Uﬁ U.!-"}jﬁ a.e]a_vi_v :45)._2&.” ‘AJ\'.L?
wosiasl dzy deg . Onduainll LSy B)la¥ pulas sliael llsey cliagaty lat Losd

1-  Publishing the full details of the proposed compensation
and remuneration for members of the Board of Directors and
including them in the report to be published to all shareholders

prior to meeting of the General Assembly.

W}j EJ‘.}}” od=se GLp_LS( 4>yl L'blglb L'Lz,a_paj.u FINY J.é_.‘al.a_?)_.f&.' -1

2- Approving compensation and remuneration in advance by
the company shareholders in the meeting of the General

Assembly.

gloaal 338, 2l walue (B (1o 2o o SLBSLG ol iaigaill sia slezel -2
zolall Zuaandl

3-  The remunerations of the Chairman of the Board of

Directors for his/her services shall be 180,000 SAR.

Jly 180,000 dileas (Llae 3yla¥! ula sy 2l 0585 -3
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4-  The remunerations of the Member of the Board of -dly 120,000 dileus Jilae 8ylo¥) (udxe gune lalse 095 -4
Directors for his/her services shall be 120,000 SAR.

5-  The Chairman and the managing director shall be paid | e Jly 15009 co)az= §loixl S e 3000 jls wusidl ganally syl 2y -5
3000 SAR for each meeting he/she attends, and 1500 SAR for the ol g Lexa|
Committees meetings.

6- Anamount of 3000 SAR shall be paid for each Board f-lQ‘Aij 8olal edz e 9028 JAU 298 o0 Jlis, 3000 ML Hwopdoon -6
member and secretary as an attendance allowance for each of Bylo¥l dzme luda ope Al SO e JuuS sl

the Board of Directors sessions.

7-  The charges of attending these meetings shall be paid, | e w33 ¥ (e Wle¥ly ja ) JS1E5 o ilelaza¥l ol sy andl LG 2bs -7
including travel tickets and subsidies, provided that it may not L dlo e %5
exceed 5% of the net dividends.

8- Ifthe remuneration is a certain percentage of the Company | (e &l sda w33 O ez Mb 2S5 a1 7 L)1 (ye Lo B BLBISLI S 13) -8

dividends, this percentage may not exceed (10%) of the net
dividends, after deducting the reserves decided by the General

Assembly and after distributing a dividend on the shareholders

Aaladl Zprazdl Layyd a1 ol lasdl cas way elldg 2 L Lo (e (% 10)
e gedull 38,80l Jle (el o0 (%5) e Jan ¥ (ealad) (e ) m395 asg
csianll Loy oy Gl el sue po Loslize 3BKL sia Blamiwl 058 o

that are not less than (5%) of the Company paid-up capital; Sy 098y 13 Callsy uas ISy
provided that the entitlement of this remuneration shall be in
proportion to the number of sessions attended by the member.

Every estimate that contradicts it shall be null and void.

MODULE (5): EVALUATION OF THE Board OF DIRECTORS AND canyuttlly Byl 5¥1 edome oS il Jumsll

TRAINING

Article (40): Evaluation and Training cuydilly @gpaill :Ogasdl Balll

The Nominations and Remunerations Committee shall evaluate the | _ulxlly su> de gane S - 5yla¥) udora slaf (usdly A LS (PR P, 4| TP pgds
performance of the Board of Directors- each member separately and | a3 HISY (s Jading Auegingag 13ladg Aoy slas alaseiuly ggiw JCag - KS
aldbhie i @B ey s A dizd 9T «Soiudl puadll @l e Fly Ayl

Byla¥l udeea slncY oyl

the Board as a whole- on an annual basis using formal, transparent,
and objective standards. The performance evaluation includes the
evaluation of all the matters that the Company deems important for
its performance, as well as all the legitimate or legal requirements. In
accordance with the results of the annual evaluation, the Nominations
and Remunerations Committee shall the

identify

training

requirements of the Board of Directors.
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Article (41): Topics covered by the evaluation of the Board members and its committees

Skills and Experience of the Board Annually

Evaluating the work mechanisms of Annually

the Board generally

Evaluating the  structure  and Annually

composition of the Board

Individual evaluation of Board Annually

members

Evaluating the required appropriate skills for Board membership and its committees,
determining weaknesses and strengths therein, and working to address weaknesses
in possible ways, such as nominating professional competencies that can develop

the performance of the Board.

The Board's work mechanism is generally evaluated by reviewing and evaluating the
extent of achievement and the progress of work compared to the annual work

plan/schedule that was prepared at the beginning of the year.

Evaluating the structure and composition of the Board and its committees,
identifying weaknesses therein regularly, proposing the necessary steps to address
them, and determining whether the composition of the Board is in proportion to the

size of the company and the nature of its activity.

This includes the member's effective participation and commitment to perform his
duties and responsibilities, including attending the Board sessions and its

committees and allocating sufficient time for them.

This shall be arranged by the Board

This evaluation shall be made by the non-executive Board members after taking the
views of the executive members without the Board Chairman attending the
discussion dedicated to such purpose, provided that the strengths and weaknesses
shall be identified with a proposal to address them according to the company

interest.

Evaluating and monitoring the independence of the Board members and its
committees, and making sure that there is no conflict of interest, including checking

annually the independence of the independent members.

Performance evaluation by a third Every 3 years
party
Periodic ~ evaluation  of  the Annually
performance of Board Chairman
Evaluation of the Board members Annually
independence
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die daral) olallly 8yla¥l pulome sbnel @uuds Ll (I solell 0ga3¥ly Loalaetl Bl

=iy dilely Byla¥1 udome g inal 2 Wbl ShLA (e Lgllall il Lo @ s Sgiw ETIES (NI [REAPE PRCARIAY
A8 WSkl Ghall caa all blas Axdlas e Joall po dud 89dlly can all blas
Joadl e SLai¥l ylotie wasdity Aazlya S5 o ale ISy pulall e 2T o3l PR ple ISy pulall 3 Joadl ST s
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A8l L y93 Aa iy Led canall Cailge umiy dilady pudaell 20859 JSn ouuds Gy ol 8839 [Sea @uuds
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LbLas
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Ld Q8 Bl japasis dilady pulzll clide jgn>

2dzs of e ool 1 pagasll 3l Gudaell uddy s o O3 oo Caduassll
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Article (42): Procedures of the evaluation of the Board

members and its committees

dze 2atal) olallly ,o¥1 ulme sbiael ouas cilelya] 0gasflly Aslall 3ol

The Nominations and Remunerations Committee shall
prepare a detailed description of the capabilities and skills
required for the Board members , and determine the time
needed to be devoted by the member for the work of the
Board and/or the Board's committees, and upon which the

annual evaluation is made.

& Layalss gl by lyaall Snse lamy lalllg cileg il dized ua
cule by Goiad! @uadll ) @ gl pudall ol 51/

The Nominations Committee shall develop the necessary
mechanisms for annual evaluation of the performance of
the Board, its members, committees, and the Executive
Management. through appropriate performance appraisal
indicators related to the extent to which the company's
strategic objectives are achieved, the quality of risk
management, the adequacy of internal control systems
and others, provided that the strengths and weaknesses
shall be determined and propose to address them in line

with the company's interest.

51591y oty 4ty (el olsl nauda) RapU) LY coleg a1 B piins
Bead sotes daidys Bslin slol (ulid Slyiige M5 oo W3y thgi Bydudnal]
s 10l 28,00 aalast 2,LaSy Jalsll 5,15) agag 48, Al Al iud] Calaall
Anlias po 3an Lo Lazdlas 715081y canially 55all cuils 2las of e lanés

AS, 40

The Nominations and Remunerations Committee shall
submit a report to the General Assembly, showing the

results of its evaluation.

Leossds @5 O Aalal) Lpmazell 1,55 oKLy Sl Al B a3

The performance evaluation procedures shall be written
and clear so that they are disclosed to the Board members

and the persons concerned with the evaluation.

;l_.‘a_c.‘ﬁ L“J. Cl__‘a£>” ] Sy l.’z_.."a‘jj ZLJ}'LgA ;‘.35“ \vc.n.m_v__"' Q‘;b.‘:-! Uj$
eeatlly Cnpiall (olsea¥lg 8y10¥1 Lulze
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Module (4): Board Committees

SlaY) udome Glaed byl Gl

Chapter (1): Principles and Basis of the Board Committees

Formation

BY adme Ol (0585 sl o3l 2581 Jumsl

Article (43): Board Sub-Committees

ol e Lzl olall) :ogan §lg 22081 BsLL

The committees are considered an assistant to the Board, as
they work according to the specialization and functions
assigned to them by the Board. Forming an appropriate
number of committees according to the company's needs
enables the Board to perform its functions in an effective
way. Therefore, the responsibility of the Board is to approve
the rules of work of all its sub-committees, with the
exception of the Nominations and Remunerations
Committee, and that each of these committees shall have
general procedures determining the committee’s functions,
the duration and scope of its work, the powers granted to it,

the entrusted responsibilities, and the mechanism of the

Board's oversight over it.

oesasill s Jaad Lel LS 551031 el Tae s Tusly oLl paad
e Ollll (0 cslie sue JiSAS ) - el (e Led) ASSL Ll
ades . Jlad (S by asloge ol oo Byl0¥) ulzms oSy 48,4l 25l
Lereer die 220l glalll Jos aelsd 58] o Jog—we (ulzll old
sda e Lizd IS st 06Ss ofg Loy culoee &1 Busd oLl wly
Sl ally Llae Bllaig sues Aizelll pln suzs Zole Silelyz) Gl

Lele Lul=ll 208, 2Ty Lasle e 3Ll ol sgudls L) A giall

Board shall form at least an Executive Committee, an Audit
Committee, a Nomination and Remuneration Committee, a
Risk Management Committee, and an Investment
Committee, provided that the number of committee

members may not be less than (3) and not more than (5).

oz |pell Ay (diais s ol o Byla¥1 pudame SIS O o
¥ e sLedladl) Lty «olsell 5,10Y 4ixly coslalllg el ALY Lzl

Forming the committees of the Board is carried out in
accordance with general procedures and according to the
statutory requirements of some relevant bodies (SAMA,
CMA and others), including also the functions, duration and

powers of the Committee. The Committee shall notify the

o yasy Aale lel2Y lady @iy 810¥1 ull Anglall oLl LS5 o]
Lo (S clidl) AaMatl wld Gl pam e dpellas oldlie
Lekes Buay Zimelll alll apuzs Ll (e atis (Lases 21 Byl
Les Lale 8101 Ludma slass of Billl ey L 3 gial) cilesdlally

Calhe 38lady ShlyE (e sdsw of @S (e 4] Jeost ol 4y psds
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Board of its processes, findings or decisions in absolute

transparency.

Every committee shall be responsible for its actions before
the Board of Directors, without prejudice to the
responsibility of the Board for such acts, powers or

authorities delegated to it.

I3 sy Vg Byla¥l s r‘bLAi Llleel e W95 Lised JS (155G
& el ol ol cleoMall ey Jlae¥l ells e pdzel) 205wy
Lol Losd

Article (44): Board Committees Independence

Byl oY1 ubme ool AuIMaLal sCsgas Sy Angl I 3oL

A sufficient number of independent and/or non-executive
members shall be appointed to committees concerning with
tasks that may resultin conflicts of interest (such as the Audit
Committee) to ascertain the validity of financial and non-
financial reports, review the transactions of related parties,
appoint Board members and executive directors and

determine remunerations.

olelll @ cuduandl ae o1/5 calaudl clac¥l (o B sie (el comy
L Jie) loms oylad ¥l Lae iy ud (@1 Sladly Agiall
Slis e danlyes LI es AU lanll LD oo ST (2oL
Otodeaitl] Gyaally 8101 ulzea clacl Gualy A8Mall (g3 Lol LY

B s

1-Asufficientnumber of non-executive Board members shall
be appointed to functions committees that may result in
conflicts of interest, such as ascertain the validity of financial
and non-financial reports, review the transactions of related
parties, nomination for Board membership, appoint senior

executives, and determine remunerations.

& Ondeaiidl a2 ByY1 ulme elacl (o B8 sue (mad cumy -1
Flall @ polad el Lee Lady a8 @1 sl 2l olell
Slas o dazlieg AW peg LMW pyladll LM (o ST
Oty Byl oY) udme Bogand m 5Ulg (ABMal) (go3 BILYI
B Wassy coduasall LS

2-Independent members of the Nominations and
Remunerations Committee shall be appointed and non-
executive members or people who are not members of the
Board, whether they are shareholders or others, may be
asked for assistance, provided that the chairman of such two

committees is from among the independent members.

e el dilly SIS Zimd 3 cnliiue slacl ol camy -2

ozl slach e (o polieal of ouduais e sbacl Llazad

cols Lty 056 of e cpant ol cnealall (e 15387 clyu
ol sLacyl e canizlll

3-The Chairman of Board may not be a member of the Audit

Committee, and he may engage in the membership of other

committees, provided that he does not occupy the position

Aan bl L § Ty me 5001 udzme sty 05Se Of Sem ¥ 3
Gain Jadn ¥ e (63 plalll Lgiac 3 S)ldn 3939
KLy el iy Jbolell 5l5) oled § sy
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of Chairman in the Risk Management, Nomination and

Remuneration Committees.

Chapter Two: Executive Committee Charter

daanl sl Bl L Juadll

Article (45): Rules of Forming the Executive Committee

Gganntl oalll JSCAT ueled 1gan il dualidl 3oLl

1-Board shall form an executive committee with not less
than (3) members and not more than (5) from executive and
non-executive members, in a way that does not conflict with
the law and regulations of the supervisory authorities. The
committee’s mechanism works similarly to the Board’s
mechanism . Board is entitled to appoint one additional
substitute member in order to ensure the necessary quorum
attendance and the continuity of the committee’s work at all

times.

WM e Leloael sae Jay ¥ Lduass dusd B1aY) e JSdo -1

Y Losy (it by Ordudis slael oo ues oo iy Yo

Lilll A1 Joady (apl8)l cled! wilsly Aalail ae (a)lany

s Oead 1ol pudml By Gl doe AIY Al Sy

o9 AU Claill JLesST e aSTall el usly douy 3L
B prar 3 Bl Jas A yaial

2-The chairman of committee shall be chosen from among
members of the committee by a majority of votes, provided

to be from the non-executive members of the Board.

Ol e Slguadl dudely Lmlll clacl (o &l sy Hlus ) @ -2

Oadsartd] ae 8y15Y) ulzs sliael oo 0950

3-The committee shall choose a secretary from among its
members or from others who will undertake the
administrative work of the committee. Itis preferred that the
committee’s secretary is familiar with the company’s
business and the rules and regulations related to the

company’s business and activities.

dsm pane o0 of Lelael (n o e el Ll umlll gas -3
Ll e Bl 1w ol 0585 OF Jsiadg Azl &y10¥1 Jlasl
A4Sl aadily Jlael A Ll 515Ul aelgally a8, a0 Jlesl,

Article (46): Selection Controls for Executive Committee

Members

2ydanl Al pliaet jlas) Lyl Ogasflly Zusbudl BoLLl

Upon selecting the Nomination and Remuneration
Committee members, the following shall be taken

into account:

b o Blelpe s diaanll Bl i sLasl e

1-Each member shall obtain an acceptable academic degree

or equivalent experience.

B oo Ldolay Lo of Wgude 2uale 3ol e Sols 060 o -1
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2-No conflict of interest may arise, and the member may not | s of 8,-dilie dxlias 4 0585 Wy lall § oyl o Laiy ¥ -2
have any direct or indirect interest personally in the business A Gl @i @1 sgaally Jlec¥l (3 liased 4 5yaln

and contracts that are made for the company.

3-The member shall have sufficient knowledge of the ol LLAS e 48K Alys guaall ol 065 of -3

insurance business.

4-He could be among the executives or employees of the 3,530 cleladl of crduasatl e hall o oo 0550 Of Ses -4
company.

5-The CEO may not be the Chairman of the Executive Gudaia)) el sy gduaitll el oSG YT -5
Committee

6-Each member may not be a borrower from the company | i & 4 Lol S, a1 05585 o o 38,41 o Linslas 0sSo ¥ -6

and the company is not its guarantor in respect of any loan. o2yd

Article (47): Meetings Procedures of the Committee L)l ololeza! wlelya] :0sa My dayliadl 3oL

1-In its first meeting, the committee shall choose from | LJ 3¢ LeS Lwss) Lebuael o oo (L aresy ol @ amllljliss 1
among its members a chairman. It may also, for the purpose | oi Leliacl c o Lol slases of Lpleloia | o isloa slae] (a,als
of preparing the minutes of its meetings, choose a secretary el 310y Jles¥ Lyl don aAE (10
from among its members or others who will also undertake

the administrative work of the committee.

2-The committee shall be convened by its chairman or (2) | ;auasg Lebacl o cnidl sae (e ol Lutsy (oo Bgey Azl poizi -2
members invitation. If (2) of the committees members agree | (o oLl LS 4ule 3819 13] g Loxa¥l wde e 2a3l0lLs 51,410
in writing the meeting convening, a convening meeting =l lacd

decision shall be issued.

3-The committee may convene such meeting using any | 4w Jilwg g;i Jleaiwl 3yl e glaxa¥l ol Lzl (S -3
audio means, which through the member can listen and talk. flowdly g larudl gne S LM adazuy

4-The committee secretary shall prepare and send the | cloac¥l JI ddlo,ly Jlec¥l Jouo> szt Lol 4w ool psdy -4
agenda to the members, as well as, sending such invitations | 5 J&¥1 _le) 4,88 =8 L8 clelaxs¥l j5 and mlgendl 4o gis
for attending meeting, a sufficient period ahead (a minimum | wlas,lly &LIL 135ae 0o of e (s el U U8 r:L_!i
of (5) days before each meeting), provided to be supported | cileg iooll A wlys (o slac¥l (Sas g LUl ilaglally
with documents, attachments and necessary information Al @byl 8l 3lssly 4o gkl

that enable the members to study the proposed subjects and

take appropriate decisions.
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5-The committee secretary shall record discussions, notes, | cliyosilly llasMlly L ABULI (gusy Limlll yus (ol pody LS -5
recommendations and decisions in each minutes of | M5 dile a 84l slaedl dlagly s laan! S iz § llyally
meetings, and sending it to the members for signingwithina | 3 J—HL Llasl @y o plaaal S &5l 0 Jus @.9_”3
business week as of each meeting date. The origin shall be | 5,l5¥1 Lulze o (ae¥ din dseud Jlayl @iy dizll) juolxs Jma
maintained in the committee record of minutes of meetings. Byl¥ pdma EMxww § dlaa> o

A copy shall be sent to the Board secretary, in order to be

maintained in the records of the Board.

6-The committee meeting shall be valid only if a minimum of | of sLiae¥l oo sl o,y 13] ¥ [P PO gloixl 04 Y -6
(2) of the members or the half of the members (whicheveris | L,U¥I ol WY1 3aylay J8Y1 e (ST Logld) sluac¥l sue Caias
more) attend, whether personally, via a conference call or | Jlyas¥! Jilwg of dueloz!l sl UKL ac of [T L

any other communication mean, which allows all th_m aLn.I_?‘Xl Q oSl ual_'x_.ﬁéﬂ @w o] E;Jl ‘5);;3!
participants to listen to each other. In the event of the | (53Ldl ¢Lnc¥| pody Ll sy ole Jb @9 pardl iy
committee chairman absence, the members attending shall g lexa¥l Al Bl sy sl by
elect a committee chairman for that meeting.

7-Committee meetings may not be less than six during one | alall JM5> clelaia! cw e Ll wlelats | Jas e -7
year. Special meetings of the committee may be convened, at | of _ulxll 81, cidy éi G Lzl Lols clebein! die oo aslgll

any time, the Board, the committee chairman or the member .’Ll)gﬁb Lzl slacl adle of 2umlll Lus,
majority thinks that is necessary.

8-A member of the Committee may delegate an alternative | _ulze (o ol Joudl Lzl g ac die Cuiy of el g aal -8
committee member appointed by the Board for such purpose | &M cugiailly Ll cleboin| jouas § poguasdl 1id 815%!

to attend committee meetings and vote for only (3) meetings. Laas ailelais )

9-If a committee member fails to attend three consecutive | ol EM y4sa> e Jgude yie O9d Lzlll g yne calss 3] -9
meetings  without an acceptable excuse, he shall be M._@.E_LW.AM Al
considered resigned.

10-If necessary, the Committee Chairman shall be entitled to | sf 8,|5¥1 Lulse clinel o0 L.;i By yadl a3d 13) Azl syt 3=y -10
invite any of the Board members, Audit Committee, Risk | yo—as) dudaiall 5,ls¥) of Jbolsell 5,0s) & of Aanl Ll daxd
Management Committee or the Executive Management to Al aslelass |
attend the Committee meetings.

11-All minutes of the committee meetings shall be prepared 1= izl slelaial oo IS iame slael Bzl ju ool oy
by the committee secretary in order to document the works slly paml) danlyey Lzl clianel alid aasg Llleel (3552
thereof. After the committee members review the minutes aele 28sbally Akl dtapay pazll asg i cdule cllasML
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and make observations with regard to it, the minute shall be
adopted in its final version, and be ratified by all members.
The Board Secretary shall, then, keep it permanently in the

minutes register of the Company meetings.

@ ol JSn dlasad daell s el I il sliac¥) aien (0
S, a0l clelas poles Jose

12-The committee’s decisions shall be issued by the majority | 3 Lehyl,8 sy cprsslndl sloae¥l dalely Lzl lylyd 0 as 12
of the members present, and its decisions are recorded in | Ll o, sladl Lel acl 281S5 Lzl uisy Liadgy , iolxs
minutes signed by the committee’s chairman and all its le Loyl
members present at those meetings.

13-In the event of equal votes, the party with whom the | &zl () das Sgio sl il ez Slgwadl Golud J> & <13
Chairman of the Committee voted shall prevail.

14-The Secretary of the Committee (if the Secretary is not a clacl e i sl ool 0 Jls ‘3) Lzl s opel iy ¥ <14
member of the Committee) may not have the right to vote on Leblyd e cogatdl 3> (2zll!

its decisions.

15-The committee shall submit its recommendations and | o ¥ sue M5 8yla¥1 (udma ] L@l 89 Liliimgs 2ulll a8)5 -15

resolutions to the Board of Directors during a period not
exceeding the date of convening the the Board of Directors
meeting following the committee meeting in order to be

approved.

elldg Al plaiad LAl Bylo¥l Luldzme g laial slaail &ils
Laslered

Article (48): Role and Functions of the Executive Committee

Ldgauall aalll pleag 29 0923319 Aualtdl B

The Committee's policies and procedures shall remain
flexible in order to enable it to carry out its duties and
responsibilities and to deal with, interact with and respond
optimally to different circumstances and fluctuations in the

business environment.

pleally L ey Loy pe Alll wlelialy colwlew A5 O i
3 glio¥l clidasy dalell Cagylall ae Jolaally Lrld 95—ung Lelex sy
el (S L) By Loas Jelally Jlecdl day,

The following duties and functions are the responsibility of
the Committee. The Committee shall perform these duties in
accordance with the laws and regulations of SAMA, CMA and

any other regulatory or legislative body.

Lalll e g izl Sl 95w e AW aldly Slialoll 755
os Byoluall z5lslly 2alaillly cnilsall ae oilary Loy bz Il s el
Lpnny 43 ol Al8) Az gy LW Go—udl dria g3gaudl (S i)

5

ey
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1-Develop and propose strategic plans that reflect the | 4S, &l Cslual WSad & sl il bl 718l jughs -1
company's long-term objectives and submit them to the Lele 2aal5all 5)lo¥l pulzs e Lsypeg sl Al
Board for approval.

2-Update strategic plans periodically. 26293 JShn Amalindl bhasdl tqguss -2
3-Review the capital structure policy and recommend it to Byl el L Apmgilly JUI ol JSed duliw Aanlpe -3
the Board.

4-Ensure that the administrative and financial strategies, | al5¥1 zlslly ol ol ully Slimgl Al Godas (o aSWI -4
policies and regulations approved by the Board are | Lele 203 cdhuai ¢f 7181y (ulzel) LB e Lole 381511 W9
implemented, and suggest any necessary amendments Al Cws Laysghai of
thereto or develop them as needed.

5-Supervise the implementation of the company's marketing | Lgl=tiw nolaty 45, 4l 2dg wdl moldl dais Je 8l 231 -5
programs, develop its products, and follow up on relevant Ay 2l (31gud G Al &3 il dayliag
changes in the local and international markets.

6-Review management standards for evaluating capital | 42,09 ‘;;LA_#JL\.” BLayl mely pudd 5)la¥l mlas Lozl -6
expenditure programs, review and advise the Board on the | il =l&ad| bin Olda 8yla¥! uded 555 adl @uuiasy
capital expenditure program, and supervise the Adleweld Casylally & ppuadll clalll das e (31,23
implementation of discretionary budgets and capital

expenditures.

7-Monitor and compare financial and operational results | 2eg ool Llaslly Lai)laas b adlly AWl mludl 480w -7
with established plans and estimated budget. Apaall &53l6llg
8-Approve entering into new projects after consideration | oozt oo uSTallg Ly day s aslde @ Jesdl slezel -8
and economic feasibility. Aalaiayl
9-Ensure that there’s an efficient and effective executive Alelag 35168 =13 Lduaws 8yls) se29 o0 ST -9
management.

10-Provide support and assistance to the Managing Director | .alall ol of ouzill 8)l5¥1 (ulze giaad susludly gendl @uuas -10
or the General Manager.

11-Support the Director General in supervising the routine | @sasy 4du9,ll Jles¥l e Gl a1 3 aladl yyul) 35l uw -11
work and provide assistance therein. celly ‘3 Ogall
12-Make sure that the concerned departments have bl Wy Ll gy auaall lyloYl alid (e aSTall 12

implemented their duties and obligations.
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13-Follow up with the reports received from the Compliance
Department, Internal Auditor and External Auditor and the
recommendations of the Audit Committee relating to these
reports, follow-up on the implementation of the
recommendations and the executive management's

handling of the observations contained therein.

azlolly A5 10 az bl BN 81s) e Bylgll ulaall Amlie -13
ALl oyladll s Lalaall Zan L) Bind Sl imgiy (amylid]
et 53,ls0l cllasdeld 2y dganall 3,15¥) Adlany ilgmstll gass

14-Follow up with the reports received from the Risk
Management Department and the recommendations of the
Risk Management Committee related to such reports, and
follow up on the implementation of the recommendations
and the Executive Management's handling of the

observations contained therein.

Bnllans Sl sosill s Tayliag polanll s 2alaill Lkl
b B3yl cullasdlall 2 dgll 5yl5¥)

15-Study internal systems and procedures and make

recommendations for amendment or development.

9 Jocailly Sligosall @aasg duls Il Slel oWy dalas¥l A wlys -15
bl

16-Prepare a quarterly report to the Board containing the
observations and recommendations of the Committee on the
level of performance and compliance of all bodies with the
regulations and policies approved by the Board, and make

recommendations thereon.

el IS A1 ey ¢1o¥1 Goiun Jo> 2zl Sl iogtg
Slego gl (ka9 Byl s Lm)éi é.ﬂ Slwlewlly PINES (N

&

ey

17-Submit a report, by the Committee Chairman, to the

Board regarding any important issue.

Fals And b ulmall 0,55 28, Zinlll sy (e 17

18- Evaluate  policies, work procedures and
amendments thereto, and make recommendations

regarding them to the Board.

oty Lole cSbaatlly deall Slslyaly Sl wle ! apis 18
Byla¥l udel Lo guases Slm gl

Article (48): Executive Committee Powers

Loiganntl Lzl csleods 109339 Analtll oL

The committee powers

Ll sloMio

In order to carry out its functions and responsibilities, the

Board shall delegate part of its powers, including:

oz e izt Leldsi ey Lialeos pladll o Lzl (Sas (§
i Lo Lo 45Leodlo (o T 52 Lunagas 5,1Y)

96 of 246

BCIC Giglatdl cnalall 7 9y 35,4



N
. .
BoRU)
ol eolatd T

Bu ru] Cooperative Insurance

1-Accessing/obtaining information required by the
committee regarding its work, whether inside the company

or any other agency outside the company.

Lzl L lims @ Slaslall e Jssamd /] Jososdl 2686) -1
A0 s gl A gl o AS,adl ds1s (e Bl Lkes &

2-Inviting any of the company's employees or contractors
and equivalents at all transactions or positions to respond

the committee requirements, whenever required.

Go Lzl oldlad Llr o @ @lSe o m@dlolas sl e
3 ey

3-Requesting any clarification or statement from the Board
members or the executive management regarding the

committee functions.

Bylo¥) 1 Bylo¥l ulzma slasl o ool ol 7o) ¢f cllas o -3
Azl alees laty Leyd iyail)

4-Directly contacting with the Board of Directors, the senior

management, staff and all committees at BCIC.

13185 cnaloslly Laladl 5y15¥ly 31531 udamas sl JLai¥l -4
zon S48 G o=l

5- seeking help from experts and specialized advisors inside
or outside the company to provide opinions and advices in
technical issues or others related to the work of the

Committee.

d31s e izl Qﬁ.pLﬁ;.Lw‘Slji slpsdl e 8lyS cpeo Blazwdl -5
o Aaall )};}N L_? 8 y9—adlg él,.“ edd Layls o.aji as, &l
Bzl Jlaels dalasll Lape

The committee shall undertake any other activities
consistent with such Charter, the amended Certificate of
Incorporation of the Company, the articles of association and
the applicable law, as deemed necessary or appropriate by
the Commission or the Board. The Commission shall be
empowered to interact directly and fully with the Board of
Companies and its departments as the Commission deems
necessary in the performance of its duties according to such

Charter.

Bolds Ll 1ia pe 3l 3l Al il gl aLually Zumll a3l
Lo < Jyanll O3lally ol allailly (28, 40 aal) upalal
LMo Lizelll sllae] g Lesilio ol Uy, el of Zielll ol
Al 15 Lo Ligloly 25l s o alally 5 3011 Jolac

Bl e car gy Lelizls o159 gy

Limits of the Committee s Powers

74.‘.7;_\." gﬂLp)La D9l

The Executive Committee does not have any of the following

powers:

AW olodiall oo 6 ydpanall Ll clles

1- Amending the articles of association.

ol aie Jyaai -1

2- Amending or canceling the articles of association .

‘é\.al.wy‘ ‘QUQ.AJ‘ sl.:_ll 3i doond -2

3- Concluding an acquisition or merger agreement.

.@o.}ji .Sb.z].m‘ ZLAELQ."" ‘al).'l -3
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4- Expressing an opinion or proposal to shareholders
regarding selling, exchanging, or leasing part or all of the

company's assets and property.

ol 632 b ol (Jols s Je> crealueld CL&EY@T ‘__gb_ll el -4

5- Expressing an opinion or suggestion to the shareholders
to liquidate the company or stop the liquidation of the

company.

48,401

6- Approving issuing the shares.

e Jlosl e aaslgll -6

7- Declaring Dividends.

L pies Plel 7

8- Determining the salaries and benefits of the Board
members, the committees or the Chairman of the Board, the

managing director or the General Manager.

ooty o Lzl ol Bylo¥ udma sl el adling cslyy dyams -8

9- Creating vacancies or filling positions in the Board or its

committees.

welza ol of 0¥ dme 3 colin Biad ol j2ls i 35 -9

IRV

10- Amending or canceling previous Board’s decisions.

Bylo¥) Ll daylue )3 e lad] of JsaS 10

11- Appointing or selecting the compliance manager or the
director of internal auditand determining their salaries or the

granted benefits.

Lty Al ) das U e o ‘aUU‘z(lﬁ.x_n)l_g_éJjT i =11

od Agiall Sl ol @eils,

12- Mortgaging company assets or incurring Iong-term

debts or obligations on behalf of the company.

o Als aadll absh bl ol Ogas 1SS ol &S, a1 Jaal 0y 12
a8, 50

13- Approving the work plan of the internal auditor or

external auditor

Gl gzl ol 51 az bl Jee s e Wadlol1 13

Article (49): Executive Committee reports

Aygaial) Lamlll pylas g g Laslall BalL

1- The Committee shall submit quarterly reports to the
Board, including an overview of its activities, a summary of
its work and the observations and recommendations of the
Committee on the level of performance and compliance by
all parties of the company with the regulations and policies

approved by the Board. The committee shall also submit its

recommendations to the Board for approval.

e deidd cpulmald gt poy 5ylaT @puds Llll e comy -1
Aeg L coald @l Jleei jasleg L ail e dale 3zl
LK sl sag elo¥l Gois o> Lizmlll Slyosiy llasdle
ByoY udma Lay8T (&) claoliwdly dalas¥l 38,41 § bzl
psis (I Lelinass 8,108 udnd puass of Ll amlll e
Leke 2abally Lulxll
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2- Submitting the minutes of the Executive Committee Byla¥ dxe J) Ldaiad) Blll wlelaia ] piolxa 28y -2

meetings to the Board.

3- In case the Committee is willing to submit a brief annual | &zl J] jatss Goiw 185 uads Lzl (S 2,01 Jb> 3 -3
report to the General Assembly on the activity of the W bl B 2l LLAS (e Anganll

Committee during the financial year.
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Chapter (3): Charter of the Nomination and

Remuneration Committee

138y Sl il fimd Blie (W Jimall

Article (50): Formation Rules of the Nomination and

Remuneration Committee

<Lty bt A dunt JSaa delgd i(gunasedl 2oL

1-  The committee shall be formed from among the
non-executive members of the company’s Board by
the latter decision. It shall be composed of at least (3)
members and a maximum of (5) members, provided
that the committee contains (2) independent

members, at least.

odzme slnel ne (e 3, Al Byl Gulzmae (ol Lzl S 85 -1

Vg JBY) (e slacl M (e 0580 oF g «cuduaaal] 5ylaY!

Mitua Olssae e Gsimt of e A oo lasliach sue Wiy
J8Y e

2- The committee chairman shall be elected from
among the committee members, provided that such
chairman shall be an independent member of the
Board, and the Board’s chairman may not chair this

committee.

slincel oo 05Ss of e il cliael oo 2l Ly jlasl qu -2
oedzme oty Alll oa el OF Sen Wy colinal) 8,181 ulama

5)‘&?‘

3- The committee shall elect a secretary from
among its members, in order to handle the committee

administrative works.

Lyl Sl sty Lelael on (o ymu ool Slaas by imlll psas -3

Article (51): Selection Controls of the Nomination and

Remuneration Committee Members

oty el U dand slael jlas! taylgss 1Ogunailly dgaladl 5oLl

Upon selecting the Nomination and Remuneration
Committee member, the followingshall be taken into

account:

1 Lo Blelis oy (8IS il At guine las | die

1-  Each member shall obtain a bachelor's degree or

an equivalent experience.

s oo Loy Lo gl (g sl Bl (e Siols> guaall 0S5 o -1

2-  Lack of a direct or indirect interest regarding the
nominated member in the business and contracts

made for the company's account.

Jlas¥l L.? WM S)_&Lg.nﬂ.éji 8ydols Axlina 3929 pus -2
ASy A Ol v g‘\.ﬂ sgaally

3- Each member shall know about the insurance

activity.

onelill bLaS e &lys guaall gl s of - -3
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4-  Each member shall have an appropriate level of
knowledge of the financial management and the

nomination and remuneration issues.

AW 05—l Bylals 28yall oo @Dl St uin gaall gl 0sSH ol -4
.Qbﬁb Sl UL Gl ‘__gJ‘ )}A‘Y‘.‘tj

5- Each member may not be a borrower from the
company and the company is not its guarantor in

respect of any loan.

oard 6l 3 4 lolis 38,801 0S5 o o 35,801 (e Lnftae s YT -5

Article (52): Procedures of the Nomination and

Remuneration Committee Meetings

oSty g Al Bt ilelazal cilelya] (Opuailly 2l 55l

1- The committee shall be convened by its
chairman or (2) members invitation. If (2) of the
committees members agree in writing to the meeting
convening, a convening meeting decision shall be

issued.

soasg Lgliacl (o ol e (o o Leausty (o0 B9y Lizlll paims -1
oo oLl 2LUS dle 3dls 13] ¢ Laxa¥l ade e LadlolL, )al

2- The committee may convene such meeting
using any audio means, which through the member

can listen and talk.

Lnau iy g1 Jlaniwl @iyl o plaandl clia] Lmld (Say -2
gLy g Lol gne S LIS adatig

3-  The committee secretary shall prepare and send
the agenda to the members and send such invitations
for attending meeting, a sufficient period ahead (a
minimum of (5) days before each meeting), provided
that such agenda shall be supported with documents,
attachments and necessary information that enable
the members to study the proposed subjects and take

appropriate decisions.

slac¥l JI gy Jlas¥l Jgumr pamiy Zinlll o ool pody -3
5 Ja¥1 o) 45l e Ui clelaxs¥l j axd cilgeadl 4oy
wlas,lls @UsIL T5me 05 of de o(plaizl JS Jod ol
leg ool A by oo slac¥l (S @y Aol wlaglally
bl Syl 3lssly ds g Ll

4- The committee secretary shall record
discussions, notes, recommendations and decisions
in each minutes of meetings, and sending it to the
members for signing within a business week as of
each meeting date. The original shall be maintained

in the committee record of minutes. A copy shall be

lsostlly llasMly sl aBlll cpgumy Lzl 4 ool pody LS -4

D> e adsall cLacdll dllayls gloil JS ame 3 llally

Jrse § uailly LYl 02 S platrl S f)ls o o gyl

eied By1o0¥1 ulzma o ¥ die Aud Jlasy) @iy dizmlll ynlze
1Y ulme a3 dlai>
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sent to the Board secretary, in order to be maintained

in the records of the Board of Directors.

5-  The committee shall convene as follows:

(Y gl e Bl pozms 5

®  Asemi-annual meeting shall be held to discuss
the committee works, any suspended tasks and

duties.

<l l9g ales Ll Ll Jlasl 24801 goiw civas plazz! ™
Aalle

® A triennial meeting shall be convened to
recommend the general assembly to nominate for
the Board membership per policies and adopted

standards.

Al Ll el A ool Sl 25 K plozal @
Sueall plally claboad] lasg ulall Zogiaal

® A triennial meeting shall be held to review the
structure of the Board of Directors and submit
recommendations to the general assembly in respect

of changes that may be made.

9)5 E).J:g‘ u.«.L‘aA ‘JS.’A_.A a_!_‘>‘)l Ql}.&_ua S ds tl.ab‘ u
oSy @ Slaadl old @ 2l Lmenll ol oyl

Laglyz]

®  Atriennial meeting shall be held to develop the
policy and structure of remunerations and
compensations for the Board members, committees

emanating from it and senior executives.

QIA‘S—U JS.}_A} 2\-4&[._(—#4 H}J Q.}.;_m S (JS ELAJ}‘ u
LSy i Aatull Glallly 5,151 Gubma eLiacd Slagailly

®  Anannual meeting shall be convened to review
the required requirements in respect of appropriate
skills for the Board of Directors and develop the
capacity  description and the membership

qualification.

Ll ShLA e Bgllall il Lao¥l 2an L ggiw glozal @
cMaslly wlhuall (i img slucly 3ylo¥) udzme g saal

®  An annual meeting shall be held to ensure the
independent members’independence and the lack of

the interest conflict.

paes calatll sLne¥l AMat wl o aSTl Ggis glan!  ®
Flas oylas éi 2929

6- The nomination and remuneration committee
shall periodically be held, at least twice a year, and as

deemed proper or necessary, to complete its duties

and responsibilities. Special meetings of the

Lo caipn JBY1 (e 293 Basmy Sy Slnitifll Lind poins -6
ais Sems Lol og g Lebimlo sl gy of Lubio 1,3 W Lady
o Lazlll sy ol udmll ol 2By (6f G Bl & ols cilelazal
oo el oF Adaial) 5y 9z Loy il cLacl adle
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committee may be held, at any time, the Board, the
committee chairman or the member majority thinks
that is necessary. Upon a request by the executive
management, the Board or the committee chairman
shall call for a committee meeting convening. In
addition, joint meetings may be held with other
committees, divisions,

departments, etc. to

coordinate common issues.

alyla¥ly ‘A‘_sz“ 3i ‘5)_";}” ol o) A b
ASALL) palsll (ogiate; Brudil] Lanss

7-  The committee meeting shall be valid only if a | sf clac¥l (o cidl o)y 13] ¥ [P T gloanl OSGY -7
minimum of (2) of the members or the half of the | SWSL pc of lunses Lol J8Y1 e (ST Logel) cbac¥l sue cayms
members (whichever is more) attend, whether | awz =& & &Y Jlas¥l sl of Apelasedl aasl I
personally, via a conference call or any other | Jl> 39 .oaadl paas glow gloan¥l § nSsLadl ool s ¥l
communication mean, which allows all participants | Ui Ll oy slas 098l sl a Yl pody Ll Ly olet

to listen to each other. In the event of the committee g Lzl
chairman absence, the members attending shall elect

a committee chairman for that meeting.

8- Each committee member shall personally attend Azl cleboin| Houns e e i Of Azl gnal jeme ¥ -8
the committee meetings.

9- If a committee member is absent, without a | &l wl> &M jsam e Jgudo yie 090 bl g ac calxs 13 -9

reasonable excuse, from attending (3) consecutive

sessions, it shall consider to be resigned.

10- The nomination and remuneration committee

chairman is entitled, if necessary, to invite any of the

oo 1 Bges pa¥l 33 13) LSl il AN A ussy) 3= <10

o) Bydeardll 5ylo¥l of dan Ll Az ol 5lo¥) Lule cLncl

Board members, the audit committee or the Al aslelais
executive management to attend committee
meetings.

11- All minutes of the committee meetings shall be
prepared by the committee secretary in order to
document the works thereof. After the committee
members review the minutes and make observations

with regard to it, the minute shall be adopted in its

Geistd Ll wileletal o S0 jiama slaely Ailll ju Cpal agdy -11

lasHU ;|..\_3!_9)_4be‘ &:.:-b.m w‘ ;LA.LT ‘,:L_z,é g L(JLA.CT
e o0 dele Wolially ALl didiny yiaxll asg @i cdide
dow @ ils by dbadd udll o u el Jl dlgyg el

A, il alelaan | yolxe
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definite version, and be ratified by all members. The
Board Secretary shall, then, keep it permanently in

the minutes register of the Company meetings.

12- The committee decisions shall be issued by the
attended member majority (the proxy voting is
prohibited), and its decisions shall be recorded in
minutes signed by the committee chairman, the

attended members and the committee secretary.

a7 ¥) oy lll clacll dadlge 2lely izlll w3 50 a3 -12
nlll sy Leadgs yslma 8 Leylhd oty (UYL cugiadl
L&Ulﬁ L'f‘..‘“iﬁ u.pqal.‘xll 9\4&&‘}”}

13- In the case of equal votes, the chairman of the

Committee shall have the casting vote.

14- The committee shall submit its
recommendations and decisions to the Board of
Directors (which submits them to the general
assembly), within a period that may not exceed the
convening date of the Board of Directors meeting
following the committee meeting, in order to be

adopted.

Lexsys 2290 @ lllg) 8,131 udma J] LeylyB Lplemss il s 14
oo tl—db‘ alaail é)l_? Gais Y Bue s (dladl azl]
Lasbere¥ elldg izl ¢ Lexa¥ JUl 5,153

Article (53): Role and tasks of the Nomination and

Remuneration Committee

Mol eyl duzd ‘a‘.@c_g 399 1Ogwuesetly ALl BalLl

The nomination and rumination committee shall submit
recommendations to the Board to the nomination and

remuneration issues, particularly the following:

dalasll Biladl Joo udaell 2oy lalslly el syl Qs e cpas
:gLn_ L gols Mﬁ =Ly el UL

Nomination tasks il iUl Blasi plee
1- Proposing clear policies and standards for the | 5)ls¥1s 8,/5¥1 Lulz=s § Lgaall A sy ulaag clwlew #1481 -1
Board of Directors and the executive management A duasad)

membership.

2-  Recommending to the Board of Directors to
nominate and re-nominate members amongst it in
accordance with deliberate policies and standards,

taking into account the non-nomination of any

Lady eqmeityd Bolely 448 clanel me iy Byl0¥) pudal & iogall -2
i gakd Gl medyd aae Blelie po Buatall plally bl
Alse Aagyzm 4l
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person who has already been convicted of a crime
that violates honor and honesty.
3-  Specifying the required capabilities and Adpaall 5la¥ Lgaal gl cMaglly olyusll wuss -3
qualifications for the executive management
membership.
4-  Specifying the required capabilities and | sl,>]g Lilaely (ulzll Bg saal Agllall cMaslly whyuall a4
qualifications for the membership of the Board and | § Lay8ls5 carlodl ShLAI (e 2l cila Lo 2ugi o 4 lpe
its committees, conducting an annual review of the | 4 s of prk ) cdoll iams e Bodle cdilxly el
requirement of necessary skills for the membership Ol Jleelsy puldzell Jlae¥ clacH
of the Board and its committees and specifying the
time allocated by the members for the works of the
Board and its committees.
5-  Maintaining a record containing information on | sLacl llag cMage oo Sloglas de Goim Jmwn blazs¥l -5
qualifications and skills of the Board members to | jos (easa) 2igllall 28l ¥ iyl Ll e ayanll Cau dll
recognize the required additional skills, aiming to ALt 9509 dalios doliBy (el
activate the Board role, and the fulfillment of its tasks
and responsibilities.
6- Assessing and reviewing the Board of Directors | @yuasy &duaidl 8,l5¥19 ilzdy 8,I5¥1 udzme [ Aazlieg quuds -6
structure, its committees and the executive A lae Ol paad 4 J}-" Slo gl
management, and providing recommendations on
any proposed changes.
7- Annually verifying the independence of | ¢ aSWly ccnlatwdl sline¥l JMaz wl (o0 Goiw JS iy Gazmdl -7
independent members and ensuring the lack of | sasll Jlal slat Lagd Loy as Dlas poylad Gl 3929 pue
interest conflict, particularly regarding the member &3l i Byls) pullme Lgunce
occupation of the Board of Directors of other
companies.
8- Developing a job description for the executive, | (il pé ¢Liac¥ly cdeaiadl ¢LneS by i o9 ap9 -8
non-executive and independent members and senior Oadeaia)) HLSs onlarad) LacHly
executives.

105 of 246 BCIC Giglatdl cnalall 7 9y 35,4




N
. .
BoRU)
ol eolatd T

Bu ru] Cooperative Insurance

appointment  specifying its duties  and
responsibilities, in addition to comprehensive
information about the company's business and

strategic plans, and the relevant laws and regulations.

o9 ol Lhlss 28, a0l Jlesl oo Aol i cilaglas
ABMadl 15 slollly Aalasl

9- Developing a replacement and succession | Jl> § Gadbgll cdladlly MWL dalasll clel oWy Awlewdl ain9 -9
policy and procedure, in the event of the vacancy of a | ;LiSy (gicsaitd] (iU of 8y10¥1 ulme clael usl 3800 9 i
Board member or the CEO and senior management | cdladl clslyaly balas gadas 3 8liay (Ldall 5)l0¥1 (L jael
members and monitoring the implementation of the FVARE-RER
succession plans and procedures.

10- Periodically assessing the performance of the | culgs duasiy (595 JS—du laly ul=ll sl elof @5 -10
Board and its committees, specifyingweaknessesand | iz Loy Lazllad Jol=ll #1815 (8)l0¥) (ulzs (3 Bally can all
strengths of the Board of Directors and proposing 4y ad) dxlias pe
addressing solutions in accordance with the

company’s interest.

11- Recommending on the appointment and Ldatt By l5¥) clacl slacly crund Gases Lowd dmgdll 11
dismissal of the top management members.

12- Overseeing the introduction program and the | ulxe slae¥ g9utl coyudly il zelidl e 81, a1 -12
periodical training for the Board members. Byl aY1

13- Providing each member with a letter of | ] 48l 5| 45ldsi wag dalin sy (nuad Gllazey 5 e (S w935 -13

Remuneration tasks

1-  Developing a clear remuneration policy for the

e a1l] Olalls Bs¥1 adma sLinel ClBISL ninly Halpss sloie)

|

Board members, committees emanating from the L\_H,es Led Hlasld 8,101 o ) Liadyg cdndaiad! 3,109 (el
Board and the executive management, submitting it Ols Laduass e 3asdly e zliaddly Aaladl ezl (o Laslexe¥
to the Board of Directors for reviewing in preparation | (séyaie 193l slg (nabagll wlidy Bibistun prer Jodd Aulowd! oda
to be adopted by the general assembly, and verifying A Colamdl ol amy Jaid Lelg «cpadlate of
its implementation and inclusion of all levels and
classes of employees, whether they have full or part

time jobs, and it covers the minimum of the following

aspects:
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A. Remuneration and compensation plan objectives | alelall 8,I5¥1 51523 e 3SAN a0) Sloasgaslly o lalslly das alual |
(together with focusing on the effective risk (A8 add U s gl Hlyazuly 2adlu Budoxiy ylolszell
management, safety achievementand the company’s

financial position stability)

B.. Remuneration and compensation system | & wuidl Slaasll eldd 3 Ley) wlaigadlly =Lals plls S o
structure (including the main determinants of (& Byblell 2o)s as Ladlgis mlasgadl
compensations and its compatibility with the risk

level, etc.)

C. Remuneration and compensation item | adllly 3aailly Al ;oliall) classadlly SN ;wlic Slsaxs 7z
determinants (fixed and changing items, and (&) AU g U

financial and non-financial benefits, etc.)

D. Linking remunerations and compensations to the 138G slasgailly LKL Layy s

performance.

2-  Annually reviewing the remuneration policy | &d=3 3 Ladlad g eudis CH L (- T A | Lo wdl Zanl Al -2
and assessing its effectiveness in respect of the Lo 3L g3l Calaa¥l

achievement of desired objectives.

3- Explaining the relation between awarded | ¢lug (L Joeall S 2wy 2> giall LU oy 28Nl muisss -3
remuneration and the applied remuneration policy Alead! sda e Srage byl ‘_Ei

and clarifying any material deviation from this policy.

4- Ensuring the independent conducting of the | a8, 2l ciliasganlly LIS clalel Lgiw dazlie Jos (1o sW4
annual review for the company's remuneration and | JS—do (Aaiasic s 4o of Adsludl das |l dalsg A wlgy)
compensation practices (through the internal audit AS Gl el 8510Y1 e J5 05 0999 JaTuwe
function or a specialized external agency) without

interfering of the company’s executive management.

5- Recommending the Board of Directors on | Zaiull ol=llly 8l = slacl olalay 3,l0¥) pudzl 3 modl -
remunerations of the Board members, committees Boetall bt (asg a8, adl ordeasal! HLSy die
emerging from the Board and the company’s senior

executives in accordance with the adopted policy.
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6- Reviewing compensation plans in respect of the Lelall 81o¥ slacly 2mlsll alasgaill lalas dazle -6

senior management members.

7-  Ensuring the publication of all written details of | &> all ol assailly Sl 25386 Jiolasll US 4 dd (o uSTI -7
the proposed remunerations and compensations to | Lsé oi &) 2eladl daezl slaail L8 (realwdl apes) &> lie (9SH
be available for shareholder, preceding the alasgailly SlEL el e cogaill
convening of the general assembly, where the voting
on such remunerations and compensations will be

counted.
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Article (54): Powers of the Nomination and Remuneration

Committee

sty clagdi Al Aizd cileodla 1Cgumaielly 2agl, )l 3oll

In order to enable the committee to perform its tasks and
responsibilities, the Board of Directors shall delegate a
part of its powers to the committee. Of such powers are

as follows:

L—aasa3 55091 (udma (e cLeldsiuny Lealias pliall (o imlll (Sazid
Lo @l leods (10 5 3

1-  Accessing/obtaining information required by the
committee regarding its work, whether inside the

company or any other agency outside the company.

G Ll Lzl @l cleglall e Jgamdl /] Jssosll 4sl8al -1
A ol IES S é'ﬁi A8, 4d 51 e Elgwe Llas

2- Inviting any of the company's employees or
contractors and equivalents at all transactions or
positions  to respond the committee requirements,

whenever required.

e oS> 3 0m9 Leas cpdlazll of 4S5 Al g e (e 6T B9y -2
el ey e dell) bt Bl @@l o @ Malae 8Dl
U3

3-  Requesting any clarification or statement from the
Board members or the executive management regarding

the committee functions.

8y15¥1 ol 8511 Ludzme el el (o Olus o 7o) 6f cudlas o -3
Azl aleey 3lans Legd sl

4-  Directly contacting with the Board of Directors, the
senior management employees and all committees at

BCIC.

olaelll 2865 cnalsglls Llall 5515¥1g 5,00¥) Labzas ;- aldl JLas¥l -4

Tan 4 G

5-  Seeking help from experts and specialized advisors
inside or outside the company to provide opinions and
advices in technical issues or others related to the work

of the Committee.

J513 e taizll oL ad ) ol elpsdl e sl ey Blaz M -5
lape of duiall seadl § Bysddly Tl puuas) Lasls (ye ol 48, ad1
Ll Jlasly dalazll

The committee shall do any other activities in accordance
with hereunder, as the committee or the Board thinks
necessary or appropriate. The committee shall be
granted the power of the direct and complete interaction
with the company’s Board of Directors and the executive
management, as the committee thinks necessary for

performing its duties herein.

81y Lesu 3Ll 1o ae 381535 g3 1 da il by pleally duzelll o3l
Jelatll 3oM o duaelll sllace) @iy L lio of Lygy s Lulell of 2zl
Lzl a5 Lo (339 Auduaiall Liylaly a8,adl 8yl e e alilly LAl

Bl s Crses Lelinly o159 Ty

109 of 246

BCIC Giglatdl cnalall 7 9y 35,4



N
. .
BoRU)
ol eolatd T

Bu ru] Cooperative Insurance

Article (55): Reports of the Nomination and

Remuneration Committee

A {PRER P31 CEES VTS R POMPES | PR IWIES | I 1Y

The committee shall submit the following reports to the
Board (which in return submits them to the general

assembly):

Loazll Leadyy 59 ll9) 81091 (udel Al joplall by imelll pgas
(A ladl

1- An annual detailed report on remunerations

(considering as an integral part of the annual Board

report), which shall include the following:

S oo T 32 iy gddls) SLSIL Blany eads Gsi 0d5 -1
(b b peats Eumy (Soiad! 3)l0Y1 udza

A. The remuneration policy and the method to specify
the company’s Board member and the executive

management remunerations.

@ Lpdail) 3)laY1g el eliael GBS wyums 2ua,Sy SLBISL dulpw
a8,

B. The remuneration value awarded to the Board
members, committees members emerging from the
Board and the executive management through the
financial year, whether directly orindirectly,and whether
amounts, benefits or advantages of whatever nature and

name.

die 2atul) olelll slacly 8,l0¥) Gulze slac Ao giall SBSL dayd .o
il pe ol ydle ISy il elg (W Al VS Aydaiall 8,5¥s
Leossly Lpasals <o G Lo of polia ol alle S

C. Explaining the relation between the awarded
remuneration and the applied remuneration policy and

clarifying any material deviation from this policy.

Oloy ol Joeall Sl Auliug Aogiall SLBISL y A8Mall ussngs .z

Aleadl oda e Srag> Byl éi

D. Astatement of the necessary details for remunerations

and compensations separately paid to the following:

b e ST Ao il liasganlly STBISL oldy 2aUl Juolasll ol o
B e

®  Board Members

Bylo¥l pulme clael @

®  (5) of the senior executives obtained the highest
remunerations from the company, provided to include

the CEO and the financial director.

48,80 oo LKL el 15815 (ran ruduaid| HLS (0 dues ™
Qs gdaaisll Gull pees o0 095 O e

= Committees Members

UL:;U‘ GLAA-Ci u

2-  Anannual detailed report on the Board assessment,

to include the following:

i o ety Bylo¥) ulme olol quidty Blaty Aedd Goiw yiydT -2
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A. An assessment for the Board members and
committees emerging from it, specifying weaknesses and
proposing solutions to address them in accordance with

the company's interest.

can all Cilgr dyamiy die Aatull olellly 8yla¥1 ulzme elincl @uas |
.35).&.“ EES PR ] Les L(ﬁ-'d\.ﬂl J}-L‘z,” C‘jéb

B. An assessment for the Board members independence,

and ensuring the lack of the interest conflict.

‘,')l_g.? éi S99 pde J.Suj E)b}” odza ;l_A.:i LMl Eeds o
s

C. Assessing the Board, its committees and the executive
management structure and composition, and submitting

recommendations on changes may be conducted.

(eadiy el 85laly ilady 8ylo¥l udme 4uS,59 S padS .7
Wadlya] Kot 1 Slagail] 0L § hasasil

3-  The committee shall submit the following to the

Board:

Bylo¥l udel (b Lo eutdny dilll agds LS -3

®  The nomination and remuneration committee

minutes of meetings to the Board,

Byl dme ) @l cilmed U B lelaznl yoles @

®  An annual report covering an overview of the
committee performance and activities and a summary of
works conducted by the committee, including
completion ratios compared to the annual action plan of
the committee, provided that such report shall include
the number of meetings convened by the committee and

attended by each of its members.

L il aizelll elol e Aale Axl e Joido i yuyas @

Ahs pe Aylae ¥l o wis e cld & Jlee jasle

G Slelaazdl sus e @iy oF e cAiml) Lgidl Jandl
L(;L;a.:i oo ae S layas L_ng L)l Lgaae

MODULE (4): Charter of the Audit Committee

ar L1 il Blige saalyl) Jamsl

Article (52): Formation Rules of the Audit Committee

Laa Lyl Zuoed LSAT ey :09umatelly Lunslaadl 3ol

The audit committee shall be formed by a resolution of the

company’s ordinary general assembly and by a
recommendation of the Board of Directors, provided thatsuch
committee shall include at least (1) independent member,
excluding any of the executive members of the Board, its
advisors, employees or representatives of a party related to
the company, such as senior shareholders, founders, external

auditors, vendors, company’s client or an audit committee

Aoy 48, ad] Aolall delall deanzell o Hlhds s LU s JuSCaS o
e ¥ oy JBYI (e Jatus sine min (0 05Se Of e B515Y1 ulme 0
anl Jes ol gaaio o LyLaduns of cpeaiall 8,1091 (uloma clanel (oo L
onax Ll ol o wsll of caealwdl HLSS A4S, alL 28Mall god 3l LYl
ECYU EFENJVIRLES B PV LS4 PR TV RVES P U QU PESIES |
W (98400 rmiis J8Y1 e (imid o (0 05 Ol9 63T nels
e 3 Yy JBYI e slael B (0 Aaz L B (1989 A wllly
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member at another insurer. It shall include at least (2) | slacl sue Lulzll Us1s o ! sliacl sue joles poae (£log Lues
financial and accounting affairs specialists. The audit ozl 2l e 2zl
committee shall consist of a minimum of (3) members and a
maximum of (5) members, considering that the number of the
committee members from inside the Board may not exceed
the number of the committee members from outside the

Board.

Article (57): Audit Committee Chairman EETS N (- TP YL RN POPPES  PR- PR DM YL

14- The Board shall appoint the audit committee | ladd Lielll clancel asl oo das || Busd udy 5)l0¥1 udomo oy -14
chairman only amongst its members, after obtaining a AUS Lucwsll Aailes pue e Jgiaxll day

written consent of the corporate.

15- The Board Chairman may not be a member or the | Luds, of danl,ll &zt § Tyne 8,191 (udzma (utly 05K 0 S ¥ -15

chairman of the audit committee. L

16- The audit committee chairman shall be an | &l 4 (6& Wig Mat we B_,a.:. Zas LU Bt sy 0550 o o <16
independent member and not have a kinship or financial | 8,l5¥! (e sliacl (o gianc L_;T [ 4l of 2l 38Ve of 41,3
or commercial relation with any of the Board members, | e i35 ol Sl o0 Gy A8, a3 Ldall 81591 an 48N 9
nor a relation with the senior management of the ALIME Tl

company, which may affect its independence.

Article (58): Audit Committee Secretary PPN TP BURRY ERYOWES (PR TALI R RIT

1- Anaudit committee secretary shall be appointed by | el (3680 ¥ e il L3 (o &an U L) s Gtal (uad @z -1
the committee, provided that he may not to be a | aizt Jlesl oy 8)l5¥ pulze oLt oo 631 2zt ¥
secretary of any other committee of the Board. It shall | a5 ¢y aSTlg 2imlll lelozn! ,islxs slucly 4l0¥) 2axl,ll
assume the administrative audit committee works, | iz clelaia! diclge Wgamg « paloll sda e 2zl L acl
preparing the committee minutes of meetings, ensuring sy g Braddlly AL
that the committee members have signed such minutes
and scheduling the dates of audit committee meetings in

coordination with its chairman..

2- An audit committee secretary shall have the | & wldl 3ysely Lealall 8 LSO Bl 4 uw ol ) 819w O oy -2

academic competence and the appropriate experience cealie a0 090 elal e 4ias (&I

which properly enable it to fulfill its role.
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Article (59): Controls for selecting members of the Audit das b Lot clael jlasl daylgs 10gunstly Laslall 3ol

Committee

Upon selecting or appointing the member of the Audit | (8 oo &asl Ll L) sy of 2l Ul &) ¢ e cuuad of Hlias| wie
Committee or the Chairman of the Audit Committee by the i Lo Blelye o (Byla¥l udma
Board of Directors, the following shall be taken into

consideration:

1- Members of the Committee shall be eligible to fulfill | clliay ¢\ cazmss prled 95—us £ LBsl Gslage Lzl eloacl oS o -1
their responsibilities. At least two members of the | &lps el utsy @b cor Ll clacel (o J8YI e ols iie
Committee, including Chairman of the Committee, shall AW 5ya¥g Aol Jlme § Ao 2ldg da>
have recent and relevant experience in the field of

accounting and financial management.

2-  The member of the Audit Committee may not be: o Aan Ll B gune OO YT 2

®  Seniorshareholders or founders Orwodll ol nealudl LS

® A member of the executive Board of directors or | Jeay pgdy crew 3l (aduaiad) 5)l0¥) dme slacl o 15_44_;: .
who performs technical, administrative or advisory work A8 G glddul of 510 o G

in the company.

" External auditors. Ol Ggan Ul @
" suppliers NUTXSTI
®  Company clients. Al ¢ Hee @

"  Legal persons who have a financial, commercial or | i 4;lx3 of 2lle A8Me @edasyd ol Ogoslae¥l ol &M ™

first degree relationship. do¥ Aoyl e 31,8

3- Havingnoadirectorindirectinterestinthe business | Jle<¥| 3 LL_‘A_z_JQ 415, alio a2 ol 5, alis dxl e 3929 pae -3
and contracts made for the company's account. A8 A Gl @15 () agaally

4- At least two persons from among the members of Lol ielll slane o oo JBY1 e cpaie i gl O o comy 4

the committee shall have knowledge of finance and Azl AW el
accounting
5- The member shall have sufficient knowledge of the oneldl LLAS e 48K Alys guaall ol 06 ol -5

insurance business.
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6- They shall obtain SAMA’s NOC and ensure that | 58 ¥y gasaudl &S clidl dailas aus e Jgaxtl @iy of -6
there is no objection from CMA or the Ministry of | cneai (e 8Lzl 8,59 of LI Ggwdl Liia (o olsiel Sllia
Commerce to appoint the member to the committee. Al § gunall

7-  Each member may not be a borrower from the | .,o,3 &i § 4 Lol 28,801 055 ol of 28,801 (0 Lslae 0sSe M -7
company and the company is not its guarantor in respect

of any loan.

8- He may not be an employee or have worked during | 8,153 3 caussll cptiadl M5 Jory 0 of claladl (o 005S YT -8
the past two years in the executive or financial A s AW of Auatl
management of the company.

Article (60): Procedures for meetings of the Audit Committee Las Ll st clelozsl ailelys| igrall 8ol
1- The Committee shall meet at the invitation of the | ¢ ol Lazlll (s o 515¥1 (ulme sty (0 Bgey Lazlll pazs -1
Chairman of the Board, the Chairman of the Committee, | axlLl of (bl ax Al Jias (o cillay of Lel el (o oaill sue
a number of two members, or at the request of the | I dxlxll cics LlS al70¥I J95—un ol 61531 sl PERNL]
representative of the External Auditor, the Internal REIIRS
Auditor, the actuary or the committing officer as the need
arises.

2-  The Committee shall meet at least once a year with | gi sl syl ae L_,}A_m By Bye J8Y e dimlll perzs -2
the CEO of Internal Auditand separately to discussissues | &izlll adza3 & Jladl 288Ul Jundie JSdag s 1l 2azlyel)

that the Committee believes shall be discussed in oels IS Lradle g g
particular.

3- The Committee shall meet at least once a year with | (SCdug (2ylsdl ax Ll s L:}.A_bu Baslg 5y JBYI e Azl poixs -3
the External Auditor and separately to discuss issues that | JSdy Liddle g9y Azl daiad S5l uw éi &bl Jndia

the Committee believes they shall be discussed in ool
particular.

4-  Audit Committee meetings may be held to discuss | Jiluwag &JWI Blad) L4801 das i) ) clelazal ude (Ko -4
financial matters, audit matters, compliance , conflict of | ol ull uelsdy Rllall (o)laiy alANL Aalazll Jiludly 2ax L
interest and professional and ethical conductissues. .é)&:‘-ﬁ'b @

5-  The Audit Committee shall meet with the Board of | .4l § su>l9 50 J8Y1 e ByloY) s o Ll Lt pozms -5

Directors at least once ayear.
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6- A committee meeting may not be valid unless | sl cLac¥l o cnidl o, > 13) ¥ [P TN sloaxl 0o Y -6
attended by at least two members or half of the members | =WLISL pe of loazd o) J3Y1 e (AST Lage) sl sue Ciyas
(whichever is more), either in person or via conference | arez) z5 & 63 Jlas¥l ailuae of delaonl dasl ]l
phone calls or other communication equipment that | <l Jl> 39 .pardl prany glow glax¥l § (aSLAL PRESA
allows all persons participating in the meeting to hear | .gLox>¥! el Bl sy slas b g8l cLadyl pody Lzl sy
each other. In the event of the committee chairman

absence, the members attending shall elect a committee

chairman for that meeting.

7-  The Audit Committee shall periodically meet and | c—w e Lelelozs! Jas ¥ e W9s Lopmy Ayl B poims -7
hold no less than six meetings during the company's | as Sgiudl gloia¥l Lpd Loy &8, add AU Ld! P> oleloz|
financial year, including the annual meeting with the | ces Gw Zixlll ladaas 51 olelaas! J) 48Ls¥lg Byla¥l udme
Board of Directors, in addition to other meetings held by A

the Committee when necessary.

8- Special meetings of the Committee may be held at | _uuy of udaell 8y By éi 3 Ll A ols cleleis! dic joxy -8
any time the Board, the Chairman of the Committee, or of Adeawll 5,0 BPET) .f.pj)_;b Ll elacl 4 dle of sl

the majority of the Committee members deems | Lol glai! adal gendl Lizlll sy oo 9 ozl e cdlas
necessary. Upon a request by the executive | Jblzll §ls) dixl ) A b olelain! ude jem LS Azl
management, the Board or the committee chairman shall | &ds |l &1 lly a1 Jie aSAAL asloll (ogiase Goudd

call for a committee meeting convening. Joint meetings Lajes 4eSy=tlg
may also be held with the Risk Management Committee

to coordinate on common topics such as compliance,

internal audit, governance, etc.

9-  Members of the Audit Committee shall attend and | —alseill aueg &ielll clelain! H3a> daal,ll izl (lacl Je -9
may not get absent from committee meetings, either in | JLas¥l &l o Aeelaxll aasldl UKL pe of Lyak i L Lee
person or via conference phone calls or other | euan glow ploxa¥l § oSsLadl polea¥l o] s I e
communication equipment that allows all persons to oaadl
participate in the meeting to hear each other.

10- A committee member may not delegate someone izl clebaan) jeuns 3 ome i of Lzl gnal 5oy ¥ 10
else to attend committee meetings.

115 of 246

BCIC Giglatdl cnalall 7 9y 35,4




N
. .
BoRU)
ol eolatd T

Bu ru] Cooperative Insurance

11- If a committee member fails, without reasonable
excuse, to attend more than three consecutive sessions,

itshall be deemed to have resigned.

EM (e AST g i e Jgude sie 09 izl g e calss 13] -1

12- A member of the Audit Committee may not attend
the meetings of the Committee in the event that his
membership expires as a result of changes to the laws
and regulations.issued by the legislative authorities that
lead to a breach of the terms of membership of one

member of the Audit Committee.

a@l J @ il slelaaz] Hysas daxlll il g iaal jom ¥ -12

oo Byolall alai¥lly mlsll (e clpad Eigis Ayl Ay ac

L cliael ual Lguac bogydn ISV ) el &, 4l ol
Al

13- The Audit Committee may invite whoever from
inside or outside the company to attend its meetings if

necessary.

L(‘.?JLs'-ji Eij_.f«.” 315 e e )3 (po Bges Aanl ) Lzl jemy 13
U ALl e 13) Lelelatal ganmed

14- The committee’s secretary shall prepares minutes
for each of the committee’s meetings to document its
work, and after the members of the Committee review
the record and make observations thereon, the minutes
of a meeting of the Committee shall be finalized and sent
to the Secretary of the Board for permanent preservation

in the company’s meeting minutes record.

Getsa) Bnll) clelazal o US) iams sloels 2amlll e ol ppdy 14

SLasMLI slouly anll Zazlyes Limlll sLach alis aasg (L Lecl

el J] lasyls L) diiimy Limll p Lotz | yiame g ol cdils
Syl cleleas! yunlns dou il JSdo dladnd ulzdl o

15- The Committee's meetings shall be documented,
and minutes of the Committee shall be prepared,
including  the  discussions,  deliberations  and
documentation of the Committee's recommendations
and voting results. The minutes of the Committee's
meetings and recommendations shall be kept by the
Secretary of the Committee in a special and organized
record showing the names of the attending members and
the reservations they made (if any). All minutes shall be

signed by all the committee members present.

ool b geass Ll olzs sluely Ll wlelaza! 3895 pn -15
podsg oy atll milty Ll il ngs Guigiy ¥gluag b 4las
8yoliall cilmsilly dumlll cilelain| yoles Ladoy Lzl e (ol
llaaxdly oyoladl sbac¥l slowl orn glaieg pols Jxw 3 Les
slacl aer o sl puez audys pig (d2s O)) Lagl (3
sl Azl

16- The Director of Internal Audit shall provide the

Committee with copies of all audit reports and responses

).;)LEJ 2o (30 Y Ll L9 sl dasll joe pody -16
oz Jlusy| g . @lad! g laaa¥l dis Byaliall oLl dax Ll
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issued since the previous meeting. The agenda and all
materials to be reviewed at the meeting are sent to the
committee before next scheduled meeting . Any
recommended changes to the agenda shall be sent to the

internal audit director prior to the meeting.

Jod bl ) pleas¥l @ Lpanlie cogllall sl acemy Jloc!
e Lol (smge lauad gl Jloso] g yall g Lozl uega
$leza¥l slanil dese (b LIl Zam bl e J1 Jlesdl S

17- The decisions of the Audit Committee shall be made
by a majority of the consent of the members present (it is
not permissible to vote by proxy) and its decisions shall
be recorded in minutes signed by all the members of the

committee present.

V) oualaedl sliacdl Aadlge 2dely danl bl Azt lyly3 50 as 17
slincl praz Labyy yalma @ Lebld cutis (LLYL Cuswatl) Som
Crmoled) ezl

18- The Secretary of the Committee (if the Secretary is
not a member of the Committee) may not have the right

to vote on its decisions.

slael o el ;! el O Jlo 8) sl ;o el cllze ¥ <18
Lebld e cuguaill 3> (2l

19- In the case of equal votes, the chairman of the

Committee shall have the casting vote.

20- The committee shall submit its recommendations
and decisions to the Board of directors within a period
not exceeding the date of the next Board meeting of the

committee for approval.

Guans ¥ Bue I 5,153 Gelzme JI Lislyds Lpleags Luzlll 35 -20
sy sl glaxa¥ JULdl 81031 Ludzme glaial slaail &ils
Laoslezey

Article (61): The Role and Duties of the Audit Committee

Zaz ol 2t pleas 19 0giudly Bysladl Ball

The Audit Committee shall be competent to monitor the
company’s business and verify the safety and integrity of its
reports, financial statements and internal control systems. The

committee’s duties include in particular the following:

Laliig Ll oo Gazilly A8, &l Jloel 8l pas 2o |l 2 Lanses
Llll alea Jaddy oLpd Auls Il 4,18 01 Aalasly AU @slgally ylasll

Duties Related Financial Reports

W ppolazlly 3lass alea

1-  Examining the company’s initial and annual
financial statements, discussing them with the external
auditor before submitting them to the Board of Directors
and expressing its views and recommendations thereon;

to ensure its integrity, fairness and transparency.

a2 bl ae L 8lieg A4S, 408 Agiwdly Adg¥1 AU @ilsall Aulys -1
@ 2msills Lo Lely ehtsly 851531 (udzme e Linye Ji8 (2Ll
Lsdlag Llaey Lealss olesat Lol
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2-  Expressinga technical opinion - at the request of the | 13,35 (IS 13) Lagd - 8yl0¥) ubmo cdbs (e eliy - gall @l el) -2
Board of Directors - as to whether the report of the Board | dag(dss 453lse9 atole 48, A A JLLI @ilgally 5)l0¥! Lulza

of Directors and the financial statements of the company | JWI 38,1 cuds o peiludly croabuceld mls (§) cloglall ety

are fair, balanced and understandable and include Leuzmailiuly Llee 739039 Lelaly a8, 54
information allowing shareholders and investors to

evaluate the financial position, performance, business

model and strategy of the company.

3-  Examining any important or unfamiliar issues AW i) Lrasass Adgtle e of Ao Jilune éi Awly -3
contained in the financial reports.

4-  Carefully examining any issues raised by the | 4sles Jom ¢y of 3S,ad) JUI 5uull Lapty Biluw 6 § W8y x| -4
company's financial manager, whoever assumes his (k! Bbl‘ji 4, all g Al J95uce o
duties, the company's compliance officer, or the external

auditor.

5-  Verifying accounting estimates in the material | & 53,lsdl &yasadl S wll § Auwlall @lpaadl oo ga=dl -5
issues contained in the financial reports. CAJW Ladll

6- Examining the accounting policies followed in the | 4 og1ly éLJl elaly a8, 4dl 3 Aaall duul=ll cluleddl dulys -6
company and  expressing an  opinion  and Lela & 5la¥l =l
recommendation to the Board of Directors in this regard.

7-  Regularly monitoring the adequacy and efficiency | ,5,la5 slae| Adoc 5:LaS9 4,LS (oo &8y platie JS—do oL@l -7
of the company's financial reporting process and internal | g, &l alAI¥L alazy Lewd ddslud) 418,01 wlase AU &S, )
control systems with regard to compliance with financial, Ageilally duwl=lly W
accounting and legal requirements.

8- Evaluating the efficiency of the company's internal | Loy &JWI ulazll slae| e ads ) a8, &1 4415, 5:14S quas -8
control over the preparation of financial reports and | (e 48K 45l 48, mlslia] Gubais asg e 8515¥1 495w
indicating the management's responsibility for AS, 0 soiadl pyaall & Lasas JuB AW slasl
developing and applying adequate internal control

procedures over financial reports before including them

in the company's annual report.

9- Examining the external auditor's report and his | L daliag &dUIl @ilgall e asllasdag (zylidl an Wl yds Aulys -9
observations on the financial statements, following up Bl el el Slgosal) b9 Leldn sl
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on what was taken in its regard, and making

recommendations in this regard to the Board of directors.

10- Reviewing the external auditor’s reports on all
alternative treatments for financial information within
the framework of generally accepted accounting
principles that were discussed with the company’s
management, the consequences of using such
disclosures and alternative treatments , and the

treatment preferred by the external auditors.

Ul clatlall e alsdl bl gzl las dazle 10

a3 @y Lple hlazll A bl ol ] @ I cloglasll

Sl lad¥l clls alusi wl clags (AS, 41 515 ae Leddlie
Oslidl Osaz bl Lliasy @l azllally dbad! clxdlalls

11- Reviewing the external auditor’s reports on all the
essential written correspondence exchanged between
the external auditors and the company’s management,
including, for example, any letter issued by the

management and any table of unreconciled differences.

e Laay 4S80 5)15) g ozl caaz LU o Aalall 255381
o o wldg,al PRES éb 5510¥1 oy oo wlls éi JEl J

Ly

12- Settling all disputes between the company's
management and external auditors regarding the

preparation of financial reports.

Ol Cran LA g &S, 4d1 5yla] () aen gl <12
AW el slaely glazy Logd

13- Reviewing and discussing any other topics that the

Loy bl a2 Ll L Bolans 6551 puislse (of Adidling 2azlie -13

external auditor deals with, including, for example: sJL Jew e
®  Major adjustments made by the company to its | Leplwlew e a8, &1 Lyt G A wus Il cDbaasdl @
accounting policies. A=l

®  Fundamental differences with management on any

issue relating to the protection of invested assets.

Hloses 3laws W uw L_gi olda 5,00¥! I Y-TES [RCAT-MES B
5t Slsgasll

®  Violations of laws, regulations, and instructions
issued by the supervisory and regulatory authorities, or
non-compliance with the company’s policies and

procedures.

ol oo Bpulaall clagdailly mlslly Lala¥l clalles ™
A8, 401 ey by aBUY! pute ol 2l Ny 21,21

®  The defaults in the overall structure of the internal
control systems and its function that affect the

preparation of the financial statements.

Leboes s 1ol 20,0 2lasd alall (Sl § sgumdll cilg> ™
AU slsall slae) 335 &)
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®  Fundamental errors in the financial and accounting

statements.

®  Management decisions and the basis upon which
the external auditors have relied on the fairness of
sensitive accounting estimates such as allocations and

technical reserves

Elamsell Jte Tolad! Lol clpaanll lae ol
Al aldlasNiy

®  Accounting principles and standards and disclosure

decisions related to unfair transactions.

cOlelally Aalasll 7 Ljaddl ol 89 4 wlxll julasg tgola ™
Aaladl pe

®  Adequate allocations and technical reserves

approved by the actuary.

sl e Bueiall ol aldelasYly Gl ia msll LS =

®  Actuarial reports related to the financial statements.

AW @lsall A8all I3 S lgiSY) sl ylas ™

®  Any major issues in dealing with management that

may have affected the audit work.

e o3l a8 0sSE B0Y) pe Jeladdl § sy JSLde I @
Aax Ll Jleed

® Internal control and assessment of the company's

assets and solvency.

S, Al I BMMlg clogasll eudty Aulslull 2501 ®

®  Any adjustments to the scope and reasons of the

audit work.

Leboals aan LU Jloel Gl (e odbani i ®

®  Reviewing the management letter prepared by the
external auditors and the company’s management’s

views on it.

oLl u}a:-‘)l‘ Jd e aall 3l lhs daxle "

‘Uy E{S)J«}.” 8yl Sldisag

14- Reviewing and discussing the company’s
disclosures under the title “Management’s discussion
and analysis of the financial position and results of
operations” with the company’s management and
external auditors before submitting the company’s

disclosures to CMA.

Julzeig A ddlie" Olgie s 4S, Gl Blolind] 4 _48liag 4ol -14
ez ly A8, a1 Byla) ae g "clieall milug JUI 3 al) 81531
AU Byl i J) 35,401 ol lns] @uuts b cpmylinll

15- Reviewing and discussing the company’s annual
financial results with the company’s management and
external auditor, including the company’s disclosures

under the title “Management’s discussion and analysis of

3,21 5yl) e Ledidlioy Bgiwdl 23S, 801 il Aazlye 15
dadlia" Olgie comd 38,401 il>biad] ells § Loy il a2 lilly
@198 2395 ol @ua5 e "llaall mling JUI 3S50l0 851091 Ll
il Al Jodd of cazmg AaBul) Logi o) &I AS, adl
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the financial position and results of operations” before
submitting or distributing the company’s audited annual
financial statements. The audit shall include discussion
of significant issues of accounting principles, practices,
and decisions with management and the external

auditors.

2o Aalzell Sllally colylelly bkl Zalazl] Zaldl Sl

Ol Gyl 8,131

16- Reviewing and discussing the company's quarterly
financial results with the company's management and
external auditors before announcing any profits and
before submitting or distributing any quarterly financial

statements.

3, a1 8y1s) e Hugiadl pny AW S, 411 il A sBlieg dazlye 16
2395 91 aaas s Lyl T e DY) Jud Gyl cna Ll

st gy Balla sl gl

17- Based on the review and discussions with the
company's management and external auditors, the
committee shall inform the Board whether it
recommends including the audited financial statements

in the company's financial report.

comem sl oan Ly S, 201 5y1s) e Sldadldly das Ul e 2Ly 17
AU @158 Canaty ouogs oS 13] Lee el SDLL 2imlll agas
AS,A U1 § dasl

Duties Related Internal Audit

2l Il A AL @lass pleo

1-  Approving the decision to appoint, dismiss or
replace the employees of the Internal Audit Department
and the Director of the Internal Audit Department after

obtaining SAMA’s written NOC.

Laz LUl 5yla) abbge Jlodwl of Jie of cnead 5,8 e dadlgll -1
Aailas pue e Jymmdl day 2ls 1l Ran LU 5yl0) uies 4ls 1l
L3LS S el

2-  Approving the internal audit charter.

LAl | Aas L Gl e 43815l -2

3-  Approving the annual internal audit plan and
following up and comparing the plan with the

performance of the internal audit department.

Aaiell 2ylieg Aaaliey Hsidl A1l B[l das e Aadloll -3
s 1 Zan LU Byls) slsl i

4-  Reviewing the internal audit department’s balance,
department resource plan and activities, and the
department’s organizational structure with CEO of

Internal Audit

Lol 8,151 5ylg0 das g ddsludl Aasl,ll 5yls] &ijlge danlpe -4

A ) Aas yell gaaal) s, e 8130 (saall JSils
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5-  Evaluating the performance of the Director of the | 45lélSay 4.aly dyazig Adslatl Laxl L) 8yls) juua elol quas -5
Internal Audit Department and determining his salary Agiud|

and annual bonuses.

6- Examining and reviewing the company's internal | .48, 4l 3 JLlell 3,119 Wy ads ) 218,01 @las Aanlyag dulys -6
and financial control and risk management systems.

7-  Reviewing the annual report prepared by the | a>l | e Galiaig 5)la¥l suad il soiudl yuyadll Aanlpe -7
management and approved by the company's external RO-ALRE e
auditor.

8- Reviewing the quarterly report prepared by the | ax>l I dde Galiasg 8yI5¥ suad g Goiadl po)l poy33l Al -8
management and approved by the company's external AS, ) oyl
auditor.

9- Examining the internal audit reports, making | 8,l5¥! Ludexl Lelidn clm gl 2000 Ads 1l dan L slas Aulys -9
recommendations thereon to the Board of Directors, and Led 3oyl Sl gelel) Amimpntdl lel Yl duais daliag
following up the implementation of corrective

procedures for the notes contained therein.

10- controlling and supervising the performance and | S, &ll § &Il Zaxl,ll 8ls) da 5iTs slol e I, &¥ls 34L8,31 10
activities of the internal audit department in the | Zaxl,l) 8l Jlasl slol @ Ladladg 2D 59kl 18155 (o Baxlly
company, verifying the availability of the necessary | LJlael ducgiigag Auleliy 30148 @uiaty Le Abogill allly 2uls |l
resources and their effectiveness in performing the work

of the internal audit department and the tasks entrusted

to it, and evaluating the efficiency, effectiveness and

objectivity of its work.

11- Determining the monthly salary, incentive bonus abel 65 ey dae &1 318N Sl ol pams 11
and other bonuses for the employees of the Internal | =LKL &l Lzallas aue oo aSTlg Al ldl Aax )Ll 5)ls)
Audit Department, and ensuring that they do not violate A w13 laleadly aS,41 (8 soezall

the company's approved remuneration policy and

related policies.

12- Ensuring the independence of the Internal Audit | 3a=dly Lales ¢lol 3 s lod) Zan L 8ylo] ALl (o aST <12

Department in the performance of its duties and

verifying that there is no restriction on its work or the

e Lo 5350 0 0Sa Lo 3529 51 Lllael (e 8 (6T 3929 putse 00
.L(;Lsi
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existence of anything that could negatively affect its

performance.

13- Evaluatingthe effectivenessand performance of the
internal audit activity and the responsibilities of the
internal audit department, its resources and staff, and the
committee can hire an independent expert to carry out

the required evaluation.

aax Ll 8yls) bl gsuny Ads ol dan L) Dolid ¢loly Adlad quas -13
Ja e ey Glaa I duseld L)SA") LLQ_\&.I&‘}Aj LQJ).}Aj FAESRY)]

14- Evaluating the effectiveness and efficiency of the

company's internal controls, policies and procedures.

25,401 3 als il

15- Evaluatingthe company's reporting mechanism and
the extent to which it is adhered to, and submitting

recommendations for improvement.

Duties Related external Audit

@bl a2 bl 3lazi plee

1- Submitting Recommendations to the Board of | sslely odicg @yl an Al Cnendy meaiy Bylo¥l pudael dyimgall -1
Directors on the nomination, appointment, dismissaland | g, &g pelec 3las daxlyag p.(;bi (B39 ML:ST NENIES T VIS
reappointment of the external auditor, determining their A8, a0 Jleel 2as L 20U B pslls el Olessg e wBlazll
fees, evaluating their performance, reviewing the scope

of their work and contract terms with them, and ensuring

that they have the expertise necessary to review the

company's business.

2- Verifyingtheindependence, objectivity and fairness | &lad ang cdillicy dcgingag 2yl Al AdMazul (o 3azdll -2
of the external auditor, and the effectiveness of the audit | e Matwly dall i3 mlally aclsall HLaedl s [ REEERNY Jlasi
work, taking into account the relevant rules and A adl & Ldatl 8)1a¥lg 8,53 Ludms slacly 38,501 e
standards and their independence from the company,

members of the Board of directors and senior

management in the company.

3- Verifying that the external auditor has not | ge 7,55 4yls) of 2 Ylael Gl ax bl @uds aue o0 3a=dl -3

submitted technical or administrative works that are
outside the scope of their work or that affect their

objectivity and independence.

edMiialy @raegiigos 1t ol melos Bllas
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4-  Answering the inquiries of the company's external S el an LA clludiwl e LY 4
auditor.

5-  Evaluating the level of efficiency, effectiveness and BESIES[FESNURY PV - WSVESVY - W EPR AL GTIC OO S
objectivity of the external auditor's work.

6- Coordinating between internal and external OBl o 1ol s LA o Guddd) -6
auditors.

7-  Examining the annual audit plan presented by the | Leddliag bl ao L Loads ) Lgiud! Zan Ll das e oULYI -7

external auditor and discuss it with him, including the
time frame and scope of audit work, and monitor the
progress of implementation of that plan and its results

during the year.

L . u‘)‘j ‘“4»‘)-1‘ J[A:_i éua_,j g\gjﬂ)Ua?” IR ‘3 L&-' daq

Al I Ly dasdl ells

Duties Related Compliance Activities

1- Approving the decision to appoint, dismiss or | of A 8yls] yas Jlacdwl of Jye of cauad 3 (e dadlsll -1
replace the Compliance Department Manager or the | 8,dlw alA¥ 5)la] pe/alAY Josus ads Eum) alAY J95ue
Compliance Officer (where the Compliance Officer/ | .&LS &S,L1 clidl Aailes pie e Josasdl day (2,4l Bzt )
Compliance Department Director reports directly to the

Audit Committee) after obtaining SAMA’s NOC in

writing.

2- Determining the value of the monthly salary, 63l el Aae a3 5181 Sl ol Aed pums -2
incentive bonus and other rewards for the Compliance | Al a0 Laadlgn oo 3amdlly alAN| Jo5—un ol alAIYI 810
Department or the Compliance Officer, and verifying M 13 é‘}.ulj Suaiall oLt
their compliance with the approved remuneration policy

and related regulations.

3- Ensuring the independence of the Compliance | auc (o 3a=dly Loles elaf G plAY Byls] AdMaz il e swW-3
Department in the performance of its duties and | Llleel e Llu 35 oof oS Lo 3929 91 Llleel e 8 Sl 2529
verifying that there is no restriction on its work or the

existence of anything that could negatively affect its

work.

4-  Examining and approving the commitment plan Lladais Amlicg Lay)y8l al70¥1 s Aulyy -4

and following up on its implementation.
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5-  Evaluating the level of efficiency, effectiveness and el 5yl Aa il ducgingag Adeldy 3158 (Sotuma muds -5
objectivity of compliance department activities.

6- Examining the reports of the Compliance Byla¥l el Lelin cilmgall 2o AN Byls) yulas dulys -6
Department and submitting recommendations thereon

to the Board of Directors.

7-  Reviewing the results of the reports of the relevant | oL _dy 48Mall 13 3,81, ¥y 208 01 bl oylas mls Azl -7
regulatory and supervisory authorities regarding the | 4ol cilel oYl 48, &1 3Lasl oo Gamdly dplladl oolallsldl
statutory violations, and verifying that the company has Lelan
taken the necessary measures in this regard.

8- Verifying the company's compliance with the | &lagdailly mlawladly zilslly dakasil 48, 41 alAl oo 3azall -8
relevant laws, regulations, policies and instructions and | elladl al70¥1 Ggiun Crucerd LU @lel 2 sl 48Nl @l
taking the necessary measures to improve the level of ELYS-11 |
regulatory compliance in the company.

9- Reviewing the contracts and transactions proposed | 93 8L,LY1 an a8, &l Lgyes ol zAall celailly sgaall daxl -9
to be conducted by the company with related parties, and Blo¥l pedze I el Jlis Ll oo uaasy (28
presenting its views in this regard to the Board of

Directors.

10- Following up on the reports issued by the relevant | a8Mall cils 408,019 48], 2N oLzl (e Syolyall yylasll 2aylis -10
supervisory and regulatory authorities and submit Bylo¥l Ll Lol cilm gl 2429
recommendations thereon to the Board of Directors.

11- Ensuring the availability of a written list of the rules | aay Gl ol wull uelsdy A ols 4gaSe A=Y H3155 (0 asta -1
of professional conduct after being approved by the | &S, &l ala &ily aliall gle—ald §15¥1 (ulzo L (40 Laslaic!
Board of Directors to ensure that the company's activities LM Ty Wsle aa by

are carried out in a fair and ethical manner.

12- Following up on compliance issues from the Board | 8,l5¥1 julz=e (o alA¥ Ly & alsdl oliyuasdl 2aylae -12
of Directors and the legal advisor. (Felall Hlatadly

13- Following up on important lawsuits filed by or | Zesd,ll of 45, all (o degd ll A dl sl ianall Golend! daylie -13

against the company with the Director of the Compliance
Department or the Compliance Officer, and submitting

periodic reports on them to the Board of Directors.

a._uj.)).pl.ij cj)j 4‘4.}1‘}” J95—e 51 ‘aw}” 8yla] ye o) laos
By3¥1 pudma I Ll
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14- Controlling compliance with all and

legal

supervisory regulations.

281,21 Ragilal wilsl) ppams AN A31,n <14

15- Reviewing the development of a reporting
mechanism/policy that allows the company’s employees
to submit their observations regarding any abuse in
financial or other reports confidentially. The committee
shall verify the implementation of this mechanism by
conductingan independentinvestigation commensurate
with the scale of the error or overreach, and adopting

appropriate follow-up procedures.

oaetds A8, A 3 cnlelall s L) Al w / AT ping danl <15

ey By Laps of LW et @ 5ol 6f ol mlssle

ieolidy JA e Badomd sly2b AdY) sl udas (e ezl dizlll
Aalie Anglie Slelyr] Gas solxddl of sl ez as

16- Following up and reviewing the results of the

investigations of the Compliance Department
Officer/Director of the Compliance Department related
to reporting cases and submitting recommendations to

the Board of Directors.

B).J!ﬁ“/‘éwy. Bylal J9g—un lad=s @l Lazlmg &l 16
Bylo¥ dxl Slemgtd| 2859 LY ¥ lny dalazll ol

Duties Related to Actuary

Syl elly 3oz plea

1-  Examiningthe reports of the actuary and submitting

recommendations thereon to the Board of Directors.

1Y el Lol Slnmgll pd sy 6)laS¥1 sl yolas Aulys -1

2-  Ensuring the company's commitment  to
implementing the actuarial expert's suggestions and
recommendations when they are mandatory in
accordance with the regulations and instructions issued

by the relevant supervisory and regulatory authorities.

&S sl Slingiy il dde Guban 48, &l ol Gl -2
Sl e Bplaall dledatlly wlolll Cox oy Aal3l] 095 Losie

FEYR AR MER P

Other Functions

&3 alen

1- Ensuringtheexistingandcontinuescommunication
channel between the committee, external auditors,
company management, internal auditing department

and Board of Directors .

Oyl Ll Al oy Jloasl 8Ld i wly 3929 Olemsss -1

ondmlls 21l Aam L1 5y)g AS, 41 5,l0]s

2-  Reviewing the following with the CEO, chief

financial officer (CFO) and external auditors periodically:

‘JL‘U osylg ‘L.;J__@_Lﬂl oty 2o 5090 L) 91.3 e 4ol -2

ezl craz 1,
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" All  significant  defaults and  fundamental

weaknesses in designing and applying the internal
control procedures on financial reports that may have a
reasonable risk of affecting the company capacity to
and summarize the financial

document, treat

information as well as preparation of financial reports.

o paomas @ yagadl canall Lolasy dall adlell prer ™
Gls LU pylaall e ddsladl L8, 01 clslya] Gudas
e 3,201 5,08 e L wT0L Jsaan Jlaisl e slas
soladl slaely l—auxlis Lezxllasg AJU Giloglall 5ies

e Lol

®  Any fraud, whether a fundamental or not, that
includes the management or other staff who adapting

significant role ininternal control on financial reports.

3i 5lo¥) Je—din (oSS ‘dji Lﬁ}.& ol elyw (Jluasl ‘zgi u
e dsldl L8010 3 ala sous Ogasds ysl (rilage
AU s lasd)

3- Developing procedures for:

:s._sL.' 18 Q‘;L\.?-l t&j -3

®  Receiving, maintaining and addressing the

complaints received by the company in respect of
accounting affairs or internal accounting control

procedures or audit affairs.

Logd aS, &Il lalalss ‘_5'\.“ G9! AxIlang Lassg ‘AMJ._AJ .
A o) Asloel | L8 I1 lelya ] of cliloel) (9540 3lats

Aaz 095l ol

®  The staff's confidential and anonymous reports in

respect of any dubious accounting or auditing issues.

b Blany Led suuall Wgzlly Lyl 38,001 abbge SleM, ™
Led oS (34305 ol Asolma Jilawo

4-  Reviewing the operations or contracts that hold an
interest for executive directors or Board members or
immediate family members, in addition to reviewing
reports of the external auditor in this regard and
providing the recommendations about it for the Board of

Directors.

9wl Al ine Lpd 09S5 (I sgdall ol clideall 22l -4

el @@dble 31,31 ol 3,15¥1 Gulme sl acl of cuudanll

iy pog—asdl i dalasll 2Ll axlyll )Ly Lasliag
B sl Lol cliamyall

5- Studying the internal and external auditors’
assessment of the internal control procedures and

technological protection systems.

L8 clelay crmladly cuds ol e Ll ueds &l -5
g lgiSall Aylase! Aalasly dulsl )

6- Studying the operations between the company

entities and the operations with relevant parties.

695 BLLAI o clileally 38, &l ULS (o Lt clleall Lulys -6
EEY

7-  Ensuring the optimal use of information technology,
the availability of technical controls to obtain accurate

and reliable information and data.

aoadl ylsall 181559 cleglall 2uad Jia¥) slusxi glas -7
Leke ety A8y Sbilog Slaglas (e Jgsaxll 203
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8- Discussing any other issues within the committee
jurisdiction and making recommendations to the Board

of Directors.

Slosdl elanly el (oliais | cros §p ] Biluw 4T Ll -8
Byl3¥) dzma I Lol

Article (62): Powers of the audit committee

Aaz Ll A oMo 10sszadly 281 Boll

The committee powers

Lzl cilodio

To enable the committee to fulfill its functions and
responsibilities, the Board of Directors shall authorize

partial powers , including the following:

BlaYl e e sty <Leldshans olias oLl o Aimlll (Sats
1k Lo Lgag 5liodlio (0 Te 52 Lisinsgas

1-  Reviewing the company records and documents,
especially the necessary and confidential ones in order

to perform its businesses.

£15Y Lally Byl iolsg Laslisy A, 40l clzmewe (e LY -1
Lleel

2-  Requestingany clarification or declaration from the

Board members or the executive management.

Bylo¥ ol Byl0¥) dma slacel (o oolas of i) f cudlas o -2
Aydeaall

3-  Requesting from the Board of Directors to call on
the General Assembly of the company for meeting in
case of the Board interrupted the work or if the company

experienced damages or substantial losses.

2aaid 28, 50 Aeladl Aaasell Bgen ByloY] ulmo oo dbas of -3
il ol e AS, AN o yad of Llas 8y0¥) Lulze Glel 13

4- Directly contacting with the Board of Directors,
Senior Management, staff, internal auditors and other

committees in Buru;j .

onan oy calsalls Llall 31a¥lg 5,l0¥1 ulzmas , sl JLias¥l -4
Tar 154§ Olalll 2365 s

5- Directly contacting with legal advisors, external

auditors and other company related parties.

el caaz Ly cngilall epyl sl wll , aldl JLas¥l -5
ASpadl a8dall wls 5,391 ol LYl

6- Seeking help from experts and specialized advisors
inside or outside the company to provide opinions and
advices in technical issues or others related to the work

of the Committee.

513 e Otaizell LAl ) of elasdl e 8lyd (pey Bilaz w6
Al Jleels dalaztl

Limits of the audit committee powers

Aar ) st cleodlo seut>

The audit committee duties do not include the following:

Y Ban LU Bnd clrly Jonas ¥

1-  Designing or conducting the audit works.

a»bi‘ JLAI—T f-‘):-lji Llss 1
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2-  Determining whether the company’s financial
statements and their disclosure have been completed,
accrued and set according to the accepted accounting

principles and applicable laws and regulations.

Aa85g AaiSe Ll Lindly 23S, 21
=lsllly aala¥ly Lole caylazll 2 wlll oolid (589 dey ngag

@©led ol 13 b s 2

3-  Preparing, providing and ensuring integrity of the
company’s financial statements and reconciled with the
accounting principles and reporting policies of the

company.

tgoleall Laayllaog 2 LU S, 4]l
S, a1 Lasts @ psyland] sloe] libis Zarulzll

lgd LMy paadig slae] -3

4- In the context of fulfilling its responsibilities, the
company may depend on the data obtained from the
company’s head of internal audit and the external
auditor, in addition to the compliance department, the
risk management, the actuarial expert, legal advisor, the

executive management and related parties.

Sloglall (e sleredl el gguey sldsll Bl § izmll S Il -4

axllls A8, adl ads il Lan bl i oo Lele Jias &I

Slidadly ()53 S sy < balill 5ylaly <l 7N Bylaly « sl
A 3 BLLYYg Aydand) BylaYly (iglal)

Article (63): The audit committee’s reports

Laor [l Zimd L85 s0g2ally 2200201 Bl

The committee shall provide periodic reports to the
Board, including a general overview on its activities and
on the summary of its fulfilling work. In addition, the
committee shall provide its recommended resolutions to

the Board, to get the approval of the Board.

&huu&wawﬁjjﬂfgmﬁmw‘&;%
puas of Loyl Bzl e camg L caals @1 JleeS jasele e La il
Lple 2Balally gl psdy (ST e cmsl &1 lyLall udzeall

The audit committee shall prepare the annual report on
its opinion and the adequacy of the company's internal

control system and on the effectiveness and

independence of the company's internal audit

department, and on the other acts within its jurisdiction.

B s BLS (se Ly 0 83y oloe] R Ll il e
4,5l § o ladl s L 8yla] adManwly ddlad (peg S, 401 (§ dds 1)
Lpolazs| Glas dJdsw 6)_~>i Jlasd oo 4 Swls Lacy

The committee shall provide the annual report to the
Board of Directors, and the other fulfilling works
according to itsannual work plan along with any changes
recommended by the Committee to be included in the

report regarding its working mechanism in addition to

izl o3lasly cuald Lae 81331 udell Soi 5583 paas Liasl 2ixlll e
Le oo Slaedd Bl 5,a7)l (e gat e oL Bgiall Jonll alas e 2L
Lebrls 2l goos 63T it 6l ol clasds @1 Jaad) 2T e 2]

szl Slelin] o Slulew § of 38,801
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any other changes recommended by the Committee to
be performed in the company or in the Board ‘s policies

and procedures.

The committee may provide a brief report to the General | izl LL 46 (e Lsgandl faazdl ] ,yaises 11,45 @uuas Lzl Sy

Assembly regarding the committee’s activity during the W sl s

fiscal year.
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Chapter (5): Risk Management Committee Charter

Sl 3,1) i) Blie 1 weliell Ladll

Article (64): Rules of forming the risk management

committee

sblsll 3,ls) st JSAT uelgd gzudly dayl )l 3oLl

1- The Board of Directors shall form the risk
management committee, provided that the chairman
and the majority of its members shall be non-
executive members of the Board of Directors. The risk
management committee shall consist at least of (3)
members, and they should have an appropriate level
of knowledge in respect of financial risk

management.

Lelael 2udley Leudsy 0909 slalill 8)s] dd 8,151 (udmo o -1

J8YI e 05855 oF g ol e B)1o¥) (dma slacl o

Wpall o @Dlo Sotsma e 3l5% OF oA dug cclacel (3) o
AW 95l bl 5ylal

2- The chairman of committee shall be chosen
from members of the committee, provided to be from

the non-executive members of the Board of Directors.

slacl e 0586 of e ctumlll eliael oo Bl Lty sliasl o 2
Ondgaiall e 815 Ludme

3-  The manager of risk management shall bear the
liability of the committee secretariat, he/she does not
have the right to participating in voting on the
committee resolutions. In case of absence the
manager of risk management, the committee will

choose a secretary from its members.

A Lad) 4 gy Yo Aiell) e kol Adogann ,loliell By15) puke Jot -3
s)lc\_%“ 5)‘.):2().3..\.46 2929 ‘a..x_c- JL‘> éj sw‘)‘)ﬁ ULC h;‘_:}_@.:.“ L_?
Lelael oo e el 2l lies

Article (64): Controls selecting the Risk Management

Committee Members

ol Byl At sbaet ylast Laylggs 1rgzadly 2agly i Soll

Upon selecting a member of the risk management

committee, the following shall be taken into account:

1- The member shall Have an acceptable degree or

equivalent experience.

75 oo Ldolay Lo of Wguie eale 5old e Shols 06Se of - -1

2-  The member may not have personal interest,
directly or indirectly, in business and contracts

implemented for the company.

JleeH1 L.? w 4 E)_;ZLg.nﬂ.'cji 8ydoles Axl_ina 3929 pus -2
215)_34.” uLﬁ«zj ) ‘é"\.” .)3.5.1.”3
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3- The member shall have knowledge of insurance

activity.

oneld) LLES e s guanall gd 0580 o -3

4-  The member shall have an appropriate level of

Oaddly Jolell 8,150 23,all oo @dlo ot ganall gl 0o of -4

knowledge in respect of financial risk management. AdW
5- The member may not be borrowed from the | i § 4 lials &S, 231 065 ol of 38,4l (o Ui 05 ¥ o -5
company or the company be his/her guarantor of any ooy

loan.

Article (65): Procedures of The Risk Management

Committee Meetings

sl 85la) st cilelaza | ailelya] ig2utly dunalsdt Boll

1-  In its first meeting, the committee shall choose
the chairman among its members, and the manager
of risk management shall be responsible for the
committee  secretariat and its administrative
businesses. In the event of absence the manager of
risk management, the Secretary will be chosen from

the committee members.

e g Lty Lelact o o oL glasal Jof § aimlll sliss 1

Jl @5 Ayl LlleeTs 2l o 25kl Algy e JLolill 513)

sliach o o —adl el slasl oz Jbolaell 8510Y e 3529 pue
Al

2-  The committee shall meet at the invitation of its
Chairman or out of two members or according to
prior scheduled date or when required or when
requested by the manager of risk management or by

the actuarial expert.

IS o LpliacT e il e oo o1 Lty (0 Bgets Bmlll pains 22
ol Ll 8505) e o cills e of ALl e of Loy un Jguzxae
NS P [VES RS

3- The committee may convene such meeting
using any audio means, which through the member

can listen and talk.

Lo By ol Jloatal 3ol oo ploaa¥l clya| ixll (Ko -3
flewdly g laxudl guane S LIS adatuy

4- The committee Secretary shall prepare the
agenda and senditto members, as well as sending the
meeting invitations sufficiently in advance ((5) days
at least prior each meeting), provided that it shall be
enhanced by the necessary documents, attachments

and information in order to enable the members of

slac¥l I oy Jlae¥l Jour pamis &ielll p o el pody -4

5 Ja8Y¥1 ) 43K wiid 18 clelaas¥l je and cilgendl desgis

wlaslly 33U T3ae 05 of Ghe (plaazl JS Jod oL

1> gylall cleguaall Ay (o sliacdl (Sas @llg 2ol ciloglally
Al &)yl 3lssly
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studying issues of discussion and taking appropriate

resolutions.

5-  After each meeting, the committee Secretary | &livogilly llasMlly Sl A8LLI cpsguty Lzl ;o (ol psdy LS -5
shall record discussions, observations, | M dlde adyzll sLac ddluyls gloanl S janme @ @lylhally
recommendations and resolutions in a minute and | Jx—w 3 Jdl LlansVl @ty Eos glein! S &5 o @.,_ui
send it to the members for signing duringaweek from | @i 1591 (ulzme o (¥ dine ead Jluoy) g dizelll yiols

the date of each meeting. The origin paper shall be Bylo¥l e e § dais
preserve in the committee ‘s minutes registrar, a copy

of minute will be sent to the Board of Directors

Secretary to be preserved in the Board registers.

6- The committee meeting shall be valid only if a | of sLoac¥l (o caidl o) 13] ¥) [Pt | gloanl sS4 Y -6
minimum of (2) of the members or the half of the | “UISL ye of lyass Lol &Y e (ST Lagel) eline¥l sue cayms
members (whichever is more) attend, at least | _olxs¥l o] s &I &3 Jhas¥l Jilug of dyelosdl 2ast])
whether personally, via a conference call orany other | iy ot Jlb> @9 .paad) sy glow glaa¥l § (aSHLadl
communication mean, which allows all participants glexa¥l il 1l oy Ll 098l sLad¥ pody Ll

to listen to each other. In the event of the committee

chairman absence, the remaining members attending

shall choose a committee chairman for that meeting.

7- The risk management committee shall | M Slelois! t’)i Ja¥ e D93 Ay bl Byls) s paims -7
periodically meet for minimum four meeting or more T._vg)_;aji Lo ol5 W adg AST of S py JSdiy gl aladl
during the single year on a quarterly basis according Leld 95wng Ll 1g 5Ly

to it deems appropriate or necessary for fulfilling its

duties and responsibilities.

8- Special meetings of the Committee may be held | (s, o (ulzell ol <8y &l Ll & ols olelais e joxy -8
at any time the Board, the Chairman of the ol duawll 5,10 D959 .’Lpg)_;a Ll elacl 2 dle of 2zl
Committee, or the majority of the Committee | jols glei>l adad Bgeatl Azl utsy oo ol bzl o callas
members deems necessary. Upon a request by the | & widd das|,dl Lzl &) A de oleloin| wde jgm LS .l
executive management, the Board or the committee | 4Sgxlly auls Il Zaxlylly A Jie ASALLN apsloll (o gt
chairman shall call for a committee meeting lapss
convening. Joint meetings may hold with the audit

committee to coordinate in respect of common issues
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such as compliance, internal auditing , governance

and others.

9- Each committee member shall personally attend Lzl cleban) jeuns 3 one die sl of Lzl gant 34 ¥ -9

the committee meetings.

10- If a committee member is absent, without a | &luls &M jo s e Jgudo yde (9o Lixlll e calses 131 -10
reasonable excuse, from attending (3) consecutive Sidiane piad adlize

sessions, it shall consider to be resigned.

11- The chairman of risk management committee | _ulzs slacl oo &l Bges w81 233 13] blall 35l Lz sy d 3=y -11
has the right to invite, if needed, any of the members | &l Glelain! ygunsd 2oduaiall 8,l5¥ of dax |, Ll 2z of 3,l5¥

of the Board of Directors or internal auditing or the
executive management for attending the committee

meetings.

12- All minutes of the committee meetings shall be | §uiga! Ll Gileloanl oo S jinma slael Ll 4w cpal psds 12
prepared by the committee secretary in order to | &UasMU ¢luly o yamll danlyey Lzl clanel pld wayg ‘L{‘JLA.:_T
document the works thereof. After the committee | am> (10 dule 8slially ALl dibiay yiaxll 2oy @i cdle
members review the minutes and make observations | Jdz 3 @ils Sy dlaamd qudall o ool ) llosylg e luacdl
with regard to it, the minute shall be adopted in its Ayl alelaas) polxs
final version, and be ratified by all members. The
Board Secretary shall, then, keep it permanentlyin the

minutes register of the Company meetings.

13- The committee resolutions shall be issued by the | 592 ¥9) (s, oloedl ¢l ac¥l dadlge andely Lzl &lyl,8 50 4as -13
majority of attended members (the proxy voting is | 2izlll sy Ladgy »slome @ Lehylyd catisy (UYL cogadll
prohibited), and its resolutions shall be recorded in Al o Caly ol clacHly
minutes signed by the committee chairman, the

attended members and the committee secretary.

14- The committee Secretary does not have right to | ¢Lacl to (sl udl (ol OIS Jl> ) Al s ool clliay ¥ -14
vote on its resolutions (in the event that the Leblyd e cogratdl 3> (!
committee Secretary is not a member of the

committee).
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15- In the case of equal votes, the chairman of the

Committee shall have the casting vote.

16- The committee shall submit its
recommendations and resolutions to the Board of
Directors during a period not exceeding the date of
convening the the Board of Directors meeting
following the committee meeting in order to be

approved.

o5 ¥ 5t Ol 553 padme I L8 Lol smgs 2ixll a5 16
3y el g laxad JLatl Byla¥1 udms glata! slaail &yl
Laslexey

Article (65): Roles and Functions of The Risk Management

Committee

sblell 8yla) Lzt rul.‘,ej 293 :0sudly Auwalsdl oL

The committee policies and procedures shall remain
flexible to fulfill its duties and responsibilities, and to
handle and interact with the circumstances and
issues, in addition to respond optimally. The
following duties and responsibilities will be listed
within the committee powers, and the committee
fulfill such duties and responsibilities according to
Laws and regulations issued by SAMA, CMA and any

other regulatory or legislative agency.

Lelarlss poas S aiym el Slelyrly ol wlew (45 of czony
Lo Jelanlly g Lng¥l of 89,1l an Jolatll (o (,Saxs (S5 el 95—umag
Gess A Sl gs—ully clin ol zyusy . Jial JSo L Al g
Los ol gg—adly culinloll sia ol dzlll e cazmg izl Glodl 4o
Goudl Agag G lidl (e Bpaliall @lsllly 2alai¥lly (nilsall po 2lens

RENESEVNS I EWEIE PR PRE T

The functions of the risk management committee
divided into two sections in Buruj: First section:
related to the risk management, and the second

section: related to the actuarial works:

S)‘.)“.g L§.L:.I.3 Jj}“ p_w.i.“ {Ote—uid Jl (&3 Q)Ja\_ﬁ;u 3)..)! =LY ‘QLQA x|
2,)1558Y1 JLasHl lans LI eweilly JLlsll

Functions Related to Risk Management

Sblill Bylafs 3lazs plee

1-  Helpingthe Board to implement the supervisory
functions on applying the company’s policies for
Enterprise Risk Management effectively and

efficiently.

3S, a0l bl Badas (e LY dolgo udis 3 pudeell Bglas -1

2- Discussing and approval the Enterprise Risk

Management Framework, including reviewing the

(Enterprise Risk uwsll Jblszll 5,15¥ ale jlb] slexels Lddln -2

Lusyll bl Aaz (e cU3 JodygManagement Framework)
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main risks that the company is exposed to, and fall | ;LLell 8,la¥ aladl WY oz (Sounnis Iy A8, A01 LY (o5 I

into the Enterprise Risk Management Framework as B e i S pladl S Aoy ducul!
well as reviewing the Framework, at least annually.

3- Discussing and approval the company policies | Lguzs o Gasdly (48,4l bbbl §)ls) cluwliw sleiely 4Ld8le -3
of risk management, verifying its update at least el a3 LS of JBY1 e (ggin S
annually or as required.

4- Discussingand initial approval the Risk Appetite | (Risk Appetite 2dg.all Jblsll glod Jaw slaiels a8l -4
Statement, submitting the committee | Glo sleie¥ 5)lo¥l ulze J) Lozl ol ios5 @yuaseStatement)
recommendations to the Board of Directors in order | gl Jblxll olo dazlwe @i oof e (Gl Sy Uguall [l

to approve the Risk Appetite Statement irrevocably, Y e i S
provided reviewing the Risk Appetite Statement, at

least annually.

5-  Receivingand reviewing reports issued from the | 4wyl Jlblsll 281,L jLblsell 5)la] (o 15la5 danliag Diwl -5
risk management to control the main risk, key risk | Jblell Gsius sgamd Sl 39las g sy Il blall @l 2509
indicators and any other violations of the acceptable Algeall

risk level.

6- Receivingand reviewingreports issued from the | Jblsell &lasi 550 3lass Jblell 3)ls) (e y)las danlng sMiwl -6
risk management in respect of most significant risk L Lleiadly Laxdlas G5k dmliag
issues, in addition to ways to address and respond to

them.

7- Approving the annual plan for risk management | gedas (e (31,19 28, 201 3 Jbolsell 5,15 Lgiud) dasedl slezel -7
in the company, and supervising on applying and Sy a1y S Lpasling dasell cells
following up such plan on a quarterly basis.

8- Reviewing the organizational structures of risk | Ju8 4ldy wlisoss a9 «sblill 5)lo¥ gbastll ISl danlpn -8
management, and developing recommendations Byl¥l e Jud (0 Gl SISy soleel
prior its final approval by the Board of Directors.

9-  Ensuring the availability of adequate resources | Llaa¥ La@=i bl 5,lo) 4801 @lailly 5lsll 181s5 gles -9
and systems for the risk management in order to Bylo¥l Ll oguasd! L cilimgall @uuasy Aigiudl Llalasg
achieve its objectives and annual plans. As well as
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submitting recommendations in this regard for the

Board of Directors.

10- Enhancing the role of risk management by | laasell & lec oo lsj> Llas ue ,bLall 3yl 093 s 10
making it part of the company strategic planning A, sl A
process.

11- Developing comprehensive strategy of the risk | ex>9 daub 2o ey Loy ylolsell 8515Y alald dymmgsliwl ausny -1
management in accordance with nature and volume | ¢la Lggi=iy Lgas a9 Ladiais dayling (4S5 adl Bzl iwly Aa &l

of the company's activities and strategy, and ASydl) Aoy lilly ads ol wlpasdl) e
following up its implementation, reviewing and

updating under the internal and external variations of

the company.

12- Verifying an effective mechanism to share the | ,bell §,lal @alasll ciloglall a5, ad Wlad 2l 3929 oo @azdll -12
information related to the risk management that A8l 99 A8g590 Ilaglas e Lie olyly8 a3l cpagany Loy
ensuring making resolutions based on reliable and

adequate data.

13- Ensuring the support of risk managementto the | (§ Lraeluay &uduaiall 8,159 suilwe § bbbl 85ls] ald les -13
executive management, and helping it in assessing alyatll (BLaASTs Layshaty Llleel @uds

and promoting business, as well as figuring out the

shortcomings.

14- Reassessing the company ability of taking risk | g9 JSciu Lt Lz pads shliell oo (e 4S540 508 qpuds Bale] -14
and exposing them periodically, and reviewing the cdemdl e 8yuall Hlb] dasliag
Stamina Framework.

15- Verifying feasibility of the company continuity, | =i ae oz bty Lbolad Alinlgay 48,401 5l petwl Goua (0 3a=dl -15
and continuing its activity successfully, along with Adle e S IS Ly peiaed s (@I bzl
determining the risk that threaten its continuity in

every fiscal year.

16- Ensuring that the policies of risk management | ,blxll Ss¥ asdly Jedd Jolsell 8yls) il wle w oof oo aSWI 16
shall include the minimum risk, as follows: 4 Jud

®  Financial Risk: (Such as market risk, interest | jJlaui uslall jlawl (Fe—udl Jblos Jie) il Llsll ™
rates, exchange rates, credit risk and liquidity risk) (Ugead! Joliag oles¥l Jolie (Ldyuall
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"  |nsurance Risk: (Such as underwriting  risk,
pricing risk, claims settlement risk and reinsurance

risk)

ols o paadl bl coliSY bl Jie) tdipeld Jblsll @
(cnald! Bolel Jblre cllall &gud

®  Operational Risk: (Such as information

technology risk, reputation risk, continuity risk. ... etc.)

aaad! Jbles colaglall 2as bolis Jie) Alasdll bixll

(&) o o) ol

®  Risk of regulatory failure and Anti Money
Laundering, non-compliance risk, and the company

governance risk.

loleay Jlga¥l i ue dxdlSag 2uld I Alai¥) |55 Jlalsee @

B Other Risk: strategic risks, product

(e.g.

developmentrisks, ... countries risks, etc.)

cnlanll pglas Jblie ezl Jbles Ji) 1651 blee @
(@ - Joadl Jbolxa

17- Assessing the effectiveness of risk recognizing , | 48 &l blsell dayliag (ulidy dyims aldly elas Adlad quas 17
measuring and monitoring systems and mechanisms L axdlas blas ais99 Hgeaill 4o gl dmig A4S, 4| L yaas
that the company may expose to, determining the

defaults, devolving plansin order to address and treat

them.

18- Ensuring the independence of risk | Lea &l 3ua=s § Lasog LeuSladg bbbl 3yl adMar wl plas -18
management, empowering and supporting it to fulfill Agiudl Lgdasg

its activities and annual plans.

19- Verifyingthe understanding of risk management | .aS,.4L alaeell Jbleall Jblell 5)ls] Labyge Cladiul (o 3a=dl -19
staff for the company’s surrounding risk.

20- Enhancing and promoting the culture of risk | du>gi9 ASA dws bolis it 3lsg bl 5)ls) 48145 51579 Ly -20
management, creating common philosophy for risk, | —u,alls deegzl] aa il 3929 (o 3azil pe Jbolill 5yls) eualis
standardization of risk management concepts CAS, Al § obsnadl 38 e
throughout the verification of awareness-raising and

training activities, at all levels of the company.

21- Cooperating with the audit committee to verify | da>|ll Ahas daclgn o (o 3a=dl § daz | L e Oslasdl -21
the compatibility of the company's internal audit plan AS, G LY oy (@I bl Soiun ae A4S, 40 2l ]l
with the level of risk that the company is exposed to.

22- Reviewing any reports received from the audit | 3 Jblell ;lsl Glas dax Ll Lt (oo daliwus yo)la5 4 Zanlye 22

committee in respect of risk management in the

A beéji Slely) EH sy (as, 4|
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company, taking any necessary PI’OCEdLII’ES or

resolutions.

23- Preparing reports of risk exposure and the
proposed steps to manage and submit them to the

Board of Directors.

Lyls¥ msiall clslasdly Jllsall (oyaill Jom y)las slas] -23
Bl e ) Lad g

24- Provide recommendations to the Board of
Directors regarding the issues related to risk
management as well as any other advisory required

by the Board of Directors.

bl 5ylas Aalarll L ll Jy> 51531 Galed Sl ogall qpuis -24

Functions Related to Actuarial Works

21929 Jlasilly 3lass alee

1-  Enabling the actuarial expert of direct contact
with the Board of Directors, Senior Management, the

internal and external auditors.

5y15¥19 B15¥1 Lalzme ), ALL Jomsll e 6l ¥ puiedl (a3 -1
NVESIES PR ES RN I PEAN AR L]

2-  Enabling and supporting the actuarial expert to
access the required data and clarifications within the
scope of his work, following up any obstacles faced
the actuarial expert in performing his work, without

delay.

Sl Laa¥ly Slaglall ) Jsmsll oo &)lsiS¥ sl 1Sady pes -2
& &Y sl dalss sliae 40 by cddes Glas 3 gl

30 Ogo dlead wlof

3- Discussing and reviewing the annual reports
received from the actuarial expert, submitting any
recommendations in this regard to the Board of

Directors.

2y Sl5ISH el s Aaliaadl gl lanll LiBliy danlye -3
1) pulzme ) Lpogamies Slmgs 24

4-  Verifying the effectiveness and efficiency of the
procedures, internal regulations, technical programs
used, and human resources required for the actuarial
works, as well as submitting recommendations in this

regard to the Board of Directors.

zalndly sl aalai¥lly ilel oW 3elaSy Allad s (o 3az=all -4
ety <l JlaeSU dayI &y il 3ylslls Renserwll dasl)
Bl s ] Lo giniey ligmoall

Article (66): Risk Management Committee Powers

ol 8yl Auaet cilioMos 1O9zadly Lussbudl 5L

To make the committee implementing its functions

and responsibilities, the Board of Directors shall

s 5,159 e e Loyt oy Laleas plidll o 2unlll Kozt §
ok Lo Lawy 4iLeods (30 5 3
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authorize it to a part of its powers, including the

following:

1- Accessing/obtaining information required by
the committee regarding its work, whether inside the

company orany other agency outside the company.

3 B!l Lo lims @1 Sleslall e Josmmd! /] Jyimsll 2lSa] -1

2- Inviting any of the company's employees or
contractors and equivalents at all transactions or
positions to respond the committee requirements,

whenever required.

&‘W@Mﬁ@@ﬁhﬁl‘ﬁiﬁj—ﬂ‘gﬁ—a@y@%ﬂ 2
el s s Lelll ldlad Bl @ @ilSe ol @gDholas 8|
REILRS

3-  Requesting any clarification or statement from
the Board members or the executive management

regarding the committee functions.

BySY1 ol Bylo¥l Lulme slacel (o olu of zlay) f s o -3
Al aleas Blagy Lagd 2ydpail)

4-  Directly contacting with the Board of Directors,
the senior management, staff and all committees at

BCIC.

ollll 285 cnalsglls Llall 51531s 5)10¥1 Lulzmas , aLLI JLas¥l -4

Ton 4 3

5- seeking help from experts and specialized
advisors inside or outside the company to provide
opinions and advices in technical issues or others

related to the work of the Committee.

513 e Otaiiell oL a1 ol sl e 8y oper Bla -5
Lm;«_.:.j Lol )3.;}“ ‘3 E)).Ju.“j éi).” N.J..E_ZJ L(‘.?-)L& "_,.aji Zts)__&_”
ozl Jlaely dalasl

The Committee shall undertake any other activities
that are in conformity with this Charter, as deemed
necessary or appropriate by the Committee or the
Board. The Committee shall be granted the power of
directand full interaction with the company Board of
Directors and its executive department, as deem
necessary by the Committee to fulfill its duties under

this Charter.

535 Lo o Bl 1o ae 381535 55 dla a4l b plally dilll a3
Sl Jeladdl 2ds dumlll sllacl ug Lewlio ol Lygius (ulzll of duzll
Ly dizelll 615 Lo Lyduandd] Lisylaly A, 4l 815) Gulze e alilly

Bl 1ia g Lelinlg c1aY

Article (67): Reports of the Risk Management Committee

Sl Byla) Zund 4 )las :9zally Angliadl 2oLl

The committee shall issue the following reports as a

minimum:

iial axS Al jylanl) las) izl e caz sy
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®  Submitting quarterly detailed reports on the | (2l Gotus Jo> 8)l0¥! Luldma ] Ligiw pyy Amis polas 28, @
main risk exposing level and the proposed steps to blll sda 8,laY A sl Glghsdly dewds i bl
manage such risk to the Board of Directors.

®  Submitting the risk management committee Bylo¥l pudma ] bl 5yls] ) cileloin] punlne 28y,
minutes of meetings to the Board of Directors.

®  Submitting an annual report to the Board of | ye dsle azl e Jat 45 5)lo¥) udzms ] Sgiu p0ya5 quaas
Directors, which covers an overview of the is)mj@}(l udy L cwald I JlecM asleg 2azlll dla 24
committee activities and a summary of works | Lixlll Las e @l J] BL YL Lell L wdl Joall Aas aa
conducted by the committee, including completion | &gl Ll 85l Gl sbolell 3)15¥ alall Y1 Jo> Lrluasss
ratios compared to the annual action plan of the Lele @olac) 85l0¥1 udme JI bbbl 8,ls] dumsifiulg
committee, together with the audit findings and

recommendations of the committee for the general

framework of the risk management, the statement of

the accepted risk managementand the strategy of the

risk management, in order to be approved by the

Board of Directors.

®  Briefly submitting the actuary's report and | ae 8)ls¥ (ulz=e dl pascle JSdny 5198l sl yu)las a8, ®
recommendations to the Board of Directors. wesasdl 1ae dalazll alyssd!

®  Submitting the annual report covering the | suetall Jblall 5)la) &das Je oty g Goiudl yazll W
adopted risk management plan and its | &S clidY giud) Bl pais pudy iy Laduais Slghss
implementation steps, which is submitted within the ik b e ppddll Jodag ale S Al § gogaud!
annual reports of SAMA, at the end of each year. The

report shall include the following:

Written policies and procedures, adopted internal Baerall Ads ) bylgall cldly 2gaSll @lel Wy slalewd! -
control mechanisms as well.

An annual audit of the risk management policy | &I @lel oWl Jbolsell 8yls] ol wlew dais Adlasl Ligiw danlpw -
implementation and procedures adopted by the Bylo¥) e Laoieiay
Board of Directors.

®  Submitting an annual report on the risk | Jblxll 8yls] L 45 5:LaSs Alad gue (o o jiyaT udds W
managementactivity effectivenessand efficiencyand | ae Bueiall Lgiwdl dlasell jlolsll 5)ls] Gadat gbe e padclay
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asummary of the annual adopted plan application by
the risk management, in addition, highlighting
omissions or discrepancies that needs to be
addressed, and submitting any recommendations to
promote and enable the risk management to actively

follow-up its activities.

EL“'T (addiy AxIlal CLL-L? deji guadll 4_?~5T de sguall bl us
Leba il et dmlie (o ylolael) 8yla) (el jusatd il yogs
A dlaay

" If desired, the committee may provide a brief
report to the General Assembly regarding the

committee’s activity during the financial year.

el (s satien 53,85 ot Axll (S AN JLs g "
JUI aladl I3 alll bolid e dunganll

MODULE (6): Charter of the Investment Committee

et Tz Bliee :ealad! Sl

Article (68): Formation Rules of the Investment Committee

Sl Aased JUS8S delgh 0rgzually Anala)l BalLl

1-  The Board shall form the investment committee
in accordance with instructions issued by the
ordinary general assembly, and its members shall be
from independent, executive and non-executive
members. It shall consist of a minimum of (3) and a
maximum of (4) members, provided to have an
appropriate knowledge level of investment activities

and issues.

oo Byl ol Slagdaall 389 Hlaii ol Aised Bylo¥l (udme ISy -1

otatwldl el ac¥l o Lelacl 05 Aalall dalall daexll

sLiael (3) oo JBYI e 09855 O g Omdedidd] py Craduaially

oo e Soiuma red S8l9n O Lo dag celncl 5 e s Yo
Sledlad! aislges Aladily 28 yall

2- The committee chairman shall be elected from
among members of the committee, provided that he
shall be from the non-executive members of the

Board of Directors.

slacl e 0586 of e ctumlll eliael oo Bull Lty sliasl o -2
Omduaidl e 3la¥l elme

3- Thecommittee shallelecta secretary amongst or
out of its members to assume the committee
administrative works, and rather to be familiar with
the company’s business, investment activities, and
rules and regulations related to the company’s

business and activities.

dsnd pane oo ol Lelacl on o e ool sLasly lll pgas -3

Wl e Bmlll 4w ool 09Ss O dandng 2zl 4yla¥1 JLasH)

Aol mlslly delgally Aylatl ¥l ala 2% 45, 4l Jlesly
A8, dasdly Jleels
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Article (69): controls of Election for Members of the

Investment Committee

bl Lt elinel jlas | daylgus :rgradly Zawlall 8ol

Upon electing an Investment Committee member, the

following shall be taken into account:

ik Lo Blelie cmy L) dizd slae Hluasl e

1- Each member shall obtain appropriate academic | dlac 8y 4l «Uguio duale Slsld e o> gaall 0sS6 of -1
certificates with a practical experience in the bl Jl=s 3
investment field.

2- He may not have a direct nor indirect personal | Jlec¥l § lsas & 45, ali pt of 5, dlee Axlsme 4 0S¥ -2
interest in the business and contracts made in the | adlall oylas oo Ul Lee Lady 35,400 Glus! @15 @1 s9aally
favor of the company that may lead to an interest

conflict case.

3- Each member shall be familiar with the | ala il Q4 5ps ool LS oo Ay gaall g 058G of -3
insurance activity and have an adequate experience lediu|

in investment activities.

4-  Each member may not be a borrower from the | . 5,3 L_;T QU Lnlis 88,801 0SS Ol ol 38,801 e Lnfae sSu YT -4

company, nor the company be its guarantor for any

loan.

Article (70): Committee Meeting Procedures

Ll olelaza! @lelye iGgamd! Ball

1-  Atthefirst meeting, the committee shall electthe | LS .aizll sy Lplacl o o oL gloax! Jol 3 el jlizs -1
chairman amongst its members. For the preparation | (s ¢ Lol lazes of Lelelain!| s olea slae] ooyl L 3o
purpose of its minutes of meetings, it shall elect a Al 4yl0¥1 JlesY Loyl Jon cant (e ol Lelacl
secretary amongst or out of its members, in order to

also assume the committee administrative works.

2- Upon an invitation by its chairman, (2) of the | JSiu of Leliael oo cnidl sue (e of Ly opo Bgecty 2zl poixs -2

members, pre-scheduled dates, whenever needed,
the investmentdirector/investmentofficial or the risk
management committee, the committee shall be

convened.

J 95/ 5Latladd] yye oo cills wie o Axladl wic of larus Jouzs

bkl 8ylal 2z (e cdlay ol Laiiud|
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3- The committee may convene such meeting
using any audio means, which through the member

can listen and talk.

Lrau Jilwy T Jlariwl Gyl e g laiz¥l el duzld (S
glewdly g laawdl guae IS LIS (10 pudaiun

4-  The committee secretary shall prepare and send
the agenda to the members, as well as, sending such
invitations for attending meeting, a sufficient periods
ahead (a minimum of (5) days before each meeting),
provided to be supported with documents,
attachments and necessary information that enable

the members to study the proposed subjects and take

appropriate decisions.

et JI dnyly Jlas¥l Jgar szt Limllly s ool pody
5 U891 o) 43K olis b clelasyl y5 axd
wlasylls HUIL [iae 058y of e o(plaia! US (s oL
4 g lall cilegunsll dulys (o eliae¥l (Sas Glg 2o ciloglally

Al Syl 3lssly

Slgeadl dymgig

-4

5-  After each meeting, the committee Secretary

shall record discussions, observations,
recommendations and resolutions in a minute and
send itto the members for signing during aweek from
the date of each meeting. The origin paper shall be
preserve in the committee ‘s minutes registrar, a copy
of minute will be sent to the Board of Directors

Secretary to be preserved in the Board registers.

Slogilly llasMlly sl 48LLI Gguny el ;s cnal aody LS
I dale adorld sLnedl dllaoyly glaial S ,nme  lylally
oo 3 J—sa¥ly Ll @3 o plaizl S 3l (o goial
i) Byla¥l Gl o (e die Ao Jloy) g cdimlll 4 slne

1Y ulme e 3 dlais

6- The committee meeting shall be valid only if a
minimum of (2) of the members or the half of the
members (whichever is more) attend, at least
whether personally, via a conference call or any other
communication mean, which allows all participants
to listen to each other. In the event of the committee
chairman absence, the remaining members attending

shall choose a committee chairman for that meeting.

o elad¥l e ol oy ins 13 W1 Lo il plaznl 0550 ¥
WIS pe of Tasd L) U831 e (ST Lagel) sbac¥l sue caas
ool ppemd s @1 6,591 Jlas¥! il of Al 2t ]!
oy ol J 39 pardl mam plow pla¥l (§ (aSLadl

ezl U dizld sy sLasly Os8LI1 slac¥l aga, duxlll

-6

7-  The investment committee shall periodically
meet for minimum four meeting or more during the

single year on a quarterly basis according to it deems

I ole Loz C_\)i Jay e do9d W pny HledT ) At 2oizs
Loy of Lalia ol W Ladg 4T of (g5 s puy JS ity amlgll alall
Leld 95nns Leln g 5Ly

-7
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appropriate or necessary for fulfilling its duties and

responsibilities.

8- Special meetings of the committee may be | Luisy ol (ulzll olyy w8y (6 § il A iols clelain! wac joxy -8
convened, at any time, the Board, the committee | i &ipaiall 3)l5M 3929 "l.:)g)_‘b Ll el acl 2. dle of 2l
chairman or the member majority thinks that is | jels glai>| wdal seedl Lzl ) oo ol szl e s
necessary. Upon a request by the executive | Lzt ol Lo || L) o ASA die ilelain| dde joom LS 2zl
management, the Board or the committee chairman ASL) ansloll poguases Grudall Jbolsll 8ls)
shall call for a committee meeting convening. In

addition, joint meetings may be convened with the

audit committee or the risk management committee

to coordinate common issues.

9- Each committee member shall personally attend il clebesn) Hpuas> 3ot die cun o L)l gunal Jom ¥ -9
the committee meetings.

10- If a committee member fails to attend three | ol wl> &M jo s e Jgudo yde 9o Ll e calzs 13) 10
consecutive meetings without an acceptable excuse, M}E—Z&AM Ll

he shall be considered resigned.

11- If necessary, the investment Committee | ulzs sloncl oo &l Bges pa¥l a3t 13] HLadl ¥l Zimd ussyd 3=y -11
Chairman shall be entitled to invite any of the Board | dudaiall 3,ls¥ of Jllsell 8,la] &) of anl,Ll 2zt of 3,15¥
members, Audit Committee, Risk Management Al lelois] jguns]
Committee or the Executive Management to attend

the Committee meetings.

12- All minutes of the committee meetings shall be | s Lzl wlelain (o S jama sloel Lmlll pu ol pody <12
prepared by the committee secretary in order to | clUasMUl ¢lasly » sl Aas |y zelll ¢ Lynel alid dag Ldleed
document the works thereof. After the committee e (e dede Aslally L@l didiny yiazll asg o ctile
members review the minutes and make observations | Jdzu 3 @ils JSdy dbaamd Gulall 25,8 ) ddlgyly clsacdl
with regard to it, the minute shall be adopted in its AS, e elelaan ! yalxse
final version, and be ratified by all members. The

Board Secretary shall, then, keep it permanently in the

minutes register of the Company meetings.
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13- The committee decisions shall be issued by the
attended member majority (the proxy voting is
prohibited), and its decisions shall be recorded in
minutes signed by the committee chairman, the

attended members and the committee secretary.

S ¥9) Gy saldl el acdl dadlge ddely &zl @lyly3 50 ias 13
Llll sy Leadgy salzma § Lebld oy (LLYL cog—adll
w‘ﬂ UZ‘.AB u.p.;al_‘x_“ ;Lfa.cyb

14- The committee Secretary does not have right to
vote on its resolutions (in the event of the committee

Secretary is not a member of the committee).

slncl o gl el el O b 3) sl ;o gl clliay ¥ <14
Lebhd e cogiatll 3o (2azlll

15- In the case of equal votes, the chairman of the

Committee shall have the casting vote.

16- The committee shall submit its
recommendations and decisions to the Board of
Directors, within a period that may not exceed the
convening date of the Board of Directors meeting
following the committee meeting, in order to be

adopted.

a5 ¥ 5a S 51 pelme ) Leblydy Lelimgs il 23,5 -16
Lasbeze¥ clisy auslll s Loz JUl) 8,15¥1 ulma slaail ls

Article (71): Role and Tasks of the Investment Committee

Sbedlu! Lized aleag 492 i0gaiudly Lol Balll

1- Developing a written investment policy
including risk limits, each allowed investment ratios
for each asset type and authorized powers, and
ensuring the consideration of analyzing the relation
among assets, liabilities, long-term requirements of
risks and revenues, liquidity requirements and the
company’s financial solvency, in order to be

submitted to the Board for approval.

iy ylalell sgus e iati g Asledl ol Al w slae] -1
Lo gall clodally Josadl lid oo 418 IS L zgadl sletiond]
ps—azelly Josa¥l oy A8l (Lilows sLaedl § A5 (e uSTally
Uyl cildlazag cilaly ¥y lolilly dalazll Jo¥ dlsh cldlhailly
Lele 4a3lgall 51091 Ll Ladyg AW A4S, 500 5059

2-  Periodically reviewing reports on risk limits,
exposure cases of investment activates issued by the
risk management, and ensuring the solvency of risk
limits of the market current situations and the

acceptable risk levels at the company.

ab il Aalaall oyl c¥lsg Sblsll sou> julas dazle -2

Laede cpo STl 290 89y Hholiell 3)ls) (e 3paluall Hlediudl

Uguall bkl Gsiway Go—ull Alal ¢ Lnodl Jblall 9
a8,
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3-  Reviewinginvestments, ensuring the company’s | %50) ;Letiu¥| dudy 8,4l ol (0 aSTy whleiiudl daslp -3
compliance with the investment ratio (50% of assets | (e Jg—az!l o uSTlly (Lot ALl Joiadl gazma (10
available for investment) and obtaining the SAMA’s Al sda paass b @ G el d4adle0
approval, in the event of decreasing such ratio.

4-  Annually reviewing the investment policy based | 4S5, &l Al il ¢ 5 3 o JSdy Ayladiatd] dusliadl Aazlpn -4
on the company'’s activities, ability of risk tolerance, | ,blsll; dalaill (2¥l dsh oldhilly Jblell Jaxs e Lepads
long-term requirements of risks and revenues, | dwleud! (oye9 Jguad! 2595 Slemalluly LW Lesdag clal ¥l
financial solvency and asset distribution strategies, | @i ¥ &> A—v}.&——w Lele 2 adlgald 8yloY udzmo e daxlyell
annually submitting the policy to the Board for | e aSTally 8,l¥1 Ludome 2adlge dsl day ¥ &l wdl de Jytad)
reviewing to be approved, as the policy shall only be éi Ll de Wb Jls 3 &S il dadlgn e Jysaxl
amended after the Board’s approval, and ensuring ERVYES EMuad
obtaining SAMA’s approval, if there are any material

amendments in respect of such policy.

5-  Reviewingthe application of investmentpolicies | tyasis 45,41 3 4lediacdl dwleud) Gudaws alAY o A2l -5

at the company, specifying their procedure omissions | 48Mall 13 Sluogtll 289 Lelelaly 3ag,ll s iadll 4ol

and submitting recommendations thereof to the o=l

Board.

6- Ensuring the appropriateness of the company’s | 4ul8,Jl Luoall qlasy 2Ll 45, 41 Slulw 2o (0 ST -6
investment policies, monitoring control systems and VN ESE - T JOP)

the risk control.

7- Quarterly reviewing and implementing the | jeuat ba Gaiw oy Sy Laduaiig Hleil | duliw slal sl -7
investment policy performance, including but limited Lpke SLazd¥l os ¥l el

to the following:

A.  Reviewing the performance of asset types. Jouadl Slid e S 6151 Aanye i
B. Following-up the general risks of the investment ALt Ailewd dalatl jbolsell daylin o
policy.

C. Submitting the investment portfolio performance ByloYl udzma J) & ledluad) Al olal a3 &z
to the Board of Directors.
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8- Ensuring the compliance of all investment | 4=s¥ cldlaiey Hleii ¥l Aalaill da 23¥1 28K A1500 (o uSTY -8
activities with the requirements of the investment | 3% 315y dalas¥l cildlatag g3S,L1 clidl e Byaliall slatin]
regulations issued by SAMA, laws and other related A3Mall old
regulations.

9- Ensuring the availability and efficiency of | jausas Sbisiwe dag oy ayized Slely) 3:LaSy 18195 (e uSTII -9
procedures for specifying and controlling the | 3 Al @laddl e sleie¥l gotwng oralosll J) il 95wl
responsibility authorizing levels to employees, and | &leil w48, &1 Al &1 e 208,01 Gudas cilely2]y a5, 2|

the dependency level on the main systems at the | cldog—ud clel oWl doeda (o uSTlg Lylaly Lpasliog Lls—ials
company, as well as, procedures for applying, | ;blzag &I 8. M &>l (po 48, &l Cadgag Lplziiag 48,4l
following-up and managing the monitoring to the AS, &l
company'’s investment activities and assets. Ensuring

the appropriateness of procedures for the company's

responsibilities and products, in addition, the

company’s situation regarding the financial solvency

and the company's risks.

10- Ensuring the circulation, publication and | (aall (nalsell ares J) HLetlwdl Luliw ;439 uead (0 “SWE-10
understand of the investment policy to all employees | @aed (ro STy &Latiudl dla &0 8, ilie s of 8ydilia Bygsms
directly or indirectly concerning in investment J
activates.

11- Approving the mechanism and limits of the | o o b9y dig Joo 2l il asall sgumg Al e 2aslsll <11
strategic distribution of assets and prohibition or | mlial gyletiwd! lo¥l ulid olydige daxlyoy Jouadll B3l cisss
adherence of asset possession, and reviewing Aadlgall el I milidl ad 59 Jgua¥l!
investment performance measurementindicators for

asset types, and submitting findings to the Board of

Directors approval.

12- Enhancing and promoting transparency basis, | Al dil 3 Shls¥! o Geaadal) 5o3ad9 28la &) oolid 5u5a3g elay) -12
and promoting coordination among departments in lesia
respect of investment activities.

13- Ensuring the inclusion and completion of | ooy leiiw¥l dalazll culsl nd¥l JLaSly Al oo ST 13
investmentdisclosure, as well as, the appropriateness Al ld milgll Hledidl &y Sldlate ao Liosday
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with the requirements of the investment regulations

and the related regulations.

14- Approving  the election/nomination  of | sliwl s, sz sl a4l @& medys/las | e 4aslsll 14
independentinvestment companies desired to which Ll oLl alia
investment tasks intended to be assigned.

15- Proposing selection standards of investment | dleall § sl wolly &uladl | &I, a1 5Las ) mlas 7148 15
companies and brokers within the investment and | 4adlgoll 3)la¥1 (udxa (e clBlas¥l danb #1481y 20,Lait Y

the agreement nature to the Board of Directors for 1§29 S sl Slelya o slall ddeld (ye Sty
approval, and periodically ensuring the effectiveness

of standards and procedures.

16- Reviewing the commissioning agreement and odzme I Lelan clangad! 2809 2wl 28Las) dax e -16
submitting recommendations thereof to the Board.

17- Ensuring the efficiency of the senior | 4,leii w45, &l clol 380 G Ledall 5191 3:.LaS (e st 17
management regarding the investment company | ¢y saeiall Slelya¥lg olobewd! e Zlo Hladiled 8y1s) Led) ciad
assigned to manage the investment according to Bylo¥l ezl oLadl 1 ilsmstdl 2859 8)15Y1 ulzo
policies and procedures adopted by the Board of

Directors, and submitting recommendations thereof

to the Board of Directors.

18- Developing technical standards for investment Byla¥l udsme oo Laslesels slaiiad] dla 23Y duall plall o9 18
activities to be adopted by the Board of Directors.

19- Ensuring the availability and effectiveness of the | 2,018,115 2,Laiw¥l )lazll slue| elai 2leldy (8155 oo oSl -19
investment report development and the internal | Lol Lwlew an Joad! 3,15) Adac 38195 ope STl 2ls 1)
auditing to assure the compatibility of the asset | ;e 8l jall jlail w1 43 Lrag szl Augslall wuldlazlly
management with the investment policy and legal | i cilismgill ad )y (i O)) Sgadll A9l iy S el

and regulatory requirements, such as the investment Bylo¥l el (o guasll
regulations issued by SAMA, specifying omissions (if

any) and submitting recommendation in such regard

to the Board of Directors.

20- Approving investments of the company and the | lgal ¢ s tbﬂ plageial ey 88,40l ollediul e 2a8lll -20
use of new investment instruments. leii
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21- Reviewing all periodical and annual reports, | ol ) aao k) of sl dgiaadly 49l yoylazl| aeo> daxlie 221
whetherinternally or sent to mentoring agencies,and | Leol5ily Lgdog LS| o uSTally o loadi ol dalaill daydaial)
ensuring its completion, accuracy and compliance Aagdaiddly Aggeslall oldlazlly
with legal and regulatory requirements.

22- Reviewing the quarterly reports and analysis in | ;Las¥| cldeay 2alazll Agi s po) Il cMd=lly yo)lasl) danlpe -22
respect of testing, valuating and analyzing the | ezt olylasly Joall Aaime Ligye Soiwa Julmiy pusailly
flexibility level of the asset portfolio, tolerance tests, | 31 Lold! du sl woedl Juloeiy 2 al Z8¥1 ¥l Juloes Codlwly
virtual case analysis methods and sensitivity analysis | HLeil ¥l Wilges Aagd (e Hledl ¥l dalasll lpasdl § wdodad|

to measure the volatility influence in investment Aadgall
variations over the investment value and expected

returns.

23- Reviewing violations in respect of investment | sgi> <89, daslimg lediwdl dla sil dalazll ilallsell das e -23
activities and investment level breaches. lediud|

24- Reviewing asset and liability status and the A ) Wgudl CaBgag posmidly Jouadl ausg dazlye 24
liquidity situation of the company.

25- Ensuring the separation of responsibilities | Jalatll Ads5un g gl polied¥l oy alll & Juaddl oo uSWI 225
between persons in charge for transacting, following- | 295 we e bogill ol d¥ly (Ladliag Lasgudy Lamiliog Jesadlls

up, settling and controlling assets and persons in | i el 3515l g5 (e uSTilly 2ylati o A sl wdl Fuddas
charge for applying the investment policy, as well as, .‘aL(,L\ s
ensuring the availability of the necessary materials to

implement such tasks.

26- Reviewing any reports received from the audit | jLetiwd| dla &l 3law Azl L (0 dalie ,u)la5 4] Aazlye -26
committee in respect of the company’s investment Ay al)y8 of Slelye) dl 3bsly (ASad) olyleiiul Aladsag
activities and portfolio, and taking any necessary

procedures or decisions.

27- Ensuring the separation between the portfolio of | 9> alai=a e celidl 3Us dla> Asdma Jynd o Sl -27
insurance document holders and the portfolio of | Js—a¥! ¢ 155l (yo £33 IS 0 Cam HLediaddl Lslius 3 Coaldl
shareholder rights in the investment policy, as each Al sty Slua¥l ws Caiae
type of assets is classified according to objectives and

risking resulting therefrom.
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Article (72): Powers of the Investment Committee

Sletedl Laset Eleodlo 10gaadly Aaltl 3o

In order to enable the committee to fulfill its tasks and
responsibilities, the Board of Directors shall authorize

itwith a part of its powers, including the following:

I pulzme e crgty cLelilgiung Lsliar pliall oo 2zl St §
1 Lo Liws 5leodio (0 Te 3 Lainagds

1- Using its granted powers to obtain information
needed, whether within the company or any external

agency outside the company.

L lims @1 laglall e Juams (S L & gioll Blalal aliieiul -1

2- Inviting any of the company's employees or
contractors and equivalents at all transactions or
positions to respond the committee requirements,

whenever required.

e oS> @ 09 Lo pdlaall ol &S, A1 gwde (0 éi bgcs -2
el ey e Al bt 3Lt o @@l ol @ dlalae C8Mlzs|
R

3-  Seeking help from experts and specialized
advisors inside or outside the company to provide
opinions and advices in technical issues or others

related to the work of the Committee.

513 e Otaiiell L a1 ol sl e 83 oper Bla -3
lays of Aall soa¥ g 8y—didly STI eaat Lamyls (pa of 35,40
Azl Jleely dalasll

4-  Approving investments that do not exceed (SR

XXXX)

333 Jby (XX ) 3elas ¥ @l chleiladl e aasloll -4

5-  The committee shall do any other activities in
accordance with hereunder, as the committee or the
Board thinks necessary or appropriate. The
committee is entitled directly and completely to
connect the Company's Board of Directors and the
executive management, as deeming necessary by the

committee, to fulfill its duties as per herein.

Lo 3Ll lia pe 381555 551 ala il by plally duzlll 235 -5

Jolstll 3> 2l 5y lsalin of Lygyio rudenll ol 2l 81,5

o3 Lo Ldpandll Liyloly A8, a1 3)l] (rulms o alally LA
Bl e Cogen Lalalg o158 Ty gps 2l

Article (73): Reports of the Investment Committee

SLatTadl daaxl yuslas i garadly 220201 B

The committee shall provide the Board with a quarterly
report, which covers all investment information and
analysis of the company and its assessment for the
investment effectiveness, including as a minimum, notes

of asset loss and such accompanied risks as well, in

Sloglall arer ety Goi ) 3yt pulzell w0935 Lzl e
Sl a1 alelal Lawass 4,41 ol wly alasll e ld=wly
Bylasell Jgiadl iyl (gikes Ailate ol liay) ol umS Ll ells Jadig
418,01 dalas¥l leldg bl 3ls) oo gy 13 @ Lay camLall Jblzlly
Sy Tame jyatll 3 06Ss oF (£1p9 slediedl dla &l dalasll 45l
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addition; an opinion of the risk department and the
internal mentoring system effectiveness of investment
activities. Such report shall be developed as a method
assisting the Board of Directors to take its decision
regarding the assessment basis according to the current

market prices and based on risk levels.

Gyl slaudf Tady @uuatll uesed L 0)1,3 3Ll e 8,0¥1 sudoma delug
Sblell Gotus e slog Al

Reviewing the annual report sent to SAMA and providing
the Board of Directors with a copy, as the report shall

contain the following items:

Ly 511 ulzme w9339 (G lidl ) dsop ) (Sgiand| poya1l) Aaz o

A polial) (e papanll Gorms O iy S i

a) Theinvestmentstatement and the resulted

e

Lee @ Js il Ll ol

income.
b) Assets of each investment portfolio. Aletiel aame S Jouol .o
¢) Thevalue of each portfolio. Aasma S a0l 7
d) Shares, revenues and any dividend or loss. Byl ol 7y @ly wlolg¥ly pasasdl s
e) Shares of assets arising out of disassociation. oo Jedl jasa> o
f)  Aninactive asset statement. Alasll pe J%E’L, L'L_._' .9
g) Allowed and prohibited assets. Le zoead) g Lo ol Jouadl
h) Future objectives of the company business, Lelez 339 Lebladinlg 45,401 Jond &lianud) Blua¥l .~

investments and directions.

i)  Any influences and factors may impact the

investment performance.

slol e 31 L 09y of adall g dalyes cluils ¢l b
ety

MODULE (7): Charter of the Governance Committee

LeSya) At (lise pled! Jmsll

Article (74): Formation Rules of the Governance

Committee

LaSoodl A (AT delgd 1irgasanlly Aaglyll Bl

1-  The Board of Directors shall form the committee
in a minimum of (3) and a maximum of (5) executive
and non-executive members, and in a manner
consistent with laws and regulations of mentoring

agencies.

Yy elaci a5 o Jas Y Ly Syl Aot Bylo¥l udeme S by -1
ool ¥ Lasg pduaiall meg cuduaiall slac¥l oo Luns e i
Al sl wlely dalasl as

2- The chairman of committee shall be chosen

from among members of the committee by a majority

of e aleadl Adel Al slacel (o 2l oy slas ) o -2
Otadaaitdl a2 815¥) Ll sbacl oo 058G
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of votes, provided to be from the non-executive

members of the Board.

3- The committee shall choose a secretary from
among its members or from others who will
undertake the administrative work of the committee.
It is preferred that the committee’s secretary is
familiar with the company’s business and the rules
and regulations related to the company’s business

and activities.

dot pane oo ol Leloacl oo oo e omel slas xlll psas -3

Wb e Bl o el 0586 OF d—iadng eld 2,1a¥1 JLac¥

o adly Jleels 2l bl AaSymdl milgly aelsdy 25, a0l Jlesly
A4S,

Article (75): Controls of Election for Members of the

Governance Committee

LSyl dined slael jlas | daylgus sgarully Lualsdl 3Ll

Upon electing a governance committee member, the

following shall be taken into account:

ok Loblelie o (ASendl Bz gine Hlas ) e

1- Each member shall obtain an appropriate

academic certificate or an equivalent experience.

S e Ldolay Lﬂji Ugdo Aale Bolid Jedol> 0K ol -1

2-  Llack of the direct or indirect personal interest in
the business and contracts made in the favor of the

company.

Jes¥l 3 Lm0 8, alo a2 ol 5, sl Axlimn 3929 pie -2
S, Gl @5 Q1 39aally

3- Each member shall be familiar with the

insurance activity and governance practices.

AeSemdl laylony crelill Llads Alys guaall g 058G o -3

4- Each member shall have an appropriate
knowledge level of laws, instructions and regulations

of Supervisory Agencies in KSA.

Sladdaiy uybj_' El.é).a.l‘ %) pi)to G 9i—uin 5_4'44_” L;.J.J Q}S._v Qi -4
AL Al 3 sl él}b

The member may not be borrowed from the
company or the company be his/ her guarantor of any

loan.

oo gl @ 4 Tl 38,01 008G o of 38,81 (e L tae 0550 Y 0

Article (76): Governance Committee Meeting Procedures

LSyl Ui @lolain! @lelyn] 0garudly Luwalud! 3oL

1-  In its first meeting, the committee shall choose
from among its members a chairman. It may also, for

the purpose of preparing the minutes of its meetings,

L oz WS sy Lelael cm o L plainl Jof @ 2l sl -1
oo ol Lelas o oo Ll sliss o Lplelein | ualne slac] (2,4l
Al 3lo¥) Jlee¥l Jon ans
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choose a secretary from among its members or others
who will also undertake the administrative work of

the committee.

2-  The committee shall meet at the invitation of its | JSCio of Lliael oo (il se (0 of Lewtdy (w0 Bgeay Hizelll aoizmi -2
Chairman or out of two members or according to | Syl J95—un o wlbs e of Ao ladl i of Lie wn Jodas
prior scheduled date or when required or when LY 8ylal/a8, 40,
requested by the company’s corporate governance

officer/compliance department.

3- The committee may convene such meeting | e S5y & Jleaiwl Gk oy glai¥l cly) Linll (Say -3
using any audio means, which through the member gledly g larwdl guae S LIS adatuy

can listen and talk.

4- The committee secretary shall prepare and send | sLac¥l ] ddlyly Jlae¥ Jour piazmiy Limlll oo cnol psay -4
the agenda to the members, as well as, sending such | 5 JaY e) 48K wlid Jud cilelaas¥l je axd cilgendl desgis
invitations for attending meeting, a sufficient period | <Lad,lly 33UsIL Tian 058 of Gle (plerz! JS s oLy
ahead (a minimum of (5) days before each meeting), | &> g,lall cileguasll Aulys o sbiae¥l (Sas G192 laglally
provided to be supported with documents, Al olyly 8l Alssly
attachments and necessary information that enable

the members to study the proposed subjects and take

appropriate decisions.

5- The committee secretary shall record | cliiosilly cullasMlly Wl aBLLI (pouty dimlll o w (el pods LS -5
discussions, notes, recommendations and decisions | M5 4 audgrld clacW dllgyly g lain! S iama § l)Lally

in each minutes of meetings, and sending it to the | Jxu« & S Lolazsy o Eu lainl ISl o Jee &Mi
members for signing within a business week as of | @id 8,l5¥1 (ulzme ,w e¥ die Awd Jlawy) g Aizlll , olxs
each meeting date. The origin shall be maintained in ByI¥ dme M § dlais>

the committee record of minutes of meetings. A copy

shall be sent to the Board secretary, in order to be

maintained in the records of the Board.

6- The committee meeting shall be valid only if a | o sLac¥l o (il o, 4> 13] ¥) [T | gloaaxl sS4 Y -6

minimum of (2) of the members or the half of the

members (whichever is more) attend, whether

WIS e of lmsd L) J3Y1 o) AST Lagel) sliaed¥l sue Cagas
ual.k_w‘z" tmz) LS"” 6):&“ JLas¥l d.vl.wjjl A los! MJL@'
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personally, via a conference call or any other | Ly ol Jl> 39 .pandl o—an plow glaa¥l 3 (1S54l
communication mean, which allows all to g L) Al Bl sy sl b g 8L syl pody dizxlll
participants to listen to each other. In the event of the
committee chairman absence, the attending
members shall elect a committee chairman for that
meeting.
7-  The Governance Committee shall periodically | uslsll aladl g5 (lipe J8¥1 e 2595 Zany 2aSoad| Lzl paizs -7
meet at least twice during the year or more as it Leld 95wy Ll 1 5Ly T.pgﬂbji Lelie oly5 LS ST of
deems appropriate or necessary to fulfill its duties
and responsibilities.
8- Special meetings of the committee may be | _utiy ol (ulll olyy iy éi QL pls clelorn! wie jo= -8
convened, at any time the Board, the committee ol duawll 3,150 BPET) .;Lpg)_g Ll clacl 2 dle of 2zl
chairman or the member majority deems necessary. | yols gloixl diaad Bgeatl Lzl Luisy oo ol pudll (o callas
Upon a request by the executive management, the ﬁué%j e P oo WSl clelain | dde jm LS 2uxl)
Board or the committee chairman shall call for a S aalgll (o giase Guudsl] Laneg cl)ladly
committee meeting convening. In addition, joint
meetings may be held with other committees,
divisions, departments, etc. to coordinate common
issues.
9- A committee member may not delegate Azl clebein! Hoa> 3 oe i of Lzl gant 5oy ¥ -9
someone else to attend committee meetings.
10- If a committee member fails to attend two | cadline cneleis!| jons e Jouda yie (9o Ll gune Calss 13) -10
consecutive meetings without an acceptable excuse, Sidtus piay
he shall be considered resigned.
11- If necessary, the Committee Chairman shall be | of 3)|5¥1 (ulzs slacl (o T 8525 581 o33 13] Ll uisyd 3=y -11
entitled to invite any of the Board members, Audit Azl alebasn ) jgunmd Lduawll 8yla¥1 of das |, Ll 2usd
Committee, Risk Management Committee or the
Executive Management to attend the Committee
meetings.
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12- All minutes of the committee meetings shall be | gl Lzl Glelainl oo S jinma slael sl ,w cpal ped 12
prepared by the committee secretary in order 1o | <lWasMUl eluyly y szl danlies Lizlll elacl ald warg Lllecl
document the works thereof. After the committee ez (o dele Aslally 2Ll didmy yasll pisg o tile
members review the minutes and make observations | Jdzw § @sls JSdy dladzd (ulzell ;o ol ) Allosylg sl
with regard to it, the minute shall be adopted in its Ayl olelais) pol=e
definite version, and be ratified by all members. The
Board Secretary shall, then, keep it permanently in the
minutes register of the Company meetings.
13- The committee decisions shall be issued by the | 592 ¥9) ¢y, oloedl ¢l ac¥l dadlge andely izl &lyl,8 0 a3 -13
attended member majority (the proxy voting is | &zl sty Leadgy »slome @ Lehyld ooty (UYL cogadll
prohibited), and its decisions shall be recorded in Al o (el ol clacHly
minutes signed by the committee chairman, the
attended members and the committee secretary.
14- The Secretary of the Committee (if the Secretary | (izll sbacl (o yudl el 0S5 @ Jl> (3) Lzl s ool clliey ¥ <14
is not a member of the Committee) may not have the Leblyd e cugatll 3>
right to vote on its decisions.
15- In the case of equal votes, the chairman of the | &zl s das Sgio sl ciladl iy (Slguadl Golud J> & <15
Committee shall have the casting vote.
16- The  committee  shall  submit  its | guaw ¥ 8ue JM5 5153 Ludzme I Lelyli89 Llemgs duxlll 28)5 16
recommendations and resolutions to the Board of | cldy Luzlll ¢loxa¥ JLadl 5)l0¥1 Ludze glaia! slaail il
Directors during a period not exceeding the date of Lasleey
convening the the Board of Directors meeting
following the committee meeting in order to be
approved.
Article (77): Role and Functions of the Governance LaSgad| it pliag 293 tgarudly Aayludl 35U
Committee
The Commission’s policies and procedures shall remain | Lel>lgs alall L mesn Loy @0 &izelll @lelyaly cilulw Ao ol e ey
flexible in order to enable it to carry out its duties and Jlee¥ 2y ] t\;aji(l oldasy dalisll (ag lall 2o Jelally Ll 95cuag
responsibilities and to deal with, interact with and respond | 4sls duais Je Ludaell Llels Jiel JSao L Lleiadly Lo Jelazlly
optimally to different circumstances and fluctuations in | 4gl8,]l olzll e 8aball mlglly ASemdl clujles Gadazy Aalasll
the business environment, and to assist the Board in
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carrying out its functions related to the implementation of
governance practices and regulations issued by the
supervisory authorities related thereto, and submit
recommendations to the Board and Executive

Management on matters relating to governance.

Jlad) Joo Apdpaiad! 515919 8lo¥) udeel cilim gl @uadsy clldy Aalazl
AaSyolly dalasl

The following duties and functions are the responsibility
of the Committee. The Committee shall perform these
duties in accordance with the laws and regulations of

SAMA, CMA and any other regulatory or legislative body.

elal 2zl e e il Ll 9§ ue (s Al ﬁL(ruﬁ A PENN ot
clidl e 8yaball él}.ﬂb Aalai¥llg onilgall 2o olety Loy bzl sda
(5)-‘"T %.Q.p.&jji Auls,) 4> ‘__gb AU Bgudl dipag ‘__;..)54.4«.” &S

1-  Check the company's compliance with the
corporate governance rules issued by the various
regulatory authorities in KSA, such as the Insurers
Governance Regulations issued by SAMA and

Corporate Governance Regulations issued by CMA.

alel e Bylall AuSomdl aclyay AS, all alfll (o Gamall -1

LeSs> ¥ Leas (rag Lsgadl Ayadl ASLOLL, Balusel] 2ul3,))

LSs> 2ni¥y gagaadl G il e Bysliall el i, 4
AU Baad! A e Byaliall S, A

2-  Review the annual reports issued by the
Compliance Department and the internal auditor
related to the extent to which the committees’
charters are implemented, taking into consideration
the recommendations of the Audit Committee
regarding these reports and submitting such reports

to the Board.

511 g Llls w1 10] e 5y0liall g all il Banlye -2
Sl g Hlae¥l cpay Js¥ls oleelll Blgs Buedas ey dalasl
el 1y anll sia g pylanll s (3lats Losd Zan Ll 2

3- Review and approve the change requests
received from the Compliance Department related to

the amendment of committee charters.

Sy AN 8)1s] oy Bayledl il mldbs e 2381kly Zanlpe -3
Ol Galge Jitany Glaw

4-  Present the proposed changes in committee

charters to the relevant committees and the Board.

A all old olalll Je olelll Galse § Amfall Sl (o -4
.E)‘.):ﬂ w.l.'.z,aj

5-  Supervise the implementation of the company's
corporate governance guide and evaluate its
effectiveness, with determining any deficiencies

therein.

daees ae didlad @iy A, Al AeSomdl s Badas (e 81, 24 -5

A a4 dagl &)
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6- Determine weaknesses in the practices followed | Lawubas al Q9 &Sl & Ll abulell (§ caaall Llas wuss -6
in governance and the mechanism of their Ll 5510¥1 pudnll Slgosall 2859
implementation, and make recommendations to the

Board in such regard.

7-  Supervise the implementation of governance | ,laull (dlog 2aSooll uelgal Aalisell lylo¥l Gubas e 8l &1 -7
rules by different departments and request the Ao ldl e 4
necessary reports when needed.

8- Review and update corporate governance | ldhiel lasy Ladeesg 4S, adly daall 4aSsmtl ol wylos 42l -8
practices in accordance with statutory requirements | S eusds 9 Aol Aan e Joda Loy clalall Jiadly Apallazll

and best practices, including a comprehensive review | layly s adly daall ol w,lelly olelya¥ly 45, Al daSyz!

and evaluation of the corporate governance | ciladdailly lylall aes ae Lgeasdle dydmiy cdds ) 2Sgal|
structure, procedures and practices, and the Soimn Sy olad! ia ‘3 8yalall
mechanism of internal governance controls, and

determine their relevance to all decisions and

instructions issued annually.

9-  Review and develop the rules of professional | (e Lases (AS,4d1 @ud Jies ) ) obadl uclsd yughaig danle -9
conduct that represent the company's values, and | as §ang a5, &l Gilal @l Ley &1l clel ¥y clwle I
other internal policies and procedures to meet the A ol aldhaiey oleled Ly
company's needs and that comply with best practices

and the requirements of the regulatory authorities.

10- Examine internal oversight and governance | Llks as99 4Sgally Aalazlly &l BB, 01 2lyls) joyla5 2ulys 10
reports and develop plans to address cases of non- Ladwais e Bladly sl aue ¥l Axdlas
compliance and oversee their implementation.

11- Prepare an annual report to the Board on the | <l ogilly Zizeld S3omill JleeHl 8,I5¥1 Luloel Sy yuy33 slae] -11
work done by the committee and make iy O sguadll ol Canall dosl ogase
recommendations  regarding  weaknesses  or

shortcomings, if any.

12- Participate in designing and approving a report | _ulxs Jssa> leal salaiely yulatld G granas § aS,Lal -12
structure to ensure that the Board and the Executive Aol alaglall e diiall 8,10Y1g 5,10¥
Management obtain the necessary information.
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13- Review the organizational structure and policies
of the “Governance Department” (if any), identify
weaknesses and strengths, and make

recommendations in such regard.

(g 0f) "HaSyl By1a]" Sl g gulaitll JSul Zazlye 13
Ll i Sloss ausgg Beally caniall cuilsa dyixiy

14- Keep members of the Board informed of
developments in the field of corporate governance,
best practices and changes in the regulations of the

relevant regulatory authorities.

LSy Jlme @ lyshatll e Lags 81531 Gulzms ¢l el bl 14
o3 Al bzl m1s) 3 Sy alalell Jadly o, ad)
A5dall

15- Review the efficiency of committee charters
annually or any change in policies, procedures, laws
and regulations issued and work with relevant

committees and departments on their update.

1 B9 wie ol G Sy olelll 3ilge B:LaS (e Aazlye -15
o) Jeatly 3 0Ll C:'b‘mﬁ Q«:}bj_“ji Slel g lwlwd! QM
Lgaoss e 253l 2o Lo ly1s¥ls o Laell

16- Propose social work programs and identify the
means to launch the company's social work initiatives

and submit them to the Board.

Shyolen ol 2 BLsll simsy £laia¥l basll zoly Z 131 16
Bl pudma ) Ladog (slaiz¥l Jaadl Jlma (§ 45,00

17- Develop measurement indicators that link the
company performance with its social work initiatives,
and comparing with other companies with similar

activity.

Joall @ @lyslis (3o potis Loy A6, adl elol Lot (ol clydige aung 17
ALl LLadll o3 681 IS, ALl clls 2yliey o £lazsY]

18- Disclose the objectives of social responsibility
adopted by the company to its employees and

educate them about it.

el 48,201 Laliss 1 e Loza¥l A 95udl Cdlual (e 7 Lad¥l -18

L oeasdsy ouesiy Led

19- Disclose plans of achieving social responsibility

in periodic reports of the company activities.

Logall oylatll § Lelaaa¥) 4005wl 3aams bl e zLiadyl 19
A8, a0 aa &3l alall el

20- Develop community awareness programs to

introduce the company to social responsibility.

A i) eaarzll Adosudly auyasll roizmell Aegi ol ayn9 -20

Article (78): Role and Functions of the Governance

Committee

EPCPES |- TP | ‘aL‘&, 295 :0gapudly Aaalidl 3oLl

To make the committee implementing its functions

and responsibilities, the Board of Directors shall

Losss 5,159 udma e Lol sgs Lol plll o anlll oSoxs (§
f o L Lo oMo cya 5 3
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authorize it to a part of its powers, including the

following:

1-  Accessing/obtaining information required by
the committee regarding its work, whether inside the

company orany other agency outside the company.

2- Inviting any of the company's employees or
contractors and equivalents at all transactions or
positions to respond the committee requirements,

whenever required.

de [“*r“s"t_; (39 L(A.A@Jél—ill‘ji 3\5)_2&_” L_fj—‘“‘ ) éi Bgcd -2
el ey e Al cldlad 3l o @@l ol @ dlalae C8Dlas|
RELES

3-  Requesting any clarification or statement from
the Board members or the executive management

regarding the committee functions.

By ol Bylo¥l Lulme slacel (o lu of zlay) of s o -3
Al aleas Blay Lagd 2ydpail)

4-  Directly contacting with the Board of Directors,
the senior management employees and all

committees at COIT]P&I'])I.

olzlll 28685 cualsglly Llall 5,15919 5,l0¥) ulzay ,aLll Jpas¥ -4
ECAIRE

5-  Seeking help from experts and specialized
advisors inside or outside the company to provide
opinions and advices in technical issues or others

related to the work of the Committee.

313 e Otazzll oL a1 ol sl e 83 oper Blaz ¥l -5
Lm;«_.:.j Lol )3.;}“ ‘3 E)).Ju.“j éi).” N.J..E_ZJ L(‘.?-)L& "_,.aji Zts)__&_”
Al Jleels dalaztl

6- The Committee shall examine topics that are
specific to or referred to it by the Board and make

recommendations to the Board for decision.

L) Jms 31 51 2aSlly gt 31 lesosll dals dixlll Jsz5 -6
APO-TRUA[JEES > pUES (Y (NVIRIC FE S REIE {JEES N

The Committee shall be obligated to carry out any other
activities consistent with this law, as the Committee or the
Board deems necessary or appropriate. The Committee is
empowered to interact directly and fully with the
company's Board and executive management as the
Committee deems necessary to perform its duties under

these Regulations.

53 Lot callaidl i po 3815 gyal ala ail gl alally duelll a5ils
AL Jelasll Ao 2l sllac] @iy Lovbio 51 L9 udxll ol 2zl
Lo il 813 Lor o Bpduial) Lgylals 38, 401 5)1) pulma po plilly

Alasll is cages Lelezly 1Y
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Article (79): Role and Functions of the Governance

Committee Chairman

EPCPVS | TP L) ‘AL@‘Q 290 :Ogarully dawlzll Balll

1- Supervise the planning and holding of
committee meetings, including approval of agendas

and minutes of meetings.

e 2aslell 23§ Ly 2l clelaal wiey badass e caly gyl -1
lelaas¥l aleay Jlec¥l Jolus

2- Provide the committee with appropriate
information from Senior Management as well as the

Board to enable it to carry out its responsibilities.

ondms SIASs Ladl 81591 (e ulill cilaglally sl wugys -2

Lad 95ues aliall (o LaeSlodd 8,157

3-  Ensure that all items that require the approval of
the Committee or its recommendation to the Board

are properly scheduled.

Laeimss ol Zimlll Ladlge llats 301 390l puar Aoz o uST -3
i S ulmal)

4-  Ensure that the committee has direct access to

the Executive Management as well as the Board.

Adeasall Byla¥t ) aldl Jgsooll AulShls alll i o 4
Bylo¥l udea S

5- Prepare reports on the activities of the

committee upon the request of the Board.

Bylo¥l pudzme b e Fly Bl Al il e yulas slae] -5

Article (80): Role and Functions of the Governance

Committee Secretary

LoSooedl s jun onel ‘aL‘Aj 295 :0gskeddl Bl

1-  Act as a link and source of information for
Committee members regarding the governance

practices of the company.

ot Lad ezl ;l_44.cy QLA}.L!.Q.U)J_AAj J—e9 Lal=S Joadl -1
28,20l 2aSsmdl Slaoyles

2- Coordinate the committee work and ensure that
members are constantly informed of any information
taken into consideration in the decision-making

process.

Sl e Juolgia Sy sliac¥l Dlbl glassg Lzl Jlosl Gowds -2
LAl 3l dulee &Ll ray ds55 Slaglas

3-  Maintain the Committee's charter of work and
guidance for the Committee's activities to be
executed in accordance with the Charter, including
advice to the Committee on amendments to the

Committee's charter of work when necessary.

Lo eid Ll dla il dizgiy Lzl Jae Blicey bolazs¥l -3
utad elya) Jgo Al) 5y54d) @uuds A3 aang (Bl G
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4-  Prepare communications in coordination with
the Chairman of the Committee and address them to
members of the Committee, Board members and
relevant parties, including those required to schedule

or invite meetings of the Committee.

Lzl GLqALi Jl LW!""333 el ey o @._..“J.:JL' QM#‘)-U .)‘.J.c! -4
DLl 1 el cagatsg ABMall 13 81119 (3ylaY1 udme clincly
Ll Bgeadl of Azl lelain| delse dyuzd Lgllall

5-  Prepare information and reports that shall be
circulated to the members of the committee in its

meetings, before a sufficient time.

L_j Lzl el acl e Leosand oy @Jl)pl_a_ﬁlj Sloglall sluel -5
9\5 by Jud cldg Leleloas]

6- Attend committee meetings, prepare minutes of
meetings, and circulate such minutes to all committee
members for approval, and then keep the minutes

and send them to the Secretary of the Board.

sda mpeady colelaizdl , slea sluels Ll cleloirl joua> -6
ol bass @F (1ag Lele 4a41g0l) Auzlll slacl 28K e sl

7-  Arrange with parties that the committee
requests to invite to attend some of its meetings, and
these parties include consultants, legal advisors or

any other internal party.

Lelelean| pany seand Lpges Bumlll Cllas &1 LI pe sl -7
Bk sl o cigslall oLl ol LAl C31LLS1 sia Joiis
ey PEAR

8- Coordinate with the concerned departments

regarding the decisions of the committee.

Azl @3 olay 2aall ShlsYl e Gawdd] -8

Article (81): Governance Committee Reports

LaSoad! Lime yuyla3 1 0g3latlly sl BaLL

The committee shall issue the following reports as a

minimum:

il a=S AU ladl) Hlags) Lxlll e gt

®  Send the minutes of the Governance Committee

meetings to the Board.

5y15Y) Gedme ) 2eSamdl did ilelain | yoles Jluy)  ®

®  Submitanannual reportto the Board containing
a comprehensive assessment of the company’s
corporate governance structure, the adequacy of
committee charters and practices, and the
instructions issued in this regard. The report shall also

include all observations of non-compliance and

JGd dalds uds e gt 5I0Y1 (udma (] St 0085 @puas @
Aaall clalelly olell Golse 2eedey AS,a0L LSyl
ez el Jedy of com WS oladl i Byoball clegladll
Sy Lazellas Jalasg L Aalall cilimgdlly ol AN ae cllasdle

L g3l
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related recommendations, plans to address them, and

a time frame for them.

®  There shall be prepared a report on the FWRTS (1A Jlee @ 88,8l lyolag Juse e oy @
company's work and initiatives in the field of

community activities.

®  The committee may provide a brief report to the | L4 ;e Angenll Loaazdl ], satses 1uy87 @uuds Lzl oSy @
General Assembly regarding the committee’s activity W bt M alll

during the fiscal year.
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2ol8 0l Caslls oty Aydpazadl 5y0a¥) < welietl Wl
Hdeasad) 3,101 :Jo¥ Jumall

Article (82): Role and Functions of the Executive

Bdgannll Byl3Y) pleag 293 0giletlly 2t Ball

and general supervision over them and develop the
necessary policies and procedures to ensure the
efficiency and effectiveness of internal control systems,

including but not limited to:

Bl 01 dedas] Adladg 3:LaS Glaat el clel ¥y calaliud!
sl ¥ UL Jas e Jedds ads 1l

Management
1- The day-to-day management of the company's | Las,lge 853) cre Suand L ail peudy 45,400 ool deadl 3yla) -1
business and the conduct of its activities, as well as the Leazmsiliuly 3,501 Calual o e Loy Jad Kl
optimal management of its resources, consistent with
the company's objectives and strategy.
2- Propose and implement the company's | dd>,lg 2uwiydl Jeadl Lakas g 48, 5400 Alaladl dumglinl 1481 -2
comprehensive strategy, main and interim work plans, | llass « Jblell 85lals < bgatlly « Lol w! LTy el il
investment policies and mechanisms, financing, risk Ladiaisg 45,Uall &, l0¥1 ag,lall 5,ls)
management, and emergency management plans.
3-  Implement the company's internal policies and | _ulzxe (we 8,4kl A5, &b s ) dabas¥ly il wle wdl daws -3
regulations approved by the Board. Bla¥
4-  Propose the optimal capital structure for the | Lalaaly Llomaliwly &S, adl Jxe¥l ‘SJLA_MJ.H S e -4
company, its strategies and financial objectives. AaJW
5-  Propose the company's main capital | Jeuo¥l Loty A, sl 4wyl Al wl N laad) Al -5
expenditures and owning and disposing of assets. Led ynilly
6- Propose the organizational and functional | udz=e (| Liad g &S, 4l Aadsglly padaiadl ISl 71481 -6
structures of the company and submit them to the AFXIPCENE BUSTIRSRY |
Board to consider its approval.
7- Implementinternal control systems and controls | ais99 Lele alall cal, 231y Ads ol 418,01 Loyl g Aolasl das -7
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A.Implement a conflict of interest policy.

Blhall (ol dulw duais |

B. Properly implement financial and accounting
regulations, including those relating to the preparation

of financial reports.

13 Aalas¥l I3 Loy cpoulee JSCi taloelly AU 2t et o
AW pladl slaely Al

C. Implement appropriate control systems to measure,
manage, reduce and control risks; By developing a
general perception of the risks thata company may face
and by creating a culture of risk reduction at the
company level and make it transparent with the Board

and other stakeholders

“Ladlpag Leo ol Jlaliekl 813l5 oluad 2 alio 2ol8y Aalasl Gaudas
Loko Ay cLddly a5, 401 dxlgs w8 (W1 bLell e ale Houat aungs 3y
oulzme pe Wdla by Lo ybog 4S5 Al Goi e (e sbolell oo uxdl 28laz

Alall Clesl oo panss 85

8- Effectively implement the company's corporate
governance rules ina manner that does not conflict with
the provisions of these Regulations, and propose the

amendment of them when needed. —

o ool ¥ L adlasy 35, 40l Lolsdl eSomdl aclyd Qi -8

Al e Ldyaad 71819 Al —sla oIS

9- Implement policies and procedures that ensure
the company’s compliance with laws and regulations,
meet all monitoring and supervisory requirements to
the maximum extent possible, and the company’s
commitment to disclose fundamental information to

shareholders and stakeholders.

Lala¥ly 38, ol wias (reas @1 olel2¥ly clwlewdl s -9

d> oeaBly Al g Al ldhaall 288 Lol aly wlsll

Oteablual] Lyaszll Slaglall (e 7 Ladiily 35,401 allly (Sas
Flall Glxels

10- Provide the Board with the information

necessary to exercise its competencies and make

recommendations regarding the following:

ity lobazs ] Lulel 2l claslally 8,5¥1 ula dgs -10

ik b Jl> Slaogs

A.Increasing or decreasing the company capital.

Aagas o 48,401 Jle Gely 3oL

B. Dissolve the company before the term specified in its

Articles of Association or deciding its continuation.

Loyl il 55,35 of bl Liallas 3 sl Ja¥) (8 38,801 > oo

C. Use the company's consensual reserve.

Syl JLas¥) Lol alasrad .z

D. Create additional reserves for the company.

ASall als) clbelias| (uess o

E. Method of distributing net profits of the company.

Aslall 38,801 Z Lyl a5e3 2as)b
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9-  Proposea policy and types of remunerationto be | SBIKL Jie «cnlolall @Af Gl LKL t‘}iiﬁ wlew A8 -9
granted to employees, such as fixed remunerations, RO I O- 3¢ RENEL S PRI (M1 AR N URERT A PREEA K
performance-related remunerations, and

remunerations in the form of shares.

10-  Prepare periodic financial and non-financial | 3 3,=ll saasl ol LW a2y 2 JW Lol pslasll sluel <10
reports on the progress of the company's activity in light | Azl Al &S, &) Cdlualy bhs o5 o § a5, 2l LL A4S

of the company's strategic plans and objectives, and Bl pulze e puladll ells (oyeg
presenting such reports to the Board.

11- Active participation in building and developinga | U5l Laseisy 2 8M5¥| quall 48088 oL d bl as,lall -1
culture of ethical values within the company. AS, &l

12-  Implement internal  control and  risk | Adlad (e 3azilly blsll 8ylale Adslud L8, @las s 12
management systems, verify the effectiveness and | sazall Jblsll Goiwuny alA¥ e (oy=lly (LalaSy lasd) ells
adequacy of such systems, and ensure compliance with Byla¥l s (e

the level of risk approved by the Board.

13- Propose internal policies relating to the business | 3 Loy «Layiglasy a8, adl Joay Aalasll 2ds 1l clulewd) #1781 13
and development of the company, including the | Sbgzud! J| UeSoll @il gsuldly cilobansdly al Ll oy I3
definition  of  functions, competencies  and Aalisell dadasal
responsibilities assigned to different organizational

levels.

14-  Propose a clear policy for delegating business to Lo dasyeg L) Jlee¥) (asgat) dxusly 2wl zlasl -14
itand the implementation method.

15- Propose the powers to which it is delegated, the | 8uwg 1,81l 3Ll sl ly (Lell (o945 (& wleodall #1481 15
decision-making procedures and the duration of the | Lrlusles oo 593 15la5 5)l0¥) udma J] 285 ol e «pasgatll
delegation, with periodic reports on its practices to the leoMall elld
Board.

11-  Document Archiving and Auditing Sblustl Ao liag wliiudl lass 11
12-  Work in accordance with the directives of the 4] oy laall ad 59 8y10¥! Ludme Sl g5 389 Jeall 12
Board and submit reports thereto

13- Review the operational results of the company | as Lai)laag AS ALl aysladly a8, sl s 43 mladl daxlw 13
and joint ventures, compare them with the set | mumiat) duldl mladl sl olead Lpayling (Baazll bl
objectives, and follow up on them to ensure that Aoye i Bl gl
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appropriate measures are taken to correct any
unsatisfactory results.

Article (83): Role and Functions of CEO PAUEEL LN P PP PTERRTS P PR LR
1-  Taking over the executive management of the Led Aungadl Al 2i¥) 8yl0]y A, Lydand) 8yl0Y1 Jo5 -1
company and managing its daily activities.

2-  Initiating the necessary negotiations with the | Gl § 4y dpall alexll ae Lol ol aglall 5, slw -2
concerned entities, and it may, within its powers, | e Jsamdl aay clzll el ao Glas¥l ol wdladll Slsdyall
contract or agree with such entities after obtaining of RUICRENUN RPN RCh {5 [ B3I EY { I ESE L)

the Board approval in cases that require the same.

3-  Signing contracts and bids, engaging in | dwsSall Sladlill 3 Jgsatly (a9ally seaall e adenll -3
government and private tenders, facilitating sale of the | (3|l G Ll (leysy 8,4l clxtin an Jueudy dualzlly
company products, and ensuring their presence in local Adgadly adsldl

and international markets.

4-  Having the power to act for and on behalf of the | JUs| § <ll3g adll as Lpe &by &S, ddl puls By aall Aal w0 -4
company with third parties within framework of the Baadall Auoleud!
approved policy.

5-  Providing the required communication between | &,l5¥1 §s,89 8,15¥1 ulma el acl ou wosllall JLjas¥l 4égs -5
the Board members and the Executive Management A duasad
Team.

6-  Speaking on behalf of the company and Aol Slelalll ¢lyalg 48, 40 euly =il -6
conducting press interviews.

7- Representing the company with major clients, | 3 ¢S, &lly oSl SLLSIly Moadl HLS a0 A8, &1 Jdes -7
government entities, partners in joint ventures and the | «dolall ao aS, &J1 Juies lliSy JUI aeazelly aSAad) aysLadl
financial community, as well as representing the | s J sl Lol duley el Gulzell sy dyogd 13)
company with the public, if authorized by the Board AS, 0l 8 9409 el 3a3aTg Crmeil) eMas ae Jlee¥l yighas
Chairman to do so. He shall also participate in business

development activities with distinguished clients and

enhance the company’s name and image.
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8-  Discussing and approving the plans developed | le Lsoye9 a8, 511 5yls| (10 dcgungll bzl slaiely g8l -8
by the company Board and submitting the same to the 8y10¥1 Lud=a
Board.

9-  Supervising implementation of all works | 8ls¥! Lulzms Ladainy & Jlecdl 281S Jan e B, 21 -9
approved by the Board, and ensuring that the Board | (o Ladsiis Gy 8y15¥) (udome Sleogio wlylyd o oo aSTllg
decisions and recommendations are implemented by naisll S8

the competent officers.

10- Taking the necessary measures to ensure | lJiSs &ilsllly AalasdL Al Gl ay Aas @lel 2yl 3lesl -10
compliance with the rules and regulations, as well as the aubadls a8, 8l 2 paaall sl sl
estimated budget of the company and projects.

11-  CEOis entitled to grant or amend bonuses, after | s, 39l ds day Llyad of =lgdlall & 3> gl G 11
consulting the Chairman. od=dl

12-  Implementing the directives issued by the Board Ad] oslandl 2859 8,15¥) (udxe Layuiay G Sl gl didis -12
and submitting reports thereto.

13- Signing legal documents related to achieving | &S, &dl (olyel sudmw dalasll Auglal el wll e dsdl 13
objectives of the company and implementing its legal Audlailly Angslall Lelbls,le Lelel 1 Juaisy

and contractual obligations and commitments.

14-  CEO is responsible for the company's activities | ¢lals Jleely &8, adl clbldd e Jos—ud! 92 gheaiall sl -14
and the work and performance of its employees and o ALl 2z ) g L cdaladly Lguda
workers, and is the direct reference to them.
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bl 8yls) Gl Juasll

Article (84): Role and Responsibilities of Risk

Management

bbbl 8)la] cild9iuag 19a :Ogilettly dayl,dl alll

Risk Management Unit is responsible for identifying,
evaluating, measuring, controlling, monitoring and
reducing risks on an ongoing basis at the level of
individual risks and overall risks. The responsibilities of
the risk management activity include, but are not limited

to, the following:

Sblsll 4dliey o oy (olidy @uedsy updos Jblsll 8ls) Busy Jois
w‘ﬁl_‘xlb a:\_s).a_”).‘c\.‘zl‘ [ S u\.: E‘).o.'i_m.A 51.0_44.: L(‘Na ..A.‘zjb
o Lo a1 ¥ JUL Jiree e bbbl 8yls) blad il sgae Joiis

1- Developing comprehensive strategy of the risk
management in accordance with nature and volume
of the company's activities and strategy, and following
up its implementation, reviewing and updating under

the internal and external variations of the company.

x>9 a.a._a_.a.la Fod LA-J&'LA:L’” Lujjal.zl‘ EJ‘.):Z{ el a._a_.z._a_.'iblw‘ t‘bﬁ -1
Lgadoeis Lpaslyas Laduass Aayling (AS, &1 Azl il wlg a4l
A8, Ayl 2l ) Sl el e oliy

2- Monitoring the risks that the company may be
exposed to and preparing reports on the exposure to

risks and the proposed steps for managing them.

Jo> slas sluels A8, a0l Lt (opam ad I Sblall 4dle -2
Leloy asjall alshzlly Jbledl (o ,adll

3- Developing effective risk management policies
and procedures to identify, assess, measure, control
and reduce risks, and updating them at least annually
or whenever necessary. Ensuring that the Risk
Management policies include, at a minimum, the

following risks:

oolidy @y dpazmad Jbalsll 5,15 @lad clelyzls cluliw puny -3

JEY e st SISy Ldomsy Lga delly oLkl 448liag Lo

azelly Jadd Slalsll 851a) lalis ooF (o aSTally ¥l 03 LS o
A Ll sy

u Financial Risk: (Such as market risk, interest

rates, exchange rates, credit risk and liquidity risk)

cyall slasd Baslall slaud (Fgud! Joles Jie) AWl Jblxll ™
(Wgadl Jboleas olas¥l Jlolses

. Insurance Risk: (Such as underwriting risk,
pricing risk, claims settlement risk and reinsurance

risk)

JLle ol bls (LS ,Llis (o) il Llsll @
(cnaldl Balel Jblre cllall &igud

. Operational Risk:  (Such as information
technology risks, operations risks, business

interruption risks, ... etc.)

cldeall Jblis cloglall dauas blee Jio) b sl blxll ™
(&) deadl pllaasl jlalses
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. Risk of regulatory failure and Anti Money | suc Jblxag Jlsadl Jowut dxdlSag 20l8,0l alas¥l Lo \bles ™
Laundering, non-compliance risk, and the company Sl adl Sg> Jbliag al A
governance risk.
= Other Risk: (e.g. strategic risks, product | cmleull gt blss Amali ¥ blxe Jie) 1551 )bl @
development risks, ... countries risks, etc.) (@\ e Jodl Jlolsea
4-  Defining emerging risks and proposing | L usll L adll cilglasdl #1481 A aldl jblsell mu=s -4
corrective actions to reduce and control such risks Lbwss
5-  Assessing the company’s risk tolerance and | UM (o) L Lo yad ging sbolall Joxs (o 4S5 40 808 @uuds -5
vulnerability through conducting periodic tolerance W59 Adnay (J) Junws e Jomtdl wlylias! ol
tests, for example
6-  Coordinating with the senior management to | Jblill 8,l5) allas 8:LaSy Adlad ot Ldall 5)15¥1 2 Gowddl -6
ensure the effectiveness and efficiency of the s, ady
company's risk management system
7- Developing Enterprise Risk Management | (Enterprise Risk o u w3l ;blsll 8)la¥ ale jlb| aing -7
Framework, including auditing the company-incurred | duds,dl blsll daxlys cU3 Jaiog Management Framework)
main risks identified within the Enterprise Risk | 8,ls¥ aladl ;LY (oo $o—ais @lg A8, &l LJ (o0 &
Management Framework, as well as reviewing the JEY e o S pladl LY daxlieg Al blxl
Framework, at least annually.
8- Developing and approving Risk Appetite | ¢ sslsicly (Risk Appetite Statement) dgall JLlell oLy auzy -8
Statement by the Risk Management Committee and B e i S diazlyag Bylo¥l udzmeg Jbolill Azl
the Board, as well as reviewing such statement
annually
9-  Preparing and submitting reports to the Risk 9 B Jl oLl &lidgag A )l bolell 81,0 ,las slae) -9
Management Committee to control key risks, key risk bbbl dseld Lagaasy Uguall \blsll Gotus sg9umt ol jolas
indicators (KRIs) and any excesses of the acceptable
risk level
10-  Preparing reports on significant risks as well as | Lazllas Gyl dayliag sbolsll Slusl 5ul @lan w)las slae) -10
following up on the ways to address and respond to L Ll=iadlg
them
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11- Developing, supervising, and following up on | @udas (de 31, a¥1g &S, 41§ Hlolell 5)1a¥ Lgiudl Aasll ayng -11
the annual plan for risk management within the Leaoliag dasdl ells
company on a quarterly basis

12- Supporting and assisting the executive | Layshig Llleel uds @ Leael ey 2yduaiall 5)l0¥) susl e <12
management to evaluate and develop its activities, as ol yaddl Laasy
well as identifying deficiencies

13- Developing an emergency plan, verifying the | aliolgag 48, 4dl )laiwl Goda o Gazilly (lghall das a sy -13
feasibility of the company's going concern status, and | &iw JS I3 Loyl eiwl sog (G bolsell dyami an oz lmig LboLad
defining risks to its continuation during each fiscal adlb
year

14-  Evaluating the effectiveness of systems and | .8 &I Jblsll dayling (wlidy apams wlilly elas A llad quas -14
mechanisms adopted to identify, measure and track L axdlae blas as99 Hgemsll 4o gl ydmis A4S, 40 L yayas
risks to the company, identify deficiencies and develop

ways to address them

15-  Enhancing and promoting risk culture, creating | uu>g39 ASA dw yblss 44) 3lsg Jblll §)ls] 28045 303079 ol wy) -15
common risk language, and standardizing risk | cuyailly e gl Al 4il se2g (e BamIl e bl B)ls) eualio
management concepts through the verification of A8, 3 alylsdly wbsradl 23K e
awareness-raisingand training activities, at all levels of

the company.

16-  Providing recommendations to the Board on | ,blzll §,lal; Aalasll Bludl Jo> Jblell Ll Slyosill @uas -16
the risk management-related issues and other Bylo¥l Ludmag ylolsell B! Lpllawy 3,Ladul 4o
advisories required by the Risk Management

Committee and the Board
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Chapter (3): Internal Audit Department

As 1l Zan L 5yla) el Juadll

Article (85): Internal Audit Department Structure

Criteria

Al lad) Qan L) B5l0] (13655 sulas :0giledlly duwlsdl 2oLl

The Internal Audit Department shall compose of at least
one internal auditor appointed by and accounted before
the Audit Committee. The Internal Audit Unit or
Department structure shall take into account the

following:

L) diaty @oss JBYI e U515 azlie (e Bls Il 2z LI 315 058
Al 1) A L1 Byla) of Bug (309S5 § (£109 Lolol Fguna (15509 Zazl Ll
i Lo Lees

1- s personnel shall enjoy competence,
independence and have appropriate training; they
shall assume internal audit and internal control

system functions.

Vg ccsslil) cayailly a9 3:LaSTI Led claladl G ,319 o -1
L8,01 allasg 2ds ol Zan U Jleel Go—u 6531 Jlas sl 1541,
FHESNL(

2-  The Departmentshall submitits reports to the

Audit Committee, and be accountable to for it.

0555 L it oly car bl A J) Lapylas 5yl 855 of -2

L&Aui ELbjA«-A

3-  The remuneration of the manager of the Audit
Unit or Department shall be determined at the
suggestion of the Audit Committee in accordance

with the company's policies.

L 71581 e 2l Aozl 8yl0) of Busg yaae l1Sa 2l o -3
A4S, 40 Slaliad (adg dan L

4-  The Unit or the Department shall be freely
able to access and obtain information, documents

and paper.

Jy—axdly 3Uslly oluii wdly cleglall e oMLY (0 oKl 4
d 90 Lele

Article (86): Internal Audit Plan

Alslull Aas byl Aas giletlly duwsbuadl 3ol

The Internal Audit Department shall act as per a
comprehensive audit plan approved by the Audit
Committee; such plan shall be updated annually. The
plan is to be developed in order to review key activities
and processes, including Risk Department and

Compliance Department activities, at least annually.

L o Biaine damlpell Aol s 389 2ds Il ALl Byl5) Jand
A ss¥) Aanlye dasl Joddy Lygiw dhasdl sda Slasy daz L

e Uaiee pl01 Bylag lolsell 815) Alassl ell3 3 Loy s, Il clelaall
Jad
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Article (87): Role and Responsibilities of the Audit

Committee Unit

Ao )bl At Busg ol 95uag 190 10gilatlly Aayludl Balll

The Internal Audit Unit shall evaluate and supervise the
implementation of the internal control system, as well
as the effectiveness and efficiency of the internal
controls, policies and procedures, the company’s
reporting mechanism and compliance with it, as well as
making recommendations for improvement, and
verifying whether the company and its employees
comply with the applicable laws, regulations and
instructions, and the company’s policies and

procedures.

Se alaly sl LI sl quas Alsludl Zax Ll Susy Jem
adly ads 1l SlelaYly oluladly Loyl 361685 dllad udsy ddsdas
oo Bazmilly L] Sluostll mauasy L oA (gaag 48,400 lall 28,
Sl ladl Slagdanlly z1sUly akai¥ly Lelaleg 48,401 oA sus

Llslyaly 48,4l

1-  Preparing the annual internal audit plan
adopting a risk-based methodology to be

submitted to the Audit Committee.

e 28 Aumeio plaiial Lgiadl 2l lall Razp Ll dhs slae) -1
ALl Al Lad g bl

2-  Executing and following up the internal audit
plan approved by the Audit Committee, as well as
implementing any tasks or reviews requested by

the Committee.

Lrmling dax Ll L) oo Sueiall Ads i) Aan ) abhs Jias -2

3-  Reviewing the Internal Audit Department’s
balance, Department’s resource plan and activities,

and the organizational structure.

Laladdly 3,158 35lg0 Aasg ddslaldl daxl,ll Byls) &jlge danlpe -3
L bl ISl

4-  Informing the Audit Committee if there are
any limitations or restrictions that may affect the

scope of its work.

e 393 0B 59ud ol Slouma gl 2g2g Jl> 3 ALl L) P4 -4
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5- Examining and reviewing the company's | 3 ,Llxll 5)lsly adWls adsludl 21601 @las dasliey 2wl -5
internal and financial control and risk management as, &l
systems.

6- Preparing periodic reports on internal audit | &zl dad,g 4dsldl Zaxl L da il Jom Lol el slae] -6
activities to be submitted to the Audit Committee, | Lelin olumgall pdos Adsldl LUl ,ulas slaely daz |yl
preparing internal audit reports and submitting | clbg=lall Lmimmill @lela¥l dan dayliey dasldl Lzl
recommendations  thereon to the Audit Led 53,1401
Committee, as well as following up on the

implementation of corrective measures for the

notes contained therein.

7- Choosing a team of internal auditors that | ¢lsi S Al piery s Il i LAl e 3058 (e blax]l -7
enjoys independence in the performance of their | aue (o 3az=illy LU A ) Slalddly @izl @hldly dalis
duties and the necessary skills, experience and | ¢lsf e L 355 0F Sy Lo 3929 o Llleel e aud éi 929
professional certificates, as well as verifying that RSIEY
there is no restriction on their work or anything

that could adversely affect the Department’s

performance.

8- Evaluating the effectiveness and efficiency of | wlel,2¥ly wluleadly 2080 aglgnll 3elaSy Aleld @uas -8
the company's internal controls, policies and A8y Al g ads )
procedures.

9- Evaluating the  company's  reporting | Clusstll @adiy e A ey 38,401 3 yulanll a8, AT euuss -9
mechanism and the extentto whichitis adhered to, NESOPEN ]

and making recommendations for improvement.

10- Investigating any suspected fraudulent | diztg Ldall &l0¥1 slasg L dddn ddlas P11 L_;T g 3=l 10
activities, informing senior management and the Bldl aas L
Audit Committee of the findings.
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11- Maintaining a close relationship with the | § (wiy glaia¥ly oyl (naa Ll ae 2ads 28Me e Llaxll -11
external auditors, concluding meetings at least | ()Ll cnaz Ul ) ciSy «edlasl Gouddd J3Y e 2iud)
twice a year to coordinate their work, informing the | Jssosll &y 0 7 Lewdly 2ulslodl daz L) dla il il e ealy
external auditors of the significant outputs of Bysball s ) 2an ) 165 e
internal audit activities, as well as allowing them to

freely access all issued internal audit reports.

12- Keeping audit reports and work documents, | Lg sl Lo T3 Lmais Jeall Slii ey 2az Al pylas bas> 12
including matters accomplished, findings and Ll sl 0B Lag cilogis @l o 44l] cuals
recommendations, and actions taken in their

regard.

Article (88): Internal Audit Reports EAEANT - PE NP ERPE PU PRt XY

1- The Internal Audit Department shall preparea | I dwaasy Lleel e L}:S.a L_.Ja:, sl Aas Al Byls) was -1
written report on its work to be submitted to the ol e ST JBY e Sy aty JSdy Aan | 2y 8y15¥) (ud=e
Board and the Audit Committee on a quarterly | i@l log aS,adl (§ auds 1l 418,11 allasd ’LA.L_L.EJJ._DJ_:N lda Cpesanty
basis at least. Such report shall include an | 5)ls] JS Ledsesl @) clel oW lug cleiagis @l oo 8,531 44
evaluation of the company’s internal control L((-L‘I,d Slsgxle ‘;;ij L) el wlossis @l dxllas ol
system and the Department’s findings and 3 £loag Dluegdll Badat pue J> (3 Lo ¥
recommendations, a statement of the actions taken
by each department on addressing the findings and
recommendations of the previous audit, and any
observationsin this regard, particularly in the event
of non-implementation of the recommendations

and the reasons for that.

2-  The Internal Audit Department shall prepare |  ulze | 4euasg Lg.?&a Lle L.:)j_? s ladl danl dl Bylaf aay -2
a general written report to be submitted to the | &l S5 cuyi EAEPES NUREA M PYS oldn Zas U Aixls 3,l5¥!
Board and the Audit Committee on the audits | of JM5| éi ol ul 448 (ngg siazall Aasdl o Lylaes aJUL
conducted during the fiscal year and comparing | .acall AW Ludl L JU) a3l I a9 o) Aasd! (e Bl
them with the approved plan; the report shall

indicate the reasons for any breach or deviation
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from the plan, if any, during the quarter following

the end of the relevant fiscal year.

3-  The Board shall determine the scope of the
report of the Internal Audit Department based on
the recommendation of the Audit Committee and
the Internal Audit Department, provided that the

report shall include in particular the following:

e 2l A 1al B LU Byls) 50,85 Blas 15y ulme samy -3
U2 IRV Y PR WES R WK (N PE W R TR N

91,3\40&44[}5)‘9.44.’

®  Procedures for controlling and supervising
financial  affairs, investments and risk

management.

5ylals clyleti ¥l AT o opsdl e Bl ayly 2,501 clelyn]  ®
bl

B Assessing risk sources within the company
and the existing control systems to face drastic or

unexpected changes in the financial market.

ok Boszsll 2uls )l Aalai¥ly 3, Al @ ,blell sl me puds @
AU Boadl 3 Hadgall pl of Ayl ol

®  Evaluating the performance of the Board and
senior management in implementing the internal

control system, including

Et_’lﬁ).” ‘:Lla_’ L?,._u.la_'n' L_? et S)‘J?“j E).J:g‘ oil=s el (S -
b3 § Loy oals

Determining the frequency the Board was notified of
controlissues (including risk management) and the way

those issues were addressed.

Bylal <3 @ Ley) Bl Jsbues clnll L Slasl 1 Ll sie spass
Ll s Le gle (&1 dasylatly (Sbbsll

Deficiencies or weaknessesin the application of internal
control or emergencies that affected or may affect the
financial performance of the company, and the
procedure taken by the company in addressing
deficiencies or weaknesses (particularly the problems
disclosed in the company’s annual reports and financial

statements).

N ol Lapdas § caniall Gbolge of 2dsludl 418,00 Gudas § Glasyl dxof
daagsl gddl el2¥ly as, sl JU cla¥1 3 Ay A8 ol i Gl 519kl
(2IW Lebilos 38,500 Agind!

®  Adherence to internal control systems when

identifying and managing risks.

Sblall iy e Ads ol ALE 00 adasly 48, A0 auas gue @

Leslals

®  Information describing the company's risk

management processes.

S, a0l § bbbl 5yls) clles caat @l cleglall  ®
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MODULE (4): Compliance Department

AV 813] il Juasll

Article (89): Compliance Department Roles and

Responsibilities

ALY Bylaf calilgganas 29 :ogilatlly Zaslal 5alld

The Compliance Department shall be responsible for
monitoring the company’s compliance with all relevant
laws, regulations, and instructions issued by the
association or other relevant regulatory authorities, as
well as taking the necessary measures to improve the

company’s regulatory compliance level.

ol Aalas¥l apazmy 36,800 AN AiBle Adsiue AN Byls) Jo
13 633 Aula N Lzl ol Aucwsll e Byalall A8Mall =13 claglasdly
EtSJJ.JL gaUa.a.” ‘aw}” S ghun uy«.zﬂ ELA))U. gl;l).?‘g’l .Sl.'z?b 435l

1-  Developing and submitting a compliance plan
to the Audit Committee for approval, as well as

following up on its implementation.

Lo Aalieg slezedl) dan Ll dunll Ladyg 0N dlas ang -1

2-  Preparing the reports of the Compliance
Department and submitting recommendations

thereon to the Board.

szl 2l Lol Slusgtl) ad sy alYI 8l) ylas slae] -2

3-  Reviewing the findings of the reports of the
relevant regulatory and supervisory authorities
regarding the statutory violations, and verifying
that the company has taken the necessary measures
in this regard and has made recommendations to

the Board.

Ol @8Mall 13 481, g 28,0 bl jylas w5l danle -3
299 AUl clel2) a8, Al 3Ll e Bamally dpelladdl lallsll
3)‘.):2" U""L%L L«-L’&J QL}__@}.L”

4-  Verifying the company's compliance with the
relevant laws, regulations, policies and instructions
and taking the necessary measures to improve the

level of regulatory compliance in the company.

legdanlly olaldly wlslly Lalas¥l 48, &) a0 (e gaxddl -4
elasll A ot et Lo il |21 3Ll A8Mall ol
as,al @

5- Reviewing the contracts and transactions

proposed to be conducted by the company with

95 BLLY oo 48, Al Leys oof zAaL cDlolaslly s5aall daxlpe -5
AU aisd ) ells Jlo el @aaasy (A3l
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related parties, and presenting its views in this

regard to the Audit committee.

6- Following up on reports, circulars, regulations Sl oo 8yabe Dlipuss L_;b Aala¥lg eueladly plaall Al -6
and any updates issued by the relevant supervisory Lelag 2l el oW1 3Lty 28Matl ol3 agla dlg ausl, ¥

and regulatory authorities, as well as taking the

necessary measures in this regard.

7-  Ensuring the availability of a written list of the | aay g Al clelwdl uelgay & ols 25uSe as¥ H81g5 (00 s -7
rules of professional conduct after being approved | aS, &ll ala il plall ple—al 8y1¥! udzme 48 (0 LasLexel

by the Board of Directors to ensure that the ATy Wole Aasylay
company's activities are carried out in a fair and

ethical manner.

8- Following up on compliance issues from the | &,ls¥ (ul=e oo alANY J8l ey L olsl wlipu=dl Aaylee -8
Board of Directors and the legal advisor. Sl Hlatadly

9-  Following up on important lawsuits filed by or | 4c4d,Ll of &S, &l (o degd | A dl sl inall Golend! daylis -9
against the company with the Director of the | & 95 ,u)la5 2859 calAMYI J95—uee o AlAN 5yls] jue ae Lans
Compliance Department or the Compliance Officer, Al 2t 1 Lelan

and submitting periodic reports to the Audit

Committee.

10- Controlling compliance with all legal and A adly Angilall mlell apezmy al70YI 2810 10
supervisory regulations.

11- Developing a reporting mechanism/policy | e¢llsgxle a3 a8, a1 3 cabolald mds P41 & wliws / 31 iy -11
that allows the company’s employees to | Baas (o Bazilly &y un lans of AW el 3 ol ‘_Ei ol
confidentially submit their observations regarding | 3sl=x! of Uascll x> o cewlidy Jat e 3udz=d slyals Ad¥ o da

any violation to the financial or other reports. Awlie Anlie Slely2] Su9
Verifying the implementation of this mechanism by

conducting an independent investigation in line

with the realized errors or violations, and adopting

appropriate follow-up procedures.
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12- Following up and reviewing the findings of
investigations related to reporting cases and
submitting a report on those findings and

recommendations to the Audit Committee.

5 adg LY ¥l Aaladll claandll mls das g daylie 12
A Ll dunl) L dolid) Sluogdlly glud) el

Chapter (5): Actuary

GslsiS Y paidl 1 ualidl Jumall

Article (90): Actuary Roles and Responsibilities

&l 9318 el il 98amag 99 10g2andl! BalL

To ensure that the designated actuary provides objective
and unbiased advice, it shall act in good faith, honesty,
rationality and due diligence, making independent
judgments in the interests of the company and
policyholders, as well as putting the interest of the
company and policyholders ahead of any personal
interest, and avoiding conflicts of interest in the
performance of its responsibilities. It shall be responsible

for the following:

doadl dule Bimio g s 90 Bgdin iy (all §)19aSY alid (lasal
aanaldl al8¥1 Hlasaly opxlly bl Jdy ae 2Micy Busoy A Crannsy
Folg 35,40 dxlinn auay Ol comelell 3Ly alog 4S,401 dnbias 448 Ly
ol e dlall (o)l izt oy Apaid dxbas ¢l Jd 3L

b b ildggun oy dild 95

1-  Performing the assigned work as per the
actuarial principles and standards issued by the
actuarial association of which it is a member, and
being accountable to in respect of compliance with
its professional standards and before SAMA on
compliance with the controls and instructions

issued by it.

e Byliall 4191891 yulally tooleall lasg 4] ASHLI Jlae¥l duazs -1

bl Wl wall g5 milly (Lot Tone 0580 &) 4938 Zpnazed)

S il alaly 2l Laslaey YL Glas, L Zoaazll ells
ie Byaliall ilegdazlly Iylguall alUIYL lan Legd

2-  Honestly and efficiently performing its duties,
avoiding conflicts of interest, providing objective
and unbiased advice, not concealing any facts
related to the financial or technical status of the

company, as well as not providing disinformation.

(E2diy aé\.;al‘ yliat i B¢aSy ELELAE By il lg duss -2
rosll slaw G5l gST slas] pucy Bpmie by Lcginge Brgdne

3- Notto disclose confidential information about
the company or that obtained during the

performance of work, whether they were on duty or

loglall clls o 45,400 ol & pud) cloglall e 7 Lad¥l aue -3
Jeadl oly e sualss sl cldg dlee 4ol oLl Lple Jsa (&I
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not, unless such disclosure was made to SAMA orin | o &S, clidd 7L sl lia oIS Jl> @ Y] cdie oL@l aay o
implementation of relevant regulations or Al 13 Sleadant of AakasS ladas
instructions.

4-  Reviewing all work performed on its behalf, Lee adgsudl Lomig die Ao b3l LY o> A2zl 4
taking responsibility for it.

5-  Maintaining its work records organized as per | Lozl Lol plall o ue dalaie dloe My Llazsyl -5
the professional standards of the Actuarial | Jo—id o g «obluld el &, wdl (e Aladlell pe 4,l538Y)
Association, as well as maintaining strict | <lidl Jlg 45,80 3] Laaads o 1 lasiadl oo ud el
confidentiality of the data. The records shallinclude | cldeally Lple el el @3 & FUDN B {CH £ A (&S,
copies of the documents to be submitted to the Aee |l dnlus])
company and to SAMA, key data on which the

records are prepared and the supporting

calculations.

6- Concluding profitability testing of the | @uas die oreledl bl wdl jlawf LS ol &y Hlasl ¢ly2] -6
adequacy of premium rates upon introducing new | &5-4L| eadsg SN I PN - P [N A ey B ciltin
products and suggesting to review premium rates, sl sl olay

and giving advise on technical prices.

7-  Advising on the terms and conditions of | dlue U3 3 L ol 35U ‘alS_'ﬁj by, i oldn Sogddl @uuds -7
insurance policies, including the fairness of charges Bl Aest aasell HLadluc¥l Wlgeg Aozl Cayylall

and investment returns allocated to policyholders.

8- Determining the assets and liabilities of | &uab,Jl cilblas¥l el 3 Ly el sgic ileliilly Jguol uims -8
insurance contracts, including reserves, ensuring Al Bl clalys e el LulaS e uSTallg
theiradequacy based on appropriate expert studies.

9-  Advising on the distribution of surplus, profits | (e 4JU! =LKL of C‘.})‘y.ji o3l aes olda 854l a5 -9
or financial rewards to holders of protection and Algall @3 s a¥ls Llesd! (el 33l9 Ao
savings policies with returns.

10- Preparing actuarial reports and ensuring their | (555 ¢)fy Ladsa—dy Ls—og oo aSTlly &)€W ylaall slae) -10
validity and comprehensiveness. Such reports shall | 4a,hy Leads ol (ol ISy (51 Sy Vg Wlians a2 Wlasd
include valid and correct information, not to be | &,agll ;U¥l =3 &l yshaally S5l well ST aloxa¥l Joi9 745
misinterpreted, and to be presented in a manner
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that defines issues and developments that have
material effects on the interests of policyholders,
beneficiaries or the company so that any other
actuarial expert can understand the report and

reach to a stable conclusion.

o oKl iy &S, 2l of caaar wdl ol @lsll dle> Zllias e
ol izl J) Jiogills yo,atll med oo 5T 615381 s

11- Taking appropriate steps to effectively involve
the Board and senior management in the findings of
its report, and submitting and discussing the
findings with the Board, the Audit or Risk
Management Committee, and the company's

internal and external auditors, if necessary.

S Ll 31531 5,05¥) edzma Iy Y A wlill cilglasddl 3Ll -11
oelze pe By dles Ladidling lidl euudiy copyds mlo g Jlad
Oy Ladly s 1l cpalyllg ‘)Ial_"xl‘ji Aan |l duzxg 3yl0Y

12- Complying with the peer review requirements
of the recognized actuarial association when
performing its responsibilities, after ensuring that
the peer reviewer is independent of the matter
under review, enjoying appropriate experience and

qualifications.

Cyiall L)) 53SY) Laazdly Aol pladll Aaz e Sldlaiay o501 12
o Jatus Al LU oF (e 00ST iy (a5l 95w ¢l i L
Al e laglly Baselly aiady 4ily danlpel) dass il ALl

13- Submitting actuarial reports directly and
urgently (urgent periodic reports) to the Board and

the Compliance Department.

td) Aol Aa sy 5, dli Laiay 1 AplsiSYI lasll a8) -13
PIAT 2Blia Bylolg 5103 | udzme J (Al Ladl Al L) oylazlly

14- Taking all necessary steps to ensure the
consistency, accuracy and completeness of the data

used in its analytics.

bl JleaSly 2859 Blwdl Glo—at AUl cilghasl apes Sl -14
EEOMESJY NOPNES SRR

Article (91): Actuary Powers

G193 et el 10ty Bus(gdl BalL

The designated actuary shall be entitled to review the
board of directors’ papers, the company’s books, records
and documents, work plans, analyzes and supporting
schedules necessary to carry out its responsibilities; it
shall also entitled to request the company’s board of

directors and senior management for information and

Loy 38,401 43039 351531 ulzen ol e oY cpall (651528 W 3=y
Lyopo paad G Zecladl Jglazdly cdldedlly Joall Lalasg cLeluiiusy
Ladl Leplalg AS,a01 8500) udma (o by o 4J 3y cdilimlgy aliall
Lolazel) 2ulil) Loglgiall Blelyn po 5900 Laly @I il>Lagdly cloglall
delay 0o prezy ol GleSYl Jd e A5 A0 Slaglas Ay e

Al 95y plall crall (6)lsaSY!
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clarifications it deems necessary, taking into account the
appropriate controls to maintain the confidentiality of
the company’s information by the designated actuary,
and everyone who assists the designated actuary in

carrying out its responsibilities.

Article (92): Actuary Reports

1 93SYN el yuyla3 10ganlly 2t UL

Actuarial reports prepared by the actuary shall, as a

minimum, include the following:

(ol amS b e ()58 el Lacay (&1 4, l5aSY yuladll (ggams

1-  An executive summary indicating the main

results and outputs.

Ayl alepzlly Bl magy gdusis pasle -1

2-  Anintroduction setting out the report purpose
and the designated actuary qualifications ,
insurance class description and related risks,
relevant brief information about the Company's
management of risk and any other key information

that the designated actuary deems appropriate.

sl Lowm g conall ©l53SY1 SDlagag ypaall (e Bl s Beude -2

Bylal cye Ao 3 Bimge loglang (L dalasll ,blslls cnolall

el 18 5 63T sl wloglas glg Jbliall 45, 4
Ledls| aidle

3-  Adclear statementthat the report was prepared
by an individual acting in an official capacity as a

designated actuary.

31538 Aoy Lagay bpiaty 3,8 sluie] o pnatll L misls ol -3

LYY

4- A description of the actuarial guidelines and

followed financial reporting standards.

Aagl) W oy aall a8, sulaes 2ylgxSY) Clslapll Cimg -4

5-  An explanation of any credits and limitations,
including comments on objectivity, unclear aspects
and any restrictions imposed by the company or
any other party, resulting in a lack of access of the
required information, so that the informed reader
can form a clear picture of the appropriateness of

the report's findings.

e S aog I3 3 Ly a5udy lolazel ¥ messs -5
@l ol 3, Ly 0943 4y Amalll ad ilsly dues sl
o8 ISy Bogllall Silaglall ) Jy—sosll s ) sl 55T 3,0
Ldle Sa (v Amiily B9 o 03SE O allall el pulaz wy (SO
) il

6- An indication of any external source relied

upon.

e sLaxe¥l @ gl sims ol JI 5LEY -6
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7-  An indication of the findings of the previous | Myl 7y &g cooungll wds oo Gludl uyaadl mls JI 8,La¥ -7
report on the same subject, and an explanation on | eaa5 U3 crasang Loyl 2o g8l planll by dalaall 2wyl
the main differences related to the findings of the | 4xilly SLladl dalasll 2w I Sl aresd Alidl Jioladd!
previously submitted reports, including providing Bldls wilus,ally
appropriate details of all major changes related to
the data, methodology, assumptions and findings.
8- An explanation of the data received and the | ' 3a=dl Lple coas &1 @llasdly Lol bl s -8
tests  performed  for  validation  and ULl Gagasl el ‘5? dl 5LaY g Lgeds Lpmso
comprehensiveness, and any limited data shall be
indicated.
9- An explanation of the method and | Lzl messs U3 § Lo pliaall dmally das,lall m 95 -9
methodology adopted, including an explanation of | .,adl g5 590 Axllas § Laylas| ¢l 9 cuudly 8)lisell il ,ally
the methodology and assumptions chosen, the REESA (RTINS PSR [ TPP N P éb d=ilig
reason behind their choice in addressing the subject
and results of the report, and any specificissues that
affected the analysis.
10- Asummary and an explanation of the changes | &,ie il o,ally el e sdaidl wlaanll mpingis parskls -10
applied to the methodology and assumptions | eeud JolS & by ilpadll sda ol —49 «Gbldl yyasdly
compared to the previous report, in addition to a el 7 5,431l 3yl wlwadl ozl
comprehensive explanation on the reasons for such
changes to support the summary of changes
indicated in paragraph 7 above.
11- An evidence to be submitted, indicating that | dgl sl cilideall 48K L poladlly cMdesll o e Juds a3 -1
the analysis and details are sufficient for the | &33! JlaeHlg dnl wadl cildeall ¢y ) 2 (3 I 2l s3L)
calculations (along with the annexes) as well as | ga=ll A mo—ud 8 55—my Juloetll Bale] (10 tIL:U 6l (8 L
conducting calculations and other work so that the | slac| mlas ae dnlucll Gildoall sia 3819w ol g @bl e
informed reader can re-analyze to verify the 3 et Ll casLall G Al Ul o laddl
findings. Such calculations shall match current
financial reporting standards in KSA, where
applicable.
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12- A clear and comprehensive presentation of
findings and conclusions, including any required

clarifications or comments.

o alla) ol el § Lo alelizaly bl Joliy gsly paye -12

Agllas liglad

13- Adescription of the scope of the peer auditing,
indicating the identity, qualifications and findings

of the peers.

;Yj&%ﬂc%!y;ﬂaﬂ|y@ﬁéﬂ&»bﬂ@uéwub -13

ol liinaly @ @dlagag ol il

14- Alist of unclear terms to the report’s recipient.

o) el Amisly 0SS Y U8 Gl Bsustadl clxlhoally 2l -14

15- Disclosure of any other related matters.

Ao 313 gy T Bl T e zUad) -15

Article (93): Urgent Progress Reports

A Ll Aoyl s gauadlly 22021 BolLS

Urgent progress reports prepared by the actuary shall be
submitted directly and urgently to the Board of directors
and the company’s compliance department in the
following cases, notwithstanding that the appointed
actuary may not have completed his analyses and

investigations:

Anrle Laimsg 3ydilen &)1V el Laday &1 Arladl &)L jplanll 28,5
ol e sl jasy Ag¥ el 3 AS, Al AN 8laly Byla¥) ulza )
il doniy 5Medoes JaST 980 ¥ U8 cpalll (6513SY!

1-  If there are imminent or future risks that the
company may face and negatively affect to the

following, including but not limited to:

5500 A8, A1 dorlgr 08 AdET we of AU &g Jbolse llia € 13] -1
GV el Y UL e e L

A Financial solvency.

AW B

B. Obligations of reinsurance companies and
obligations of the company towards reinsurance

companies.

N1 | PERVEPREN SO INES 3 LY0-A| RENPY P4 | PRI 1 S P JEN 0 EN DN [

C.Risk retention levels.

bl blawsyl albsius .z

D. Profitability of the company's products.

A8 A il Bz o

E. Company product prices.

AS il Sleiie Baaud .o

F. Adequacy of insurance contract obligations.

onell agae clelfl LS g

2- If it is proven that the company has violated
provisions of any regulations or other instructions
issued by the monitoring and supervisory entities

related to the company’s financial position, the

Byolie 55T wilaslad ol mils) ol pl8>T calls S, 401 of s 13] -2
5138, 4l QU1 poslly 283k S5 A1, 5¥ls 2uls )l Sl e
o gl alga izl clld 3 L) el wae lalilly Jo—ol
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assets and obligations of the insurance contract
(including technical provisions, if any), or any
matter that affects the rights of the insured or the
beneficiaries of insurance policies, current or

future.

e u.s_Lm.x_wl‘jl ﬁ.(‘J oosdl Bed> e i85 5 U e ‘5‘3| (Dusy
Ondiarad!l o cadledl craledl 330

3-  If the company does not allow the appointed
actuary to perform the work and responsibilities

assigned to him.

L gg—dly Jlae¥l elaly cuall (651528 &S, il mad @ 13 -3
A sawdl

®  The Board of directors shall review any urgent
progress reports, recommend corrective actions,
follow up theirimplementation, and provide SAMA
and the appointed actuary with such actions and all
information related to the corrective actions that
have been or will be taken within a period not
exceeding (10) working days from the date of

receiving any urgent progress I’EPOI’t.

o909 Azle Tdoyo plas @l oty OF BIY (udme (e pazy ™
GSU cldl 595 oly ladais Anliey Lt @lel2¥l
Al @ls closlall arams Slebayl sig casll @lsSYl
s 3 La3Lail s e sl Ladlias) o3 31 Bumarmsmtl] lelo3l

Jole &b)A).pj_? L_.Si ‘am. @L‘JUA Ja.c.‘al._’_i 10 ope ..Ll).'iysm

®  In the event that the appointed actuary is not
reasonably satisfied with the response of the Board
of directors to any urgent progress report, he shall
send a copy of the report to SAMA within (15)

working days of the issuance of such report.

Llziwl e dsiae Sdy (2l) a2 ol ©ISY 08 J> ¢ "
O Al duoy of dlad cdale (ope 50,87 @Y B0Y1 udze
il 10 slas] e das pgy 15 IS S elidl ) ys,a0)

MODULE (6): External Auditor

Article (94): Appointment of the External Auditor

@Jb’:ﬂ AW DS | E’")‘“ T 1Oy Aagly Il oLl

The company assigns the task of reviewing its
annual accounts to an auditor who is independent,
competent, experienced and qualified, in order to
prepare an objective and independentreport for the
board of directors and shareholders, indicating

whether the company's financial statements clearly

ey piaty pzrloa ) giad! Ll dazlie dage S, adl i ud
Bylo¥! ulml Jai sy (£o—sdga yaT slucy tdualidly 5pslly 5:Lasly
o Ulaey zobgr pad a8, Al AU @ilsall colS 13) Lagd (e Orealadly

Ayagdl 7 lsall § Lelals aS,adl JU 58,1
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and fairly express the company's financial position

and performance in essential aspects.

The ordinary general assembly appoints the
company’s auditor based on the nomination of the
Board of directors, taking into account the

following:

oelze madyd e 2Ly 35, a0 Sl axlie Goladl 2aladl dnazell (s
ik Lo Blelye ao BylaY!

1- Based on a recommendation from the audit

committee.

Az Ll dusd (e Bumgs e Flo mea Al 0gSe of - -1

2- To be licensed and to fulfill the conditions set

by the competent entity.

ansell Azl e 85,8l bgyadl dstun ols d Lasie 0 ol 2

3- Theinterestsof the nominated auditors should

not conflict with the interests of the company.

4S80 las pe cnmdidl ez LAl Dlias (oylan ¥ -3

4-  The number of nominees may not be less than

two auditors.

o) ez lye e el sae Jay YT -4

Article (95): Role and responsibilities of the external

auditor

‘;&JL&J‘ AN | &"b‘ il 98ung 90 :gauilly Lualzedl 3oLl

1-  Exerting care and honesty for the company.

AU By lall galy Jdy -1

2-  Informingthe authority in the event that Board
of directors fails to take the appropriate action

regarding the suspicious matters raised.

Ol bl e2) 8y0¥) udma 3Ll puse Jl> § &gl 9] -2
Leosby @1 2l 5al) Jslad

3-  Requesting the Board of directors to invite the
ordinary general assembly if the Board does not
facilitate its work. He shall be responsible for
compensating the damage to the company,
shareholders or third parties due to mistakes
committed by him in the performance of his work,
and if there are multiple auditors and they
participate in the mistake, they are jointly

responsible for compensation.

ey @ 13] Aaladl Aaladl Apaazedl Boes Bylo¥) pudme (o by o -3
S0l caims ) ppadl pausal (e Yosus 0909 dles ulxll
1309 cdlac ¢laf 3 4 2335 (&l slas¥) v sl ol crealudl o

obadlly o ggns 1536 asedl 3 15Sals Ogaxlyll suas
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4-  Reviewing and audit the company's accounts | aclgally &dgudl placll Ladg a8, a0l bl us danling Guds -4
in accordance with international standards and Lele caylazll aa
recognized professional rules.

5-  Verifying that the financial statements are free Sl ! sl of ellasl 6f oo AW UL gls e Gazall -5
from any mistakes or suspicions of fraud.

6- Examining the company’s administrative and | ¢luyly 45100l 28,01 dalaily 38, 400 Wy &yl0¥) Al axd -6
financial regulations and internal control systems | Jleel g s Lizaedho (o aSTilly Lileld (o5 sniy 51

and expressing an opinion regarding their Ldlgal e dladlelly 45, 401
effectiveness, and ensuring their suitability for the

proper conduct of the company’s business and the

preservation of its funds.

7-  Verifying the company's ownership of its | e 450 SlalU¥ Asilsg Lrloga ol a8, a0l 48l (o 3az=dll -7
assets and the legality of the company's obligations. S,

8- Attending the company's general assembly Al deladl Al wleloan | jgun> -8
meetings.

9- Answering the company's shareholders’ | SLLdl (ogiase 48, 41 ealus ol)ludiuly Wil e LYl 9
questions and inquiries regarding the financial Aoladl A M slelais! M delizd) blusdly 2 W)
statements and final accounts during the general

assembly meetings.

10- Expressing opinion on the fairness of the | (IS 13] Lbuad by &S, &d3 AW bl Wlae @ éL.N elayl 10
company’s financial statements and requesting its Ldlae e i Lo Sl
amendment in case of something affecting its

fairness.

11- Reporting any violation of the legislation in | &ls) of &dle Jgal L.;i o BB e, 4l Aallses éi o pdall 11
force or any financial or administrative matters that Aazsll sl J) 38,801 g lagl e gl 3T 13
have a negative impact on the company's situation

to the competent entities.

12- Submitting reports including results and | dax>lll ddee cloyie e fly @l pogilly mludly yoylas 28, 12
recommendations based on the outputs of the Al
external audit process.
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MODULE (7): Evaluating the performance of the

executive management and the monitoring functions

ol8 01 Casllaglly Aduaid! 5,531 ¢lol s jpladl Ll

Article (96): Evaluating the performance of the

executive managementand the oversight functions

A0l8,0 casllsglg aydpasall 50031 olal @uas 0 gaudlly sl 8L

1- The Nomination and Remuneration
Committee shall develop a system for evaluating
the performance of the company’s employees at all
levels objectively and systematically, provided
evaluating the performance of senior management
on the long-term and is not limited to the

performance of one year only.

gﬂé}a elal p._;_.i.ﬁ.i'.] ‘QLIQJ =9 le&lb Ql_w-_L_‘Zﬂ‘ L d}.‘u" -1

S Gl Of e ray (Fomdge SSdn pbistus pram 45,4

Bl A elol e ,iazay Yy (bslall sl e Llal 551591 el
Laas

2- The Nomination and Remuneration
Committee  sets  appropriate  performance
indicators related to the extent to which the
company’s strategic objectives are achieved, the
quality of risk management, the adequacy of
internal control systems and others, provided that
the strengths and weaknesses are identified and a
proposal to amend them in line with the company’s

interest.

5yla) Bagay A, &l Al Nl Calaa¥l §udst giay oy
calgr sdms o e lapes s ol 48,01 dalasi 2,LaSy Ll
.E\SJJJ‘ dxlina 2 3oty Loy Lazxdlae C‘J{éb aayally 8gall

3-  The performance evaluation procedures shall
be written and clear so as to be disclosed to the
members of the Board of directors and the persons

concerned with the evaluation.

4-  The executive management is evaluated by

non-executive Board members.

peail

5- The executive management of the company is

evaluated by the relevant committees as follows:

e LS aall Glelll (48 (e 35,401 3 Anl8, )1 Casllagh) it @ -5

A. The audit committee evaluates the compliance

and internal audit departments.

REWENRT PSRN AR PES U TES -
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B. The risk management committee evaluates risk

managemen[ and actuarial management.

Article (97): Executive management remunerations

and wages

Adgaiall Byl ety B 1rpaadlly dasludl oL

1-  The Board of directors determines the CEO’s
remuneration and wage in the decision to appoint
him, and these remunerations and wages are

recorded in the contract concluded with him.

RSN R R CPPRPRUESH N FEAR S (R SRS

daa ‘AJ«.U Jaall Q )3_?&‘3 QB\S.U sl Q99

2- The executive management’s remuneration
and wages shall be based on the company’s internal
policies and procedures, and shall be determined
based on the job grade to the executive
management member, except the internal audit
department director, whose remuneration and
wages are determined by the Board based on the

proposal of the audit committee.

Elelya¥ly alwlewdl e by deanall 5)1¥) saly 3L 09 -2
gl Ao giall Aadogll An gl e 2Ly dumsy (A4S, & Ads i)
Gy Lls 1l Aan LU 8yla) o e Le el cpdgaial) 5,15¥)

3- The executive management's remuneration
and wages should be in line with the tasks,
responsibilities, educational qualifications,
practical experience, skills and level of

performance.

Lwlie 0585 o Ldpaial! 51000 Loliedl Hea¥lg Lol § (£l -3
ShLdls Adeall ailpazdly Aadall cMaglly oldgt wdly ﬁLVU 2o

1Y) Ggrunsg

4-  The company, upon becoming aware of any
false information provided by a member of the
executive management to exploit his job to obtain
undue rewards, shall stop the reward for him as
soon as it becomes aware of that, and it may
demand it from the competent entities or internal

departments in the company.

53! guae Loutd Alias loglas gl Lale 553 35401 ey 4

e wlalses e Jsamll Gadsgdl aosll Il dyd il

4, sy el Lale j9d s &l1 13 5L8lKk adgs () At

by io G damius pall SBEL S e sandl G5 2 llhe Js
S,z @ Tsls of Lazall bl gl Le s of L ol
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5- The Nomination and  Remuneration | 3,ls¥! js=is clalsh a=ly of alalslly cley a0 ) Lo -5
Comnmittee shall periodically review the executive | g3 ¢la)s ollaaz ¥ Jadne S do LS laat @)5; Ldad
management’s remuneration and wages to ensure | . kolll gull e 38, 40 A 0> e o pmdly Bpsedls 34LaSTI
that they are reasonably sufficient to attract and
retain qualified and experienced individuals and
motivate them to develop the company in the long

term.

6- During remunerating the  executive | ls¥0 Jagys yulae Blelpe com (Hduaiall 8yla¥l clacl 3615 g 6
management members, standards related to | &giwdl BBIL LLGK 41l lagye Lo ¢ 52 of BLISL 058G IS
performance shall be taken into account, such that 4laaly bl ggun sles dslaly
the remuneration or part of it is based on its
performance, as the annual reward is based on its
performance towards its responsibilities and

objectives.

Article (98): Succession and Replacement Plans Adosll PPy cdlazll balas :Ogawdlly Lualtdl 85UI
The Board of directors shall supervise succession | J] 4,la¥) deiidly Ladsell CBlasll ladases (e (81, &1 851591 Ludmo (e

plans and administrative development in addition AN A gull gooldls pl elId 39 cAdelay dildgiun ol sl
to effectively fulfilling its responsibilities, and in
doing so shall abide by the following guiding

principles:

1- The CEO prepares an annual report on | udlaxll Ladazs L 4y Gaiw 0,85 sluc) gl syl oy A1
succession plans and administrative development ozl ) Lagaasd 31ay) deasadly

to be submitted to the Board.

2- Atalltimes, the CEO of the company, upon the | ol &l it s e 2lo- a8, sl sl iyl (omge -2
request of the Nomination and Remuneration | § caill a8x) Mage Lok s 9 EAEPN TS ] AL
Committee, recommends and nominates a 2Bie e Sy dles Bydlise (e a3xe Jl>
qualified person to succeed the position in the
eventthat he is unexpectedly unable to carry out his

work.
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3- The Nomination and Remuneration
Committee, with the assistance of the Board of
directors, undertakes the task of selecting and
evaluating potential nominees for executive and
leadership positions in the company, including the
CEO of the company, and supervising the

development of plans for the succession of

executive officer positions.

Lo B)15Y1 udzma (p0 Bue ey BBy il 40 2usd Jo5 -3

olilly il caslboell Jadd olaroell s L) ot 5laas|

By a8, Al il Guasy Il el 3 Ley (Sl G Apaliall
(bl Jgiadl ool Cdlany daladl bl asg e

4-  Establishing a policy approved by the Board of

directors as follows:

®  Replacement: Senior managementpositionsin
the company that are occupied by non-Saudi
employees are identified, and then Saudi
employees are qualified to fill them through
training and development within a specified period

of time.

AS,adl G L) 3)10¥) Colin dyums @iy caulogdl Y1 ®
Jealts plall @F cag cOmaga—w s (nalige Llady ()
I ashatlly oyl UM oo Llaad cssaw cnabose

Bodse dgia) A8

®  Succession: The main positions affecting the
progress and stability of the company were
identified, and then Saudi employees are qualified
through training and development to fill these
positions as soon as they became vacant, enabling

the company to continue to perform its work.

e 53501 B, 1 bl s o sl Calasll ™

nalsge Jualn aLall @f ooy (A8, a1 51,80 wly A w

coldl sda Jadd peladly oyl IUS (0 (392w

s1al 3 Alpar ¥l (o AS, A1 Sl Loy (Lajgs i ygb
L]

This policy includes the following:

:gL_.LanLHJ! ol (yaqnls

A. Determine these positions to include, as a

minimum, the positions of senior management.

Lol 8,109 casllsg ol umS Jedd oof e cuolidl sia agases

B. The specialized training programs and courses to
be implemented by the company to gradually train
and qualify its Saudi employees to fill these

positions, while ensuring their continuity.

Jealiy cuyad 38,81 ladaiin &) dasazeall dayudl &lhoadly meldl o
Oless 2o ceolidl sda Ja it ERY ISy ooyl waga ! Lpalsge
U

C. Develop an organizational framework for this

policy, including assistance measures regarding its

implementation.

e Sacladl alsla¥l ean of e Laliadl sl idass ] aus 2

ladais
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D. Providing qualified Saudis to fill these positions
by benefiting from the most prominent practices

and programs in this field

Solatwdl M o cpolill sda Jadd dagll Loga wdl clelaSIl adgs .o
NS |ESYRRT 3 @Lﬁ.‘b Sl Lell )).ai oo

MODULE (6): Related policies and procedures

Al &l3 ElelaWly Elalad) 1 eoled! L)

Chapter (1): Stakeholder Policy

Alall el Ll 11 Jiasl

Article (99): Introduction

dadde ZO_’Mﬁ‘j Lawlzll 5ol

Stakeholder policy includes all individuals or groups of
individuals who affected and are affected by the company’s
decisions and activities and have direct or indirect interests

with the company. This term includes the following:

0958 crddl 51,8Y) Aegaza of 51,84 o2 dlall olrol wlow Jodd
2o Srdla a9l Byale @lhas pdy Ladily 38,201 whlay o9yl
b Lo llagall I Loy (S, 1)

1-  Shareholders Ormealad! -1
2-  Clients el -2
3-  Company employees (including Board members and (crduasall LSy 8yla¥l ulzo clacl Jaids) 38,401 by -3
senior executives)

4-  Third parties (including all companies have contracts | z 9y as w8laxs G SIS, &l aes Joddy) Lyl wlxdl -4
with Buruj Co. to provide their services, such as banks and (AW slucwslly Hoad! Jia cLgalus @uad
financial institutions)

5-  Monitoring and supervisory entities 480, &)1 aule,dl oLl -5
6- Saudisociety Gogaudl pezzll -6

Article (100): Preserving the rights of stakeholders

Blall cleel Geis tais :aall sall

The company undertakes to establish and develop good
relationships with stakeholders of all kinds, to treat them
according to the applicable terms and conditions without
discrimination or preference, maintain confidentiality of
information related to them and obtain information related to

their activities in a way that enables them to perform their

clz e Dlall Gl ae suage GlBdle puglay sl 25,40 L
e Llaxlly Juass of jues 09 daall a8H1g Lo, adl 389 ealolasy
e il alaall Slaslall e pdsinny o 2alaall Slaslall 2p
ABEy Ampmis Slaglall clls 055 o e cppalo 1ol (0 0 @Say g3

(b b 3,1 8 lall Gl Bsis Lais Jodo
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tasks, provided that such information is correct and sufficient.
Preserving stakeholders’ rights in the company include the

following:

Shareholders onealud
The Company is always committed to protect the shareholders’ | ssL31 @iludl audly (realudl lasy Gad> Llemy Lesls 28,41 als
calzia (e yslall clylally A3 ladg - pelletiul e W slgall

Y M e - ALall 13 2ul8,01 el

rights and interests and seek to increase the financial revenues

on their investments (in accordance with the provisions and

resolutions issued by the various relevant monitoring entities)

through the following:

1-  Appointing competent executive department to | Jaisy 45, &l oldace 8lo¥ A nike A0 yls) s -1
manage the operations of the Company and implement | (o &by &oduasdll 8yl0¥1 sliacl Hlas) oo of e Lelomalial

its strategies, provided that the members thereof shall be AUl ol sy 5L g 36 aSTl (593
carefully chosen from the persons with necessary

competence, skills, and experience.

2- Developing effective strategies to regulate the | bl wumsy Lduaill 8,ls¥) Jae et Alad ol bl w pghas -2
executive department works and introduce business | mlliasg Lllias 3amy Loy 48, 41 ldee calises 8yl0Y¥ Jos
frameworks to manage the various operations of the Leoalua
Company, guaranteeing its interests and shareholders’

interests.

3-  Complying with the rules,implementing regulations, | bl oo 8yabiall iledailly &yduaiall m1glly claally al70¥ -3
and the instructions issued by the monitoring and AS ) Jee @Uad daSladl 4,81, 4919 4ul8 I
supervisory entities that govern the work scope of the

Company.

4-  Seekingto maximize the optimal use of the resources | dadio pulaasd &oball 515l (10 Gg—imdll salar M A udl 4
available to magnify the shareholders’ benefits and A ad) Ay B0l 39 Cealud!
increase the dividends of the Company.

5- Distributing dividends in a fair and equitable | ‘o cuimi e Josnxlly i miag Jole JSdn CL}N piss 5

manner, and getting a portion of the Company assets in

case of liquidation.

Lisiiat Jl> @ 3,401 Slssrsgae
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6- Providing shareholders with information and data | 45, 4l bl 44 dalazll wbiledly cilaglally creal wdl 935 -6
related to the company's activity, operations and | et e JSdo 2ba Ay &,lail ¥ Lpeze sl A wly Lelidacs
investment and operational strategy regularly and platieg
continuously.
7-  Including the Shareholders in the decision-making | & el—dw M ¢ Lall 3l dee § (realdl Iy &) -7
processes through participating in the General Assembly | 853 (v JSTllg Lel)l3 e cogsailly daladl ezl leloia|
meetings, voting on the resolutions thereof, and ensuring | dolall i ezl Jlesl Joas 3giuy @alasll cilaglall e
the availability of all the information related to the | 359 AWl @ilgally (2Ll azlylls 5)l0¥1 uldomo 51,85 Loling
provisions of the General Assembly agenda, including the by gy S8 3l (o eaSerd cldg tAan |l Azt
report of the Board of directors, the external auditor, the
financial statements, as well as the report of the Audit
Committee, in order to enable them to take well-informed
decisions with regard to it.
8- Protecting the shareholders'rights that are related to | a5, &J1 «l,l,3 dlssl 3 aS,Lall daladl) realudl Gsd> Lle> -8
the participation in making company-related decisions Byl oo slael Clenl of udell Lgaal ma il
such as, running for the Board membership or electing the
Board of directors members.
9- Registering the shareholders’ property value in the A il eMrw § orenbad | 480 Aed 13 -9
company's registers.
10- Ensuring shareholders right to monitor the | Lplsl ulzs olaly 4S5, a1 c1ol 481he @ pealwll 3> less -10
performance of the company, its Board of directors and | ¢lsi 3 panadiy ;dlis] b 3 eElilus 329 sl Lglaly
executive management, and the right to hold them WL(,‘;
accountable in the event of their failure to perform their
duties.
11- Complying with the annual disclosures and the | oLzl (o 85,8l cloliad¥ly g wll ololaddl al7¥ -11
disclosures  determined by the monitoring and | il 4,2l Jlo ) e 7 LadYly Aalailly 2481, 2319 4ul3,0)
supervisory entities with regard to disclosing the capital of b 8kl oy realud) ASle e 1355 08 sl
the Company and any changes that may have an impact
on the shareholders’ ownership and the control shares
therein.
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Clients

#leadl

The company is obligated to providing the best services to its
clients, as it considers them as strategic partners, and works to
provide these services with the highest levels of quality and
professionalism, including extension of guarantees, life and
savings, medical and general insurances for property, vehicles

and accidents.

d6d pamal Cus et cleas)l Jadl qaan 3,400 oAl
B39l wlisiue dely cloasdl sda @uas e Joaly L ozl
Bl cligelilly Lo s¥ls Bloll clisaliy cmbileal) e oy il

Eslylly BLS,Lls o lSlieall Zelalls

The company gives special attention to establishing
sustainable relationships with clients, and seeks to obtain
high levels of satisfaction with the company's services

through:

ceheall po Loliie lEde Laldly 3lazy Lagd Lols Llazal 4,401 zias
3y A4 wloas e @iyl oo Wlle Sligtus e Jyummll (auds
UM e

1-  Treating all clients in a fair and equal manner on the
basis of fairness, equality and justice without
discrimination, whether on the basis of race, religion, skin

or gender.

il e 2Ly 2081809 ol By5—amy odheadl ppazr Alolas -1
Gyall Lobd e 8T elg s jas 095 Wlaatly 5loludly alasyl
.M|3i 8yl 3i ! 3i

2-  Maintaining the confidentiality and privacy of
information and data related to clients and not disclosing
them exceptin the event of a request from the monitoring

entities and after consulting the concerned parties.

s Anls, 1 el il Jl 3 Y] Lee i 4801 picy »Mhaall
Agall C31LY1 5 LAl

3-  Committing to all decisions and rulings issued by the
monitoring entities in relation to clients, in addition to
their commitment to all texts contained in contracts and

agreements concluded with clients.

Losd 2oL, mlemdl o 80l all po3l5 Ll puams alU¥I -3
G w09 G pos—aill puazms Lol I AL o Daally 3lasy
el & Lol lBlasdly sgaall

4-  Seeking for client satisfaction by providing high

quality services needed by them.

Sleus (a5 ‘5._9]9 o sHheall Lisy e J}-m_zﬁ pSl.,\Jl gt_w.ﬂ -4

5- Providing alternative means of client service and
electronic services to enhance the client experience when
dealing with the company (such as the company's official

website and social networking sites).

3\.’)_7_?).!)4.1‘ A 9,0 Blaus g ¢ Maadl oozt Aoy 5L wg des -5
231509 as, &l ]| cj}l‘ Jie) a5, a0 2o Jebadll e e Maall
(el Lalsall
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6- Handling complaints received by the Client Service | &e,u sl +Meall dous @ud Jud (o Blalill 5olSadl Axllas -6
asap. L ASee
Employees onalsgll

The company is keen to provide a safe and suitable work
environment for its employees, and also believes in the need to
create a healthy and stable environment for all employees

within its cadres, through the following (for example, but not

Byomins (055 LeS Lpalasl axllimg 2l (ae 3w adss (e 35,401 (o yms
pre L;L.' (PRg)IES %) ‘LA)J‘}SM deladl Eulﬁ)j.z_amj 2 CLm &l

limited to):
1-  Achieving a safe and stable work environment for all A Albgs apam Bratung Wl Joe Ay Budms -1
company employees.
2- Providing equal opportunities and treating all | sulas (yomis 38,401 3 Cnlaladl pren alaag L8 (o yd Adss -2
employees of the company within the standards of | Lle T ¢lgu 3T e aol G teed O Wlally Aalzilly 3lglud
equality, integrity and justice without discrimination | (e Lyl gdaiy Idag «udodd! of 8y dull of cuadl of Gpall olsd
between one over the other, whether on the basis of race, | yglally cligasll el G liSy wlaigally AT A PRER I
religion, skin or gender. This also applies to promotions, NENY
rewards, compensation, as well as in matters of
appointments and professional development.
3- Developing training programs and expertise, | dualuall Sl 03aTs cilpsdl polats vy s molym gy -3
enhancing leadership skills, and various methods of 1Y) i) dalisel) LIl
performance evaluation.
4-  Committing to all contractual terms of the contracts | (aalssll aa an Lolyl @3 G Gudladdl Lo, &l apemmy alA¥ 4
concluded with all employees in a way that guarantees | it eloc 578 oLl Al iy Ladogll o dgi> JaSG Loy
their job and human rights during their period of work AS, &l
with the company.
5-  Establishing and reviewing succession plans on a | Llais¥l calug Loy platie o Lgazliey cdlazll lalas ighas -5
regular basis, which contributes to the retention of Sasdl 93 onabsslly
experienced employees.
6- Enhancing reward criteria that focus on rewarding | ¢ls¥1 $93 (nalssll 5L8LSG (e 55,5 Gl Lol sulas oLyl -6

high-performance employees based on key performance

indicators and talent management.

el Bylalg Buwats 1 1Y) il ige J) Tolial el
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7-  Providing adequate risk protection and health

insurance programs.

gadl plasadly bl (e 28801 Llasd) oty des -7

8- Establishing human resource policies that reflect the

company's commitment to its employees.

slxs S, Al A1 uSias @1 2y dll 3lsll Sl s puslas -8
Lealsga

9-  Setting rules of conduct and ethics, and applying the
best professional and ethical standards, as these values
raised by a work environment characterized by integrity
and responsibility, which in turn works to protect the

rights of stakeholders, as evidenced by:

Al alakl (a8l gedasy (LMYl ol i uclyd o iny -9

s Joe 20 o0 ouddl oda B o el ) 4,81

Clx ol Baim lem e 69 Jony Los 2do5—ulls 2alally
IMs (e elld e Jaruns @lall

®  Preparing and activating a group of policies and
regulations concerned with controlling the professional
and ethical performance within the company for all its

employees

1591 Ly Bansell wlgllls clubeadl (po Ao Jundss slac] ™
Led bolall pvased 35,01 U515 3515 gL

®  Using the latest operational, technical and

accou nting systems to manage work systems

BylaY Awlxlls Aaally Alasdl Ala¥) Gl plaginl ™
Joadl Aalas

Relevant monitoring bodies and entities

Aall a3 2ulal cligly b

The company is constantly keen to ensure that there is a
good relationship with all the monitoring entities and to

maintain that relationship through:

MS@E@EM&JﬁjMﬁLﬂ‘&LMM&S)ﬂ‘ %3
(UM cpe A8t s e Alsalelly AL, 01 ol

1-  Compliance with all laws, legislation and other
rulings issued by the monitoring, supervisory or judicial

entities.

o Byslall Al 5Ly clasy &lly caslaall IS, AN -1
Aglasl of a8l sy of 2,080 ol

2-  Full cooperation and providing all data, information
and records requested by representatives of the
monitoring entities transparently and without misleading

during inspection.

Ll L_g‘J‘ cMxwlly Slaglally obilodl 3K o udsy ‘ALI.” Oglatdl -2
il ie Julas sy Audlads Rl Slall fies

3-  Compliance with disclosures in a timely manner in
accordance with the requirements of the monitoring
entities and to provide all data, information and statistics

on time.

Sl bl Tady o wlill cudgll § clalmdyly SN -3
cdgll § olelasily laglally Sliludl 4818 quasy 405,11
KRSy
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4-  Assessment of non-compliance risks, setting
appropriate control procedures, monitoring them on an
ongoing basis, and educating employees about their

impact and importance.

Ll A8 01 clelo ¥l pingy JUinedl pue Jblss ouds -4
Lssaly Lasdls ger (nalashl Aue 939 pate JSCia Ludliag

5-  Ensure that all company employees comply with the

requirements of the monitoring entities

4,0 il aldhie 35,801 Jole paz Al e uSW -5

Third Parties

Ayl izl

The company is committed to dealing fair and honest with all
parties, agencies, institutions and external interests groups
(such as banks, financial institutions or service providers), in
accordance with a professional manner, the regulations and
legislation governing the company's activities, the terms and
conditions of the contract concluded between the parties, or

according to the company's social responsibility.

SVEslls bl calime pe Gobally Jolall Jalailly 35,81 Al
o B bl of gl Jte) Zumylal lall clegamas Slaslls
51501 e 38193 Loy gems 1! il Ladg el ity o (Slaiill e
ot k] siad) Ty Loy il o gy .25, A0 Aa il AuSlall oy, 2Tl

Agela¥) &S, 800 2ol Bdg o bl

Saudi society and social contribution

Lelaza¥l Lealudly gagasdl pozzll

The company is committed to developing the Saudi society to
which it belongs and works by establishing plans, initiatives
and programs for social responsibility that contribute to its
development (such as environmental preservation initiatives,
charitable activities and other community activities). The
Board of directors shall set the programs and determine the
means necessary for taking the company social work
initiatives that are approved by the ordinary general

assembly, including the following:

P e 4 doady dul] ils @l gogaud! paizll dpeidy 35,401 a3l
Jie) digeis @ pabud Aelera¥ Adgiuall molpg clyslag bbas pglas
(nazzl) 2ad5¥1 e Laps Aad! dati¥ly 2l e Lilaxd! oyales
4,4l wlyales zylad AUl Jslesl szmsg el dl 81031 ulzms puiny Su>
Jading Aslall Zalall Taemll Lole 3055 @01 Lo Jaall Jlne 3

b Lo lls

1-  Developing measurement indicators that link the

company performance with its social work initiatives, and

Lzl ol3 @Y el all s a5laey < slo¥l Laall

comparing with other companies with similar activity. aladl
2- Disclosing the objectives of social responsibility | 45, &l laliss g1 duelarz¥l &doswll blual e ZLoiad¥l -2
adopted by the company to its employees and educate L odudiiy mecsiy Lpd cnlalall

them aboutit.
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3- Disclosing plans of achieving social responsibility in

periodic reports of the company activities.

Logall planll 9 Auelaaa¥) Al osd) Gudms bl oo pLadyl -3

LSO ALV P TN RER K

4- Developing community awareness programs to

introduce the company social responsibility.

AS5ad) Ao lean¥) A ogudly cinyaill paizmall Bucgs ol pusy -4

The Board of directors shall also ensure that the company
provides services that meet the needs and requirements of
society at affordable costs, and provide facilities to support and
encourage small and medium-sized enterprises, particularly
the projects focusing on employment and training of Saudi
citizens and upgrade their skills, in addition to following
appropriate social policies for environmental protection,

health and education.

453 48,500 oF o Byl0Y1 udeme STy LeS
pmddy pead cMyd @uuany Haldy Able Ao acizll Gldlaiag
iy caibssty pig @ anladl ey lawgally xaall aylall
Slalew glal dl Lol cwele Gstus pdly Onosawdl cublsll

by Aeially Ldl Lle> Jlee § Lnlio eloz |

alelas! @i G aleasdl auas

Article (101): Complaints and Disputes Settlement

Mechanism

cleliilly Golsall Lugud 2T :ask) day Jo¥1 Balll

As the company believes in the necessity of giving everyone his
right, we seek to resolve and settle all disputes that may arise
between stakeholders and the company efficiently asap, in a
manner that is in the interest of stakeholders and does not
conflict with the interest of the company, its regulations and
bylaws asap. The company undertakes to preserve and protect
the rights of stakeholders based on fairness, integrity and
transparency without discrimination or preference, and to
maintain the confidentiality of the complainant's data and

protect him from any retaliatory measures.

By dod aad Ll di> 3> (63 S sllac] 8yg5 35,401 (e Lilay]
oadly 5:LaS, a8, adly dxlall Glrol op Lads w3 @ Slelill auex
Axbias po oslan ¥y Dlall Glael dxlias @ cuay Loy 2iSes Aepu
e dladlelly 45,201 damss . oS! a3 Auls Il Laxslly Lixalaily 25, 401
43Laadls Aalilly Wlaadl Lewl e 2l Lalams Axliall Clasol Bsin
oo Aileg §sSAl ande lily Ly e Llamdly Jnss o el 9o

Apelanl Slslya) ]

Shareholder Complaint Handling Mechanism

onenludl $olSs dantlae 2l

1-  Shareholder complaints are received by:

t@b oo oaludl gl8s Al e -1

®  Phonecalls

Lasll c¥lasyl ®

®  Secretary of the Board of Directors

5)‘..3?” u.u.Lz&J\.w wi u

®  During the General Assembly meetings

Ll aexdl clelaasl JH= ®

®  Theshareholder attending the company

ELSSALFVAPAUSPO-R
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®  Email / company website S A, 8l adge / GioASTY udl
®  Social Media Fle¥l Jolgall adlga  ®
" Fax SSke o=
" Mail Ly
2- Complaintsare received through the communication | ¢ de ealud! laliz; &I Juas¥l 38 pe golSidl sl @iy -2
channel chosen by the shareholder, provided that the | 3,) 4ilsslasy paludl ol Ladys com Gl Sloglall oz
information that shall be documented includes | 4239 Leliy $oSadl o (GaASIY suiyng 4y (aliell casl ]l
shareholder name and information (his phone number Leaal

and e-mail), the reason for the complaint, its date and

degree of importance.

3- The Board of directors secretary submits the | sl 3 duall Zizlll J) GoSadl adyy 8yo¥ ulma yuo (ol psdy -3
complaint to the relevant committee on the date of its Al diad> 3 ZJ.QLH 8yla¥) el of ALl Ll
next meeting, or directly to the Board of directors at its

next meeting.

4- The concerned committee shall exercise due | ix o e (o Fa=ill L lgll Lball Jiu dpall Ll agas -4
diligence to verify the validity of the complaint and | « 31 233 o)) aS,-4d1 Shls) oo b Alazadly Lazllany GoS i)
handling it, seek the assistance of any of the company's b Jo slem| (e 8,08l aue Jl> § 5)la¥ Ludema jlas o
departments if necessary, and notify the Board of

directors in the event of inability to find an appropriate

solution.

5-  The Board of directors secretary shall immediately | ,1,all of s,2%L 1559 ealdl UL B ulzs yw (el p9dy -5

inform the shareholder of the procedure or decision taken
regarding his complaint and ensure his satisfaction with
that procedure, then document the complaint and the
corrective action taken, and update the record with

documenting the date of closing the complaint.

© o9 syl iy olisy gie (10 asTally ol oS oy Ldy dseall
we ! Umead! Cpumsy dseall M. )yl (g8 adl Buies
oS Bl b s e

Client Complaint Handling Mechanism

£ aall ‘5_9‘143 ZJJLM @T

1-  Client complaints are received by: P @b e e dleall 1) Al -1
®  Phonecalls Aasldl c¥lasyl .
®  Council of Health Insurance gl ol pd=e @
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®  Theclient attending the company

1,00 Jeandl ypn B

®  SAMACares Portal

o bl 4lgy

®  Email / company website

G ASIY AS, A1 adge / G ASIY apdl @

®  Social Media

sla¥l Lol adlsa ™

" Fax

Sl

" Mail

2

2-  Complaintsare received through the communication
channel chosen by the client, provided that the
information that shall be documented includes client
name and information (such as the client's gender, phone
number, and email), the type of product or service, the
reason for the complaint, its date and degree of

importance.
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3-  TheClientService official directs the complaintto the

concerned department for follow-up and handling.
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4- The concerned department shall exercise due
diligence to verify the validity of the complaint, handle it,
and notify the Client Service of the action taken in this

regard
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5- The Client Service official informs the client
immediately of the action or decision taken regarding his
complaint and insures his satisfaction with that action,
and then documenting the complaint and the corrective
action taken and updating the record with documenting

the date of closing the complaint.
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Employees Complaint Handling Mechanism
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The grievance or complaints of the company’s employees

shall be settled according to the following:
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First Level of Escalation : The employee shall submit the

complaint or grievance to its line manager, within (5)
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working days of the grievance or the event that caused the
grievance. After receiving the complaint, the employee's
line manager shall arrange a meeting with the employee
to discuss the whole complaint and try to resolve it
amicably. The employee’s line manager shall decide on
the complaint within (5) working days from the date of its
receiptand inform the employee in writing of the decision

taken.
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Second Level of Escalation : If the step taken at the first
level of escalation does not result in settlement of the
complaint or if the complaint is raised against the line
manager, the employee shall be entitled to appeal to the
higher administrative level of the line manager and the

complaint shall be decided on within (5) days.
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Third Level of Escalation: If the step taken at the first and
second escalation levels did not result in the settlement of
the grievance; the employee shall be entitled to appeal to
the higher administrative level in the company. The
higher administrative authority then meets with the
employee within (5) days of receiving the request, decides
on the complaint and informs the employee in writing of

the decision taken.
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case of a breach of theirrights as determined by the regulations

The company believes in justice and fair dealing for all and is

obliged to compensate the damaged stakeholders in the event

of any breach of the stakeholders rights, provided that: by da ‘@L,A.U
®  Thedamaged stakeholdershall bringall the evidence | cuis @l SLLEY s oy Hpatll dxbinll Ciolio asd, o ®
proving that the breach occurred against him. Aule ALl g4dg
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®  Proof that the company was the direct reason for the

breach that occurred to the stakeholder.
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The Governance Committee may assign the investigation to
legal consultant, internal auditor or external consultant, and a
report explaining the results of the investigation is submitted

directly to the BoD.
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According to the foregoing, stakeholders are compensated

according to the following:
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Shareholders

Cneablad

The damaged shareholder shall be compensated by the regular
mechanisms and methods in line with the provisions and
decisions of CMA and the SAMA, and the optimal solution shall
be chosen for the benefit of the damaged shareholder in a
manner that does not conflict with the interest of the company
and other stakeholders. All of this shall be done and applied in
order to remove the damage to the damaged shareholder and

to keep its rights from being lost.
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Clients
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After the damaged client submits a complaint regarding the
breach of its rights, and after examining the complaint and
proving that the client was harmed, the client shall be
compensated in proportion to the extent of the damage

suffered.
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Employees
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Workers and employees of the company shall be compensated
after the worker or employee who has suffered damage has
submitted a request for relief, examined the damage and
proven it, then the employee shall be compensated for the
damage in accordance with the applicable Saudi Labor Law in

the company or the labor contracts concluded with them.
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Monitoring and Supervisory Authorities
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Regarding the compensation mechanism between the
company and the regulatory authorities, the company shall be
obligated to compensate the regulatory authorities according
to the relevant regimes, laws and legislations that regulate the

relationship between Buruj and other regulatory authorities.
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Third Parties
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Regarding the compensation mechanism between Buruj
Cooperative Insurance Company and third parties, Buruj shall
be obligated to compensate third parties as regulated by
commercial law or the contracts concluded into between both

parties.
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Article (103): Stakeholder Obligations
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As the company guarantees the protection of the rights of
stakeholders, it also expects all stakeholders to fulfill their
obligations governed by contracts, laws and regulations issued

by the relevant supervisory authorities.
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Chapter Two: Disclosure and Transparency Policy
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Article (104): Introduction
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The company shall be obligated to disclose information
according to the highest standards of accuracy, transparency
and credibility and in line with all legal requirements and
regulations applicable in KSA, for the interest of the company's
shareholders. The company believes that transparent
disclosure of information, whether negative or positive, is the
best way to support the company's long-term position and to
enhance the confidence of its clients and shareholders.

Accuracy and Clarity of Disclosure and Non-Late Disclosure

are verified.
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Article (105): Classification of Information
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To ensure the accuracy and integrity of the disclosure process,

the information to be disclosed is classified as follows:

e zhad¥l ool closlall calinl 7 Lad¥l Ailae Hodlug 485 lasal
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1-  Material information

Lyagdl Sleglall 1

Material information is defined as all information related
to the company's conditions, activities and level of

performance, including, but not limited to the following:
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® Information expected to directly lead to a
fundamental change in the position of Tadawul or the

company's share price
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®  Information that significantly affects the company's

ability to meet its obligations related to debt instruments.
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®  Any transaction for the purchase, sale, mortgage or
lease of an asset at a price equal to or greater than 10% of
the company's net assets according to the latest audited
initial financial statements or annual financial statements,

whichever is more recent.
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®  Any indebtedness beyond the company’s usual
activities equal to or more than 10% of the company’s net
assets, according to the latest audited preliminary
financial statements or audited annual financial

statements, whichever is more recent.
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®  Any losses equal to or more than 10% of the
company's net assets, according to the latest audited
preliminary financial statements or audited annual

financial statements, whichever is more recent.
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" Anysignificant change in the Company's production
environmentor its activity includes, but not limited to, the

availability and accessibility of resources.

Jeo e cJody Lblas of 88,400 zlul 2 § S il g ™
ke Juamed! itSals 3,15kl 8,85 « yunsedl ¥ JU|

205 of 246

BCIC Giglatdl cnalall 7 9y 35,4



N
. .
BoRU)
ol eolatd T

Bu ru] Cooperative Insurance

®  Changing CEO of the company or any changes in the

composition of the BoD members of the company.
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®  Any dispute, such as any lawsuit, arbitration or
brokering, if the amount in question is equal to or greater
than 5% of the net assets of the company, according to the
latest audited preliminary financial lists or annual

financial lists, whichever is more recent.
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®  Anyjudicial ruling issued against the board or one of
its members if the ruling subject is related to the work of

the board or one of its members in the company.
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®  Anincrease or decrease in the company's net assets
equal to or more than 10% according to the latest audited
preliminary financial statements or audited annual

financial statements, whichever is more recent.

e s ol Goluy Ley 35541 Jgual Glo G Olaall of 5oL
Lgiw Alle @lgd of Amgman gl &l @ilgd ,5Y Ladg %10

®  Anincrease or decrease in the company’s total profits
equal to or more than 10% according to the latest audited

annual financial statements.
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®  Concluding a contract whose revenues are equal to
or more than 5% of the company’s total revenues
according to the latest audited annual financial
statements, or the unexpected termination of that

contract.
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®  Any transaction between the company and a related
party or any arrangement whereby the company and a
related party investin or provide financing for any project
or asset if such transaction or arrangement is equal to or
exceeds 1% of the total group revenues in accordance

with the latest audited annual financial statements.
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®  Any discontinuance in any of the company main
activities or its subsidiaries equal to or more than 5% of
the company’s total revenues according to the latest

audited annual financial statements.
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® Any change in the articles of association or

headquarter of the company

®  Any change to the external auditor

@bl azlyell s

®  Submitting a liquidation petition, issuing a

liquidation order, or appointing a liquidator for the

company
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®  Issuing any recommendation or decision from the
authorized person with the company to apply to the court

to open any bankruptcy procedure for the company
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®  The company has been informed by the court that
third parties have applied for the opening of the financial
reorganization procedure, the opening of the liquidation
procedure or the opening of the administrative

liquidation procedure.
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® Registering a request to open any bankruptcy

procedure for the company with the court.

A=l

®  Issuinga court ruling - primary and final - to open or
reject the request to open any bankruptcy procedure for

the company
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®  Issuinga court ruling - primary and final - to end the
financial reorganization procedure or end the company's

preventive settlement procedure
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®  Objecting before the competent court concerning
the opening or refusal to open any bankruptcy

procedures.
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" Issuing an affirmed judgment or cassation from the
court regarding the objection to the opening or refusal to

open any of the bankruptcy procedures
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®  Material developments included in the reports
submitted by the company related to the bankruptcy

procedure
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u Issuing a judgment, decision, announcement, or
order from a court or judicial authority, whether in the
initial or appeal stage, that may negatively affect the
company’s use of any part of its assets whose total value

exceeds 5% of the company’s net assets.
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® Inviting the General or Special Assembly, its agenda

and the outcome of meetings to convene.
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Therefore, all such material information shall be
published widely immediately and in accordance with the

regulations and laws issued by the regulatory authorities.
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2-  Financial Information

LW cleglall -2

The financial information includes all the financial

activities of the company, including:
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®  Preliminary and annual financial statements,
balance sheet, profit and loss account, cash flow
statement, and any event or procedure that the
competent department deems important and the

essential information related thereto.
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®  Aproposed change in the company's capital.
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®  Declaration or recommendation of profits, payment

of shares or other distributions.
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®  Adecision or recommendation of non-distribution of

profits.
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® A decision of non-payment in respect of debt

instruments or convertible debt instruments.
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3- Governance Information
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The company shall be obligated to disclose governance
policies, procedures and related documents by publishing
them on the company’s website or any other means

available to shareholders, including the following:
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®  Governance Manual and other related documents.
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®  Board Members
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®  Shareholder structure.
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®  Annual report of the Board
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®  Annual report of the audit committee.
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®  Governance Report and Annual Compliance.
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®  Minutes of the Shareholders General Assembly and

their deliberations

Le¥slieg orealuel) dalall Silaezl jol=e ™

®  Allads posted on Tadawul.
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®  Any other reports or documents that the company
considers to enhance disclosure and transparency and

that do not conflict with regulations and laws.
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4-  Social Responsibility Information
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The company shall be obligated to disclose its social
responsibility policies and plans, as its duty to inform its
employees, the surrounding community of the
contributions and initiatives that the company makes

towards its employees and society.
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The company shall also develop awareness programs for
its employees and the community to spread awareness
and a sense of responsibility towards the environment

and society periodically on the company’s website and
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social media or any other means approved by the

competent authority in social responsibility initiatives.

Article (106): Disclosure Limits
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An exception to the substantive and material disclosure rule,
the company may decide to preserve the confidentiality of the
information, if it believes that its disclosure would prejudice
the interests of the company or endanger its competitive
position, bearing in mind that the company will disclose any

rumors of the subject in trading rooms or any media.
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If the company believes that disclosing an issue that shall be
disclosed in accordance with the laws and regulations issued
by the supervisory bodies, may lead to undue harm and that
non-disclosure of such issue does not lead to misleading the
shareholders, in respect of the facts and circumstances of
which knowledge is necessary for evaluating the relevant
securities, the company may submit a request from the
supervisory authorities to exempt it from that (so that the
request is dealt with in strict confidence and shows
information that will not be announced and the reasons for

non-disclosure).
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Itis prohibited for company employees to publicly disclose any
confidential information, which includes all non-public
information concerning the company, its employees or
stakeholders that shall be protected so that it cannot be
disclosed and disclosed only to the regulatory and supervisory
authorities.  Unauthorized disclosure of confidential
information may resultin legal consequences such as lawsuits,

legal penalties, or reputation damage.
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Examples of confidential information include: Private
information, company plans and strategies, operations and
activities, competitive sensitive information, trade secrets,
specifications, stakeholder lists, research data, current and
future financial performance, investment opportunities,

ownership and merger decisions or details of lawsuits.
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Article (107): InformationDisclosure Mechanisms

claglall ce Zladil bl Al day dayldl 3oL

Mechanism of Direct Disclosure to Regulatory Bodies

WER PO U YRR DO B W

Disclosures to the monitoring, supervisory and regulatory
authorities are made through the Compliance Department
only, as it is the department responsible for communicating
with such authorities . The company’s employees may not
disclose confidential information to third parties or other
employees, to supervisory and monitoring authorities, or to
external lawyers and/or consultants, unless they have the
power to do so and after obtaining the required approvals and

that the disclosure shall be in accordance with the following

cases:

B)la) Bk (e Apegdasilly 281,315 A8l Slezll 2 Laddl wldae @i
e bl sda pe Joletll e Wgpudl 5I5¥1 Ll G Lads alsUY)
o s alad Lydl aleglall e zLadl aue AS,401 Ggude e
3/5 ozl nelmall o1 218,01y 281,231 Slell of cnysl g
de Jyuamdl sy 5 el aball 2odall cead calS 13] ¥ opyLaaad

A Yl 389 7 Lad) 0sSy o ey gllall oladlsl

® If the recipient has a legitimate need for such
information and is authorized to obtain it, the information
shall be linked to its work/service responsibilities, in

accordance with the governing instructions.

U Las e o) Aaslall ells (o A9y b dnl> Aliall o 13) ™
Sl Aadal) oledazl) (s

®  |f No harm would be resulted from the disclosure of

this information

daglall oda CW! O Jd éi 929 pde u

®  There may be exceptions to the disclosure of some
information if its disclosure is normal when carrying out
the company's business, or if the information is requested
by a supervisory or regulatory authority, or if disclosure is
for the interest of the company and its stakeholders. The

following are examples of some of the cases that are

O 13] cleglall asy e zLaddll wilsbdiwl dla 0sSG 18y ®
il @313) of 48,81 Jlaels aliall wie Lianbs 1ol Lee 7 Liad¥)
o0 LB G 13] 51 Al of 2u508) A i 0 laglall
oam e Aiel (b Lesdy b @llall Clxoly 38,401 Axlas
Ll lda Gabs ery of 41 Y] llnadl gass G ¥l

S, a0 3 okl oalsiadl 2adlge e Jyiamdl aay Y]

211 of 246

BCIC Giglatdl cnalall 7 9y 35,4




N
. .
BoRU)
ol eolatd T

Bu ru] Cooperative Insurance

subject to the exception, but this exception will be applied
only after obtaining the approval of the relevant officials

of the company:

" General periodic announcements required by

Regulatory Authorities.

el Slell Lpsyas @ asladl 2spudl cldley) @

® If the competent authorities required such

information for investigative objectives.

i)l (al,e¥ Slaglall dansell ol clls 13

Disclosure of Material Information Mechanism

yasall claglall e 7 Ladyl A1

CEO and all departments shall be responsible for disclosing the
material information of the company. The material
information shall be determined and disclosed according to

the following procedures:

o zhaddl Adosuny dae bl anezs sl sl st
ladg Lee 7 Lad¥ly 2pagaedl Zoglall pies @3, 45,400 Lya sl ciloglall
¥ Slel oW

1-  The information shall be determined by the relevant
management, determine its impact on the company's
business, and prepare a draft that includes the

information to be disclosed.

e Lol sy Zall i3 5y1a¥1 8 e Sleglall sy @iy -1
clad¥l oy 31 laglall (raass 835wun slie]y 38, a0l Jas
Les

2-  Abrief report will be submitted to CEO to review the
draft, verify the information, re-evaluate it and consider
whether the information is material and whether it should
be disclosed, and then CEO shall approve the final format

of the disclosure.

Bag—ull daxr L gdoandl uapdl Uy o iatses 50,85 28 -2

sda lS 13) @ lailly Leassss Salely colaglall o amilly

deiny @ cbpe zliaddl (oall (o O 13) Log &ya9 ileslall
et aoldl Gall gduadl us) ]l

3- If the disclosed information contains any financial
data, Financial Manager shall review it before it is

approved by CEO.

psds dle bl &1 e gort L paaill cloglall ool 13 -3
($oditl) s, U e Laslezel (8 Lgaslyas JUI s, )

4- The disclosures approved by the CEO of the
Compliance Department, which is responsible for
notifying the Saudi Central Bank, CMA, the relevant
authorities and the public, without delay, about any

material developments.

el 510y sl i ) L8 (e Busiall wiloLind¥l 285 -4
AW By udl Qipag L.;.b}:_m.n S cidl Hlas) Ao Jo ‘é“'”
skt ¢l Js> 43l G99 Heemdly 28t &3 Sllly

cyag
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5-  The final and approved disclosure by the CEO shall | (18 (o suaially Lol@l Lae pmy cilsl ind¥ly blasWl @z -5
be kept in the company's records and, if the supervisory | 48l &zl Laad Jl> 39 (AS, &l e uy gduaiadl (i)l
authority has amended the disclosure format, it shall be Laslexe¥ gdaiall Lt I L goa ) o o Lt Al
referred to the CEO for approval.

6- After making sure that the announcement has been | adlss 3 (MYl s9u—io (o A ST way il i)l psay -6

issued on the websites of the official supervisory
authorities, CEO shall approve its form to be published in

the official newspapers.

3 il i e slezel (el 2ol3, 1 Ll 25 ATV

Disclosure of Financial Information Mechanism

LU Slaglall e 7Lad¥l 2T

Financial Department, Audit Committee and External Auditor
shall be responsible for disclosing the financial information,

according to the following:

Bxly AU 5)la¥ AU cloglall e 7Laddl Adghuny dae don
Q’m T.E_'S@ ‘t_?)\.'xﬂ &_?-‘).Uj EPENNY

1- Financial department shall prepare a schedule for | (bl sl Jlad] @llead goy Joux slacl 2JU 5)5¥) asas -1
account closures, for the purpose of preparing the interim ugiadly 2ol AU @slgall slae] (o4t

and annual financial statements.

2-  All departments concerned with the requirements | Jou=Jb @j‘}”}ﬂ)‘_&.ﬁ‘ Sldbarey Agall Shlsyl s il @ -2
for initial reports shall be informed of the schedule and Al 213 Slaglall eeludd Baasll ylsdly (Gl
dates for delivering relevant information.

3- Financial reports and all required financial | aslreld Zugllall 2JUI cLled) 2818y 2 W ylaedl o ud pn -3
statements shall be delivered to the company's external SJlasdl ddaat wall o3l Jgaxld lasy a5, 4l ESEAL
auditor in accordance with the schedule prepared for the

closure.

4-  Anagreementis made with the external auditorona | @ilgall euludd sums &ls e (2l a2 bl 2o glas¥l @ 4
specific date for delivering the preliminary and annual | «el2¥) cUdd deall g3l Joazdl | [P EUPCRM | PRI P {
lists, with reference to the approved schedule for such Aae pall Sleasdl dde (e Sl 5,33 dazaiy
procedure, and they are approved as a basic paragraph of

the services contract concluded with it.

5-  Financial information contained in the preliminary | &siudly 2031 ,oladl § 53)lsd AW ciloglall (e 7 Laddl @y -5

and annual reports shall be disclosed in accordance with

the following procedures:

AN el (ady
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A.  The Board shall approve the preliminary and annual
financial statements of the company to be signed by the
Chairman, CEO and the Financial Manager, before
publishing and distributing them to shareholders and
others. The Board may authorize the Audit Committee to

approve only the preliminary financial statements.

28559 45, 4l Augiully AdeH1 AL @1l 5,591 el wetny i
laydd b elldg (U jually gduasddl (s ylly 85101 udme sty Lple
bl L) (ansas udmell Sezmig cpants omaludl e Leasisis

- daasd 3o¥1 AW @lsall slezey

B. The preliminary and annual financial statements and

Board's report shall be submitted upon approval of Board.

298 SI¥) udzme uya5s Bugiadly Adg¥l AU @ilsall puas -

C. Through the electronic applications determined by

the Authority, the company shall announce its
preliminary and annual financial statements immediately
upon approval of Board. These statements may not be
published to shareholders or others before they are

announced in the market.

Al lasuxs g‘\.” Ao g S0y olagdadll e AS a0 las -z
s 39z Vg 8yla¥l ulza (o Laslazel y4d 21.:5.7“«.”3 a.:.bsﬁl AU Laslgd
Nrron| L_? Lede] Jod Mj}.ﬁji oealadl e ‘ojbj_ﬂ sda

D. The company shall provide the Authority, the
Ministry of Industry and Commerce and any other
regulatory bodies, and announce to the shareholders the
annual financial statements to be prepared and reviewed
in accordance with the accounting standards approved by
SOCPA, immediately after their approval and within a
period not exceeding (3) months from the end of the
annual financial period covered by such statements . The
company shall disclose these annual financial statements
within no less than (21) calendar days before the date of

the annual general assembly.

631 8l il 5Ty ByLmally eliall 81599 Al 45,401 5953 3
Lpaz oy Laslae) czmy (@) Lginad) W @158l (e Cnaaluned] (lals
corelall rwlmall Luogaud! A dl o Bueiall dwl=ll julal Ladg
AW BAall Ble o ] M Solmis ¥ 58 JMsg laskeiel 5 U3y
©$l5all s e 7 Lad¥l A5, Al e comg @laall lls Lo I &gl
ol b Leasss Logy gordies amly oo Ja5 ¥ Sue s Bgiadl 2JU

gl Zalall Znaxdl slaail

E. The Audit Committee shall ensure that the external
auditor reviewing the financial statements and any
partner thereof comply with the rules and regulations of
SOCPA with respect to the ownership of any shares or

securities of the exporter or any of its subordinates,

22l gl aldl ax LU AU e aSTall Aas LA dusd Jou 2
Oteslzmall oganddl Al wlsly aclsal af clyd gly (AU @slsall
cdels (ye éiji)w adle Gyl of W? gSi ASlay 3oty Lagd cgslall

AiSe § calsge ol cliy i gly (bl am Al AdMazal crasny Loy
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ensuring the independence of the external auditor and

any partner or employee in its office.

F.  The company shall disclose the preliminary financial
statements to the public within (30) days from the end of
the financial period covered by the preliminary financial
statements, and shall disclose the annual financial
statements to the public within (3) months from the end
of the annual financial period covered by the annual
financial statements. These annual statements shall also

be disclosed within (21) days prior to the date of the

annual General Assembly.

IM gazld ado¥l AU
g A U

elsall oo zLadiily A, 401 agas 9
@l5all Lladd G AU 8801 Bl oo Laga (30) ol ¥ 550
AT A ol ¥ BAS s geerl] Lgiad! RN @lsall e muadiy
iy Lgiadl LI @loall Lledd @) Bgiadl U 3480 Ble e
Jed Lagy (21) 3sless ¥ 5708 IS Bogiadl @ilsall sda e Loyl 7 LasY)
Agiad) Lalall dumazd) slanil g)ls

Buruj Official Spokesperson

1-  The Chairman or CEO is the Company's official
spokesperson to all media, the public and the shareholder
community. From time to time, he is also entitled to
appoint a person or other persons from within the
company to speak on behalf of Buruj or to respond to

certain queries when necessary.

NN JUNES UPY PN UEE U (P U E TSR By
oty ssezdl pag Y ISl g 28IS alal AS, 2l @by
ool il gl pas i crad 5Y s e 4 3o LS Creal il
30 ol z9m A& e Aludly Sl &S, A1 Us s e (uys]
U By pall ciesg w¥l a3 L e gae hludiul e

2- No person other than the Chairman or the CEO and
those designated by it may make any public statements

regarding the following:

ol o Bl s oy lae 3T a4 @Y e ¥ 22
b Jo> dude cilmsyias gl o ¥o¥l (0 4lid (o (nallly guaial!

Gk

®  Company Strategies and Plans

3,40 sy cleeglicl

®  Company Operations and Activities

3,40 aasily cllee ™

®  Financial Performance (current and future) and

Investment Opportunities generally.

®  Production Capacities

Loyl ol

®  Litigation and Lawsuits

Soledly Lé\,bl.é_ﬂ| -

®  Ownership and merger decisions, restructuring,
sales and exit decisions from certain investments and

other important strategic initiatives of the company.

Y Gj‘):‘x,”j tﬁ.ﬁ_” Slylyd A Bole) ‘GLA_LQ“j el ofyly, s W
poas ‘5\.” Al Al lyaldl oo lape s Aigne ol ladiiel

8,2 Lole
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3-  Board membersand all company employees who are
not authorized to speak on behalf of the company shall
forward all requests received from financial institutions,

shareholders and various media to the person authorized

to speak on behalf of the company.

p-QJ Cﬂailﬂ.: 35)_/3.“ ga.xa}a et E)b?“ owlzse clacl e
sl e 53ylsll LI 28K Jigms 38, a1 el cganll
a il e all 2alesll ey Jilugy cnanldls UL

ASpall oo s Egaslly

-3

MODULE (7): Code of Conduct and Work Ethics

Joall SLaMs Ty Sabadl 2 sl S

Chapter (1): Commitments to the Company and

Commitment to Professional Conduct and Public Morals

Aol ls¥ls Gl oludly Al 35, a1 sl el ;0N :Js¥1 Jumdl

Article (108): General Duties and Responsibilities of the

Employee

Lalatl dild95uag calbodl culinlg sAall uay Aualt)l Balll

Male/female employee shall commit to the following:

b Loy Al Raligll / Calasll e

1- Perform its duties and functions actively, exercise | mlall Jely (=illy bl _ddy 4sling paidsgll wlxloll clol -1
the highest ethical standards, such as transparency, | adsy aully 2801 2alylly Lldlg aola & Jie 38N
honesty, integrity, accuracy and professionalism, and LY qadliy duasddl dixlas e 38,400 dxlins
give the company's interest the priority over its personal

interest and to the fullest extent possible.

2- Work with precision, objectivity, effort and | § aelall AL ally (M5l dzs ey ibg09 &85 UG Jeall -2
sincerity, participate actively in achieving the objectives | =l3g¥| aar § 8yiatlly Lxllias Lle 59 4S, a1 Clual 5uaxs

of the company, supportitsinterests, actatall timesina | Joadl ol)los elasdlg (A5, &) HLall Jnal e (3819 danyha,
manner complied with the best interests of the il coyailly @laddl M5 (e
company, and upgrade working skills through learning

and continuous training.

3-  Constantly seek to improve performance, develop | ,51 de sMLYg &kl clyuall jushaig olo¥ ruwsesd @l Al -3
professional capabilities, and review the latest deadl Jlme @ @l
developments in work.

4- Submit proposals that would improve work | $gius ad9 Joall cedlud cnues Ll oo ol quas -4

methods, raise the level of performance in the company,

and help provide a safe and healthy work environment.

Aoy Ll Jae Wiy pdol Q Baeludly S, adl It R
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5- Ensure that applicable laws and regulations are
known and applied without prejudice, infraction or

negligence.

ol ‘zgi 095 Ladasg 54801 a.ajéj‘}(b onlgally ‘all?| de pesxd!
Jleal of 2allses of

6- Facilitate control procedures carried out by the
competent authorities (inside or outside the company),
provide information and respond to inquiries, in
accordance with the laws and regulations governing the

company's scope of work.

el e 3,0l ‘;uﬁu.n antass (Ll of 38, a1 Jsls
A4S, 401 Jae lai AaSladl 2alai¥ly cilgall Lasg clsg

7-  Comply with the official working dates established
at the company, allocate the full working time for
performing the required and specified work duties and
tasks, and to carry out the required work with precision,

honesty and sincerity.

BelS sy 38,2l § 55,8l Auaa, | Jaadl siclyay alA0Y
)l_z_vb s.)_\_zl‘j ;_9_”4“ Jeall ‘AL{‘Aj Sy RS el by
oedlsly Llalg A8y Lgllall Jlast!

-7

8- Provide any assistance without requiring overtime
in case of disasters and threats to the safety of the

company's installations and property or employees.

CylsSl Al 3 Gl ,2¥1 LIAA! 9o Biclus ol Oge S @uaas
L';\_.é.‘é}llji 4, il olSdieay ol i Ll w S @JUU@.&S\}
Lot Calalall

9- Pay all financial dues to the company in
accordance with the laws and regulations governing the

scope of the company's work.

Aalai¥ly cnileall lasg a8, 400 25 Al W) clami udl S slagy)
AS, a1 Jee 3lait 1Sl

10- Adhere to health guidelines and occupational

safety and security instructions set by the company.

G Al Al ¥l Cilaglady A all sl 4L aasll
8,50 Laas

-10

11- Take care of the machines, equipment, tools and
devices at the disposal and return them to the company

in case of terminating the services in good condition.

By il it Ao g mgll B3 aYs culaa¥ly laalls YL s Liae¥|
Bz Ay wleasd! sl@wl Jb> @ Syl Lealels

-1

12- Alert resident family members of the need to
respect the laws, customs and traditions governing the
scope of the company's work in KSA and comply with

all its regulations, instructions and decisions.

le¥ly cilgall alisl 8y9 iy Cesall Byudl 51,31 e dpuall
Agoga ! dupall ALl 8 A4S, 4l Jae Glai AaSlall uladlly

-12

13- Refrain from anything that violates the honor and

dignity of the job, whether inside or outside the

dalo el oK elgw dal,SOlg aadogdl 8y do Js Lo S e CAJU‘
(._5‘ s ﬁl_u.db e ol ;,ljjiﬂ.'c ‘3 Q\Sji 4l 31 Joatl yda

-13
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workplace or outside working hours, and refrain from
acts or practices that violate public morals, traditions
and customs, and from engaging in or abet the political,

religious or religious beliefs of others, or any form of

calall Calye¥ly wtanhl of Gl clias ol alos of cols, a3
9 Ayl Sladnall of L wleadl 55a¥ 3 (oidl e slazdly
Appaiall JSAT (0 JSi L_;UT dads (asymdl ol oy 3W dadill

racism.

14- Refrain from impeding the course of work, striking Lele u'a.p.‘z‘i.nji Sl ol Laadl s 35Le) pie 14
or inciting thereto.

15- Preserve the reputation of the company by not | ,4d UM (e Ledl 8Ll puay g 48, 401 daew e Aadlell -15
offending it through publishing information, | J5lg alasiwl se e dAgols cilidad of Slxsad of ciloglas
statements or comments about it through using various alS dasyls of Ay @L of Aalisll el
media or by any means or method.

16- Commit to the uniform and public moralsin away | 4Ll dalasi e e Loy eladl Qls¥ly ()l 1L al70¥1 16
that comply with the regulations of KSA, during official | <leadly dpesydl Joandl cil8sl JM5 I3y Apsgaadl Ayl
working hours, training courses, and all occasions and | .45, &1l cabsgll Led Jiey ) iSLadly lewlid! aang d |
participations in which the employee represents the

company.

17- Obtain a prior consent of the company in case that | <l yiad of cileslas » 45 Jl> @ 45,801 (0 2arull 23815l a1 17

information, statements or its comments are published
through using various media or communication, or by

any means or method.

Jlas¥l gf oY) Bilawg pladiwd IS 0 L Aot Slaglad of

Article (109): Duties of the Employee Regarding Dealing
With Stakeholders

Pl wlsal ao Jobaddl Jles 3 calsoll culiarlg @il ay Zawladl 85U

Male/female employee shall commit to the following:

b Loy Al Raligll / Calasll e

1-  Respect the rights and interests of others without
exception, and deal with them with respect,
appreciation, impartiality and objectivity without
discrimination according to race, gender, religious or
political beliefs, social status, age, physical status, or any

form of discrimination.

plAxl peae Joladly sl wl 095 (y3¥1 Wliang Bgim> ol
ol ol Grall ulaal e jreas (093 Ausgibges uolimg ity
o Flai¥l aosll of &bl of 2upull cluzzall of slazad)

el JISAT o K2 ol 5T i) pungdl of el

|
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2-  Seek to gain the trust of the parties with whom it | &S, 201 (515 elgs Lae Jalazy &1 CB1LLY 255 ludS) J) audl -2
deals, both inside and outside the company, throughits | 38ls2 L dlecl JS 3 el 4S8l wg dralys I (0 Lesls of
integrity and proper conduct in all its business in e L cledazlls Aalai¥lly (yilgall =
accordance with the laws, regulations and instructions

in force.

3- Complete the required transactions with the | sgu> (re—bg Lgllall 480ty 2e, Wby gl cololall 5l -3
required speed and accuracy and within the limits of | Cal,L¥1 o GolSadl Adlany olyludiwd! e LYy «yolmisY]
competence, answer inquiries and address complaints A yuy Lcginga 4By dee dapbs 0 Law Jolany G
from the parties it deals with by the nature of its work

accurately, objectively and quickly.

4-  Provide information on the business and activities | lxilly wloasll) aS,ad) da ddls Jloel dalasll cloglall adgs -4
of the company (services and products provided) to | o 2STllg 45l G959 cwlill gl 34 dlall ol (Aeuall
stakeholders in a timely manner and ascertain the | ledaill co ws Lapdgis claglall sia 79 599 4839 Ao
validity, accuracy, clarity and availability of such A8, A0 8 Buarall wlel ¥l
information in accordance with the company's

instructions and procedures.

5-  Give priority to care for people with special needs | Osall @idis Lolsll claLas¥l godd e,y Llall Lglel cllac] -5

and provide them with assistance and help.

'Q.QJ Eu\.cl.wlb

Article (110): Duties of the Employee Regarding Dealing

With Superiors

sLidl e Jolarll Jlas § calagll culiorly 51 any 3,4l Bl

Male/female employee shall commit to the following:

o Ler Al Ralsgll / Calagll e

1-  Adhere to the implementation of the orders,
directives and instructions of its superiors according to
the administrative hierarchy. In case that such orders
and instructions are violating the regulations issued by
the regulators, the employee shall inform its superior in
writing of the violation and, if its superior insists on
implementation, the employee shall immediately

inform the Compliance Department

sl Tl 389 laslaiy el siy ildy yolol dyatly uyadll
LSl 2 allses claglaslly palodl clls clS Jls dg .laY
Lt 4y wlay o calosll ad sl bl e 85l sall
cabbgll (e g cladiais (e duty pial 1319 (Aol 2allally

Tosd clldy Al 5,15) $)

A
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2-  Deal with superiors with respect and refrain from
attempting to gain any preferential dealing by means of
courtliness or deception or by means of nepotism and

patronage.

.lﬁ{y«xﬂj H.Ia_wb_n JM} L}Aji t|..x."x_‘|5i éla.‘i.” ;HJLJJL;

3-  Refrain from deceiving or misleading its superiors,
and refrain from hiding information related to work in
order to influence decisions taken, or to impede the
conduct of work. Provide them with the opinion, advice
and experience that its possesses in all objectivity and
honesty, and put the information at their disposal in its

possession for the benefit of the work.

ilaall claglall slas) (e 5 Lna¥ly cdslady Juluas ol glus puc
deall o 2le] of sl wllall e alall Gaule dlen
(Buioy Husginge JSo LShier G183l 89-ddly TIL pad 93

Joadl dxlins 4 W dsemy G closlall qedpiaty aiay o9

4-  Immediately report to the superiors and company
management of any violation committed to its
regulations and laws, as an expression of loyalty and

belonging to the company.

Leolast 5,5 2allien 6Ty 3S,a1 51¥s sLadyll (6 59all $OLY!

35)4’&.” elais¥lg ¢ Yoll o S elldg Lesilgdg

5- Inform the line manager in writing of any
violations of the laws, regulations and instructions
governing the scope of the company's work that it

reviews during its work.

Lelai¥lly caileall wlislas gl o Lias AL sl 9]
Ales s Lele allay 31 388,401 Jas Bl 2aSlall cleslaslly

6- Inform its superior of any abuses, violations or

difficulties faced in the field of work.

Jlxe @ 42155 Slsaio of clallis of wliglas @l oo 4wty wdel
Jeadl

-6

7-  Inform its line manager completely and accurately
of the topics and documents, including outstanding

matters, to ensure business continuity.

& Ler @Uslly aralsll e 3489 JalS Sy, 2Ll dtsy PAb)
Jeadl &l parl leal Aalatl Heedl U3

-7

Article (111): Duties of the Employee Regarding Dealing

With Colleagues

oSapll ae Jolarll Jlae § calosll cilaly ALl ay e Apaladl Bl

Male/female employee shall commit to the following:

ok Low alAY) alsgll / calsghl e

1-  Cooperate with colleagues and work with them as
a team and make efforts to serve them and complete

their work properly.

RS> ‘3 Rors| J_uj NESY 5_;).‘:5 e Joally £Ma3dl o) Oglagll
s JaST e ellas sl

A

220 of 246

BCIC Giglatdl cnalall 7 9y 35,4




%HRU]

o9l yeolald Ce)._l
Buru] Cooperative Insurance

2- Deal with his/her colleagues with respect, | e dadloxlly (3a—my padiy ali>b Ledley /4D ao Juladll -2
appreciation and honesty, maintain sound and friendly | ali>l e (oymlly s 093 cpvean 3099 Loyl w wléde
relations with them, without discrimination, respect | e¢lixy 3lats Sloglas 24 Pt sl oo ¢ Ladly c@lios—as
their privacy and refrain from using any information Beludl wndy Aol
related to their private lives in a bad faith.

3- Cooperate with his/her colleagues, share their | a3 dc o909 Aies s ¥ 0 @5ldng Lk /adkej ao glatll -3
views professionally and objectively, assist them | Jlze 3 oualss Gl el Jd (Sal et o Bueldl
wherever possible to solve their work problems, and | ¢las | § sueluall eMajdl cry dlems¥l i3 e (oyxlly (ol
ensure that the positive is spread among colleagues to A Al & Jeadl B (i Joall elals
help improve the work performance and work

environment of the company.

4-  Refrain from any immoral acts, practices or actions | ¢lgs &udMsT ¥ Jleel of lwylon of cld, a3 &0 e gladl -4

that violate public morals and good behavior.

sall obudly Laladl LY

Article (112): Duties of the Employee Regarding Dealing

With Subordinates

ao dalasll o § calaglt cilinly A2t1 ay 2ak) ay e 2lafl 5Ll
RTLIN

Male/female employee shall commit to the following:

b Loy Al Raligll / Calasll e

1- Work on developing the capabilities of his/her | cru=s (e eanixiy pgdclusy /gpugdm Olhid Aeeis (e Jondl -1
subordinates, help and motivate them to improve their | (wilgally alA¥ e Joally Upugdyl s 3948 055G ols ‘f""f‘*i
performance, and set a good example for his/her BBl ladanlly dalas¥ly
subordinates by abiding by the laws, regulations and

instructions in force.

2-  Transfer the acquired knowledge and experiences | 8L (e mauxids dewgdm J] LeudS) QI cilnsdly 28,all Jas -2
to its subordinates and encourage them to increase the o Lagd 28,0l Jasg laglall Jolis
exchange of information and transfer knowledge

among them.

3- Supervise his/her subordinates and hold them | e¢lsl puudiy edlact o pleluas L/ wsdye e Bl Y1 -3

accountable for their work, evaluate their performance
objectively and seek to provide training and

development opportunities for them in accordance

Aolasdll Tady o puolailly cupaill oy pdeil audly Aucsbgas
AMad) Sl Sucrall iladadlly
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with the relevant approved regulations and

instructions.

4-  Refuse any pressings from a third party that leads

to preferential treatment of some subordinates.

oy e deladl dl g055 2L Bl e cilbogr s Ll yas, -4
Adeiads Aalae Grugdyll

5- Respect the rights of his/her subordinates and
cooperate with them in a highly professional manner

without discrimination.

s 093 Adle Ay mae Osladlly Upusdpe Gsdo plA>l -5

6- Ensure that his/her subordinates are not
requested/directed to carry out operations contrary to

the applicable regulations.

Chapter Two: List of prohibitions

Sl jslazell 28 ;N Ll

Article (113): List of prohibitions applied to the Employees’

of the Company

Sy il e e Sl pslantl Lasls Akl way ydie 2N B5UL

Company employees shall be prohibited from doing the

following:

Pk Loy plial) A, 81 gude e slamy

1-  cease to work without prior authorization, or delay
in returning to work after the expiration of the period of
leave authorized, come to the workplace outside the
working hours and enter any office in the company

other than its office, unless it has a permission to do so.

Jandl ) Bagall (e 13U ol Busin 03] Gous Jeadl e pllaas¥l 1
@\_7 Jeadl 1S J! ss—axlly L«- 4 C)_ml. S)’L?:X‘ Be ;L«‘J‘ NES)
0o o Lo i pe 38, A1 3 S g I Jssdly alondl cldgl

RUINTE IYON P INY

2-  Strike or incite others to work, to organize or
participate in organizing collective job petitions,
whatever the reasons and motives, and pursue any

means of grievance.

oasleall qudaiig cdde oy 3¥l (ot ol Jeadl e Gl Yl -2
Ll S Laga Leagdais § L) of dagdsglly Aalasl) deelozed!

3-  Publishincorrect data about the company, directly
or indirectly, which may positively or negatively affect

the company's share price.

Lo sdileo pe of yile JSdn 3S,all Jgo Lo e cilily ,dd -3
Sy 2] o e e glao o lam) JSC S350 U5

4-

It is prohibited for a male/ female employee or a

member of the company to disclose any internal information

to

any other person who knows or should know that such

T o zhad¥l 45,801 pgude axi ol dalsgll / calsgll e Jlamy -4
Qip.la_y_oiri.;)..\_.z_»jiMﬂj‘ﬁiuaﬁéywbahjm
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other person may deliberate in the financial paper relating to

internal information.

@3 AW 8560 3 Jglaslly asds oF oSl oy ,3¥1 Gaseddl lia
A1) claglally 235a)

5- Any male/ female employee or one of the | Jas sl pLall 45,8l guds u>i of Zalssll / Calsgll e Jlamy -5
company staff is prohibited to do any work that A8 A oyl daS e (s 35
negatively affects the confidence of others in the

company.

6- Read newspapers and magazines or sleep during Jeadl aslelee M5 ‘A}ﬂlji Ml W5l 3ol 8 -6
work hours.

7-  Usethe company telephone for personal purposes, | Jsb jlaisl Bleli ao dasddl (01,0 48,401 asla plakiwl -7
taking into account the shortening of the call length as O Hus AL
much as possible.

8- Use stationery, paperwork, print and office | 45,2l 3 Sl 3323y cilegidally 31oo¥l9 Lulbo,all aluziuwl -8
equipment in the company, such as telephone, fax, 3 W ns & ubb{ﬁj__.ﬁ__p.ﬂlg Aeldall o1y uSLally casl S
printing and photography machines, for personal By9pall ol
purposes, except where necessary.

9- Reviewthe documents, papersand records thatare | ol (po e wd Gl M= udly By ol Wl e ol -9
not related to the company's employee and its Aolmislg 4S, 4 Cgude
competence.

10- Lend or borrow from the company's clients or any | 4S,4dl Las Jolaws 2> &0 of 48,801 eMae oo (oI ABY ol (al,3] -10
party the company deals with, or those who have an (AW Sl s ordl lue L) Lblids Axbias o (0 9l
interest in its activities (except for banks and financial

authorities).

11- Distribute leaflets or collect signatures within the | (Ae Js—aml aay Y] 25, &1 (515 2u8ls5 pax of il s—dde p3s5 -11
company, except after obtaining a prior written Al Lolis Azl (0 Fimn L~,ngS o3l
permission from the authorized entity.

12- Collect funds inside the company for the benefitof | way ¥| & of (ask & éi Al al A4S, sl sy Il o> 12
any person or authority, except after obtaining a prior Adall A lo 4zl (0 Brus QLS 03] e Jguaxd]
written permission from the authorized entity.

13- Consume alcohol, drugs or gambling in any form. Y e K éL)LABJlji EAINES P REAR O Jolai -13
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14- Interfere in religious or political discussions during

or at the place of official working hours.

wligl oS @ ol I sl of Aipudl sl aladl 3 Jsadl <14
Acay]l Jaadl

15- Act in a manner that violates the traditions and

customs governing the Company's scope of work in

KSA.

Joe Glaid AaSladl 81 wlladll ] s od Aasylay 8y iadll -15
Aagandl dpyall ALl § AS,ad)

Chapter (3): Maintaining Confidentiality and Information

Disclosure Mechanisms

cleshall e 7 Lad¥l allly apudl e Llasdl el Juasll

Article (114): Classification of Information

Olaglall caduas :aatl uay fde dmyl i BalL

Information is an important asset for the company's
business, and its preservation is an important factor for its
success and continuity. All information related to the

company's stakeholders or its employees is considered a

company property

e dole Llaas o LS a8, a0) Jlee¥ @l )l Jouadl (1o Slaglall puai
A8, 00 KR Lagada of 38,41

In terms of confidentiality, the information in the company

shall be classified according to:

P N Lady 2yl Amys i (00 3S,401 § ilaglall Caias

A. General Information: Information within the public
domain and is freely available to the public through one

of the company's authorized channels.

Aoliag Glme By35m09 alall Blaill (s 2a5 Gloslas ale Siloglas |
L el 38,80 clgid asT M5 (e 2alal]

B. Internal Information: Information that may not be

disclosed to persons outside the Company.

o ool e aaSIl @ of i ¥ @1 cleslall sty loslas .o
as,adl gls

C. Confidential Information: All non-public information
relating to the Company, its employees or stakeholders.
Employees familiar with this information shall protectit
and may only disclose it to other employees based on
need. Unauthorized disclosure of confidential
information may result in legal consequences in the
form of lawsuits, legal penalties, or reputation damage.
information:  Private

Examples of confidential

information, corporate  strategies,  competitive

information, trade secrets, specifications, stakeholder

ol Lpalsge of 38,400 Aalazll Zolall pe Sloslall araz ye Sloglas .z
lle> Sloglall sia (e crallall cnalasll e cimy Axbiall Gla
o @i Wy Axlall bl e 0,331 (pabbgall Lae zlad)ll aad ez
Soles @ Jier Absils Cllge Ayl closlall (e 4 rall 42 Lady)
Ayadl Sloslall e AL (o Aacadd Hlps) of duallas mibigic of A6Lad
Aol o wlusd! cleglall of 48,801 clmslin of Loladl cloglall
bl of 2xlall Gl @lsd of cilawmlgll of 2uylell 5l of Apudlial)

cSleslall sdd dsiosll o ol el e gin g gl
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lists or research data. Unauthorized employees shall be

prohibited to access this information.

D. Top Secret Information: Information entrusted to
some employees that would have a significant impact
on the company, its employees or stakeholders if
disclosed without permission, where information
should be made available to employees only to the
extent that the permitted work of the company is
required. The employees shall adhere to the
information security policy, especially those related to
dealing with different types of information. It is also

strictly forbidden to view information that is highly

confidential, except for authorized employees.

oo @l Lele onabosll pamy Geisl @) cloglall LU &y Sloglas o
5 13) amlall bl of Lpgade of 2,401 (e 8 (Ko g5 of Lela
Lo sy orabogell wlaghall 13555 O Ak S cmumat 093 Lae zLad))
ool Balewy caalooll a3ty Olg <dadd Le zoaudl 35,401 Joc Ao l> dpanas
LS daliell cloglall olssl ae Jobatdly 3lazs &) clls dols cmloglall
ndlagall ¥ Lpedl Gle § 055 @I loglall e Y1 Bl ot piey

2 as

Article (115): Confidentiality Classification

Lyuadl Caguas :aall way yde yde dualsll salll

1-  Stakeholders’ Information Confidentiality

alall Gl Sloglas yw -1

The Stakeholders’ Information Confidentiality shall be
protected. The Employees shall be entrusted with the
significant information of Stakeholders, as such
information is important to maintain the Company’s
ability to provide high-end products. The Stakeholders’
responsibility to keep the information is deemed an
individual and collective responsibility among the
Employees, as per the most accurate security standards
for the confidentiality of information. Stakeholders
shall be dealt with in the highest standards of
confidentiality. The responsibility to maintain the
Information Confidentiality shall take effect after work
completion/

staff separation. The Stakeholders’

Information shall not be shared with any other person

Slaslall e oalagll ¢yt dxbiall bl closlas B dyles cum
e 38,801 5,08 e blinll dae Sloslall sdag dxball Cilewd 2l
Sloglas lass> Adg5ue prady Adle Bage @l wleusy cilziin Eads
lae 339 Lady cllsg . cnalasll o Luelozms 03)5 Al g5uun Anbiall Gulonial
Anball Glrol cloglas ae dobadl @i of oy claglall &y (ol
loglall &y Laamy 2l 95 yotud Oy (Apudl ciloys oadly
lal Glaglas 38)Lin piasg (AS,adl cnlbge Leas/dos cll day G
A0 s ol Ao e Ll Jgwosd) 3> dpad putd paieds (61 ae Axbiall
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from inside of outside the Company who has no right to

access such information.

2-  Confidentiality of Property Information

LS cloglas Bpus -2

All the Company’s Employees shall acknowledge and
accept that the Confidentiality Information belongs
only to the Company, and the Company solely may
decided whether to abandon any of it's rights or
benefits. It is the Employees’ duty to maintain the
Employees, and such information may not be used
outside the Company. Property Information may not be
used in an unauthorized manner. The Employees may
not record any communications consist of Property
Information using digital devices or personal recording
devices, including cell phones’ cameras, and may not
disclose or reveal such Property Information to any
unauthorized third party during and after their work
and service term. The Employees shall beware of
publishing or destroying any Property Information.
Upon resigning, the Employees shall return to the
Company all the Property Information in their trust,
including the data in their devices and personal

belongings such as: (Electronic devices, PCs).

cllo (2 2SI wloglas Ol Aaslslly ;1,831 4,401 albge puen (e o
L has ol Goa ol oo JmillsLall L @l suuasll (29 Ly 48,400
plasil md oz Y 2SI Sloglas e bolaxl cnalasll crly (o 40l LeS
2 Loluid A8 Sloglan pluiial ey LS 2S00 b5 Sloglall s
I e LS Sloglas orsants c¥lasl gl Jumad pue ey 4 zrme
Al @ Ly Apased Jomud B PANEL o Ang 4| Bl plasezul
Le>Limd) o Lelas] of Lealiseiad puieg Lole Dolaxly Aadl caslael ol al€
ols Lkl day p@ensy pedas 548 UM A a2 2 b (Y
oo Wazadl D> 39 S laglae ) of ;45 o1y oF (e
rile @ @I S Sloslae pue Balely Bda (il e ran el
Jio dpan sl 0@lSliens minal @ e Osbaatm @ ologlall cll3 3 Lo
(JFU 3500aS 29 ASIY 35231)

JRUSEPRveS

3-  Confidentiality of Internal Information

sl cloglall 2y -3

No Employee is permitted to discuss or pass the internal
information to other employee unless such exchange
would benefit  the Company. The Company’s
Employees shall notengage in stock or securities trading
on behalf of the listed companies or provide any
recommendations based on internal information of

which they become aware due to their work/ duty in the

Company. The Employees may not invest or take any

31 calhge (&Y Loy yed of Aulslll claglall Aadlie cnalssll (e ¥ ez ¥
Abse psdy Y Camg 25,401 (o)l sy cleslall sda Jols oS 13] Y]
sllac) of Zayull S, WY AU Bo¥l of el § Joladdly aS,4d)
S Lole
ahlall Sl o Sl (rabsgell mawy Vg A5 A 3 egons/mekes
A, 41 e LagiudST Slaglae e 2Ly (3,41 Jeay L 285e ¥) &)Ll
4l orabell oo
ells e 2y W GLo¥L Joludl a) ey ¥ ails 2lsls ilaglas (e alb)

palel 2dsls cloglas e fly Uiy aLal clags

‘5l dazel 13) (ogilall dule Cdlayg Lol pimy | ol 3
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business decisions (irrelevant to the Company) based
on information obtained from the Company, as such
shall be deemed as a breach to be penalized by law. If
any of the Employees becomes aware of any internal
information, such Employee may only use such internal
information for the sake of securities trading following
the consult of Compliance Department. In case of
securities trading or possessing before joining the
Company, the Employee shall notify the Company of

such.

ébji dMJ.A‘jT Jolus 2929 Jl> éﬁ “aw}“ 85la] 85Lddew! uay ¥l Sloglall
Hariel ] 5,159 ylaal Aalssll /ealaoll e com 38, a0l Bt Jid Ao
el

4-  Exchange of Confidential Information on Need

Basis

bl pulal e Gy Sloglas Jols -4

The associates shall not disclose the confidential
information of other associates, supervising and
oversight bodies, lawyers and/ or advisories, only
following the necessary permits, provided that such

disclosure to comply with the following:

w00 ] coplALl) 51/ bl Cpolnal sf ulaylly 25l 2y) il
AW Ll 389 7 Lasdl OsS, Ol es Lgllal) wiladlsll de Josazll

" If the recipient is in legitimate need to such
information, and has the authorizations to such
information due to its work/ duties and responsibilities

as per the regulatory instructions.

A paspe Oy Raglall clls oo Ao gy b Bal> (aliadl oS 13 ®
lady camous/dlee aldsguny 3 Ligmy Lo Jgsax!
celad bl oledasld

®  No damages shall result from such disclosure of

such information.

Aaglall sda Lad¥l e 5y L__;i o P

®  The Company's associates may not provide any
information to any other authorities, unless they are
authorized to do so. There may be some exceptions as
to the disclosure of some information; if such disclosure
of information is accidental in the context of work, such
as: Financial Solvency Inquiries and/ or such

information was required by supervisory or regulatory

b 36,801 e Slaslas ¢ ellac] ans 35400 yaie e ™
05 Ay (UL ALl Asdall cead S 13 Y] dmyls
zhad¥l (K 13| cleglall jam e zladl olebdnwl dla
e Shluanadl Jie (4S5l el alall die auds ol Les
ol &dla) A 8 o loglall Cills @5 13) 51/ 9 2JULI 36U
Glrisly 35580 dxbas o zlad¥l oF 13] o 2eddas
pass @l ol pan oo @il b Ledy Lpd mllall
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authority or if such disclosure was in the interest of the | Jssazl way ¥) clidiadl lda Gadat ey o 461 ¥ celidnal)
Company and stockholders. The following are 8,5 3 ol (lgiadl Aadlga e
examples of some of the cases that are subject to the
exception. However, such exception shall only apply
until after obtaining the approval of the relevant

officials of the Company:

®  General periodic announcements required by Cedaidl ol Lo yas G Aeladl 2ol LMY @
Regulatory Authorities.

® If the competent authorities required such =t (ol Slaglall Lazell alad) cadls 13) @

information for investigative objectives.

The supervisory or regulatory inquiries shall be referred | ¥ 3=y Y9 .al3U¥1 85l0] J| 231,295 dpaudaid] luaradl > iz
to the Compliance Department. No Employee is entitled | cloglas b bzl sida w933 91 @1,a)/ eadais sludinl @l (e 5,01 calsge
to reply to any supervisory or regulatory inquiry or el alall > pimn S 13] of Al Byla) UM e ¥ Wogllas
provide such authorities with any required information
only through the Compliance Department such

employee was authorized to do so.

Article (116): Maintaining Information Confidentiality | zLad¥l 2.1y ciloglall &y de Iolamtl Akl way yie Auwalundl 35U

and Disclosure Mechanism

Duties of Companies Associates ASpadl Jeude cilialy

1- Non-disclosure of the official and confidential | &I laiwdly 3Uslly Aa—wpdly Ly udl Ciloglall sLdd| pue -1
information, documents and exhibits obtained during | sf Lol el13 8 ¢ls v driglsgs dalid oLl Lyle allol of J_ins
the employee’s wok whether in written, oral, or | of dsls &l)l,8 of cileylas L e oldn simy Lag S of L_’}a_ﬁq
electronic form and which its confidentiality was | 13] ¥ dieus 30 L@l day G Lrauky 20918 Jlas Ol ez
expressed through instructions or special decisions, or | (e $M¥| aney cclddy aS, &1 (e Adas 483190 e >
which shall be maintained confidential due to its nature | & cilaglas” axad (&1 4SUL Sleglas of dliall Clial cloglas
even after the expiration of the employee’s service, | 05 of cums medb) Jl> 39 fpqdony L &l o ¥ (21,8 " dale
unless the employee obtained the written approval daadl (et Gl felods (e ILYI Tda
from the company to such disclosure; and not to access
stakeholders’ information or property information

which is deemed as “Non-Public Information” for
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purposes unrelated to the employees work. However, in
case of access, such employees shall have the proper

authorizations for reasons related to work.

2-  Refraining from making any comment, statement, | L arislgas 3las aslae 9 g of Balad b Yo e pliaa¥l -2
orintervention related to topics thatare still under study | Lele allol 13 ()5S &Jlg 48,—adl b Wglall of & ulyull uud 2l

or deliberation with the company and which the Azalyy @Sy
employee has accessed by virtue of its position.

3- Informing the company in the event of request to | cilad 13] Y] (dansll @Skell @ 8ol ddd alb Jl> 8 2S,adl Me| -3
testify in the competent courts, unless the testimony | (wlsall as 3am JSdag Lol dd] (gilall Jlamy Sloglacy 8ol ddl

was related to information prohibited by law to be Le Jgaall 2alai¥lg
disclosed and in a manner consistent with the

applicable laws and regulations.

4- Full and accurate disclosure of all official | cgiud G| Aoy dl Sloglall S (ye Gu8og Jl€ Sy zLadYl -4
information that requires disclosure by virtue of its | pd sas bl (ol ¥ cllacly (daadsy @Sy Lae 7Ladyl
position, giving authorized persons information within | (de Jyaxtl cals audl aucy aglhll sguxtl 389 milaglall

the required limits, and not seeking to obtain M.Lu. el ¥ Ly Slaglas
confidential information that is not required by their

work.

5- Not discussing the Company’s confidential | ¢lg (3,591 ae 4S5 adly Aols &jw Siloglan ¢l A ddlic pue -5
information with people from inside or outside the | dxlias Lpllaw &I ¥l § ) Ll o 38, 81 U515 o 193K
Company, except in the cases required by the work’s | 7> o U3l (e pas e pe pak 4 L__;T 955 adeg (Joadl
interest,and not providing any unauthorized individual Lol Ugamy Jagaad o1 8o Sloglaey 35,400
from inside or outside the Company with confidential

information, or facilitating its access to such

information.

6- Preserving stakeholder and property information | ;e Lage of LU ciloglany dxl iall Gle ol cilaglas las> -6
or other confidential information in a way that only | eM¥ly Ladd o (as LI cnalsell (Sas dasykay 2y wdl ciloglall
authorized personnel can access. Lele

7- Not leaving any confidential information in | Sl Jis Lole oMLY (Say ,SWT 3 Ay wloglan @l 5 pue -7

accessible places such as offices or common areas.

A7) oS o
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8- Not providing any testimonies, instructions,
experiences, or information regarding its employment,

the company's business or policies to third parties.

loglall ol clpsedl of clold)) @euds of clold sl e Yo aus
Aol bzl Lrlaliw of 3S,ad1 Jleels of dadsgs glan Loy

-8

9- Not making any statement to newspapers or other
means of publication and information unless the nature
of the work requires that and with the knowledge and

approval of the direct manager.

‘aMc:zIb)_:u.m S (e s pe of Camall et ‘=§L Y pde
sldl s, I 4adlgag elayg cld (et Jaadl dagds <ol 13 )

10- Maintaining the confidentiality of the wages and
benefits obtained, and any other data about other
employees of the company that can be obtained by

virtue of the nature of the job.

&3 bl 4ls Lele Jvam &1 L5k 231 3y e dlaslell
Lol (S Lple Jgandl Sy 38,401 § (0,3Y) cnabosll e
VRN

-10

11- Keeping confidential documents in locked and
secure safes and not putting any documents in a visible
way in which others can observe and see, and not
accessing safes, vaulted rooms or other prohibited areas
unless they are authorized to do so, or if it is related to

work requirements.

Sl ad9 puey dialy alada (535 § A—ud) Sl ) Laas
sl pucs L Ledasdle aald 4 oSy yalls (i &laids
130 91 5 ebamell BLULI oo Laps of L msll ca,all of oyl )

Jeadl alllazey bagpe o 13] of el pldll o d pas e o€

-1

12- Keeping the documents being used at the present
time only on the desk. As for other documents, they
shall be kept in the drawers, and it is preferable to be

keptin locked places.

S5 Lad Jlall wdoll 3 Lele doall oo I ol <Lay)
Lelay] Juandsg zho¥1 @ Lelay) comd il (o lape Lof sl
Alaze (ST @

-12

13- Not disclosing any confidential information about
the company to any person, including employees of the
company who are not authorized to know such
information or those employees who are not in need of

such information.

loslall el § o 2ol ¥ ol gl

-13

14- Not entering the company’s premises during non-
working hours except after obtaining a written approval
the

from the authorized administration within

company.

oozl amy ¥ deall cilelae p § 35,80 Gl J) Jss ) pue
AS,ad) U5 s el sgall 5,151 e 20LS Aadlge e

14
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15- Understanding and acknowledging that any | «lad of a5, I Blal casy 4,88 oS ‘__;i ol ,,8¥1s meall -15
intellectual property developed for the benefit of the Ladsy 45,000 clla (2 45,40 3)l9e alaseiwl U (e
Company or created through the use of Company

resources is the sole property of the Company.

16- Maintaining the confidentiality of the vaulted | Zolas¥l §) Jssl 39059 Ligazmll C8yal) al8)1 &y u e dadl=ll <16
room numbers, access codes to technical systems, and &3 Al B Y pazg sl

all other confidential numbers.

17- Adhering to the arrangements in place to protect | &judl Sloglally laudud) 28K Ll Aegngll @lus Al oA -17
all confidential documents and information, and a4 tL’gbji Olaad yed yaLd) sl aMlels
informing the line manager immediately upon the loss

or missing of any documents

18- Dealingwith documents and personal information | ¢yl 51,330, dalaill 4 yax 4 Slaglally 35Us!) ae Jolazll -18
related to individuals with whom the employees deals | aucg .l Joanll Zalas¥ly cnsleall lady 2ls Ly e Jolany
with strict confidentiality in accordance with the laws Agasd DL Sleglall sda JMaiw!

and regulations in force, and not using this information

for personal purposes.

19- Not keeping an original or a copy of any of the | Gle¥l (0 4839 & (38 Bis—mn Axud ol Jvoly Llawsdl aue 19
work and company papers, which should remain | of Lgasdas Ly s ol Gy @l a8, adly Jeadl sl
confidential by nature or in accordance with the Sledaddl gaziag
instructions.

20- Not transferring documents, records or official | 03] 093 bl &yl Blas¥! of ezl of el il Jas pae -20
papers abroad without permission from the competent Aparxll Lzl (e
authority.

21- Not using studies, research, reports, consultation | 4y «lyLadwl By iy g dly Sluwlyudl alusrwl pue -21
results and any confidential information owned by the Apaz i) Amlaold A5, A0 LSt 2y cilaglas
company for personal interest.

22- Not destroying any documents until after first | aai @ 45, a1 ¢ oo Yol aSTl way ¥ il ue &l Bk ane 22

making sure that the company no longer needs them
and not leaving any trace of the information in these

documents during the destruction process.

oluildl sda @ 8a92sll Slaglaall (3T T I3 aueg L) 2l
Y Alae (L
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23- Informing the competent authority of information
security in the event that an employee receives
confidential information that was not required at the

time.

Opg—udll ul (3l Il & Slaglall oaly & iausll )l 94 -23
i § Ll ¥ Ay ilaglas

MODULE (4): Maintaining Company's Assets and Properties

aSyadl olslieny wlagage e Aadlell il asll

Article (117): Maintaining Company's Assets and Properties

3,40 @l cilaszse e Aadlol) ALl way yde 4Ll 5ol

Assuming responsibility for any violation of the company's
assets and property and preventing any waste or misuse of

assets or PI’OPEI’ty.

A5l clSlicny Slaszgar Hols dallie (¥ dpaxadl dogadl Jizs

.Q\S.LLQ.U}T Q.J}.?-}A.U ‘:‘.L'zm. ;5_5443?)4.& L_;i Jw Q92 E{J}Lg_ﬂb

1-  The Company’s employees shall preserve the
company’s money, property, tools and papers, such as
preserving private funds and properties and not using

such for purposes other than the allocated purposes.

LelSliang 48,—adl Jlgal (e Aladlaell 38, a1 gwie e oy -1
pa<9 L oladl olSiaedly Jb.;}(l e ddaslxlIS L@‘)}B L(‘;baij

2-  Considering theft and embezzlement of the
Company's money and assets - no matter how small -
are matters to be held accountable with the utmost

seriousness, firmness and strictness.

Logo - aS,-adly polzdly wlng=slls J‘};}N olislg 48, Wl jlael -2
Lozl (qities Lele B ulall @i @ 9a¥l (o - Busa) i€
.Zu‘).‘a_”‘g ﬁ}-’*‘”ﬁ

3-  Considering the negligence or willful sabotage of
the Company’s property as a very serious violation and
damage to the Company's interests, and which shall be

held accountable with the maximum penalties.

alallsll e a8, ol lsliad weatll oyl of Jleal jlael -3
@adly Lole &bl piiwg 45,401 mllal Hually 5shsdl Buyad
Sbgdall

4- Not wusing the Company's property and
relationships for private gain or to promote goods or

services for its personal benefit or third party’s benefit

e wlSe e Jommll Lelideg 45, A iSlies alast wl puc -4
G (-

5- Adhering to the information security policy and
procedures, and regulations and instructions related to

confidentiality.

a3 cledarlly Ladailly Lelel oty cloglall (ol by plINI -5
Ayl 28l

6- An Employee who is provided with a PC shall

observe the following:

ok Lo Blelie gl Sl ooy qi sl calsgll e -6
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a) Taking all necessary measures to maintain its PC,
and take the necessary steps to protect the

company's information stored in computers.

s ool gl e Lolasl) 2l Slsl, oY1 456 3Lasl
3 155k 28, 401 Slaslas Llen 2apUl clslaslly aLalls
SigusaSdl 832

b)  Not downloading programs on the device until

after reviewing the company’s IT department.

aaas 5ylo) Aazlie day W] el (e molll dei pue o
3,40 3 Sleslall

¢)  Ensuring that the device is turned off before leaving

the workplace.

Jaadl S Byalis Jid 5Ll slab] oo aST 2

d) Maintaining the confidentiality of the information
on its device by using its password and not allowing

other to access it.

€O ua\_?.n)l_(‘_wﬂ e EJ}.‘?}_U QLA}L!—U El_l)_m s adasl=ll
ol Lelad) aueg 4 alid! judl S Jleazad M5 00

e) Not using the device for entertainment purposes

GLI¥ Jeams sy Al wdll (o e¥ 5Ll plasiwl pie o

and not downloading games and entertainment i Al meladly
programs.

f)  Not accessing other people’s devices or obtaining | Sleglas e Jsamtl Uglmag (0,3Y1 332l J) Jssl pde .9
information such devices. Lo

g) Usingthe device for the purpose of developingskills | as aediy Lasg clyaally callldl yglas cblad sl alaswl 5
and capabilities in line with the work interest. et Axlins

h)  Notusing the device to do personal work.

Apazidl Jloc¥1 5L sLall alusiul ane .z

i) Rationalizing the use of printers as much as

possible.

O 08 Slulbdl alasial sy b

7-  Anemployee who has accessto the Internetshould

consider the following:

i Lo Blelye

A. Adhering to use such network for work purposes,
including the objectives of developing capabilities and
skills related to the nature of its work and in the interest

of the work.

ahllly Shuall shas eible cU5 § Lay Jaadl (1,2 Lalusialy o091
Jaadl Gnlias § sy Loog dlae Zapdny 23Nl 513

B. Adhering to the terms of intellectual property of files
and programs taking into consideration the licensing

terms of their use.

slelyag &AWB alaled Zt:)i&.” LS Bgi> Sldbhiag by, do ‘a‘}U’ﬂ -
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C. Consulting the IT Department immediately upon
noticing any abnormalities during the use of the

Internet..

D5 Hagds pé sgal 21 Aasdle ) Tr58 culoglall 2uas 5yls) §,Ladul

D. Not uploading texts and images that contain
immoral, racist, extremist political views, incite violence

and hatred, or any illegal activities.

o AN i olge e gormt G sgally (os—aill Jpexi pic
Al Sy carall e ua).z?ji (Ad, e Auliw ;‘J PRI ES: 5 gl Aoymic

Agils e Aaiil Al of

E. Not downloading files that are not directly related to
the nature of work, such as video files and multimedia

files, such as movies, songs, music, and the like.

soeall laleS 5, sl dles %@Lﬁy‘éﬂ lalll J._m.-au“a.\_r. 2
S uli L L’a_’l_éﬂ}llji ‘L_,SLé.;)’\ji ‘a)@m Jie cdonail] bsluwgl clalag

F. Not using the device and the Internet to try to enter

and infiltrate other devices and networks.

N 7 BJ'.(,;-T dI g J}:-.\_H Ugl=l Ldj&a‘jjl_(‘:.z). ﬁl.\_'z.z_‘d pae 9

&y

G. Not using the Internet to send confidential, political,

or threatening and harassing materials to others.

o3 daylasg

8- AnEmployee who is allocated to an Email Address

shall consider the following:

P bosleln QoA Wy Olsie A paiade ) calsgll Ae -8

A. Not using the email to create and distribute emails
containing advertising, personal, immoral materials,
extreme political views, racist comments about
religious beliefs and practices, gender, age, or race. In
case such emails were sent by any employee, the IT

Department shall be report.

Slge e ot G Jiluoyl aasgt9 sLadY o ASTY) dundl plazial aue
o & late Al el Gasars G ells of (AEMSTY o Apaseds ol (Aules
9 e flaa¥l godl of sl Slalally cluziall Joo &y aie claylad
i pogaddl i calbse 6f o Alaey Ll 3959 Jl> 39 cGpall of el

Bydlin laglall 245 3yls) $U)

B. Not resending already received emails containing
jokes, pictures, movie files and images that are large in

size.

53 )3_‘4_”53 S e (Sgeed L_S‘”ﬁ a3 ‘5\.” Fileo Il Jlawy! Bale) pie o
gy p.;xz,” 13 Heually ‘AMQEN olale

C. Not resending received emails containing viruses or
files that may be suspected of containing viruses, and

which case, consulting the IT Department.

Slale ol clag pd e @sims 03 @ls 3aylsll Bl Jlay! Bole] pis 2
Sloglall

D. Taking into account that there is no privacy
regarding emails that reach any employee or that he

sends through the e-mail system, and that the company

G Bl by Blaty Logd Ao gias 4l cllia e il HLac¥l cpmy J3¥1 s
&= 4.’vi3 s‘z,ijjﬂ?“ gl ‘:Ué_i INs cpe Loy é\.”ji albge L"ST 4l Jas
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is entitled to monitor the e-mail of any employee by the

authorized employees without prior notice.

o e Ctilige Jb 0 ilbga @ (39 A1 duall e 205,01 3S, )

. G sl 9o

E. Not opening any unknown or unexpected received
emails, even if such emails were from a known person
to the employee, as well as not to open or download any

attached files whose source is suspected.

Ula,l K of s> ‘M}uﬂij Ad9,a0 AL B3yl9 Jilew, 4 b pue 2
Aadye lale Al Jpexd ol id aue liSy caligll gud B9yan (ak & (10
Layins § cliy

F. Using the e-mail to develop capabilities and skills

according to work requirements.

- Jeall cldlazt {asg @byl lly clyaall juglazh gAYl aluaseral

G. Using confidential circumstances, postal services or
e-mail services when exchanging confidential

information within the Company.

Leke SLad) g AT cpdl of Apundl el of Caglall alusr il 3
S8l U5 By slaglas Jobidy plall wie 4yl

Further to the above duties, associates are responsible for the

LY oo Oplgtns cugulll ofs el Sl clelgll o e

following security obligations: s 3 atl 2
1- Complying with legal, regulatory and other | Ludladl cldlazll (o lapsy dpedaially Angslall ldlaslly al70¥1 1
contractual requirements that apply to their field of e Jlme e 3oy S

work.

2-  Maintaining the job identity and the secret
numbers of the company’s technical systems, taking
into account their periodical change. The company’s
employeesare responsible for any work that takes place
using their job identities, and information security
policies shall be followed to prevent misuse of the job

identity.

A8, 4 aadasly Aol Ayl alB s Auaglagll gl e Llaxtl -2

A8, Al g—ade piag «695 JS—dy Lajai Blelyw an dasll

gLl s Luadbosll melisa o elz] w2 Jas T oo cnlgpne
gl gl alusid ¢ g aid Sloglall el Slaliw

3- Not tampering with the security protection of the

company's technical systems.

Capad) 48,40 Addaily bl Al ladly ol pue -3

4- Taking the necessary steps to protect company

information stored in computers.

Seal @ 2pall 48, Al claslas Tlond 2apll lshailly sLall -4
geasdl

5- Adhering to additional security measures to
prevent unintentionally  disclosing  confidential

information to employees who own laptops or who has

o iSO 09y Alglimld AL Y1 A ¥l wlel YL AU 5
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access to the company’s systems remotely or who are
licensed to use any other portable devices to perform

the company.

day e 38,50 Al Jgmoll Ogadatug cpddl of MUgama yigeiaS

Chapter (5): Conflict of Interest

Jlall § uayladll t bl Juasl

Article (118): Conflict of Interest

dlall (aslad Al day b Aaltll 35U

The Company’s associates shall do the following:

Pk b 3SA0 gade (e can

1- Refraining from any activity thatwould resultinan | o,luas e s43 (| g0 of el o blas ‘_;L) plall e sl -1
actual, apparent or possible Conflict of Interestbetween | (w9 &> (o dsase 4l dxllma cn Jezzme o S alls of (Aed>

its personal interests on one hand and its S A o adsgll dalias il 95
responsibilities and job duties on the other hand.

2- Not doing or participating in or encouraging | 48 &Jel w ‘5? 3 oY @_;_fu“ji 4Ll of Jad ‘_51_) plall e -2
pothers to do any actions that would leave wrong | (o L s Haud o yau ol Hladiul éi o bl leldasl uxd
impressions regarding any investment, price orvalue by | sl e Jg—axll Lt s—aad 91 Al Il cilaglall plasiwl M
using or leaking internal information to obtain personal ST LY ol Lolsdl dluce dyas s
interests in favor of its account or others.

3-  Refraining from carrying out any activity that is | 3,=illy Fesbsll 1ol an cowlily ¥ LLAT gl pliall e glizedl -3
incompatible with its objective and impartial | of caruds Lol a¥ Al aa5 Aelas J S ol oSas ol L L
performance of its duties, or that could lead to | La,a of &S, ad1 dacud &L.s\..uzlji AS, i) ae mdholad & coliel
preferential treatment for natural or legal persons in sl Laéde
their dealings with the company, or harm the reputation

of the company or endanger its relationship.

4- Immediately informing its direct manager in | 3 aS;Ladl oo glaadly )98 JSdag Las il 4, el -4

writing and refraining from participating in the
decision-making or voting process in the event of a
conflict of interest with the company, or if a conflict
arises between the personal interest and the general
interest of the company, or if the employee is exposed
to pressures that conflict with its duties and
responsibilities, or raises doubts about the objectivity

that shall embraced by the employee, with clarification

S, 2l pe dxdlian coylias Jl> § cogatll ol Hlall 3l Ales
S, 41 Aalall Alially s dd) dnlall o wbasd! Lad 13) of
25 51 Slizlog dalee ao ajlass Loga s J) calssll (oyad
Al 7] po ol ooty OF s @) Tues sl Js> B
AUl Slelyo¥1 3Ll Ll uas ey conyliaddl 4,4,Ss 2allall
e 4, 4l Zelall Al all Blelye com JIgo¥) aper g5 i)

ooyl i dxlas
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of the nature of the relationship and the conflict. The
line manager shall take the necessary measures
regarding that, and in all cases, the publicinterest of the
company shall be taken into account when dealing with

such conflict.

5- Refraining from using its position, directly or | Jouasll 5, il i of 8ydilio 5 ygumy dididsg plagial e glizedl -5
indirectly, to obtain financial gain or anything of value ALy of 4y Lols dxlinl daud &3 s ‘zgi o adle cenlSs e

for the its own or its family benefit.

6- Refraining from exploiting or employing | Ll Lple Jinmmy G wleglall cadsgi of IMaz il e gladl -6
information obtained during the performance of its | gudoet) &l wsS (A5, &1 § dlae el dang Aasopdl dald Pr
duties and after the end of its work in the company, to | 8sLud of « yilie pe ol yilia JSin syt of dudid Amse s rélie
achieve personal benefits for himself or others directly | a& of Jale aé jLzal sllacy cilaglas sLidls pldll aueg « padl

or indirectly, or to offend others; and not to disclose A8 L Jolazs 6,50 cal,LY Jgaae
information to give an unfair or unreasonable privilege

to other parties dealing with the company.

7- Obtaining the necessary approvals and | Zela¥ly cwilgall Lasg Ul alassatly olaslsll de Jymazxdl -7
authorizations in accordance with the relevant | olead! aon ddoe § ALY 3 due, > 3 AMall &l Aee
applicable laws and regulations in case the employees | (i} jszesg Auns ol wil Ldpall Sleal wll of 3519t of
desires to participate in the process of collecting | Lo Lgle! of Llioad of da cd¥) (aulds calsgll e cdladl LAl
donations, prizes, or in-kind the direct manager may | 3 Jeizme ol Syalls of Aede enplai e a4 Lple Lol w P
request the employee to reduce, modify or terminate Flall

the activities when he deems that it will result in the

emergence of a actual, apparent or potential conflict of

interest.

8- Avoiding the establishment of close relations with | Lol e caiad olu whe of 5,81 o didy Gilddle dald] golas -8
individuals or institutions whose interests depend A, a0 alylyd o a8 e ‘éwLwT S
primarily on its decisions or the decisions of the

company.

9-  Refraining from accepting a job, within two years | 2,1 § «Joall 4555 &5 (o i S (Baglsg Joud (e glinedl -9

from the date of leaving work, in any facility that had

¥ Lo doe &1 28,401 pe Zole Ba ey Dol L oS 5L ida
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important official dealings with the company in which
he worked, except under the written approval of the
company. The Employee is not allowed after leaving the
job to provide advice to the clients of these facilities
based on the company’s strategies and policies

information which is not available to others.

Lolie pt Sloslan e Tolozel ol il sda ¢dead mlias wuuis

L3S, 80) Slileng lmslitals Blam Losd 36,400 (e (0,30

10- Using the position and powers granted in the | gu Lo gl of 4S5, 41 § A>giall lisdlyally dagds sl plasial -10
company or mediating with others to obtain personal | ddac of ey e Jssazl ol Apasd cwlSe e Joazll (,3Y
gains or to obtain promises, gifts or presents with the Jes e tLU.A‘ijT Jas elol ady Ly of
intent of performing an act or refraining from an act.

11- Using influence on the Company’s authorities to | of Jee e a8, a0l dalw &1 oo Jguasd) gl 39adl Jlonzwl -11
obtain a job, decisions, obligations, supply agreement, | g9 éi o Bt e Joaxll of doas ol g5 Blas! o A PR
services or advantages from any employee shall be A, a0 Aakaill Aalles oSG e ol Calsgall
deemed as a violation to the Company’s laws.

12- Using force, violence or threat against any | e o,ly ;51 calbge éi ds @l ol caiall of 344l plasiwl 12
employee to force such him to do any illegitimate | Jlec¥l o Juon plall aue e alos] of tj)_ﬁmﬂ.é.).ni -y
actions or make him refrain from doing any job duties. e KU

13- Refraining from participating in the establishment | S, &1 LLad uas Losles clide (uauls G L e g ladl 13

of facilities that carry out the same or have any other

similar activity.

Aslda 5l g9 ‘:;i oo blad 4 06K of

MODULE (6): Fraud, deception and combat financial and

administrative corru ption crimes

&515¥15 QU sluall @l bl g luselly JLas¥l i pesbad! Jasll

Article (119): Anti-Money Laundering and Terrorist

Financing and suspicious transactions

S lolally o)l igass Jiadl! St LndlSe AL dny ydie Zaulill Boll
Lageidl

Duties and responsibilities of the company'’s associates to

achieve this:

3 udmd] A8, 401 Sgude Sld9suny Slialg

1- Commitment to implementing Anti-Money
Laundering and the Terrorist Financing Law; and the

instructions of the Saudi Arabian Monetary Agency

=8l ol ‘3 ‘__gbj.a_w.” @)ajl ) A wio Dlagdaly 54.1.1};)33
colal sty Jlgedl Juus

A
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regarding Anti-Money Laundering/Combating the

Financing of Terrorism.

2-  The employee performs the duties and tasks of his
job, committing to honesty, integrity, accuracy and

professionalism.

18ty dalilly L Lisgie Laling daaglsg clinly calsgll clsi -2
Aadls

3-  Not to engage in any criminal activities, money

laundering or terrorist financing transactions.

gl ol Jlgal Jsut cDholas of 2uliz o il 6 § Jg3dl pue -3
-olay)

4- The company'’s concerned department
immediately reports to the company’s Anti-Money
Laundering and Terrorist Financing Department, which
shall inform the General Administration of Financial
Investigation at the Saudi Arabian Monetary Agency
about all suspicious transactions carried by

stakeholders or company associates.

AdlSay 2mriell 3,150 198 aulitlly 38, 2JL dall 3)l5¥1 L3 -4
DLl Lasgs podsy @y 45,4l G olagdl dasess JIsedl Jut
oe @dsaadl yall dadl A uc iy AU byell Zolall 5yl
Lol Clrsal Jid oo Waglha) i ) Aagadl cdlolall pax

5-  Not giving a warning or signs to stakeholders,
associates or others that their suspected activities are
under investigation by the company or that have been

or will be reported to the competent entities.

4.31) Mf}cji uyj_m.ll‘ji il ol ol @.Q.L'A‘_nji | poe -5
Gl ol 38,801 L3 e Budzmdl] s 0555 (31 eeadidly oL @
ganll slel Lee juliad) @i of @

Article (120): Anti-Bribery and Corruption

olually 8oyl AdlSa s ALk Uy 39 ydindl Bal)

Duties and responsibilities of the company’s associates to

achieve this:

celld &_..E_xﬂ &S):«.H L;’W QL_A_—‘}BMj L;IL?‘j

1-  Inform the directors or the company’s concerned
departments in case of suspicion of corruption or

bribery.

Lt 2929 LAl Jl> § 3S,401 8 Buazsll clyls¥l of shull D) -1

Bodiy ol slewd

2-  Avoiding acceptance of favoritism or patronage in
the performance of work tasks and responsibilities,
which may negatively affect the confidence of persons

dealing with the company.

‘ﬁujj_mj gres)l QLA.Q,A el ‘3 bbj.ji a.y}-w.‘x.u J}.Lé pue -2
LS, pe olelazll a3 e Dl 35, 05 ol
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3-  Avoiding resorting to any form of moral or | &|s5¥1 gl EMsYN slwall JISC AT (e i 6T ) ¢ 9l pas -3
administrative corruption or using suspicious or illegal Il 5y Ao gy b p ol Aagrdie Jilug plaziuly
means to complete works.

4-  Avoiding misuse of the functional authority or | <lla¥l bl 3gaill Jlizuls Aadsgll Aalull Jloatwl 3slu) pue -4
misuse of power, and to inform the competent il ol Belus] D> 5929 e 45,401 3 Lzl
departments in the company of any case of abuse or

exploitation.

5-  Avoiding deliberately providing or concealing a | jas—d slye] Jol oo dad (e Lok Lad> clas] of 4L L) pae -5
material reality in order to seduce another person to act e Ll dynyai dalas¥ll of (g3lall Aallies Aasylay 8 pintll (5

in a manner contrary to the law or regulations and

expose him to accountability.

6- Avoiding deception - deliberately - to obtain an | aé of dcg,duw aé drdie e Jguazl] Jdeate- glasll coxlll ae -6
illegal benefit. PUPHE

7-  Avoiding embezzling or forging any financial | <l of i of Adle @ilslazel éiﬁ_})’.’iji oz e sladl -7
credits, bonds, equipment or other assets (company (38,501 Jgual) 551 ilagage o
assets).

8- Avoiding manipulating the processing or | dlolas o Jlo 5,87 g1 sloe] of Amflas § oMl e gLzl -8
preparation of any financial report or commercial Ayl
transaction.

9- Avoiding disclosing confidential | 8LbT ) &y w clulew /olelyz] / cloglas o S oo gladl -9
information/procedures/policies to third parties. Ayl

10- Avoiding vandalism, removal or misuse of records, | cMzxull @ e Jloniwl gl 5| o1 daaill cuyzeall e gliaze¥l <10

furniture, immovable property and equipment and/or
any similar related violation such as burning for the

purpose of cover-up (hiding), exculpation

by
of

manipulation,  concealing the accusation

embezzlement, and any other actions similar to the

above.

Ao old 2l 2allee Gl of /9 laally 2l Slially LY,
e W ApLie JLadl s . ols¥l deg
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11- Avoiding exploitation and misuse of company
assets (such as theft of company assets, revenue
embezzlement, inventory theft, payroll manipulation...

etc).

Z@).m dia) LQA‘..\_'«L].M. £ 909 as‘).‘fu.ﬂ J}‘ai Q.J}_‘?-}A JM.\.Lm‘ pde -11

12- Avoiding providing any false financial statements
that include misrepresentation of the company's
financial statements (such as estimating expenses in
excess of their real value, and estimating revenues in a

way that makes it difficult to know the true amounts).

bl iyt Gesan Gl 43K adl wbily éi adds e gliaedl 12
ekt Adasd| Lpaud oo ASL claaill aass) aUl as, sl

Article (121): Gifts and Hospitality

Lalgally Llagd! ALl day ¢apdally sulgll salll

The company’s associates should take into consideration the

following:

f b o Blelye A5, a0 gie e

1-  Not to request or accept any gift, invitation, service
or anything of material or moral value, whether it is for
him or one of his relatives, whether a person or an
organization that has a relationship or seeks to have a
relationship with the company, so that it could have a
direct or indirect impact on the objectivity of the
company's associates in carrying out their job duties, or
would affect their decisions, or might force them to

commit to something in return for accepting that.

Aole Aayd 93 (o T of Aas ol Bges of a6 Joud ol b pue -1

L dabaia of «pad b oo dnylBl U ol a clS elgu dugine o

of oSey dpmy A8, A pe 28V L 05 Of ) e 1 28)e

@ 3, all ywde Luesinge e bl pt ol ;ale 3l L 055,

a5 5l mebld e Al Lela (e ol gl pale dass
el g elat Lo (o plA0Y1 ) aylagas

2-  Statutory accountability shall be imposed on any
person who is proven to do, participate in, or assist in
violating the regulations related to requesting or
accepting gifts and invitations, and the company's
current and former associates are equal in that

procedure.

o AL 4l of ALl dule s oo S e dpellaadl AL udl o5 2
Slyeally Liagdl Jgd of Cillay 2alasll Zalaill ol 3 bueludl

- Ogdsbudly Ogdladl 38,801 ygude U3 (3 oludsg

3- if the refusal of the gift would cause harm to the
company; or if itis not practically possible to return it, or

if itis presented to the company’s associates on official

O3] ol a8, &l Belwe) cuug o 6l ope Bl (a8, oS 13 -3
3 A8, 4l Gy il cead of Blaadl s Lill e (Sen pd Las,
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visits and occasions, or when receiving official guests,
which the rules of courtesy require its acceptance, then
the giftmay be accepted, provided that the following are

taken into consideration:

Lo Blelye Loy Bl Joud 59mmed Ldod Alalell aelyd o sas

®  Under no circumstances should it be cash, orin the

form of loans, shares or financial instruments.

ol (u29y8 L ol (Jlgs¥ e JLs ‘_5‘l_3 uas O Y

®  That the gift and its value be from what is
customary to give, according to the occasion on which
itwas presented and its nature such as medal of honor,

for example but not limited to.

3y dapuds (e Bylate g Les Liaesdy adl 055 O
sl Y JEL e

®  If the giftis about fee reduction or waiver, it must
relate to an invitation to attend a conference or meeting
that enhances knowledge and reflects positively on the
company's business and does not create a conflict of

interest.

ooy o= S ol pagass oe yle Badl ol Jl>
33m pletzl of yaige sy ax) Sgeus Blaw of comd
i Ly Y 36l Jlasl e Lolms] (Siigy 2yl

Aall § ol

®  Thatthe giftpresentedis not related to the position
of the recipient of the giftin the company or was given

as a result of working in the company.

Ll alie caier Alaye e deaall Budl 0SS o
3,801 8 deall By coatd ol 3,401 3

®  The provider of the gift should not have a private
or public interest, wishes to receive from the company

or one of its associates.

Jssaztl 525 Gale of dols dxbins Ll pual 05 Yl

4-  The employee may accept an award from other
entities dealing with the company as a result of his

achievementin the light of:

Lo Jolam L_g‘J‘ LS)—‘.;}” QL@. R3S J}.& cabbgall jeom
th bosgus e lilms] daydond) Ayl AS,40

-4

n The award has been allocated as part of
adeclared, recognized program with an obligationto be

awarded on a regular basis.

J)l.:.uj u.Li.A EAL).' R 9)'.?5 Oy, S)’S\a.” Q}SS Qi
ehtie elad e Lmie @y 2z gasg 4

n The winners are selected according to

declared criteria.

Adaa ulal sy cuslall Hlas ) @i o

= Obtaining the company's prior approval.

23 e dauldl 38,8 dadlge e Jguam!
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5- The recipient of the gift shall provide written
disclosure directly to the Compliance Department after
receiving the gift through a disclosure form in the

following cases:

day LU ByI5Y B, iles giSe 7 lomd] ot Lyul Galie e -5
LI ¥l 9 2 Lasd) z3gas IV e Bl Al

. If the gift has value and price it can be s ol 0Ses o3 Ly Aaud LI Luadl cals 13 .
sold.
. If the gift is perishable and exceeds | .Jly (1,000) Lxesd Solomisg calall 28 4u Jl csiS 13 .

(1,000) riyals.

6- It is prohibited for company associates to offer
gifts, donations and invitations to those who have a
personal working relationship with the company unless
they are offered through the competent department in
accordance with the company's approved policy in this

regard.

dhasys ol alseddly Sledly Lladl eauas A5, ad) Jswie e yla=y, -6
85101 IM3 (pe e d 13] Y] AS, a1 2o Apased Lamy Joo A3
Olad! 1 AS5a01 (e Buetall dliwd) Lady dazsll

7- Itis prohibited to accept or request gifts that have

the potential to damage the company's reputation.

Gl ISl e ot @1 mlels Ll ool 5l Jpid ams 7
AS G ey Hpall

MODULE (7): General Provisions

Article (122): Make decisions according to work ethics

Joadl ilaMsdt Tasg culylyatl last skl day ¢g,datly 2aladl all

Sound and correct decision-making is one of the factors of
the company's success. Therefore, the company’s associates
must take into account the following when making

important decisions:

e oany S A L delye ast cibally wedadl lall 3Ll aa
o Loobae¥l oumy ¥ Rl ! ol all SLsl e 4S540 gade

1- Making decisions that do not conflict with the laws
and regulations governing the scope of the company's

works.

BUast 3Sladl &Il clgdll an oylan ¥ Loy @llyall sbssl -1

2-  Making decisions consistent with the articles of
association and the company's internal policies and

regulations.

b5 11 28, 4]

3-  Makingdecisions that are in the bestinterest of the

company and its stakeholders.

Flall Glesly 48,40 dxbas § cuat G @lylall sl -3

243 of 246

BCIC Giglatdl cnalall 7 9y 35,4



%HRU]

o9l yeolald Ce)._l
Buru] Cooperative Insurance

4-  Making decisions in accordance with accepted
ethical laws that do not expose any category of

company's associates to insult.

&l oo ¥ Lasg Lede ylalll 2,851 @ladl 389 olyl,all Slssl -4

Al A, i) guda (e A8

Article (123): Compliance with rules, regulations,

instructions and policies

cilagazlly ilallly sl AN ll day ¢yg,dially LEILEH B5LLS
laaliaally

The company’s associates must have access to, adhere to,
and be aware of, the laws, regulations, instructions and
policies in force relating to their work and tasks and apply
them without prejudice, breach or negligence, and must not
conduct any transaction on behalf of the company that may
violate the company's rules, regulations, instructions or

policies related to the company.

Slaglally w515y 2alasl WYy weadlly PN &S, 400 guds (e cumy
@l 090 Ly qe dogill allly Jaalls 28Mall old 30801 cluladly
il O oSy A58l el Jalad (6T sz pues e Jloa] of 2ol of 39lms

A8, Aalaall claled) of clegdazlly m1slly dalas¥)

Article (124): Report actual or potential violations

Azl of aglaall clallill o Y1 A day cigydually Laglyll oLl

Any of the company's associates must use the
communication means specified by the company in the
“Report of violations” that is allocated for reporting actual or
potential violations, and to report doubts about the
transactions carried out by other associates who have
internal and confidential information, as well as reporting
cases of fraud or attempted fraud and any loss of amounts or
commercial papers or any potential violations of the rules,
regulations, instructions or policies of the company, in
addition to reporting any unusual dealings that the
employee sees from his point of view that they are not
compatible with the financial position of the stakeholders as
the company guarantees the complainant - in good faith - to

deal with him in strict confidence and protect him from any

form of reprisals.

8 e Baazmll Juoledl ibuy Jleatal 385801 owds oo ¢l e com
lallell e PN Taimslly "wlallell g LY Aulw G 38,40
G clalarll Jo> s39ly5 &) gSadl e
o PN Sy Ay 2dsls wlaglas medd 03T Gngude Jid 0 o35
&l ol Byl Glool of AL olaas @ly Jlasy) Wgles of Jlas¥) N>
S, a0l Lol luliad! ol claglailly zlslly dalaidl) dleizs ilallis
Lel oplas &emg oo calisll @ Biole e =Dlola ol e $DLYI J) A8LAYL
- O pal 45,81 eiss Cas Axlall Glaod U assll 2o 3olsn Y
Jles¥1 JAT o0 S8 6T (30 dilamg 2055 Lyuay dan Joladl -2 (s

Agalany

POLFL alally Azl of 2laall

Any of the company’s associates or stakeholders may submit

a report publicly or confidentially about any allegation of

G st gle S Pl @ity ghiall Clral of 25,401 igands 00 ¥ S3ms
sazll oS uall I35 (e Aallie clulesy @lan clesl &l oo
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violating practices through the email specified for receiving

reports  (ethic@burujinsurance.com) or by directly
contacting the authority responsible for receiving reports on
the direct number: These reports can be provided verbal or
in writing, but it is recommended and encouraged that
disclosure reports be made in writing - through a letter

addressed directly to the officer.

Sl Jlas¥l i)k o< ol (ethic@burujinsurance.com) M) Jlazwy
ol oS e Al @81 e Sl JLatal e Hogall Al
claddl aledl @5 of e axdds muaid oSy Lbas o Lpad Sleles¥l oda

Syrale Jogall dl drge Gllas P o0 - LliS

Article (125): Consequences of notadhering to the principles

of conduct and work ethics

ol wll tgsliny plAY pue ciBlge :Aill day g9y—dally L waliell 35U
Jaadl cl@dsly

Anyone who violates the principles of conduct and work
ethics is subject to disciplinary action, up to disciplinary

dismissal.

alelay deadl SLddsly oludl ool calliy of clay o IS ik,
@l aall ) Jias 08 2uals

The Compliance Department and HR Department must
verify the application of the company to behavior and work
ethics policy at all positions, monitor and control any
violations thereof, investigate them, and impose penalties for
violating them in accordance with the relevant regulations
and instructions, and according to the company’s articles of

association and penalties regulations.

Sobaadl Aalian saskas cyo 3] Ay ill 531501 83155 ALANI 8315 e cmay
Sl asg duo g Auibssdl Slsiudl puex (deg 4,401 § Jaadl lBMsg
Llai¥l 389 Leallies (e Al wligaall glasls e Gaaxdlly L L)
Bolall Slelimlly doall ulans 2¥ sy ABMA Sl clagdadlls

As,adl

The concerned departments must also report any of the
company’s associates who deliberately neglect to report any
acts or transactions in violation of the relevant laws,
regulations, instructions and policies, to hold them
accountable in accordance with the relevant regulations and
instructions, and according to the company’s articles of

association and penalties regulations.

ol 36,801 goude o 6l o puliall Ll 2uiall cblsyl (e o
lellly Al Aallxe cMalad of Jladl Gl e PAY) (e denia JSCAy
el Sledally Lalas¥l 385 @l WMatl il Sluliwdly Slagdaslly

Sl Aaldl clelyadly deadl qulass 2ty s (A5
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MODULE (8): Annexes

MU zgelat! Ll

Annex (1): Request for Amendments

cDhual e Jgsand! cdbs 11 3l

Amendment requested by:

o0 b e 2l Jyutasl!

Department name or reference:

Document copy:

2ol ol ! ol

Aol Asus

Description of the required amendments:

gl = Soaill Cigmg

Proposed Amendments: Ayl edaad
Suggested by: Aaulgy 7 Ads
Signature: a8l
Reviewed by: Al gy diazlie @3
Approved by: s gy solezel @3
Effective date rduasad) yls

(As determined by the certifying authority)

Recipient's signature and position:

(Upon receipt of approval)
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